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AGENDA 

 
DoubleTree by Hilton 
2233 Ventura Street 
Fresno, CA  93721 

 
October 6, 2016 

 
Thursday, October 6, 2016 09:00 am  
 
7.0 Call To Order/Roll Call/Establishment of a Quorum/Approval of Minutes 

7.0.1  Vote on Whether to Approve Minutes of August 11, 2016 Meeting   
 

7.1 Vote on Whether to Recommend Ratification of Minor Curriculum Revision 
7.1.1   California State University, Fullerton Baccalaureate Degree Nursing Program 

 7.1.2    Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of  
Nursing Entry Level Master’s Degree Nursing Program 

 7.1.3 Loma Linda University Baccalaureate Degree Nursing Program 
 7.1.4 Mount Saint Mary’s University, Los Angeles Baccalaureate Degree Nursing Program 
 7.1.5 Simpson University Baccalaureate Degree Nursing Program 
 7.1.6 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
 7.1.7 University of California, Davis Betty Irene Moore School of Nursing Entry Level Master’s  

Degree Nursing Program 
 7.1.8 University of California, San Francisco Entry Level Master’s Degree Nursing Program 
 7.1.9 University of San Francisco Baccalaureate Degree Nursing Program 
 7.1.10 University of San Francisco Entry Level Master’s Degree Nursing Program 
 7.1.11 Carrington College LVN to RN Associate Degree Nursing Program 

7.1.12 College of the Canyons Associate Degree Nursing Program 
 7.1.13 Evergreen Valley College Associate Degree Nursing Program 
 7.1.14 Los Angeles Harbor College Associate Degree Nursing Program 
 7.1.15 Mendocino College Associate Degree Nursing Program 
            7.1.16 Modesto Junior College Associate Degree Nursing Program 
 7.1.17 Monterey Peninsula College Associate Degree Nursing Program 
 7.1.18 Porterville College Associate Degree Nursing Program 

7.1.19  San Joaquin Delta College Associate Degree Nursing Program 
 7.1.20 West Hills College Lemoore Associate Degree Nursing Program 
 7.1.21 University of San Francisco Nurse Practitioner Program 
 7.1.22 University of California, Los Angeles Nurse Practitioner Program 

 
 Acknowledge Receipt of Program Progress Report: 
 7.1.23 Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of  

Nursing Entry Level Master’s Degree Nursing Program 
 7.1.24 Napa Valley College Associate Degree Nursing Program 
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7.2 Vote on Whether to Recommend Continuation of Approval of Prelicensure Nursing  

Program  
 7.2.1 California State University, East Bay Baccalaureate Degree Nursing Program 

7.2.2 Dominican University of California Baccalaureate Degree Nursing Program 
7.2.3 Mount Saint Mary’s University, Los Angeles Baccalaureate Degree Nursing Program 

 7.2.4 University of Phoenix at Modesto Baccalaureate Degree Nursing Program 
7.2.5 Fresno City College Associate Degree Nursing Program  

            7.2.6    San Joaquin Delta College Associate Degree Nursing Program 
 
7.3     Vote on Whether to Recommend Approval of Major Curriculum Revision 

7.3.1 Azusa Pacific University Baccalaureate Degree Nursing Program (curriculum, enrollment increase) 
7.3.2 Azusa Pacific University Entry Level Master’s Degree Nursing Program (curriculum)  
7.3.3 American River College Associate Degree Nursing Program (curriculum) 
7.3.4 College of the Siskiyous LVN to RN Associate Degree Nursing Program (curriculum)  
7.3.5    San Joaquin Delta College Associate Degree Nursing Program (enrollment increase) 

 
7.4 Vote on Whether to Recommend Changing Warning Status 

7.4.1 Shepherd University Associate Degree Nursing Program 
7.4.2 Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of Nursing 

Entry Level Master’s Degree Nursing Program  
 
7.5 Vote on Whether to Recommend Accepting Program Closure Progress Report for Holy  

Names University LVN-BSN Baccalaureate Degree Nursing Program 
 

7.6 Vote on Whether to Acknowledge United States University Entry Level Master’s Degree Nursing 
Program Compliance With Section 1431 and Accept Notice of Program Closure 

 
7.7     Public Comment For Items Not On The Agenda  
 
7.8 Adjournment 
 
NOTICE: 
All times are approximate and subject to change.  Items may be taken out of order to maintain a quorum, 
accommodate a speaker, or for convenience. The meeting may be canceled without notice.  For verification of 
the meeting, call (916) 574-7600 or access the Board’s Web Site at http://www.rn.ca.gov.  Action may be taken 
on any item listed on this agenda, including information only items. 
 
Public comments will be taken on agenda items at the time the item is heard.  Total time allocated for public 
comment may be limited. 
 
The meeting is accessible to the physically disabled.  A person who needs a disability-related accommodation 
or modification in order to participate in the meeting may make a request by contacting the Administration Unit 
at (916) 574-7600 or email webmasterbrn@dca.ca.gov or send a written request to the Board of Registered 
Nursing Office at 1747 North Market Blvd., Suite 150, Sacramento, CA 95834. (Hearing impaired: California 
Relay Service: TDD phone # (800) 326-2297).  Providing your request at  least five (5) business days before the 
meeting will help to ensure the availability of the requested accommodation. 

mailto:webmasterbrn@dca.ca.gov
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Board members who are not members of this committee may attend meetings as observers only, and may not 
participate or vote. Action may be taken on any item listed on this agenda, including information only items. 
Items may be taken out of order for convenience, to accommodate speakers, or maintain a quorum.  
The public will be provided an opportunity to comment on each agenda item at the time it is discussed; 
however, the committee may limit the time allowed to each speaker. 
 



ELC meeting minutes 
August 11, 2016 
 

BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   August 11, 2016 
 
TIME:   0900 a.m.  
 
LOCATION:   Four Points by Sheraton, Los Angeles International Airport 
    9750 Airport Blvd. 
    Los Angeles, CA 90045 

 
PRESENT:   Michael Jackson, MSN, RN, Chairperson 
    Raymond Mallel 
    Pilar De La Cruz-Reyes, MSN, RN  
    Donna Gerber  
         
STAFF PRESENT:    Joseph Morris, EO; Stacy Berumen, AEO; Miyo Minato, SNEC;  Janette 
Wackerly, SNEC; Carol Velas, NEC; Katie Daugherty, NEC;  Laura Shainian, NEC; Badrieh Caraway, 
NEC; Carol Mackay, NEC; Leslie A. Moody, NEC. 
 
7.0 CALL TO ORDER/ROLL CALL/ESTABLISHMENT OF A QUORUM 
Michael Jackson called the meeting to order at 09:15 a.m. and a quorum was established with all 
committee members present.   
 
7.1 VOTE ON WHETHER TO APPROVE MINUTES 
             7.1.1  May 12, 2016 
ACTION:  The minutes of the May 12, 2016 meeting were approved with correction to name of 
Public Comments speaker Jessica Miller. 

Motion:  Donna Gerber Second:  Pilar De La Cruz-Reyes 
  PDLCR:  Aye RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.2 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM  
            REVISION 

7.2.1   California State University, San Bernardino Baccalaureate Degree Nursing Program 
7.2.2 Chamberlain College of Nursing Baccalaureate Degree Nursing Program 
7.2.3 Mount Saint Mary’s University, Los Angeles Baccalaureate Degree Nursing Program 
7.2.4 National University Baccalaureate Degree Nursing Program  
7.2.5 San Diego State University Baccalaureate Degree Nursing Program 
7.2.6 Western University of Health Sciences Entry Level Master’s Degree Nursing Program 
7.2.7 Carrington College LVN to RN Associate Degree Nursing Program 
7.2.8 College of the Sequoias Associate Degree Nursing Program 
7.2.9 Copper Mountain College Associate Degree Nursing Program 
7.2.10 Modesto Junior College Associate Degree Nursing Program 
7.2.11 Ohlone College Associate Degree Nursing Program 
7.2.12 Santa Barbara City College Associate Degree Nursing Program 
7.2.13 Weimar Institute Associate Degree Nursing Program 

DRAFT 
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7.2.14 West Hills College Lemoore Associate Degree Nursing Program 
7.2.15 California State University, Los Angeles Nurse Practitioner Program 
7.2.16 University of California, Los Angeles Nurse Practitioner Program 

Acknowledge Receipt of Program Progress Report 
            7.2.17 Holy Names University LVN to BSN Baccalaureate Degree Nursing Program 
 7.2.18 California State University, Dominguez Hills Entry Level Master’s Degree Nursing Program 
 7.2.19 Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of  
                          Nursing Entry Level Master’s Degree Nursing Program 
 7.2.20 American Career College Associate Degree Nursing Program 
 7.2.21 East Los Angeles College Associate Degree Nursing Program 
 7.2.22 Napa Valley College Associate Degree Nursing Program 
 7.2.23 San Joaquin Valley College Associate Degree Nursing Program 
ACTION:  Ratify Minor Curriculum Revision and Acknowledge Receipt of Program Progress 
Report as presented. 

Motion:  Michael Jackson Second:  Raymond Mallel 
 PDLCR:  Aye with recusal regarding National 
University. 

RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF 

PRELICENSURE NURSING PROGRAM  
7.3.1 National University Baccalaureate Degree Nursing Program. 
Dr. Richard Guertin, Program Director and Dr. Gloria McNeil, Dean – School of Health and 
Human Services represented the program. 
Leslie A. Moody, NEC presented this report. Program history and enrollment pattern was reviewed.  In 
late 2014 a regularly scheduled continuing approval visit was conducted and reported to ELC on March 5, 
2015 and the Board on April 2, 2015. The Board took action to continue approval of National University 
Baccalaureate Degree Nursing Program with direction that the NEC was to conduct an Interim Visit with 
Self-Study required in Spring 2016.  The repeat visit was deemed necessary because many of the 2014 
visit findings were recurrent issues noted during previous visits in 2008 and 2010 for which the program 
had implemented corrective actions that were not sustained to ensure ongoing compliance with BRN 
regulations.  Findings of the May-June 2016 visit were detailed in an attached report.  Areas of recurring 
noncompliance and recommendations were presented.  Areas of improvement noted during the visit 
included total program evaluation plan and execution, data gathering/ analysis/application, simulation lab 
facilities, classroom space, student support services including availability of nursing content tutors, 
faculty organization and committee processes, student clinical performance evaluation process and tools, 
and communication systems and processes.  At the time of this report, actions taken during and 
immediately following the visit had brought the program into compliance with regulatory requirements. 
Ongoing program compliance will depend upon the ability to sustain implemented corrective processes 
and systems. The next regularly scheduled continuing approval visit is slated to occur in Fall 2019. 
Ms. De La Cruz-Reyes asked about the allotment of time for administration, which is currently 
90%, and why it was not 100%.  Dr. Guertin explained that his contract includes a teaching 
requirement. Mr. Mallel asked for more information regarding clinical facility issues.  Dr. Guertin 
informed that the clinical sites for the college are working well, however the paperwork is not 
always completed in a timely manner. Dr. McNeil explained that an assigned staff has been assigned 
responsibility for the clinical affiliate work including to ensure adequate clinical sites and maintain 
current contracts.  Ms. De La Cruz-Reyes noted the lengthy process for faculty approvals, and Dr. 
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Guertin explained that Assistant Directors at each campus are responsible for completion of the 
request and then send the completed BRN form to him for his review and signature. The committee 
also asked about the possibility of the Fresno campus closure. Dr. McNeil stated it is just one 
potential strategy under consideration. Ms. Gerber asked about program cost and Dr. Guertin 
reported it is $364/credit, approximately $53,000 total.  
ACTION:  Continue approval of National University Baccalaureate Degree Nursing Program. 

Motion: Michael Jackson  Second:  Donna Gerber 
MJ:  Aye RM:  Aye PDLCR:  Recused DG: Aye 

Public Input:  None. 
 
7.3.2 Sonoma State University Baccalaureate Degree Nursing Program. 
Dr. Wilkosz, Program Director and  Ms. Rockett, Assistant Director represented the program.  
Katie Daugherty, NEC presented this report. Background information regarding the program was 
presented.  The continuing approval visit was conducted April 20-22, 2016 by Katie Daugherty, NEC and 
Janette Wackerly, SNEC, with one area of non-compliance related to CCR 1424 (d) and (h) Sufficiency of 
faculty resources and one recommendation related CCR 1426 (d) Curriculum identified.  Detail was 
provided in attachments. The program had a strong core of 5 FT faculty in 2009 to staff the two pre-
licensure degree options but only 2 FT faculty besides the program director were funded at the time of the 
2016 visit. Well in advance of the visit, because of known retirements and partial retirements of full time 
tenure track faculty, the program director informed institutional administration of the need to fund a total 
of 4 FT faculty positions, however this need had not been funded. Visit discussion with institutional 
leadership in collaboration with the program director resulted in the institution taking prompt action to 
replace/fund two additional full time tenure track faculty positions so the core of full time faculty for the 
generic BSN degree option will total 4 FT faculty plus the PD as originally requested by the PD/ DON 
Chair for the Fall 2016 semester and moving forward. SSU’s prompt action corrects the area of non-
compliance. Effective 6/18/16, SSU reports interviews and selection of two new FT faculty have been 
completed; one of the two  new faculty has accepted the position and a response from the selected second 
potential faculty member is expected shortly. This provides evidence of compliance with all the board 
regulations and appropriate actions to address the recommendation. 
The committee asked about the adequacy of clinical sites. Dr. Wilkosz explained there were a 
variety of clinical sites available and in use across a large geographic area.  
ACTION:  Continue approval of Sonoma State University Baccalaureate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.3 Cerritos College Associate Degree Nursing Program. 
Ms. AnnVoorhies, Program Director represented the program.  
Laura Shainian presented this report. A regularly scheduled continuing approval visit was conducted on 
April 6-7, 2016, by NECs Laura Shainian and Dr. Linda Sperling.  The program was found to be in 
compliance with all BRN rules and regulations. Four recommendations were given: CCR 1424(d) 
Resources; CCR 1424(a) Curriculum; CCR 1427(c) Clinical Facilities; and CCR 1426(f) Clinical 
Facilities. The program had expanded its retention and remediation activities in  support of student 
success.  The activities are funded by a number of grants and other external sources, and include NCLEX 
review workshops, a simulation specialist, success retention specialist, peer mentors, faculty advisors, 
clinical assistants, didactic & clinical tutors, and faculty guided workshops.  Program evaluation data 
reflected positive outcomes as a result of the measures.  However, a 3-year reduction in grant funding 
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which supports the activities prompted concern, for which the program plans to include “grant-funded 
student support services” in its college costs required for sustainability.  The Instructional Dean of Health 
Occupations will include these services in the Annual Division Plan which is submitted to the college for 
future funding. Program NCLEX pass rates continue to surpass the minimum standard of 75%.  Eighty 
percent of graduates are employed within 12 months despite a reduction in hiring and a preference for 
BSN-prepared nurses, although more are deferring employment to seek a BSN. 
Mr. Mallel asked how retention activities will be continued if grant funding terminates and Ms. 
Voorhies explained that the college has committed to funding services when grant funds are no 
longer available.  Ms. Gerber asked about cost of the program and Ms. Voorhies explained that the 
community college tuition is $46/unit with additional expenses for textbooks, lab fees and other 
expenses resulting in $5,500 approximate total cost for the program. 
ACTION:   Continue approval of Cerritos College Associate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.4 College of Marin Associate Degree Nursing Program. 
Dr. Marshall Alameida, Program Director represented the program. 
Carol Velas, NEC presented this report. A continuing approval visit to College of Marin (COM) was 
conducted on April 18-20, 2016 by Carol Velas and Loretta Chouinard, Nursing Education Consultants. 
The program was found to have four areas of noncompliance: CCR 1424(d) Sufficiency of resources, 
CCR 1424(g) Faculty responsibility of the programs, CCR 1425.1(a) Faculty responsibility related to 
clinical hours with related noncompliance CCR 1426.1 Curriculum, and CCR 1424(i), Use of Non-faculty 
in clinical facilities.  Two recommendations were given for CCR 1424 sufficiency of time for 
director/assistant director and CCR 1424(b)(1) total program evaluation (TPE).  COM had a systematic 
approach to TPE until 2015-2016 year when faculty individually reviewed student surveys and addressed 
issues with students as they occurred.  In reviewing minutes there was no indication that the TPE was 
being completed by faculty and there was inconsistency in record keeping, attendance, and lack of student 
participation. There is limited skills lab availability for all students due to the priority of students enrolled 
in NE 101, 102, and 103 skills lab course with enrollment caps of 24 students.  In the ambulatory settings 
students are supervised and, in some cases, evaluated by non-faculty registered nurses. There was no 
documentation or evidence that demonstrated the communication of role responsibility for these nurses 
and faculty of these courses were unaware of the need to have a formal process. There was inconsistency 
in clinical hours among students in the same clinicals and in different clinical settings according to the 
approved curriculum. There is inconsistent implementation of polices by faculty who teach the precepted 
course for senior students. COM has developed and begun to implement a comprehensive action plan 
addressing all areas of noncompliance and recommendation. The Administrative team, including Dr. 
Wain Coon, College President has fully supported Dr. Alameida’s efforts to bring this program into and 
to sustain compliance. 
Ms. De La Cruz-Reyes asked for further clarification regarding measures taken to correct areas of 
noncompliance.  Dr. Alameida reported that previous restrictions on open skills lab access had been 
lifted, regular faculty meetings are being held and documented, faculty are taking an active role in 
curriculum development, and the advisory committee has been re-formed and expanded to include 
more external stakeholders.  NEC recommended defer action for approval with a follow up visit to 
be conducted Spring 2017 to validate all corrective measures have been implemented and sustained. 
ACTION:   Defer action to continue approval of College of Marin with NEC to conduct an interim 
visit in Spring 2017 and report to ELC. 
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Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.5 Long Beach City College Associate Degree Nursing Program. 
Ms. Maricela Arnaud, Assistant Program Director represented the program.  
Laura Shainian, NEC presented this report.  On May 16 and 17, 2016 a board approval visit was 
conducted at Long Beach City College for the review of their ADN Program. This visit was performed by 
Loretta Chouinard and Laura Shainian NECs. There were no findings of noncompliance; two 
recommendations were written for sections 1424(e) Program Director Assistant Director and 1424 (d) 
Sufficiency of Resources. Currently faculty are performing all of the administrative work related to 
clinical placement and covering other duties that take away from time dedicated to instruction.  
Ms. De La Cruz-Reyes asked about management of clinical placements. Ms. Sexton replied that she 
is seeking a clinical placement coordinator. 
ACTION:  Continue approval of Long Beach City College Associate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.6 Mount Saint Mary’s University, Los Angeles Associate Degree Nursing Program. 
Dr. Carol DeLilly, Program Director and Ms. Lisa Crowder, Assistant Program Director 
represented the program. 
Miyo Minato, SNEC presented this report and provided the Committee with an updated Agenda Item 
Summary. A description of the school’s nursing programs and history was provided.  On June 12-14, 
2016 a continuing approval visit was conducted at Mount Saint Mary’s University (MSMU), Los 
Angeles, Doheny campus for the review of the ADN Program by Loretta Chouinard and Carol Mackay 
NECs. This continuing approval visit was conducted earlier than the regularly scheduled continuing 
approval visit for Fall of 2016 to combine it with the required site visit related to NCLEX first-time pass 
rate below 75% for two consecutive years (2013-2014 and 2014-2015).  There were three findings of 
noncompliance 1424 (b)(1) Total Program Evaluation, 1424 (d) Sufficiency of Resources, and 1431 
Licensing Examination Pass Rate Standard, and there were four recommendations with one related 
section given.  Findings and recommendations were detailed in attached reports. The program submitted a 
progress report, dated July 8, 2016, addressing areas of non-compliance and recommendation. 
 
The program has a written plan of evaluation, and works with the school’s Office of Institutional 
Research/Advancement to collect and analyze data.  However, the previous review of the program had a 
recommendation to review the evaluation processes used by the program for analysis and use of the data 
to make programmatic changes.  At this visit the review of multiple documents and submitted reports 
showed inconsistent and different admission, retention, and graduation data, and the resulting non-
compliance citation.  The progress report submitted showed how the program will track data for 
admission, attrition, graduation and other information for program improvements. The program has strong 
administrative support and a designated staff has been assigned to help with data collection.  For the 
noncompliance related to having contemporary technology and need of equipment update, such as 
hardwired computers and better functioning Wi-Fi, the progress report included specific plans for 
classroom renovations and upgrading of computers, including capacity for 80 testing stations, to support 
student learning.   Meetings with students and faculty validated the program’s efforts to improve the 
NCLEX pass rate.  The program implemented the Kaplan Test Prep and integration of this strategy in all 
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courses and developed a policy on the use of this testing strategy.  Both groups reported that the use and 
administration of the Kaplan Test Prep were not being done per policy and grading rubrics.  Another area 
of strong student interest was in the integration of simulation in all courses. Although there was some 
integration being done, additional simulation experience would benefit the student population in this 
evening and weekend program that provides ongoing support through open lab, tutoring and other campus 
service.  NCLEX scores for the past five years were reviewed, and show below 75% between 2013-
2014and 2014-15.  The last academic year 2015-2016 has annual pass rate of 78.65%. 
Ms. Minato updated that the only corrective action not completed at this time is renovation of 
classrooms.  Mr. Mallel asked about the long-term pattern of NCLEX performance for graduates 
and the program director reported that the required pass rate has been met for all years except 
2013-14 and 2014-15.  Committee asked for clarification of the “nontraditional” program. Dr. 
DeLilly explained that this program is geared toward the working adults and provides courses in 
the evening and clinicals on the weekends.  Ms. De La Cruz-Reyes asked about the amount of 
simulation integrated into the curriculum and Dr. DeLilly explained that 15% is currently 
integrated.  Ms. Gerber asked about cost of the program and Dr. DeLilly stated the cost was 
$75,000.  Ms. Gerber asked how the program will continue to be monitored and whether another 
visit is needed, and Ms. Minato informed that the assigned NEC will continue to monitor and would 
conduct a visit if indicated. 
ACTION:  Continue approval of Mount Saint Mary’s University, Los Angeles Associate Degree 
Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.7  Palomar College Associate Degree Nursing Program. 
Ms. Karen Donovan, Assistant Program Director represented the program. 
Leslie A. Moody, NEC presented this report. On April 26-27, 2016 a board approval visit was conducted 
at Palomar College ADN Program by Linda Sperling and Leslie Moody, NECs. There were no findings of 
noncompliance or recommendations.  The program is operating in compliance with BRN regulations. 
Ms. De La Cruz-Reyes asked about new graduate employment.  Ms. Donovan stated that 70-80% of 
new graduates are able to secure employment.  
ACTION:  Continue approval of Palomar College Associate Degree Nursing Program.  

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.8 Pasadena City College (PCC) Associate Degree Nursing Program. 
Dr. Barbara Freund, Dean of Health Sciences represented the program.  
Badrieh Caraway, NEC presented this report. A regularly scheduled continuing approval visit was 
conducted on April 13-14, 2016 by NEC’s Wayne Boyer and Badrieh Caraway. The program was found 
to be in non-compliance in one area, CCR Section 1424(d) Resource Sufficiency, and one 
recommendation was given in CCR SECTION 1424(b) (1) Total Program Evaluation Plan. The program 
submitted a progress report addressing the one area of non-compliance and the one recommendation.   
The program is now in compliance in these areas. In June 2015, the ACCJC took action to impose 
probation on the Pasadena City College and require the College to submit a follow-up report in October 
2016 relative to such issues as inconsistencies in HR and administrative positions and deficient shared 
governance practices.  The PCC ADN Program has not been affected by PCC’s probation status.  Dr. Kim 
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Baily is the Simulation and Skills Lab Coordinator, which covers all simulation and skills lab activities, 
including student remediation plan as needed. Simulation is fully integrated throughout the curriculum. 
Dr. Baily will be retiring June 2016, and a request for her replacement has been submitted; hiring 
process/progress is pending. The college administration strongly supports the nursing program and is well 
aware of the department’s need to hire a full- time simulation coordinator for the simulation /skills labs , 
as well as the need for additional support staff to assist with the day-to-day operation of the nursing 
program to achieve program goals. 
Ms. De La Cruz-Reyes asked about simulation training for faculty and the program representative 
informed that all faculty have received formal simulation training with additional training 
scheduled.  Ms. De La Cruz-Reyes asked about the future of grant-funded positions and the 
program representative informed that the college president has guaranteed ongoing funding for the 
simulation and retention counsellor positons.  
ACTION:   Continue approval of Pasadena City College Associate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.9 Santa Rosa Junior College Associate Degree Nursing Program 
Dr. Anna Valdez, Program Director represented the program. 
Janette Wackerly, SNEC presented this report. A continuing approval visit to Santa Rosa College 
Associate Degree Nursing Program, Santa Rosa, CA was conducted on April 18, 19, and 20th 2016 by 
Janette Wackerly SNEC and Katie Daugherty NEC. The program was found to be in compliance with  
Board rules and regulations.  
ACTION:   Continue approval of Santa Rosa Junior College Associate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.4 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF  

ADVANCE PRACTICE NURSING PROGRAM 
7.4.1 Sonoma State University Nurse Practitioner Program 
Dr. Mary Ellen Wilkosz, Program Director represented the program.  
Katie Daughtery, NEC presented this report.  This item was heard immediately following agenda item 
7.3.2 for the convenience of the program representatives.  This FNP program is taught on three campuses; 
Sonoma, Stanislaus, and Chico, and has provided FNPs for local communities, with a significant 
percentage of the graduates living and working in rural, frontier and medically underserved communities 
in California after program completion. A continuing approval visit was conducted by Katie Daugherty, 
NEC and Janette Wackerly, SNEC from April 25-28, 2016. The program was found to be in compliance 
with Board regulations and policies. One recommendation was made related to CCR 1484 (b) (5) 
Administration pertaining to retrieval of curriculum records and preceptor documentation.   
ACTION:   Continue approval of Sonoma State University Nurse Practitioner Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
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7.5     VOTE ON WHETHER TO RECOMMEND APPROVAL OF MAJOR CURRICULUM  
            REVISION     
7.5.1 American University of Health Sciences Baccalaureate Degree Nursing Program (increase  

enrollment).  
Dr. Mercy Popoola, Program Director and Dr. Dianna Scherlin, Provost and Professor represented 
the program.   
Leslie A. Moody, NEC presented the report. AUHS is requesting approval to increase enrollment which 
will create spaces for additional admissions as well as accommodate re-entry students as needed.  The 
current approved pattern of enrollment has been admission of 40 students twice annually.  The requested 
increase would allow admission of 60 students twice annually.   The program’s most recent reported 
attrition rate (2014-15) is 29% with retention of 51% for the same period.  The program provides 
extensive student support and remediation services to ensure all students have the opportunity to 
successfully complete the program and pass the NCLEX-RN examination.  NCLEX pass rates for the past 
five year period are:  2010-11 70.59%;  2011-12 73.08%;  2012-13 50%;  2013-14   80%;  2014-15 
84.62%;  and to date for the first 3 quarters of the 2015-16 measurement year 50 have taken the exam 
with 46 passed = 92%.  The steady improvement of pass rate for the current and past 2 years reflects 
implementation of extensive program improvements including strengthened student support services 
following the 2012-13 substandard outcome.  Program resources including faculty, physical space 
(classrooms, labs, etc.), clinical facilities and support resources, were evaluated during a visit in March 
2016 and the program provided updated information as part of their enrollment increase proposal.  The 
availability of all resources required to support the expanded enrollment has been demonstrated.  With 
BRN approval, the program intends to begin September 2016 admitting 60 students twice annually. 
Mr. Jackson asked about the impact of increased enrollment on other programs’ clinical 
placements.  Ms. Moody informed there will not be an impact because the school has previously 
been accommodating an increased enrollment due to readmission of students who stop-out for 
various reasons.  Another committee member commented that in the past when a program has 
increased enrollment there has been a correlation with decreased NCLEX pass rates.  Ms. Moody 
clarified that a large number of the students will be re-entry students who will benefit from the 
program’s extensive student support and remediation services.  Dr. Popoola informed that the 
support occurs prior to re-entry, during the program, and after graduation in preparation for 
NCLEX, and includes peer mentoring and community support.  Ms. De La Cruz-Reyes asked about 
diversity of the faculty and Dr. Popoola informed that the faculty is ethnically diverse with 50% or 
more ethnic minority and also includes male faculty.  The cost of the program was reported as  
$83,000.  A committee member asked where the program is located and Ms. Moody informed it is 
located in Long Beach.    
ACTION:   Approve enrollment increase to sixty students twice annually for American University 
of Health Sciences Baccalaureate Degree Nursing Program. 

Motion:  Raymond Mallel Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  Dr. Maricela Arnaud of Long Beach City College expressed concern regarding the 
potential impact on clinical facilities affecting other area nursing programs.  After review of clinical 
facilities information provided by the AUHS program representatives, Dr. Arnaud reported that 
she did not feel there would be a negative impact. 
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7.5.2 California State University, Bakersfield (CSUB) Baccalaureate Degree Nursing Program 
(curriculum revision). 
Dr. Deborah Boschini, Program Director/Department Chair and Dr. Phyllis Heintz represented the 
program. 
Carol Velas, NEC presented this report. A major curriculum revision proposal was submitted with 
implementation planned for Fall 2016.  CSUB is converting from the quarter to semester system. The 
curriculum will change from a 10 week quarter to a 16 week semester compressed into 15 weeks.  Other 
elements of the revision include:   revised units for Nursing (Theory 30units; Clinical 21units), 
Communication 6 units, and Science 27 units for a total of 84 units required for licensure. Other degree 
requirements vary from 0-36 units for a total of 120 units for graduation; courses renumbered and 
renamed; program objectives have editorial and formatting changes to better align with the AACN 
Baccalaureate Essentials; prerequisite courses re-sequenced; revisions to General Education units required 
for graduation; clinical evaluation tools; Nursing Fundamentals and Concepts course separated into two 
courses; Gerontology (previously integrated) was made a separate course for theory and clinical; 
Pharmacology will be taught each semester and aligned with the five content areas resulting in an increase 
of 2 units. 
The committee asked if this was primarily a quarter to semester conversation and Dr. Velas 
confirmed.  Ms. Gerber asked about the cost of the program and Dr. Boschini informed it is 
approximately $20,500.  
ACTION:   Approve major curriculum revision for California State University, Bakersfield 
Baccalaureate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.5.3 California State University, Los Angeles Baccalaureate Degree Nursing Program  

(curriculum revision). 
Dr. Lori Judson, Program Director and Dr. Gail Washington, Assistant Director represented the 
program. 
Leslie A. Moody, NEC presented this report. The program is requesting approval of a major curriculum 
revision affecting both generic and ABSN options, driven by the University’s decision to change from a 
quarter system to a 16-week semester system (15 weeks of instruction + 1 week final exams) and mandate 
to limit total units required for graduation to 120.  Achievement of these goals while maintaining effective 
progression of concepts across the curriculum and inclusion of all required content required redistribution 
of some course content and combining of some courses.  All courses have been renamed and renumbered.   
ACTION:   Approve major curriculum revision for California State University, Los Angeles  
Baccalaureate Degree Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.5.4 University of California, Irvine Baccalaureate Degree Nursing Program (curriculum 

revision, add ELM program). 
Ms. Kathleen Saunders, Program Director and Ms. Julie Rousseau represented the program. 
Carol Velas, NEC presented this report.  UCI is requesting approval for addition of an Entry Level 
Master’s Degree Nursing Program with a concentration in Community and Population Health Nursing 
option with implementation planned for Summer 2017 and an annual enrollment of 40 students.  The 
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proposed curriculum utilizes the AACN Essentials of Master’s Education in Nursing and the Tier 1, Eight 
Domains of Quad Council Public Health Nursing Competencies. In addition to the prelicensure required 
content, there are five concentration specific courses including Health Promotion/Disease Prevention, 
Compassionate Care with Underserved Populations, Professional Issues in Nursing, Directed Study in 
Vulnerable Populations, and Community-based Health Care. The program will be delivered in eight 
quarters over two years. A variety of inpatient and ambulatory care settings will be used for clinical 
practicums. UCI has existing contracts with most clinical sites they plan to use and the increase in 
students will not impact current students in those locations. Student will apply to take the NCLEX-RN 
exam upon graduation at which time they also meet the requirements for the Public Health Certificate. 
Mr. Jackson asked about cost of the program.  Ms. Saunders replied that tuition is set by the State 
of California and is approximately $42,000 with tuition for summer courses still under review.  
ACTION:  Approve addition of the ELM program with an annual enrollment of 40 students.   

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.5.5 California State University, Bakersfield Nurse Practitioner Program (curriculum revision). 
Dr. Deborah Boschini, Program Director/Department Chair and Dr. Phyllis Heintz represented the 
program. 
Carol Velas, NEC presented this report. This item was heard immediately following item 7.5.2 for the 
convenience of school representatives.  A proposal for a Major Curriculum Revisions for the MSN- 
Family Nurse Practitioner Program was submitted with implementation planned for Fall Semester, 2016.  
CSU-Bakersfield is converting from the quarter to semester system. The conversion will include a change 
from six quarters to five semesters, with a summer session between the first and second semesters. The 
summer session was requested by students who felt there was a loss of momentum with a summer off 
between the first and second year of the program. Other elements of the revision include:  revised units 
include 22units of MSN Core Courses and 22units of FNP Option for a total of 44 units; renumber and 
rename courses; N636 Assessment/management of Acute Family Health Care (theory) was integrated into 
N6320 APN Care for Individual and Families across the Lifespan I (theory) and N6330 APN Care for 
Individual and Families across the Lifespan II (theory); N637 Assessment/ management of Acute Family 
Health Care (clinical) was integrated into N6321 APN Care for Individual and Families across the 
Lifespan I (clinical) and N6331 APN Care for Individual and Families across the Lifespan II (clinical); 
total theory hours decreased by ten with clinical hours remaining the same.  The MSN/FNP program has 
been approved by the Chancellor’s office and is accredited by WASC.  CSU-Bakersfield is currently 
seeking CCNE accreditation.  This proposal meets BRN rules and regulations. 
ACTION:   Approve major curriculum revision for California State University, Bakersfield Nurse 
Practitioner Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.5.6 California State University, Los Angeles Nurse Practitioner Program (curriculum revision) 
Dr. Lorie Judson, Program Director and Dr. Gail Washington, Assistant Director represented the 
program.   
Leslie A. Moody, NEC presented this report.  This item was heard immediately following item 7.5.3 for 
convenience of the program representatives.  The program is requesting approval for a major curriculum 
revision that will allow compliance with CCNE and AACN accreditation requirements and alignment 
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with the university practices while continuing to ensure a comprehensive curriculum that includes all 
required and appropriate content.  The curriculum revision will increase consistency, and eliminate 
overlap and redundancy of courses and course content.  The transition from quarters (10 weeks) to 
semesters (15 weeks) will facilitate more efficient use of resources and clinical facilities, and benefit 
students by allowing longer periods of time for mastery learning.  The semester will be 15 weeks in length 
with summer term courses presented in a compressed 10-week format.  The revised curriculum meets 
BRN requirements. 
ACTION:  Approve major curriculum revision for California State University, Los Angeles Nurse   
Practitioner Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.6 Vote on Whether to Recommend Granting Initial Approval of Prelicensure Nursing 

Program for California Career College Associate Degree Nursing Program. 
Ms. Susan Naimi Owner/Director represented the program.  
Miyo Minato, SNEC presented this report.  An initial program approval visit for California Career 
College (CCC) Associate Degree Nursing Program, in Canoga Park, CA was conducted on June 1, 2016, 
by Linda Sperling, NEC and Miyo Minato, SNEC. The program was found to be in compliance with all 
BRN rules and regulations. CCC is a post-secondary institution established in 2001. The college operates 
as a private corporation owned by a sole shareholder.  CCC is located at 7003 Owensmouth Avenue, 
Canoga Park, CA 91303 in the San Fernando Valley region 25 miles northwest of downtown Los 
Angeles.  CCC currently offers a Vocational Nursing program that awards an Associate of Applied 
Science Degree Vocational Nursing upon successful completion.  The college has provided notification to 
both the ABHES and BPPE regarding establishment of the ADN program. ABHES approval is expected 
upon approval of the BRN.  Approval by the BPPE is by means of the ABHES accreditation.  CCC plans 
to award an Associate of Science degree.  The program plans on admitting the first cohort of students in 
Fall 2016.  The program plans on phasing in the time allocation for the director position to include both 
administrative and faculty teaching responsibilities with a release time of 75%, and has an applicant pool 
of faculty who qualify to teach in the ADN program. The majority of the clinical sites have been visited 
and placement has been verified to cover all five content areas. The college currently has signed 
Affiliation Agreements with thirteen (13) clinical sites covering beginning and intermediate Medical 
Surgical, Maternal Health, Pediatrics, and Community Psych courses and an additional five (5) clinical 
sites pending contract to cover Advanced and Complex client care. The majority of clinical sites are 
currently utilized by the LVN program and based on the information provided and NEC visits, the clinical 
sites have agreed to include the RN students in their clinical rotation schedule. All clinical sites are within 
10-20 miles from the school with the average distance under 10 miles. 
Ms. Gerber asked whether all clinical sites were approved and adequate to support learning 
experiences.  Ms. Minato explained that most sites are currently being used by the LVN program 
and RN students will be in those locations on days not scheduled for the LVN program students.  
Ms. De La Cruz-Reyes asked about average daily census for the Peds acute care setting and Ms. 
Naimi informed they will use five different units at Kaiser-Sunset.  Ms. Gerber asked about LVN 
program performance on the NCLEX-PN and the program advised that the BVNPT standard is 
being met.  The committee inquired about the clinical experiences, especially those available at 
Ventura County Medical Center and Ms. Minato offered to visit to the facility prior to the 
September BRN Board meeting and provide an updated report at that meeting.  Ms. De La Cruz-
Reyes asked about program director release time and faculty resources, with Ms. Naimi informing 
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that director release time is  100% and there are eight faculty approved with five more in process.  
Mr. Mallel asked about clinical facilities to support critical care/advanced med/surg and Ms. Naimi 
informed facilities included three ambulatory settings that care for HIV and acute care patients, 
and Kaiser-Sunset are planned to be utilized.  The committee asked about cost of the program and 
Ms. Naimi informed it will be approximately $58,000.  Ms. Naimi provided information regarding 
the program’s Advisory Council which will include the Medical Director of Kaiser, several nursing 
directors and others.  Ms. Naimi reported the program goal is to focus on community heath and 
prevention.  
ACTION:  Defer consideration of granting initial approval of California Career College Associate 
Degree Nursing Program to September Board Meeting. 

Motion:  Pilar De La Cruz-Reyes Second:  Michael Jackson 
MJ:  Aye RM: Aye   PDLCR:  Aye DG: Aye 

Public Input:  None. 
 
7.7  Vote on Whether to Recommend Changing Warning Status for East Los Angeles College  

Associate Degree Nursing Program. 
Ms. Lurelean Gaines, Program Director/Chairperson and Dr. Laura Ramirez, Vice-President 
Academic Affairs represented the program. 
Laura Shainian, NEC presented this report.  The program is being presented subsequent to the Board 
decision to issue Warning Status with Intent to Close ELAC Nursing Program, at the September 3, 2015 
meeting, as a result of continued non-compliance for substandard NCLEX pass rate.  The non-compliance 
for substandard NCLEX pass rate originates from the program’s October 7-8, 2013 regularly scheduled 
continuing approval visit.  Findings for the visit identified 5 areas of non-compliance for which the 
program has corrected 4 areas.  The substandard NCLEX pass rate (<75%) remains. Program 
improvement measures were reviewed.  Quarterly progress reports submitted by the program to the NEC 
for January – June 2016 referenced the substandard NCLEX pass rates, and contributed it to graduates 
who are delaying testing beyond three months.  Information about program graduate NCLEX test-taking 
patterns were reviewed.  Evaluation of the new curriculum and review of the program’s revised 
Systematic Plan for Program Evaluation (SPPE) was discussed during an NEC visit on June 22, 2016.  
The review focused on areas of the SPPE that lacked evaluative data needed to demonstrate Expected 
Levels of Achievement in the program, and was therefore inconclusive.  Areas without any evaluative 
data – Attrition/Retention, Program Completion Rates, Program Satisfaction, and Evaluation of new 
curriculum – were of concern given the current status of the program.  Each of these areas are to be 
evaluated using Key Performance Indicators as previously planned by the program in its August 2015 
progress report.  Follow-up with the SPPE was stressed to determine effectiveness of the total educational 
program.  NEC discussed with the director and administration the need for consultant support for the 
program to assist with problem identification, the development of individualized remediation plans for 
high risk students, and faculty development with targeted teaching strategies, in order to make substantive 
improvement toward bringing the program’s pass rate into the compliance standard of 75%.         
Ms. Gerber noted that there were only two years of the past ten years that the program met  
NCLEX pass rate performance threshold.  Ms. Minato informed that students of the community 
served by the program have many challenges. Ms. Gerber stated it is important the program ensure 
student success despite the challenges and the program has not been addressing the issues with an 
attitude of urgency.  Ms. Gerber asked whether there are barriers to providing additional program 
resources and Ms. Ramirez reported that no program requests have been denied.  Ms. De La Cruz-
Reyes asked about faculty:student ration to which Ms. Gaines replied that it is variable.  The 
committee asked about incentives for students to take the NCLEX timely, Kaplan tests/remediation 
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related to their benchmarks and effectiveness of the mentor/mentee program. Ms. Gaines reported 
that utilization of support services by students is low.   Ms. Gerber asked for clarification regarding 
usual Board practice to suspend program enrollments when NCLEX pass rates are substandard. 
Ms. Moody explained that entirely suspending enrollment doesn’t allow the program to 
demonstrate improvement. Ms. Minato clarified that program improvements take time for 
implementation and to manifest in outcomes such NCLEX pass rates, and that historically the 
program’s pass rates have improved when there is grant funding to support additional resources. 
Ms. Shainian informed that program outcome date is not available for a number of problem areas 
making the problem identification difficult.  
ACTION:  The program will continue on Warning Status, decrease admission to 20 students per 
year and implement corrective measures to include: retain an outside consultant to evaluate the 
program; continue to submit quarterly progress reports to the NEC; hire a remediation case 
manager for student monitoring and support; hire a grant writer/coordinator; provide incentives 
for students to take NCLEX-RN exam within three months of graduation; and assist students in 
seeking scholarships.  The program is to return to Education/Licensing Committee in March 2017. 

Motion:  Michael Jackson Second:  Pila De La Cruz-Reyes 
PDLCR:  Aye MJ:  Aye RM:  Aye DG: Aye 

Public Input:  Dr. Geneviève Clavreul expressed her support of the ELC recommendations and her 
opinion that the right people may not be in place to conduct the program, and informed that she 
has discussed concerns regarding the program with a district supervisor to request funding for the 
program’s student support measures.  Dr. Lorie Judson from California State University, Los 
Angeles stated that the ELAC program has been one of CSULA’s collaborative schools for BSN 
completion in the past but that the CSULA program has suspended admission of ELAC students 
due to the program’s overall low NCLEX pass rates.  Dr. Judson also noted that ELAC graduates 
who entered the CSULA BSN program prior to the admission suspension have largely been 
successful in completing the program. 
 
7.8   2015-16 ELC Goals and Objectives Achievement Report 
Leslie A. Moody, NEC presented this report of ELC achievements for the period of July 1, 2015 through 
June 30, 2016 relative to the 2015-17 ELC Goals and Objectives.  
ACTION: Accept 2015-16 ELC Goals and Objectives Achievement Report. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.9   SB466 Education Regulations Rulemaking Process Update With Vote on Whether to  

Recommend Continuing Rulemaking Process and Adopt Related Guideline 
Leslie A. Moody, NEC presented this report.  The regulatory proposal amending Title 16, CCR sections 
1418, 1423.1, 1423.2, 1424, 1426, and 1430, for implementation of SB 466 expanded requirements of 
registered nursing education programs, was the subject of a 45-Day Notice comment period culminating 
on July 11, 2016 when a public hearing was held.  There was no public testimony at the hearing.  During 
the comment period two organizations submitted comments. Following is a summary of the comments 
and proposed responses. In a joint letter from Ms. Walker of the Chancellor’s Office California 
Community Colleges, and Dr. Blanchard of the California State University Office of the Chancellor 
objection was expressed regarding “section 1430. Previous Education Credit” relative to the requirement 
of “individualized instructional plans.”  Alternate language was suggested. In a letter from Dr. 
Martanegara of Western Governors University concern was expressed regarding section 1423.1(a) 
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regarding validation methodology to be applied to clinical competencies for the purpose of awarding 
credit relative to prior experience.  The proposed regulatory language does not specify how programs will 
conduct equivalency validation relative to their curriculum requirements, including evaluation of clinical 
competency for awarding of credit or advanced placement.  It will be the responsibility of the program to 
establish policy/procedure which defines the methodology and related requirements for demonstrating 
applicability of prior knowledge/experience. 
ACTION:  Continue Rulemaking Process, reject recommendations for revision to proposed 
regulatory language and adopt related guideline.  

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
 PDLCR:  Aye  RM:  Aye   MJ:  Aye DG:  Aye 

Public Input:  None. 
 
7.10   DCA Office of Information Services Presentation and Discussion – Licensing Process  

Improvement  
This item was deferred to the September Board meeting. 
ACTION:  None. 
Public Input:  None. 
 
7.11 PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Multiple speakers including Ms. Kathy Harren, Regional Chief Nursing Officer Providence 
Southern California; Ms. Marylyn Stevens, Owner - Pro-Cell Nurses; Ms. Sandy Hall, CHLA 
Pediatric Residency; Ms. Marilyn Stevens, Owner of a nursing agency; a representative of CSNA; 
and Dr. Lorie Judson, CSULA spoke about concerns and impact (loss of jobs and preceptorship 
placements, inability to fill vacant nursing positions) of 3-6 month delays in processing licensure 
applications for both new graduates as well as endorsement applicants from out-of-state, and 
offered assistance to improve processes. 
 
Dr. Geneviève Clavreul  asked about closure of a California State University, Northridge  nursing 
program and Ms. Minato reported the Board received a letter stating the Accelerated BSN 
program would be closing. 
 
Jessica Miller requested correction of her last name in the May 2016 ELC meeting minutes, 
expressed concern regarding inconsistent Board decisions relative to CE provider approval of 
complementary medicine continuing education offerings, and requested that the Board advisory 
statement regarding nurse provision of complementary/alternative therapies (previously available 
on the BRN website but removed) be restored to provide reference and clarification of practice 
allowed.  Ms. Miller provided print materials to the committee members including copies of her 
speaking notes for public comments at this meeting, a July 17, 2016 BRN letter addressed to Dr. 
Libster at Golden Apple Healing Arts, a BRN Report article on Complementary an Alternative 
Therapies In Registered Nursing Practice, and a memo addressed to the California Board of 
Nursing from Terri Roberts, JD, RN, Executive Director, American Holistic Nurses Association 
dated August 10, 2016 requesting clarification. 
 
Dr. Rebecca Otten from California State University, Fullerton and Hazel Torres from Kaiser gave 
a report and provided a print handout summary of their pilot project: Integration of Ambulatory 
Concepts with Appropriate Clinical Experience.  
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7.12 ADJOURNMENT  
The meeting was adjourned at 1245pm. 
 
Submitted by:       Accepted by: 

 
Leslie A. Moody, MSN, MAEd, RN    Michael Jackson, MSN, RN 
Nursing Education Consultant/ELC Liaison   Chairperson 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:   7.1 

DATE:  October 6, 2016 
 
ACTION REQUESTED:  Vote On Whether To Recommend Ratification Of Minor Curriculum 

Revision and Acknowledge Receipt Of Program Progress Report 
 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  According to Board policy, Nursing Education Consultants may approve 
minor curriculum changes that do not significantly alter philosophy, objectives, or content.  Approvals must be 
reported to the Education/Licensing Committee and the Board. 
 
Minor Curriculum revisions include the following categories: 
• Curriculum changes 
• Work Study programs 
• Preceptor programs 
• Public Health Nurse (PHN) certificate programs 
 

• Progress reports that are not related to continuing 
approval 

• Approved Nurse Practitioner program adding a 
category of specialization 

 
The following programs have submitted minor curriculum revisions that have been approved by the NECs: 

7.1.1   California State University, Fullerton Baccalaureate Degree Nursing Program 
 7.1.2    Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of  

Nursing Entry Level Master’s Degree Nursing Program 
 7.1.3 Loma Linda University Baccalaureate Degree Nursing Program 
 7.1.4 Mount Saint Mary’s University, Los Angeles Baccalaureate Degree Nursing Program 
 7.1.5 Simpson University Baccalaureate Degree Nursing Program 
 7.1.6 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
 7.1.7 University of California, Davis Betty Irene Moore School of Nursing Entry Level Master’s  

Degree Nursing Program 
 7.1.8 University of California, San Francisco Entry Level Master’s Degree Nursing Program 
 7.1.9 University of San Francisco Baccalaureate Degree Nursing Program 
 7.1.10 University of San Francisco Entry Level Master’s Degree Nursing Program 
 7.1.11 Carrington College LVN to RN Associate Degree Nursing Program 

7.1.12 College of the Canyons Associate Degree Nursing Program 
 7.1.13 Evergreen Valley College Associate Degree Nursing Program 
 7.1.14 Los Angeles Harbor College Associate Degree Nursing Program 
 7.1.15 Mendocino College Associate Degree Nursing Program 
            7.1.16 Modesto Junior College Associate Degree Nursing Program 
 7.1.17 Monterey Peninsula College Associate Degree Nursing Program 
 7.1.18 Porterville College Associate Degree Nursing Program 

7.1.19  San Joaquin Delta College Associate Degree Nursing Program 
 7.1.20 West Hills College Lemoore Associate Degree Nursing Program 
 7.1.21 University of San Francisco Nurse Practitioner Program 
 7.1.22 University of California, Los Angeles Nurse Practitioner Program 
 Acknowledge Receipt of Program Progress Report: 
 7.1.23 Charles R. Drew University of Medicine and Science, Mervyn M. Dymally School of  

Nursing Entry Level Master’s Degree Nursing Program 
 7.1.24 Napa Valley College Associate Degree Nursing Program 
 
NEXT STEP:  Place on Board Agenda. 
PERSON TO CONTACT:   Leslie A. Moody, RN, MSN, MAEd 
    Nursing Education Consultant    

    



 

MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  October 6, 2016 
 

SCHOOL NAME APPROVE
D BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 
 

California State University, 
Fullerton Baccalaureate Degree 
Nursing Program 

L. Moody 08/15/2016 To comply with the Chancellor’s Office Directive, the program has reviewed their 
curriculum across all courses and identified/eliminated redundancies of content to 
allow for the following course unit revisions with no change to course description 
or objectives:  Reduce prerequisite Chem 200 from 5 units to 4; Reduce N324 
Cultural Diversity from 2 units to 1; Eliminate 3 unit N400 Professional 
Dimensions of Nursing which was the same content as N322 Concepts of 
Professional Nursing; Add 1 unit to N411 Complex Management of Adult and 
Older Adult (2 units to 3) to enhance learning time; N404L Mental Health Lab 
from 3 units to 2; N4005L Management of M/S Adults & Older Adults from 4 
units to 3; N412L Preceptorship from 4 units to 3 with name changed to Capstone 
Clinical.  The unit changes also allowed for addition of N322 Concepts in 
Professional Nursing to be added to the LVN 30-Unit Option.  These changes to 
units resulted in a net reduction of 7 units to bring the graduation total to 120 with 
the nursing curriculum continuing to meet BRN requirements.   

Charles R. Drew University of 
Medicine and Science, Mervyn 
M. Dymally School of Nursing 
Entry Level Master’s Degree 
Nursing Program 

L. Shainian 07/22/2016 The program submitted a minor curriculum revision to move NUR542 NCLEX 
Preparation course (1unit) from Year2/Semester1 to Year2/Semester2 in order 
to align the course for when students are completing the final semester of the 
prelicensure curriculum and preparing for NCLEX.  TCP updated.  No change 
to CRL.  No change in total program units.   

Loma Linda University 
Baccalaureate Degree 
Nursing Program 

B. Caraway 08/02/2016 Program submitted change in the NRSG 316 course–The Nursing Role in Health 
Promotion. This is a four (4) units course with I unit clinical and 3 units of theory. 
The 3 units of theory are composed of 2 units lecture and 1 unit seminar. The 1 
unit clinical remained the same; the method of delivery for 3 units of theory has 
been changed from 2 units lecture and 1 unit seminar to 3 units of lecture and no 
seminar. This change was done to incorporate more evidence based content and 
team-based teaching approach. This course change has no impact on the total 
program units. This change will be implemented beginning fall 2016. 

Mount Saint Mary’s University, 
Los Angeles Baccalaureate 

L. Chouinard 07/21/2016 Traditional BSN track:  Decrease 0.5 units from Nursing Theory Units and 
Increase 0.5 from Nursing Clinical Units. Remove the medical/surgical 
designation from NUR57 Fundamental Nursing/Skills Lab. Elimination of 
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Education/Licensing Committee 

DATE:  October 6, 2016 
 

SCHOOL NAME APPROVE
D BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 
 

Degree Nursing Program  NUR10 (0.5 units) from the approved program. Increase NUR186 by 0.5 units 
from 4.5 units to 5 units. This unit change in NUR186 affected the LVN to RN 
30 unit option and increased the total from 26 units to 26.5 units. This minor 
curriculum change will be implemented in the August 2016 cohort. This did not 
affect the total number of units for the nursing program or degree requirements.  
Accelerated BSN track:  Decrease the Nursing Units from 44.5 to 42.5 (-2 
units). Nursing Theory Units decreased from 26.5 to 25.5 (-1 unit) and Nursing 
Clinical Units decreased from 18 to 17 (-1 Unit). Therefore the Total Units for 
Licensure decreased by 2 units. Other degree requirements increased from 48.5 
to 50.5 (+2 units). So there is no change in the total units for graduation and it 
remains at 127 units. NUR14 Pharm 2 was moved from Semester 2 to Semester 
1. Remove the medical/surgical designation from NUR56 Patho and NUR57 
Fundamentals Nursing/Skills Lab. NUR170 changed units from 4 to 3.5 (-0.5), 
NUR186 changed units from 4.5 to 4 (-0.5), NUR187 changed from 3.5 to 4 
(+0.5).    Elimination of NUR10 (-1.0) from the approved program. This did not 
affect the total number of units for degree requirements. 

Simpson University 
Baccalaureate Degree Nursing 
Program 

K. Daugherty  08/31/2016 Currently approved CRL form revised to ensure N4320 Community Health 
consistently listed as an “other degree” requirement course on the form not as  
CRL. No other changes. 

The Valley Foundation School 
of Nursing at San Jose State 
University (TVFSON) 
Baccalaureate Degree Nursing 
Program 

C. Velas  09/08/2016 The faculty at TVFSON have reviewed, revised, and made minor changes to 
the Mission and Vision Statements for the Baccalaureate Program. These 
changes do not affect the organizing framework of the curriculum. 

University of California,  Davis 
Betty Irene Moore School of 
Nursing Entry Level Master’s 
Degree Nursing Program  

K. Daugherty       08/12/2016 MEPN theory and clinical course syllabi templates modified to provide 
additional clarity about program resources, expectations and policies. The 
General NHSL and MEPN student handbooks (HB) were similarly 
refined/revised and a new section on clinical education was created with several 
appendices to clearly outline “chain of command communication” and support, 
fair and just culture, and classroom principles of mutual respect and humility as 

Page 2 of 6 



MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  October 6, 2016 
 

SCHOOL NAME APPROVE
D BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 
 
well as more specific MEPN clinical guidelines. The Graduate Advisors 
Handbook was renamed as the Advising and Mentoring HB and includes 
MEPN students and outlines the MEPN “homeroom” advising sessions and 
discussion topics. The requisite CCNE “substantive change” notification was 
submitted as outlined in the initial program approval documents.  

University of California, San 
Francisco Entry Level Master’s 
Degree Nursing Program 

S. Ward 09/02/2016 N 150A Community Health Nursing clinical course is reduced from (4.5) to (3) 
quarter units (90) hours. This course is used to meet clinical requirements for 
public health nursing course content. 

University of San Francisco 
Baccalaureate Degree Nursing 
Program 

S. Ward 07/26/2016 BRN curriculum forms were developed for the existing alternate BSN 
curriculum pattern option. Four courses (N222, N272, N471,  N478) were 
renamed. Curriculum plan forms were updated to more specifically reflect 
course content. Additional courses have been added to meet communication 
course content. 

University of San Francisco 
Entry Level Master’s Degree 
Nursing Program 

S. Ward 07/26/2016 Course titles for N610 and N622 were revised. Developmental Psychology (3) 
units and Nutrition (2) units were deleted as separate courses. Integration and 
Evaluation of Leadership Role was corrected as a (1) unit post-licensure course. 
Curriculum plan forms were updated to more specifically reflect course content. 

Carrington College LVN to RN 
Associate Degree Nursing 
Program  
 
 

K. Daugherty 
 
 

08/24/2016 
 

Corrected TCP form calculation errors for RN150 and RN155. RN305 clinical 
course will be converted from a 135 hours exclusively staff preceptorship 
experience to a combination of preceptorship and faculty led leadership course 
for this term and then moved to a faculty led capstone clinical experience due  
significant and continuing decreases in the number of preceptorships available. 
Most recently one of the Sacramento regions major health care systems has 
reduced the availability and number of preceptor slots available to local 
associate degree nursing programs 

College of the Canyons 
Associate Degree Nursing 
Program 

L.Shainian 07/21/2016 The program submitted a minor curriculum revision for a change in the Math 
prerequisite from Math 070, 5units(Intermediate Algebra), to Math 060, 5units 
(Elementary Algebra) based on research that supports how concepts taught in 
Elementary Algebra improve success in the nursing program.  CRL & TCP 
forms updated. No change in total program units.   

Page 3 of 6 



MINOR CURRICULUM REVISIONS 
Education/Licensing Committee 

DATE:  October 6, 2016 
 

SCHOOL NAME APPROVE
D BY NEC 

DATE 
APPROVED 

SUMMARY OF CHANGES 
 

Evergreen Valley College 
Associate Degree Nursing 
Program 

S. Engle 08/02/2016 
(10/21/2015) 

The program submitted a copy of the EDP-P-06 Required Curriculum: Content 
Required for Licensure to update the BRN files approved 10/21/2015. Added 
Ethnic Studies 020. No change in required curriculum or units. 

Los Angeles Harbor College 
Associate Degree Nursing 
Program 
 

B. Caraway 07/26/2016 The Los Angeles Community College District recently revised its General 
Education Plan requirements, which waives Health and Fitness (kinesiology) 
course from the programs with more than 41 units’ degree requirements. The 
LHC, nursing program qualifies to have the 1-unit Kinesiology requirement 
waived and submitted curriculum revision to reflect the reduced total units for 
graduation from 71 to 70 units.  The changes were reflected in the revised” 
Total Curriculum Plan” and the “Required Curriculum: Content Required for 
Licensure” forms. The revision will be posted in the Student Handbook, 
College Website and Catalog. The anticipated date of implementation of the 
new curriculum will be September 1, 2016. 

Mendocino College Associate 
Degree Nursing Program 

S. Ward 09/02/2016 Increase of (1) unit in each of the four pharmacology theory courses (Nur 
105,115,125,135) so that each is now a (2) unit course in each of the four 
semesters in the program. 

Modesto Junior College 
Associate Degree Nursing 
Program 

S. Engle 08/31/2016 Combine courses Nurse 276 and Nurse 277 to form Nurse 278 – Nursing 
Process: Advanced Medical-Surgical (Preceptorship and Leadership). TOTAL 
UNITS FOR LICENSURE unit reduction from 67.5 units to 65.5 units 
(changed due to the science division changing the anatomy course from five 
units to four units and the physiology course from five units to four units). Add 
two-unit LVN Transition: Role Change Preparation course to LVN 30 UNIT 
OPTION (management and leadership content) to provide greater preparation 
for transition into the ADN program. This revision does not exceed the 30 units. 
These minor changes do not alter philosophy, objectives or content.  The Fall 
2016 changes were reflected in the revised” Total Curriculum Plan” and the 
“Required Curriculum: Content Required for Licensure” forms. 

Monterey Peninsula College 
Associate Degree Nursing 
Program 

S. Ward 09/02/2016 Updates were made to the end-of-program and course level student learning 
outcomes, and to course objectives to align with program philosophy, and to 
reflect the Quality and Safety in Nursing Education (QSEN) framework. 
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Curriculum forms were edited to add previously existing LVN – RN Transition 
courses- NURS 65 (3) unit theory, and NURS 65 A (1) unit clinical. 

Porterville College Associate 
Degree Nursing Program 

C. Velas 09/08/2016 The faculty at Porterville College have developed a multicriteria screening tool 
for the admission of students beginning in Fall 2017. The screening tool has 
been approved by the California Community College Chancellor’s office.  

San Joaquin Delta College 
Associate Degree Nursing  
Program 

K. Daugherty 
 

08/31/2016 CRL form corrected to include HS043 instead of a Anatomy course in the LVN 
30 unit option section of the form.  
 

West Hills College Lemoore 
Associate Degree Nursing 
Program 

L. Moody 08/08/2016 West Hills College Lemoore (WHCL) has signed an agreement with University 
of Phoenix for a transfer pathway concurrent enrollment program which will 
allow WHCL nursing students to participate in coursework toward a BSN while 
completing the ADN program.  The concurrent enrollment is optional and does 
not affect curriculum, units, time for completion or costs related to the WHCL 
ADN program curriculum. 

08/24/2016 Reduce NURS4L Med/Surg clinical from 2.5 units (135 hours) to 2.0 units (108 
hours) and NURS10L Med/Surg clinical from 4.5 units (243 hours) to 4.0 units 
(216 hours), for a net clinical units reduction of 1 unit.  Faculty and program 
director have audited course content and determined the reduction will not 
negatively impact the ability to meet learning objectives.  The reduction in units 
will reduce cost and time demands for students, and will allow the program to 
include utilization of alternative clinical experience settings in ambulatory 
outpatient facilities.  This revision will be implemented in Fall 2017. 

University of San Francisco 
Nurse Practitioner Program 

S. Ward 08/26/2016 Implementing changes to the Family Psychiatric Mental Health Nurse 
Practitioner Program curriculum. Deleted PsyD 725, PsyD730 and PsyD 735 
courses, and integrated course content into existing courses. Nurs 760 
Psychopharmacology (2 U theory) becomes Psychopharmacology, 
Psychopathology & Neurobiology (3 U). Added a new (3) unit theory course 
NURS 768 Applied Psychotherapy Treatment planning. 
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University of California, Los 
Angeles Nurse Practitioner 
Program 

C. Velas 09/08/2016 Minor curricular changes have been submitted, reviewed, and forms updated 
for the Adult/Gerontology Population Occupational and Environmental Health, 
Adult/Gerontology Primary Care, Adult/Gerontology Acute Care Population, 
and Family Nurse Practitioner Programs. 
The Acute Pediatric NP post-master’s certificate program has been suspended 
due to lack of enrollment. Currently, there are no students in this program. 
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Charles R. Drew University 
of Medicine and Science, 
Mervyn M. Dymally School 
of Nursing Entry Level 
Master’s Degree Nursing 
Program 

L. Shainian 
 

07/08/2016 07/08/2016 monthly progress report: Total Program Evaluation (TPE) Plan under 
construction.  Program evaluation data for Sp 2016 to be analyzed (due August 5); 
outside NCLEX Review Consultant providing reviews for students completing 
prelicensure content, and identifying which candidates are ready to test & which 
candidates require further review sessions.  Cohort 9 (completed prelicensure 
curriculum May 6, 2016) HESI Exit Exam revealed 9/28 scored high enough to 
indicate readiness to take NCLEX – all others to review.  Cohort 9 currently in 6th 
semester (CNL) and will graduate August 24th.  (Cohort 10 to have started 5th 
semester on May 16th – last semester of prelicensure curriculum).  Organizational 
chart being updated for Dr. Avila & Dr. Ebere Ume – Dr. Ume approved as 
Assistant Program Director (has been faculty at CDU since 2012 & previous AD 
from Sept 2014 – August  2015); updated faculty roster pending to  include content 
experts (due August 5); major curriculum revision template has been drafted & will 
be forwarded to NEC for review by Aug 5; all faculty participating in faculty 
development modules; current clinical evaluation tools used in program to be 
forwarded by Aug 5 for review.       

08/08/2016 08/06/2016 monthly progress report: TPE and analysis of spring program evaluation 
data (course, faculty, clinical instructor, clinical site, and skills laboratory “In 
progress”.  Cohort 9 participating in NCLEX review focus groups – currently in 6th 
semester & will graduate  August 24. Cohort 10 in 5th semester (last semester of 
prelicensure) – HESI Exit Exam shows improved scores compared to Cohort 9 with 
all but 5 reaching readiness score.  Plan is for NCLEX consultant to provide 
additional review in 6th semester.  All course syllabi being reviewed for approved 
content, curriculum threads, objectives, & evaluation methodology.  A revised 
clinical evaluation tool to be leveled.  1 FT faculty hired/approved; adjunct pool to  
expand – updated faculty roster to be sent.  Updated organizational chart shows 
faculty content experts in the 5 areas and a staff simulation lab specialist. Newly 
developed 12-week Faculty Development Workshop began July 28 – to run thru 
November 17, 2016.  Plan to submit major curriculum revision Fall 2016 for 
implementation Fall 2017.  

 09/09/2016 08/31/2016 monthly progress report:  Analysis of spring program evaluation data 
not provided in report, however. a Program Evaluation Committee has been created 
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for review of all data and sub-committee work – plans are to meet every other month 
and at end of academic year.  Cohort 9 graduated on 8/24/1610.  Reports states that 
the 9 students in Cohort 9  (previously reported as ready for NCLEX in July 8 
report) will participate in remediation along with the reminder of the cohort while 
they wait for ATT.   Cohort 10 (completed 5th semester prelicensure curriculum on 
August 16) results of HESI Exit Exam showed 22/29 scored high enough to indicate 
readiness for NCLEX.  Report states all will participate in remediation while 
awaiting ATT.  Report explains areas of major curriculum revision that have been 
developed – to be submitted for implementation Fall 2017.  Mapping of curriculum 
to BRN requirements & NCLEX-RN test plan to ensure coverage of content and 
identify needed enhancements.  Updated faculty roster pending – 4/29/16 list shows 
18 faculty: 13 FT/6PT (OB-2, Peds-3PT, PMH-3, Geri-10, MS-12.  Adjunct clinical 
faculty participating in restructured faculty orientation – process to be finalized in 
December.  Revised clinical evaluation tool submitted – needs to be leveled – 
faculty to finalize.          

Napa Valley College 
Associate Degree Nursing 
Program 

J. Wackerly 09/08/2016  Elsevier Nursing Consultant guided the Napa Valley ADN faculty in their review of 
the curriculum. Nursing consultant guidance for review and revision of program 
philosophy, unifying theme, and mission statement; faculty leveled learning 
objectives through-out the program, with update QSEN and NCLEX-RN Categories 
of Client Needs test plan and core competencies. Faculty drafted a plan for major 
curriculum revision based on new mission statement, unifying theme, QSEN and 
NCLEX test plan. The nursing program plan is to have the revised curriculum to the 
SNEC for evaluation December 2016. Faculty goal is to have revised and current 
curriculum ready for implementation Fall 2017.    

 
 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.2.1    
DATE:  October 6, 2016 

 

ACTION REQUESTED: Vote on Whether to Recommend Continuation of Approval for  
California State University, East Bay Baccalaureate Degree 
Nursing Program 

 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:  Lynn Van Hofwegen DNP, RN, PNP, Chair of Nursing & Health 
Sciences Department was appointed Chair April 1, 2015. The program has two Assistant Directors-
Denise Li, PhD, MSN, BSN, RN (Concord campus) and Lindsay McCrea PhD, MSN, BSN, RN 
(Hayward campus).   
 
A regularly scheduled continuing approval visit was conducted March 1-3, 2016 by Nursing 
Education Consultants Susan Engle and Shelley Ward.  There were no findings of noncompliance. 
Recommendations were made in three areas: 1424. Administration and Organization of the Nursing 
Program, 1426.1. Preceptorship, and 1427. Clinical Facilities.  The program submitted a progress 
report that addressed the recommendations.  
 
The Bachelor of Science degree in Nursing program and dedicated faculty prepare graduates who 
are able to apply nursing knowledge and provide culturally sensitive care to clients from a range of 
socioeconomic backgrounds. Graduates of the program have the requisite knowledge and skills to 
pursue graduate study in nursing.  
 
California State University East Bay Department of Nursing and Health Sciences collaborates 
with Chabot, Contra Costa, De Anza, Los Medanos, Merritt, and Ohlone Associate Degree 
Nursing programs to offer an ADN to BSN program. The Department of Nursing and Health 
Sciences also offers a RN to BSN program. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle, RN, DNP 
                                                            Nursing Education Consultant 
 
 
 
 
 



BOARD OF REGISTERED NURSING 
REPORT OF FINDINGS 

California State University East Bay  
Visit Dates:  March 1-3, 2016 

 
NON-COMPLIANCE:  None 

 
RECOMMENDATIONS:  
 
1424. Administration and Organization of the Nursing Program 
(a) There shall be a written statement of philosophy and objectives that serves as a basis for 
curriculum structure. Such statement shall take into consideration the individual difference of 
students, including their cultural and ethnic background, learning styles, goals, and support 
systems. It shall also take into consideration the concepts of nursing and man in terms of nursing 
activities, the environment, the health-illness continuum, and relevant knowledge from related 
disciplines. 

• Ensure that Philosophical statement is readily available in writing to students, applicants, 
and the public. 

(d) The program shall have sufficient resources, including faculty, library, staff and support 
services, physical space and equipment, including technology, to achieve the program's 
objectives. 

• Ensure simulation lab space is sufficient include projected simulation experiences in all 
clinical courses. 

(e) The director and the assistant director shall dedicate sufficient time for the administration of 
the program. 

• Strengthen Assistant Directors job description to include CCR 1426.1 preceptorship, and 
CCR 1427 clinical affiliation agreements, and clinical liaison responsibilities 
 

1426.1. Preceptorship 
(b) (3) Identification of preceptor qualifications for both the primary and the relief preceptor that 
include the following requirements: (A) an active, clear, license issued by the board; (B) 
clinically competent, and meet the minimum qualifications specified in section 1425(e); (C) 
employed by the health care agency for a minimum of one (1) year; and (D) completed a 
preceptor orientation program prior to serving as a preceptor. (E) A relief preceptor, who is 
similarly qualified to be the preceptor is present and available on the primary preceptor’s days 
off. 

• Implement process to identify relief preceptor 
 
(6) Maintenance of preceptor records that includes names of all current preceptors, registered 
nurse licenses, and dates of preceptorships; 

• Develop a sustainable process to maintain preceptor records including but not limited to 
verification of RN licenses. 

 
1427. Clinical Facilities  
(c) Each such program shall maintain written agreements with such facilities 

• Obtain official letter of continued clinical affiliation agreement to provide clinical 
experiences to meet student learning outcomes when there is a pending change in the 
agency. 
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SECTION 1: PROGRAM DIRECTOR/ASSISTANT 
DIRECTOR 

1425(a) The director of the program shall meet the following minimum 
qualifications: 

(1) A master's or higher degree from an accredited college or university 
which includes course work in nursing, education or administration; 

(2) One (1) year's experience as an administrator with validated 
performance of administrative responsibilities consistent with section 
1420(h); 

(3) Two (2) years' experience teaching in pre- or post-licensure 
registered nursing programs; and 

(4) One (1) year's continuous, full-time or its equivalent experience 
direct patient care as a registered nurse; or 

(5) Equivalent experience and/or education, as determined by the board. 
 

 
 
 
 
x  
 
x  
 
x  
 
 
 
x  
 
x  
 
n/a  

  
 
 
Lynn Van Hofwegen DNP, RN, APRN  
Chair of Nursing & Health Sciences Department 
Additional programs: Health Sciences 
Appointed August 1, 2014 Interim Chair 
Appointed April 1, 2015 Chair 
 

1425(b) The assistant director shall meet the education requirements 
set forth in subsection (a)(1) above and the experience requirements set 
forth in subsections (a)(3) and (a)(4) above, or such experience as the 
board determines to be equivalent. 
 

x  Denise Li, PhD, MSN, BSN, RN AD Concord campus 

Lindsay McCrea PhD, MSN, BSN, RNAD Hayward campus 

1424(e) The director and the assistant director shall dedicate sufficient 
time for the administration of the program. 
 

 
x 

 Director 100%  release time (80% Nursing Program, with 20% 
Department Administration) 
15% release time for Concord AD 
15% release time for Hayward AD 
The nursing program maintains Director and Assistant director 
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presence on both the Hayward and Concord campuses that is 
sufficient to administer the program and meet student needs. 

1424(f) The program shall have a board-approved assistant director who 
is knowledgeable and current regarding the program and the policies 
and procedures by which it is administered, and who is delegated the 
authority to perform the director's duties in the director's absence. 
 

 
x  

  
Self-study page 60 Position Description for program Director 
(Chair) & Assistant Nursing Director (Concord & Hayward 
positions) 
ADs are board approved. 

SECTION 2: TOTAL PROGRAM EVALUATION 

1424(b) The policies and procedures by which the program is 
administered shall be in writing, shall reflect the philosophy and 
objectives of the program, and shall be available to all students. 

 
 
 
x  

  

1424(b)(1) The nursing program shall have a written plan for evaluation 
of the total program, including admission and selection procedures, 
attrition and retention of students, and performance of graduates in 
meeting community needs. 

 
x  

  

1424(b)(2) The program shall have a procedure for resolving student 
grievances. 

 
x 

 Self-study page 53 outlines the complaint & grievance procedure. 
Majority of problems are settled within the department between 
the student, instructor, and when needed, the level coordinator and 
department chair. Student Handbook page University Fairness 
Committee determined that the formal academic complaints 
(grades, plagiarism) had no merit. There was a Non-academic 
complaint related to clinical placement for veterans and priority 
enrollment policy. 
 

EDP S-08                         CONTINUING APPROVAL REPORT FOR: 
Rev. 5/15                        DATES OF VISIT:                      6.11 page 2 
                                         NEC: 



State of California            Department of Consumer Affairs  
EDP S-08 (Rev. 5/15) 
   Board of Registered Nursing  

916/322-3350 
CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW                 WORK COPY
   
PROGRAM NAME: California State University, East Bay pre-licensure BSN DATE OF VISIT: March 1-3, 2016 (last visit 11/8-9/2011  

APPROVAL CRITERIA Compliance Non 
Compliance COMMENTS 

1424(c) There shall be an organizational chart which identifies the 
relationships, lines of authority and channels of communication within 
the program, between the program and other administrative segments of 
the institution with which it is affiliated, and between the program, the 
institution and clinical agencies. 

 
x  

  
Self-Study Page 58 

1430. Previous Education Credit  
An approved nursing program shall have a process for a student to 
obtain credit for previous education or for other acquired knowledge in 
the field of nursing through equivalence, challenge examinations, or 
other methods of evaluation. The program shall make the information 
available in published documents, such as college catalog or student 
handbook, and online. 

 

 
x 

  

1431. Licensing Examination Pass Rate Standard  
The nursing program shall maintain a minimum pass rate of seventy-five 
percent (75%) for first time licensing examination candidates. 
(a) A program exhibiting a pass rate below seventy-five percent (75%) 
for first time candidates in an academic year shall conduct a 
comprehensive program assessment to identify variables contributing to 
the substandard pass rate and shall submit a written report to the board. 
The report shall include the findings of the assessment and a plan for 
increasing the pass rate including specific corrective measures to be 
taken, resources, and timeframe. 
(b) A board-approval visit will be conducted if a program exhibits a pass 
rate below seventy-five percent (75%) for first time candidates for two 
(2) consecutive academic years. 
(c) The board may place a program on warning status with intent to 
revoke the program's approval and may revoke approval if a program  
fails to maintain the minimum pass rate pursuant to section 2788 of the 

 
x  
 
 
n/a 
 
 
 
 
n/a 
 
 
n/a 

  
2011-2012 109/100 91.74% 
2012-2013 122/101 82.79% 
2013-2014 111/98 88.29% 
2014-2015 127/107 84.25% 
2015-2016  
        Jul-Sep 7/4 57.14% 
        Oct-Dec 6/5 83.33% 
 Annual rate 13/9 69.23% 
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code. 
 

1432. Changes to an Approved Program  
(a) Each nursing program holding a certificate of approval shall: 
(1) File its legal name and current mailing address with the board at its 
principal office and shall notify the board at said office of any change of 
name or mailing address within thirty (30) days prior to such change. It 
shall give both the old and the new name or address. 
(2) Notify the board within ten (10) days of any: 
(A) Change in fiscal condition that will or may potentially adversely affect 
applicants or students enrolled in the nursing program. 
(B) Substantive change in the organizational structure, administrative 
responsibility, or accountability in the nursing program, the institution of 
higher education in which the nursing program is located or with which it 
is affiliated that will affect the nursing program. 
(b) An approved nursing program shall not make a substantive change 
without prior board authorization. These changes include: 
(1) Change in location. 
(2) Change in ownership. 
(3) Addition of a new campus or location. 
(4) Significant change in the agreement between an approved nursing 
program that is not an institution of higher education and the institution 
of higher education with which it is affiliated. 

 
n/a  
n/a 
 
 
 
n/a 
n/a 
 
n/a 
 
 
n/a 
 
n/a 
n/a 
n/a 
 
 

  
 

SECTION 3: SUFFICIENCY OF RESOURCES 

(d) The program shall have sufficient resources, including faculty, 
library, staff and support services, physical space and equipment, 
including technology, to achieve the program's objectives. 
 

  Total Number of Students Currently Enrolled: 342 
Fall Enrollment: 126 pre-licensure students (63 Concord, 63 
Hayward) 
 
Primary funding: general university funds. AY 2014-2015 
received over $200,000 form University Academic Access, 
Enhancement & Excellence program for equipment & capital 
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improvements for nursing skills & simulation labs. John Muir 
Health supported development of the Concord Campus nursing 
program, faulty salaries & program costs for Concord campus will 
be transitioned to university funding 2016. Song Brown 
application submitted-under review. 
 
Program has sufficient technological resources (databases, loaner 
wireless laptops) 
Nursing skills & simulation labs on both campuses, offers open 
labs for students to practice skills, high fidelity mannequins, med 
& crash cart, oxygen, suction,  virtual IV arm, and eight basic 
patient bedside units,.  

SECTION 4:PROGRAM ADMINISTRATION AND FACULTY 
QUALIFICATIONS: 

1425All faculty, the director, and the assistant director shall be approved 
by the board pursuant to the document, "Faculty Qualifications and 
Changes Explanation of CCR 1425 (EDP-R-02 Rev 02/09), which is 
incorporated herein by reference. A program shall report to the board all 
changes in faculty, including changes in teaching areas, prior to 
employment of, or within 30 days after, termination of employment of a 
faculty member. Such changes shall be reported on forms provided by 
the board: Faculty Approval/Resignation Notification form (EDP-P-02, 
Rev 02/09) and Director or Assistant Director Approval form (EDP-P-03, 
Rev 02/09), which are herein incorporated by reference. Each faculty 
member, director, and assistant director shall hold a clear and active 
license issued by the board and shall possess the following 
qualifications: 
 

 
 
 
 
x  
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1424(g) Faculty members shall have the primary responsibility for 
developing policies and procedures, planning, organizing, implementing 
and evaluating all aspects of the program. 

 
x 

  

1424(h) The faculty shall be adequate in type and number to develop 
and implement the program approved by the board, and shall include at 
least one qualified instructor in each of the areas of nursing required by 
section 1426(d) who will be the content expert in that area. Nursing 
faculty members whose teaching responsibilities include subject matter 
directly related to the practice of nursing shall be clinically competent in 
the areas to which they are assigned. 

x  Total number of Faculty 54 
Total number of Full-Time Faculty 14 (*13) 
Total number of Part-Time Faculty 40 
(15.46 FTEs) 
FERP = 1 
*Family leave = 1 
Number of Instructors 26  
Number of Asst. Instructors 23  
14 doctorally prepared instructors  
Program has at least one qualified instructor in each nursing area 
who is the content expert. Each faculty member is clinically 
competent in the area/s to which they are assigned to teach.  

1424(j) The assistant director shall function under the supervision of the 
director. Instructors shall function under the supervision of the director or 
the assistant director. Assistant instructors and clinical teaching 
assistants shall function under the supervision of an instructor. 

 
x  

  
Program organizational chart 

1425(c) An instructor shall meet the following minimum qualifications: 
(1) The education requirements set forth in subsection (a)(1); and 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she is assigned, which can be met by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 

 
x 

  
All instructors meet the minimum qualifications in 1425(c) 
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experience in the designated nursing area or its equivalent that 
demonstrates clinical competency; and 
(3) Completion of at least one (1) year's experience teaching courses 
related to registered nursing or completion of a post-baccalaureate 
course which includes practice in teaching registered nursing. 
 

1425(d) An assistant instructor shall meet the following minimum 
qualifications: 
(1) A baccalaureate degree from an accredited college which shall 
include courses in nursing, or in natural, behavioral or social sciences 
relevant to nursing practice; 
(2) Direct patient care experience within the previous five (5) years in 
the nursing area to which he or she will be assigned, which can be met 
by: 
(A) One (1) year's continuous, full-time or its equivalent experience 
providing direct patient care as a registered nurse in the designated 
nursing area; or 
(B) One (1) academic year of registered nurse level clinical teaching 
experience in the designated nursing area or its equivalent that 
demonstrates clinical competency. 
 

 
x 

  
Assistant instructors meet the minimum qualifications in 1425(d) 

 
1425(e) A clinical teaching assistant shall have at least one (1) year 
continuous, full-time or its equivalent experience in the designated 
nursing area within the previous five (5) years as a registered nurse 
providing direct patient care. 
 

 
n/a 

  
The program does not have clinical teaching assistants. 

1425(f) A content expert shall be an instructor and shall possess the 
following minimum qualifications: 

 
x 

  
Julie Severt             Med-Surg 
Monika Eckfield     Psych/MH 
Roberta Durham     Obstetrics 
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(1) A master's degree in the designated nursing area; or 

(2) A master's degree that is not in the designated nursing area and 
shall: 

(A) Have completed thirty (30) hours of continuing education or two (2) 
semester units or three (3) quarter units of nursing education related to 
the designated nursing area; or have national certification in the 
designated nursing area from an accrediting organization, such as the 
American Nurses Credentialing Center (ANCC); and 

(B) Have a minimum of two hundred forty (240) hours of clinical 
experience within the previous three (3) years in the designated nursing 
area; or have a minimum of one (1) academic year of registered nurse 
level clinical teaching experience in the designated nursing area within 
the previous five (5) years. 

Renee Granados      Pediatrics 
Jacqueline Willetts  Geriatrics 
 

 
SECTION 5: CURRICULUM 

1424(a) There shall be a written statement of philosophy and objectives 
that serves as a basis for curriculum structure. Such statement shall 
take into consideration the individual difference of students, including 
their cultural and ethnic background, learning styles, goals, and support 
systems. It shall also take into consideration the concepts of nursing and 
man in terms of nursing activities, the environment, the health-illness 
continuum, and relevant knowledge from related disciplines. 
 

   
 
Last major curriculum change May 14, 2004 added Continuum of 
Care course & reduced preceptorship course from 10 units to 8 
units 
Last minor curriculum change September 21, 2007 
communication course change Psych 3500 to Engl 1002 
Philosophy published in the self-study page considers concepts of 
nursing and man in terms of nursing activities, the environment, 
the health-illness continuum, and relevant knowledge from related 
disciplines. The philosophy was not readily available in writing to 
students, applicants, and the public. Students were knowledgeable 
about the programs philosophy.  
Recommendation:  
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Ensure that Philosophical statement is readily available in writing 
to students, applicants, and the public.   

1425.1(a) Each faculty member shall assume responsibility and 
accountability for instruction, evaluation of students, and planning and 
implementing curriculum content. 
 

x   

 
1425.1(b) Each faculty member shall participate in an orientation 
program, including, but not limited to, the program's curriculum, policies 
and procedures, strategies for teaching, and student supervision and 
evaluation. 
 

 
x 

  

1425.1(d) Each faculty member shall be clinically competent in the 
nursing area in which he or she teaches. The board document, "Faculty 
Remediation Guidelines" (EDP-R-08 Rev. 02/09), which provides 
guidelines for attaining and documenting clinical competency, is herein 
incorporated by reference. 

x   

 
1426(a) The curriculum of a nursing program shall be that set forth in 
this section, and shall be approved by the board. Any revised curriculum 
shall be approved by the board prior to its implementation. 

 
x 

  

 
1426(b) The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that 
a student who completes the program will have the knowledge, skills, 
and abilities necessary to function in accordance with the registered 
nurse scope of practice as defined in code section 2725, and to meet 

  Conceptual framework: Adaptation Exchange Model (client, 
environment, health, nursing)  
Level I focus on individual & communities who are well, 
experiencing mild alterations in health and/or recovering from 
complex illness 
Level II focus on individuals & families with acute or complex 
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minimum competency standards of a registered nurse. illness 
Level III focus on community health, preceptorship, research 
QSEN  

1426(c) The curriculum shall consist of not less than fifty-eight (58) 
semester units, or eighty-seven (87) quarter units, which shall include at 
least the following number of units in the specified course areas: 

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four 
(54) quarter units, of which eighteen (18) semester or twenty-seven (27) 
quarter units will be in theory and eighteen (18) semester or twenty-
seven (27) quarter units will be in clinical practice. 

(2) Communication skills, six (6) semester or nine (9) quarter units. 
Communication skills shall include principles of oral, written, and group 
communication. 

(3) Related natural sciences (anatomy, physiology, and microbiology 
courses with labs), behavioral and social sciences, sixteen (16) 
semester or twenty-four (24) quarter units. 

   
The program uses quarter units: one unit of theory equals one 
hours of class time. One unit of clinical course equals three hours 
of clinical time (clinical facility, skills & simulation labs) 
 
EDP-P-05a & EDP-P-06 submitted with self-study 
 
Nursing 74 quarter units (39 units theory 35 units clinical )  
Communication 12 units 
Science 32  units 
  total units for licensure:  118 units 
other degree requirements 62 units 
   total units for graduation: 180 units 

1426(d) Theory and clinical practice shall be concurrent in the following 
nursing areas: geriatrics, medical-surgical, mental health/psychiatric 
nursing, obstetrics, and pediatrics. Instructional outcomes will focus on 
delivering safe, therapeutic, effective, patient-centered care; practicing 
evidence-based practice; working as part of interdisciplinary teams; 
focusing on quality improvement; and using information technology. 
Instructional content shall include, but is not limited to, the following: 
critical thinking, personal hygiene, patient protection and safety, pain 
management, human sexuality, client abuse, cultural diversity, nutrition 
(including therapeutic aspects), pharmacology, patient advocacy, legal, 
social and ethical aspects of nursing, and nursing leadership and 

 
x 

  
Submitted EDP-P-17 Educational Requirements for PHN 
Certificate  
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management. 

1426(e) The following shall be integrated throughout the entire nursing 
curriculum: 
(1) The nursing process; 
(2) Basic intervention skills in preventive, remedial, supportive, and 
rehabilitative nursing; 
(3) Physical, behavioral, and social aspects of human development from 
birth through all age levels; 
(4) Knowledge and skills required to develop collegial relationships with 
health care providers from other disciplines; 
(5) Communication skills including principles of oral, written, and group 
communications; 
(6) Natural science, including human anatomy, physiology, and 
microbiology; and 
(7) Related behavioral and social sciences with emphasis on societal 
and cultural patterns, human development, and behavior relevant to 
health-illness. 
 

 
 
 
x 
 
x 
 
x 
x 
 
x 
 
x 

  

1426.1. Preceptorship  
A preceptorship is a course, or component of a course, presented at the 
end of a board-approved curriculum, that provides students with a 
faculty-planned and supervised experience comparable to that of an 
entry-level registered nurse position. A program may choose to include 
a preceptorship in its curriculum. The following shall apply: 

(a) The course shall be approved by the board prior to its 
implementation. 
(b) The program shall have written policies and shall keep policies on 
file for conducting the preceptorship that include all of the following: 
(1) Identification of criteria used for preceptor selection; 
(2) Provision for a preceptor orientation program that covers the policies 

 
 
 
 
 
 
 
x 
x 
 
x 
x 

  
Students complete 240 hours in a 10 week practicum 
 
Self-study page 121  
 
Recommendations:  
 
2. Review- Education- a baccalaureate degree in nursing is 
preferred 
3. Revise- language such as complete and submit Adjunct faculty 
Volunteer as form mandated by BRN  
7. Delineate- preceptor responsibilities from faculty 
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of the preceptorship and preceptor, student, and faculty responsibilities; 
(3) Identification of preceptor qualifications for both the primary and the 
relief preceptor that include the following requirements: 
(A) An active, clear license issued by the board; 
(B) Clinically competent, and meet the minimum qualifications specified 
in section 1425(e); 
(C) Employed by the health care agency for a minimum of one (1) year; 
and 
(D) Completed a preceptor orientation program prior to serving as a 
preceptor. 
(E) A relief preceptor, who is similarly qualified to be the preceptor is 
present and available on the primary preceptor's days off. 
(4) Communication plan for faculty, preceptor, and student to follow 
during the preceptorship that addresses: 
(A) The frequency and method of faculty/preceptor/student contact; 
(B) Availability of faculty and preceptor to the student during his or her 
preceptorship experience; 
1. Preceptor is present and available on the patient care unit the entire 
time the student is rendering nursing services during the preceptorship. 
2. Faculty is available to the preceptor and student during the entire time 
the student is involved in the preceptorship learning activity. 
(5) Description of responsibilities of the faculty, preceptor, and student 
for the learning experiences and evaluation during preceptorship, that 
include the following activities: 
(A) Faculty member conducts periodic on-site meetings/conferences 
with the preceptor and the student; 
(B) Faculty member completes and conducts the final evaluation of the 
student with input from the preceptor; 
(6) Maintenance of preceptor records that includes names of all current 
preceptors, registered nurse licenses, and dates of preceptorships; and 
(7) Plan for an ongoing evaluation regarding the continued use of 
preceptors. 
(c) Faculty/student ratio for preceptorship shall be based on the 

 
x 
 
x 
x 
x 
 
x 
x 
 
x 
 
x 
x 
 
x 
 
x 
x 
 
 
x 
 
x 
x 
 
x 
x 
 

responsibilities including midterm and final evaluation  
8. Remove- ** According to the Nurse Nursing Practice Act no 
unlicensed personnel may administer blood products; therefore no 
CSUEB students may administer blood products during 
preceptorship.  
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following criteria: 
(1) Student/preceptor needs; 
(2) Faculty's ability to effectively supervise; 
(3) Students' assigned nursing area; and 
(4) Agency/facility requirements 
 

 
x 
x 
x 
x 

1426(g) The course of instruction shall be presented in semester or 
quarter units or the equivalent under the following formula: 
(1) One (1) hour of instruction in theory each week throughout a 
semester or quarter equals one (1) unit. 
(2) Three (3) hours of clinical practice each week throughout a semester 
or quarter equals one (1) unit. With the exception of an initial nursing 
course that teaches basic nursing skills in a skills lab, 75% of clinical 
hours in a course must be in direct patient care in an area specified in 
section 1426(d) in a board-approved clinical setting. 

 
 
x 
 
x 
 
 

  
10 weeks/quarter 
Program plans to move from quarters to semesters  

SECTION 6 CLINICAL FACILITIES 
1425.1(c) A registered nurse faculty member shall be responsible for 
clinical supervision only of those students enrolled in the registered 
nursing program 

 
 
x 

  
 
The program faculty are responsible for clinical supervision only 
for those students enrolled in the registered nursing program. 

1424(i) When a non-faculty individual participates in the instruction and 
supervision of students obtaining clinical experience, his or her 
responsibilities shall be described in writing and kept on file by the 
nursing program. 

1427(a) A nursing program shall not utilize any agency or facility for 
clinical experience without prior approval by the board. Each program 
must submit evidence that it has complied with the requirements of 
subdivisions (b), (c), and (d) of this section and the policies outlined by 
the board. 

 
x 
 
 
 
x  

  
N4302 Preceptorship 
 
 
All clinical facilities or agencies used by the pre-licensure BSN 
program are up to date and have been approved by the board.  
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1427(b) A program that utilizes an agency or facility for clinical 
experience shall maintain written objectives for student learning in such 
facilities, and shall assign students only to facilities that can provide the 
experience necessary to meet those objectives. 

 
x 

  
Written objectives for student learning were located in the clinical 
facility. Faculty and students provide input on the clinical 
facilities and the provision of clinical experiences necessary to 
meet the objectives. 

1427(c) Each such program shall maintain written agreements with such 
facilities and such agreements shall include the following: 
(1) Assurance of the availability and appropriateness of the learning 
environment in relation to the program's written objectives; 
(2) Provision for orientation of faculty and students; 
(3) A specification of the responsibilities and authority of the facility's 
staff as related to the program and to the educational experience of the 
students; 
(4) Assurance that staff is adequate in number and quality to ensure 
safe and continuous health care services to patients; 
(5) Provisions for continuing communication between the facility and the 
program; and 
(6) A description of the responsibilities of faculty assigned to the facility 
utilized by the program 

 
 
x 
 
x 
x 
 
x 
 
x 
 
x 
 

  

1427(d) In selecting a new clinical agency or facility for student 
placement, the program shall take into consideration the impact that an 
additional group of students would have on students of other nursing 
programs already assigned to the agency or facility. 
 

 
x 

  

1424(k) The student/teacher ratio in the clinical setting shall be based 
on the following criteria: 
(1) Acuity of patient needs; 
(2) Objectives of the learning experience; 
(3) Class level of the students; 
(4) Geographic placement of students; 

 
 
x 
x 
x 
x 

  
1:8-10 clinical Level I, II, III 
1:65 theory  Level I, II, III team teaching 

EDP S-08                         CONTINUING APPROVAL REPORT FOR: 
Rev. 5/15                        DATES OF VISIT:                      6.11 page 14 
                                         NEC: 



State of California            Department of Consumer Affairs  
EDP S-08 (Rev. 5/15) 
   Board of Registered Nursing  

916/322-3350 
CONSULTANT APPROVAL REPORT 
FOR CONTINUING APPROVAL REVIEW                 WORK COPY
   
PROGRAM NAME: California State University, East Bay pre-licensure BSN DATE OF VISIT: March 1-3, 2016 (last visit 11/8-9/2011  

APPROVAL CRITERIA Compliance Non 
Compliance COMMENTS 

(5) Teaching methods; and 
(6) Requirements established by the clinical agency. 
 

x 
x 

1426(f) The program shall have tools to evaluate a student's academic 
progress, performance, and clinical learning experiences that are 
directly related to course objectives. 

 
x 

  
The clinical evaluation tool evaluates clinical learning experiences 
directly related to course objectives and demonstrate progression. 

1428 Students shall be provided opportunity to participate with the 
faculty in the identification of policies and procedures related to students 
including but not limited to: 
(a) Philosophy and objectives; 
(b) Learning experience; and 
(c) Curriculum, instruction, and evaluation of the various aspects of the 
program, including clinical facilities. 
 

 
 
 
x 
x 
x 

  
The program provides multiple opportunities for students to 
participate with faculty to identify policies and procedures related 
to students including bu not limited to attendance at faculty 
meetings, student affairs committee, annual Advisory Council 
meeting, completion course & program evaluations grievances, 
East Bay Student Nurses Association, Associated Students 
governing board, California Student Nurses Association. Students 
affirmed the opportunities to participate in the programs 
decisions. 

Section 8: LVN 30 UNIT AND 45 QUARTER UNIT OPTIONS 

1429(a) An applicant who is licensed in California as a vocational nurse 
is eligible to apply for licensure as a registered nurse if such applicant 
has successfully completed the courses prescribed below and meets all 
the other requirements set forth in section 2736 of the code. Such 
applicant shall submit evidence to the board, including a transcript, of 
successful completion of the requirements set forth in subsection (c) and 
of successful completion or challenge of courses in physiology and 
microbiology comparable to such courses required for licensure as a 
registered nurse. 
 

 
 
 
x 

  
 
 
Students must declare this option prior to the application deadline.  
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1429(b) The school shall offer objective counseling of this option and 
evaluate each licensed vocational nurse applicant for admission to its 
registered nursing program on an individual basis. A school's 
determination of the prerequisite courses required of a licensed 
vocational nurse applicant shall be based on an analysis of each 
applicant's academic deficiencies, irrespective of the time such courses 
were taken 
 

 
x 

  
Objective academic counseling is made available to applicants 
interested in pursuing the non-degree LVN 45 quarter option.  

1429(c) The additional education required of licensed vocational nurse 
applicants shall not exceed a maximum of thirty (30) semester or forty-
five (45) quarter units. Courses required for vocational nurse licensure 
do not fulfill the additional education requirement. However, other 
courses comparable to those required for licensure as a registered 
nurse, as specified in section 1426, may fulfill the additional education 
requirement. 

Nursing courses shall be taken in an approved nursing program and 
shall be beyond courses equivalent to the first year of professional 
nursing courses. The nursing content shall include nursing intervention 
in acute, preventive, remedial, supportive, rehabilitative and teaching 
aspects of nursing. Theory and courses with concurrent clinical practice 
shall include advanced medical-surgical, mental health, psychiatric 
nursing and geriatric nursing. The nursing content shall include the basic 
standards for competent performance prescribed in section 1443.5 of 
these regulations. 

 
x 

  

 

. 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.2.2    
DATE:  October 6, 2016 

 

ACTION REQUESTED: Vote on Whether to Recommend Continuation of Approval of   
                                                Prelicensure Nursing Program for Dominican University of    
                                                California Baccalaureate Degree Nursing Program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:           Andrea Renwanz Boyle, PhD, Chair and professor appointed 
Director July 1, 2014.  
 
Dominican University of California Bachelor of Science in Nursing Program was found to be in 
first-year non-compliance with CCR 1431 Licensing Examination Pass Rate Standard for 2013-
2014 during the regularly scheduled continuing approval visit conducted April 13-15, 2015. The 
Board placed the program on deferred action to continue approval with progress report required 
and return to Education Licensing Committee in August 2016. 
 
Prior to conducting the regularly scheduled continuing approval visit, the program was notified 
of non-compliance with CCR 1431. The program conducted a comprehensive program 
assessment and identified variables contributing to the substandard pass rate. The program’s 
progress report that included a plan for increasing the pass rate included specific corrective 
measures to be taken, resources, and timeframe was acknowledged at the March 5, 2015 ELC.  
 
The program was found to be in non-compliance with CCR 1431for the second consecutive year 
(2013/2014 & 2014/2015). A board approval visit was conducted on March 30, 2016 that 
included meeting with the program director, school administrator, and program faculty, and other 
activities necessary to determine whether an effective corrective action plan was being 
implemented. It was determined during the visit that the program was effectively implementing 
the corrective action plan.  
 

2011/2012 2012/2013 2013/2014 2014/2015 2015/2016 

# Taken %  
Pass # Taken %  

Pass # Taken %  
Pass # Taken %  

Pass # Taken %  
Pass 

118 74.58% 89 83.15% 132 71.97% 103 62.14% 81 83.95% 

 
The program submitted a progress report that included a sustainability plan. The program plan to 
be in compliance with CCR 1431 will be to focus on assessment and evaluation, communication, 



and resource allocation. The program has determined that when NCLEX-RN pass rates for first-
time testers fall below 85% this will trigger an immediate review by the assessment and 
evaluation committee.  
 

• NCLEX-RN Tutoring  
• NURS 4119 Senior Synthesis Course Reconfiguration 
• Integration of Kaplan Standardized Testing Throughout the Undergraduate Curriculum 
• Ongoing work with Kaplan Consultant 
• Increased rigor of nursing admission and progression standards 
• Faculty team to assist and evaluate post-graduation NCLEX-RN preparation 

 
During the visit at Dominican University of California, a tour was conducted of the 
Meadowlands Hall, a 30,000 square-foot, newly renovated and centrally located building on 
campus. This move was in response to a Campus Space Utilization needs assessment, and past 
efforts to centralize nursing faculty and staff into one location to better meet students’ needs. 
General classrooms, computer laboratory, school dean’s office, five high-fidelity simulation 
rooms, two large nursing laboratories, a video conference room serving as a debriefing room, 
and a state-of-the-art audio-visual system and new laboratory equipment are available to faculty 
and students to optimize learning experiences. The move will promote an environment for 
curriculum development, faculty-student collaboration, interprofessional activities, and foster 
enhanced research and scholarship activities. 
 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle, RN, DNP 
                                                            Nursing Education Consultant 
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BOARD OF REGISTERED NURSING (BRN) PROGRESS REPORT 
 

SEPTEMBER 6, 2016 
 

SUBMITTED BY: ANDREA RENWANZ BOYLE, PhD 
 
The June 2015 Progress and February 2016 Status Report submitted by Dominican University of 
California (Dominican) described ongoing aggressive efforts to remediate the two non-compliance areas 
and four recommendations identified in the Board of Registered Nursing (BRN) Report of Findings from 
the Continuing Approval Site Visit at Dominican during April 13-15, 2015. The September 6, 2016, 
Progress Report describes the work completed since the June 2015 and February 2016 reports as well 
as an account of additional remediation and planned sustainability efforts from June 2015 to 
September 2016. 
 
I. AREAS OF NON COMPLIANCE 
 
Area of Non-Compliance: Section 1431 Licensing Examination Pass Rate Standard. The nursing 
program shall maintain a minimum pass rate of seventy-five percent (75%) for first-time licensing 
examination candidates. 
    

A. Continue with the written plan [included in the 2015 BRN Self-Study Report] to improve 
NCLEX-RN pass rates 
 

B. Monitor pass rate quarterly     
 

1. Action taken to correct the problem 
The June 2015 Progress Report noted the action to improve NCLEX-RN pass rates. In 
response to the 2013/2014 (July 1-June 30) NCLEX-RN pass rate of 71.97%, the nursing 
program at Dominican submitted a written report that included a plan for increasing the 
nursing students’ pass rates. This plan was submitted as a minor curriculum revision to the 
Education Licensing Committee on March 5, 2015, and a copy of the plan was included in 
the 2015 BRN Self-Study Report [included in the February 2016 BRN Status Report, Appendix 
A]. Faculty reviewed the plan in spring 2015 and added items [as described below in items a, 
b and c].  
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Table 1  
2014/2015 Quarterly NCLEX-RN Pass Rates July 2014 – June 2015 

Quarter Number of test takers First-time pass rate 

1st July-September 10 40% 

2rd October-December 4 25.0% 

3rd January-March 54 53.70% 

4th April-June 35 85.71% 

July 2014 – June 2015 Totals 103  62.14%  

 
The February 2016 Status Report included Table 1, a review of NCLEX-RN pass rates for the 
2014/2015 time period. First-time pass rates were 53.7% during the quarter ending in 
March 2015, reflecting inconsistent student preparation in a cohort that graduated in 
December 2014. Among this cohort of students, those who passed the exam on the first try 
used Kaplan practice exams and spent time in remediation. Students who failed the NCLEX-
RN exam during this time period revealed limited use of Kaplan practice exams and limited 
efforts at remediation. The student scores for first-time pass rates in the quarter ending in 
June 2015 were at 85.71%, which was above the BRN benchmark of 75%. The nursing 
NCLEX-RN Success Plan described in the BRN Self-Study was initiated in January 2015. All 40 
students who graduated in May 2015 participated in the activities described in the June 
2015 Progress Report, including use of Kaplan tests and focused remediation activities, and 
they all indicated a commitment to NCLEX-RN preparation. We increased the rigor in the 
NURS 4119 Senior Synthesis course that required enrolled students to score at or above 
designated benchmark scores on both Predictor One and Predictor Two exams in order to 
pass the course. We also provided increased faculty support and coaching services to 
students and introduced tutoring services for senior students, which contributed to the 
improved first-time pass rates on the NCLEX-RN.   

 
 September 2016 Update 

  

Table 2  
2015/2016 Quarterly NCLEX-RN Pass Rates July 2015– June 2016 

Quarter # of test takers First-time pass rate 

1st July-September 9 100% 

2nd October-December 3 33.3% 

3rd January-March 34 79.41 

4th April-June 35 88.57 

 

July 2015-June 2016 Totals 81 84% 

 
Table 2 indicates NCLEX-RN pass rates for the 2015/2016 time period. The first-time pass 
rate was 100% during the quarter ending in September 2015.  These scores were derived 
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from the students who graduated in May 2015. Most of the students testing in this quarter 
followed the major elements of the NCLEX-RN Success Plan, including use of Kaplan tests, 
remediation efforts, and use of nursing test preparation tutors. However, this 100% rate 
was not sustained during the quarter ending in December 2015, when the pass rate was 
33%. Scores for the three test-takers reported during this quarter were significantly lower 
than scores reported by the June 2015 and September 2015 groups. This could be attributed 
to the prolonged delay of the test taken by the three former students after their graduation 
dates.  

 
Student first-time pass rates for the third and fourth quarters of 2016 were 79.41% and 
88.57% respectively. These scores are reflective of ongoing student success, which is 
attributed to continuing student participation in the nursing department’s NCLEX-RN 
Success Plan.   
 
It is important to note that the mean NCLEX-RN pass rate was approximately 84% for the 
12-month time period of 2015/2016, exceeding the BRN benchmark of 75%. The mean 
pass rate demonstrates program compliance with Section 1431 of the 2016 California 
Nursing Practice Act.  

 
Sustainability Planning: Our sustainability planning focuses on three key elements: 
assessment and evaluation, communication, and resource allocation. Assessment includes 
continual careful monitoring, review, and analysis of NCLEX-RN first-time pass rates on a 
quarterly basis. With regard to resource allocation, the department is confident that 
sufficient resources are currently being devoted to support sustaining strong NCLEX-RN pass 
rates.  
 
The department’s NCLEX-RN  goal  is first-time pass rates of 85% or higher. Quarterly pass 
rates below this benchmark trigger an immediate review by assessment and evaluation 
committee members. Development of a remediation plan to address lower pass rates is an 
important component of the review process. 
 
Communication of NCLEX-RN first-time pass rates to faculty, students, and staff is an 
important component of the sustainability plan. The nursing department schedules 
quarterly faculty meetings to discuss and review information regarding first-time pass rates. 
Students are informed of such information on a semesterly basis. 
 
a) NCLEX-RN Tutoring: 

The June 2015 Progress Report described an option for NCLEX-RN tutoring to be made 
available to students from spring 2015 through fall 2015. Students preparing for the 
NCLEX-RN had the opportunity to receive guidance from NCLEX-RN tutors who recently 
were successful in passing the RN licensure exam on their first attempt and who could 
offer recommendations to graduating nursing students on study and success strategies. 
 
The February 2016 Status Report noted that students worked with a total of three 
tutors during the fall 2015 and spring 2016 semesters and scheduled individual or group 
sessions with one of the tutors.  In the fall 2015, the tutors worked 20-25 hours per 
week beginning two weeks prior to the start of semester classes and continued until 
students took the NCLEX-RN for the first time. The total number of tutoring hours in fall 
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2015 was approximately 350 hours.  In spring 2016, tutors worked 20-25 hours per week 
and spent approximately 400 hours with nursing students throughout the semester.  
Nursing test preparation tutors were paid by the Department of Nursing; students did 
not incur any additional expenses for tutoring services.  
 
Anecdotal data from student experiences with the three tutors were derived from 
student reports. Students overwhelmingly found tutoring to be beneficial in preparing 
for the NCLEX-RN. One tutor noted meeting weekly with about 95% (N= 39) of the 
spring 2016 cohort in 2-hour student sessions. About 30% of the tutor’s time was spent 
in content review and 70% of the time was spent in strategizing using the Kaplan five 
strategy guides. The tutor identified additional areas where students had problems 
including psychiatric disorders, psychiatric vocabulary, pharmacology, and delegation 
activities.  
 
September 2016 Update 
 
There is strong evidence for a connection between senior students working with nursing 
tutors and first-time NCLEX-RN pass rates above the BRN benchmark as noted in Table 
2. Students conversations with Faculty Success Coaches reveal improved test-taking 
skills, increased testing confidence,  and enhanced knowledge acquisition following 
tutoring sessions. There is a plan to formally assess use of nursing tutors with an 
evaluation tool developed and approved  by the Nursing Assessment and Evaluation 
Committee. The tool will be used in fall 2016.  
 
Sustainability Planning:  Surveys for assessment and evaluation of tutoring services by 
both tutors/peer tutors and students have been developed and are located in 
Appendices B and C. Initial plans were for survey distribution in spring 2016. Changes in 
the composition of the nursing tutor pool and changes in university tutor hiring 
processes prevented survey implementation at that time. Plans are now in place to 
distribute the surveys to both tutors and students participating in the tutoring program 
at the conclusion of the fall 2016 semester. The survey will be distributed and results 
will be reviewed and analyzed by the Assessment and Evaluation Committee. 
 
Communication of tutoring survey results will occur by the conclusion of the spring 2017 
semester. Information will be distributed to faculty, students, and nursing tutors. 
 
The Department of Nursing’s current resources are sufficient for this work. The costs of 
supporting nursing tutors will be assessed throughout the academic year to determine if 
department resources remain sufficient for tutoring services.  Future funding of nursing 
tutors will be based on future cost assessments.  
 

b)  NURS 4119 Senior Synthesis Course Reconfiguration: 
The June 2015 Progress Report identified standards for successful completion of the 
NURS 4119 Senior Synthesis course in the senior 2nd semester that were strengthened 
(spring 2015) by requiring the students to successfully complete all course requirements 
and reach or exceed established benchmark scores on a minimum of one of two Kaplan 
Comprehensive Predictor Exams before being approved to sit for the NCLEX-RN. Faculty 
planned to continue to evaluate the NURS 4119 success rates and the impact on 
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predicting NCLEX-RN success on an ongoing basis beginning with the 2015-2016 
academic year.  
 
The February 2016 Status Report noted that course requirements for successful 
completion of the NURS 4119 (Senior Synthesis course) in the second semester of senior 
year were reviewed and revised at the conclusion of the spring 2015 and fall 2015 
semesters. Subsequent changes were designed to increase course rigor.  All students 
were required to successfully complete a series of exams and remediation assignments 
throughout the NURS 4119 course. All students were required to reach or exceed 
established benchmark scores on a minimum of one of two Kaplan Comprehensive 
Predictor Exams to successfully complete the course. Benchmarks on these exams were 
increased from 60% to above 62%.  It is important to note that a 62% benchmark pass 
rate indicates a higher probability of success on the NCLEX-RN than that of 60%.  
Additionally, during the six months following the 2015 progress report, all 40 students 
completed individual NCLEX-RN success plans and met with faculty coaches a minimum 
of three times per semester.  
 
Faculty evaluation of NURS 4119 success rates and the impact on predicting NCLEX-RN 
success have been ongoing in the 2015-2016 academic year.  Changes to the NURS 4119 
course are evident in the spring 2015, fall 2015, and spring 2016 course syllabi located in 
Appendix D.  Table 3 includes major changes made to the NURS 4119 course during the 
current academic year and provides detailed improvements made to the course 
processes.  

 
Table 3  
Changes to NURS 4119 (Senior Synthesis Course) to Promote NCLEX-RN Success 

Spring 2015 Fall 2015 Spring 2016 

Kaplan  

 Kaplan Representative 
Presentation on NCLEX and 
how to use the Kaplan 
Product – Week #1 

Success Seminars Series 

 Week #1: Kaplan Rep 
Presentation on NCLEX and 
how to use the Kaplan 
Product  

 Week #5: Panel Discussion 
with new grads on their 
NCLEX test experience 

 Week #10: Stress 
Management (speakers from 
the psych / counseling dept.) 

Success Seminars Series 

 Week #1: Kaplan Rep 
Presentation on NCLEX and 
how to use the Kaplan 
Product  

 Week #6: Panel Discussion 
with new grads on their 
NCLEX test experience 

 Week #10: Stress 
Management (speakers from 
the counseling psychology 
department) 

Tutoring 

 Tutors available through the 
Teaching Learning Center 

Tutoring 

 Tutors available through the 
Teaching Learning Center & 
Nursing Department 

 Nursing Department Tutors 
available post-graduation at 
no cost to the student 

Tutoring 

 Nursing Department tutors 
available over Winter Break 
prior to the start of the 
Spring 2016 semester 

 Tutors available through the 
Teaching Learning Center & 
Nursing Department 

 Nursing Department Tutors 
available post-graduation at 
no cost to the student 
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Spring 2015 Fall 2015 Spring 2016 

Kaplan Tests Administered and 
Proctored 

 Nursing Assessment: Week 
#1  

 Diagnostic: Week #3 

 Predictor One: Week #9 

 Predictor Two: Week #15 

 Predictor Three: Week #16 

Kaplan Tests Administered and 
Proctored 

 Nursing Assessment: Week 
#1 

 Diagnostic: Week #3 

 Predictor One: Week #9 

 Predictor Two: Week #15 

 Predictor Three: Week #16 

Kaplan Tests Administered and 
Proctored 

 Nursing Assessment: Week 
#15 of Fall 2015  

 Diagnostic: Week #2 

 Predictor One: Week # 11 

 Predictor Two: Week #14 

 Predictor Three is not 
scheduled to be given. 
Rationale: Student course 
work is more comprehensive 
and this should eliminate 
need for third predictor. As 
the semester progresses, 
faculty will consider 
scheduling a third predictor 
exam if needed. 

Student Evaluation 

 Class Meetings 

 Focused Review Contract 

 Kaplan Tests Scores 

 Individual Leaning plan  

 Score of >61% on one Kaplan 
Predictor needed to pass the 
course  

Student Evaluation 

 Class Meetings 

 Kaplan Tests Scores 
(increased rigor in scoring 
based on reaching 
benchmark) 

 Success Meeting with Faculty 
Coach and NCLEX Success 
Plan including evidence of 
remediation 

 Group Gap presentations to 
class on gaps in knowledge 
identified in aggregate 
Diagnostic Test results 

 Score of >61% on one Kaplan 
Predictor needed to pass the 
course 

Student Evaluation  

 Class Meetings 

 Kaplan Tests Scores (points 
awarded for sitting for test 
only) 

 Completion of Focused 
Review Tests by Week #2 

 Success Meeting with Faculty 
Coach and NCLEX Success 
Plan including evidence of 
remediation 

 Group Gap presentations to 
class on gaps in knowledge 
identified in aggregate 
Diagnostic Test results 

 Score of >62% on one Kaplan 
Predictor needed to pass the 
course (based on the new 
NCLEX version that is 
anticipated to increase in 
difficulty) 

NURS 4119 Orientation 

 Week 1 

NURS 4119 Orientation  

 Week 1 

NURS 4119 Orientation 

 Week 15 of the preceding 
semester with the 
expectation of study over 
Winter Break 

Completion of Kaplan Focused 
Review Test  

 Required by Week 6 of the 
semester 

Completion of Kaplan Focused 
Review Test  

 Required by Week 6 of the 
semester 

Completion of Kaplan Focused 
Review Test 

 Required by Week 2 of the 
semester 

Diagnostic Test administered 
 

Diagnostic Test administered Diagnostic Test administered 
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Spring 2015 Fall 2015 Spring 2016 

Student Plan 

 Implementation of Individual 
Learning Plan 

 Students accountable to an 
identified peer 

Student Plan 

 Success Plans and meeting 
with Faculty Coaches 3 times 
a semester 

 Faculty coaches assigned 

Student Plan 

 Success Plans and meeting 
with Faculty Coaches 3 times 
a semester  

 Faculty volunteered to serve 
as coaches and specified the 
number of students coached  

Action 

 Faculty voted to exclude 
NURS 4119 from the repeat 
policy where students are 
dismissed after failing two 
nursing courses 

Action 

 Policy adopted that NURS 
4119 could be repeated only 
once 

Action 

 No changes to current 
course policy 

 
The major changes made to the NURS 4119 Senior Synthesis course from spring 2015 to 
spring 2016 include: (1) introduction of panel discussion with new graduates regarding 
NCLEX-RN test experiences; (2) provision of NCLEX-RN test preparation tutors to post-
graduates as well as senior students; (3) scheduling changes for Assessment, Diagnostic, 
and Predictor One and Predictor Two test dates to earlier in the NURS 4119 calendar; (4) 
an increase in the benchmark passing score from 60% to 62%; (5) increase in rigor of 
student success plan throughout NURS 4119; (6) increase in meetings with faculty 
success coaches to three times per semester; and (7) enforcement of NURS 4119 one-
time repeat policy. Outcomes of NURS 4119 changes include increased student 
assessment and predictor exam scores, increased use of tutoring services, and student 
reports of increased preparation for Predictor exams.      

 
Table 4 
Kaplan Group Average Test Scores for Student Cohort NURS 4119: Spring2015-Spring 2016 

Test Spring 2015 Fall 2015 Spring 2016 

Nursing Assessment 66.2% 66.5% 71.0% 

Diagnostic 61.2% 58.8% 57.7% 

Predictor One 60.1%* 64.6%* 63.2% 

Predictor Two 66.0%* 69.6%* 49.6% 

Predictor Three 66.0%* 66.7%* N/A 

 *Benchmark score= 62% 

 
Data from the Kaplan group average test scores for the spring 2015 and fall 2015 
semesters reveal improvements in the test scores for the nursing assessment and 
Predictor One, Predictor Two, and Predictor Three Kaplan exams. These scores as 
identified in Table 4  are correlated with NCLEX-RN first-time pass rates of 85.71% in the 
April-June 2015 quarter and 100% in the July-September 2015 quarter. In spring 2015, 
the Predictor One group average test scores were below the 62% benchmark at 60.1%. 
All other predictor scores in both spring 2015 and fall 2015 were above the 62% 
benchmark. This data indicates an increased likelihood for student success in first-time 
pass rates on the NCLEX-RN.  
 
Students who completed NURS 4119 Senior Synthesis in fall 2015 participated in the 
implementation of individual learning and success plans, met with faculty coaches, 
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completed Kaplan focused review tests, and participated in tutoring. Student reports 
indicate these activities were beneficial in preparing for the Kaplan predictor exams. 
Data from fall 2015 Predictor One, Predictor Two, and Predictor Three Kaplan average 
exam test scores (see Table 4) indicate overall readiness for the NCLEX-RN. 
 
September 2016 Update 
 
The outcomes of changes in the NURS 4119 Senior Synthesis course were monitored in 
spring 2016 and connected with student scores on Predictor One and Predictor Two 
examsFaculty further noted that the Predictor One exam served as the most accurate 
predictor of course success and NCLEX-RN success. Review of this spring 2016 data 
indicated the need for continued faculty monitoring of Predictor One and Predictor Two 
scores for future student groups enrolled in the course. 
 
Sustainability Planning: Assessment and evaluation of the NURS 4119 Senior Synthesis 
course and course outcomes are systematic and ongoing. An evaluative summary from 
the faculty teaching NURS 4119 will be developed at the conclusion of each semester 
beginning fall 2016. Results of the test scores as identified in Table 4 will be evaluated 
by nursing faculty at the conclusion of each semester with proposed course changes as 
needed to ensure academic rigor.   
 
Nursing faculty are currently working to develop a comprehensive process for Kaplan 
data anaysis and review within NURS 4119. Communication of findings to faculty is 
expected spring 2017. Current resources are sufficient for monitoring changes in the 
NURS 4119 course.  

 
As noted in the February 2016 Status Report, the faculty in the department recognized 
the importance of strengthening not only the rigor of the NURS 4119 Senior Synthesis 
course but also the entire curriculum. Hence, the faculty also identified four new 
strategies for improvement of NCLEX-RN first-time pass rates and added them to the 
NCLEX-RN Success Plan. The strategies have been implemented since the June 2015 
Progress Report and are described below in items c to f.   
 

c) Integration of Kaplan Standardized Testing Throughout the Undergraduate Curriculum 
In addition to the NURS 4119 Senior Synthesis course, Kaplan standardized testing has 
been integrated into nursing courses throughout the undergraduate curriculum since 
January 2015 (including Nursing Fundamentals, Health Assessment, Pathophysiology, 
Pharmacology I, II, and III, Medical-Surgical Nursing I, II, and III, Geriatric Foundations, 
Psych-Mental Health, Maternity, Pediatrics, Community Health, and Nursing 
Leadership). Faculty conducted a series of meetings to discuss the timing of 
standardized testing, the weighting of testing in individual courses, and specific issues 
related to testing in individual courses. Faculty approved weighing Kaplan testing at 10% 
of all above course grades, mandatory remediation/review procedures for testing at 
each course level, and implementing stringent benchmarking for standardized exams at 
62% (above the national recommendations of exam benchmarking at 60%). Faculty also 
agreed to require information about Kaplan testing in each course syllabus. Specifically, 
faculty approved the deliberate implementation of Kaplan testing integration 
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throughout the curriculum with a consistent grading rubric in every course syllabus. 
Additionally, the following policy was approved by faculty:    
 

 Kaplan testing will be worth a possible 10% of all total course points. 

 If test score is less than benchmark as designated for each course, the student 
will remediate all questions.  

 If test score is above benchmark, the student will remediate questions missed. 

 Remediation will be a minimum of three minutes per test question.  

 When a student remediates successfully, the percent score will be elevated by a 
factor of 2%, which will slightly elevate the total points earned for the course 
grade.  

                     
Sustainability Planning: Faculty will collect data on Kaplan implementation in individual 
courses throughout each semester. Faculty assessment and evaluation of the spring 
2016 Kaplan integrated test scores and time spent by all students in remediation efforts 
are ongoing and review of these data occurred in August 2016 at the faculty Kaplan 
workshop. Faculty will review the impact of weight of Kaplan testing at 10% for all 
course grades, and analyze Kaplan grading rubrics in all courses. This review process will 
occur each semester and data from ongoing review processes will guide changes to 
Kaplan integrated testing strategies.  
 
Current resources are adequate at this time for continued Kaplan data collection and 
analyisis by nursing faculty. The university provides additional resources for Kaplan data 
analysis  through the University’s Office of Institutional Research.  

  
d) Ongoing work with Kaplan Consultant: 

Ongoing consultation has been carried out regarding Kaplan testing with the Kaplan 
consultant in recognition of the importance of standardized testing. Faculty met with 
the Kaplan consultant at the beginning of fall 2015 and spring 2016 to ensure best 
utilization of this standardized testing. The Kaplan consultant provided information on 
grading recommendations, integration of content mastery tests throughout individual 
courses, national norming for standardized tests, and strategies for inclusion of review 
and remediation for all content mastery tests.   

 
Sustainability Planning: Faculty continue to work each semester with the Kaplan 
consultant to address issues and problems through both informal consultation, most 
recently in spring 2016 and in a formal meeting at a faculty workshop in August 2016. 
Plans are in place for faculty to meet with the consultant each semester as part of an 
ongoing standardized testing assessment plan. Current resources are adequate for 
ongoing faculty work with the Kaplan consultant. 

 
e) Increased rigor of nursing admission and progression standards: 

To strengthen NCLEX-RN pass rates, the nursing faculty carefully reviewed the nursing 
program’s admission and progression standards in fall 2015. Faculty voted to increase 
the minimum prerequisite admission GPA to the BSN program from a 3.0 to 3.25. 
Minimum passing grades in the Human Anatomy and Human Physiology courses have 
been raised to a grade of B or better. Beginning fall 2016, students admitted to 
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Dominican are  held to these higher criteria. Standards for progression throughout all 
courses in the nursing program will be carefully reviewed by faculty with the goal of 
increasing overall academic rigor.  
 
Sustainability Planning:  The implementation of the above changes to admission and 
progression standards began in fall 2016 and the results will be assessed, evaluated, and 
communicated with faculty and staff of the department at the conclusion of spring 
2017. When necessary, further changes will be discussed with faculty to increase the 
minimum prerequisite and overall admission GPA to ensure academic rigor.  Resource 
allocation will be evaluated and changed when necessary based on admission data. 
 

f) Faculty team to assist and evaluate post-graduation NCLEX-RN preparation: 
Implementation of a faculty team to assist the evaluation of post-graduation NCLEX-RN 
preparation was initiated in spring 2016.  Members of the faculty team reviewed Kaplan 
exam preparation scores for graduates, monitored graduates, and contacted graduates 
to offer tutoring, faculty mentoring, and support materials as needed.  
 
Sustainability Planning: Members of the current faculty team evaluating post-
graduation NCLEX-RN preparation assessed and evaluated the effectiveness of this 
activity by examining NCLEX-RN first-time pass rates throughout the summer 2016. A 
plan for comprehensive plan evaluation will be developed for future implementation in 
spring 2017.  
 

2. Process for monitoring and evaluating the action  
Beginning in spring 2015, evaluation is occurring by tracking NCLEX-RN student pass rates 
and by using a regression model to determine if the success options made available to the 
students predict which students pass the NCLEX-RN the first time.  Additionally, faculty 
continue to complete a comprehensive review and evaluation of Kaplan test results along 
with Mountain Measurement data in the nursing Assessment and Evaluation Committee. he 
Committee will bring forth recommendations to the entire nursing faculty to proactively 
respond to emergent findings and continually fine tune the NCLEX-RN score improvement 
process during the 2016-2017 Academic Year. 
 
 
September 2016 Update   
 
Data collection is ongoing to track NCLEX-RN pass rates but is insufficient at present to run 
statistical analyses as planned. A database is being constructed, to allow for more 
sophisticated analyses such as a regression model and other statistical methods to 
determine if the success options made available to students predict which students pass the 
NCLEX-RN the first time.  
 
Faculty continue to track and analyze NCLEX-RN student pass rates. NCLEX-RN first-time 
pass rates for the quarters ending in June 2015 and September 2015 were above the 75% 
benchmark. The NCLEX-RN first-time pass rate for the quarter ending in December 2015 was 
below the 75% benchmark as described in Table 2. As noted in Table 2, NCLEX-RN pass rates 
for the January-March 2016 quarter were at 79.4% and NCLEX-RN pass rates for the April-
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June quarter were at 88.57% (see Table 2). These data are an indication of positive trends 
toward the NCLEX-RN benchmark of 75%.  
 
Sustainability Planning:  While the database is under development, analysis of 
comprehensive empirical data has not been completed. Further evaluation of the database 
and decisions regarding data analyses are planned for fall 2016 and spring 2017.  
 

3. Documentation to support action  
The NCLEX-RN action plan described in this report has been and will be evaluated by nursing 
faculty and Dominican’s Director of Assessment semi-annually and a report of findings will 
be generated at the conclusion of each review period beginning in August 2015. A review of 
the NCLEX-RN action plan was provided to the BRN in February 2016. The September 2016 
Progress Report provides an ongoing review of findings. 
 
September 2016 Update   
 
Content alignment activities to identify areas of concern in the BS in Nursing curriculum 
occurred early in spring 2016 and and several curricular changes are being considered. For 
instance, the Mountain Measurement report received from the analysis of April-September 
2015 NCLEX-RN performance of our graduates demonstrates the need to improve scores in 
the content areas of nutrition, renal/GU, and metabolic/endocrine. Curricular mapping of 
these topics is currently underway and additional class activities and quizzes on these topics 
have been implemented.   
 
Sustainability Planning: Faculty evaluation of content alignment is in process and is pending 
further data collection. The first of several planned meetings was held in August 2016. 
Dominican’s Director of Institutional Research met with the Chair and Assistant Director and 
revealed several significant predictors of NCLEX-RN success.  It was determined that further 
data analysis will be required and the Director of Instituitonal Research will be expanding 
statistical analyses as requested.  
 
Communication will continue with faculty, the Director of Institutional Research, and the 
Director of Assessment during fall 2016 and spring 2017.  
 
Resource allocation for content alignment activities is adequate.  Important university 
resources are provided in the form of assistance from the Director of Instituitonal Research 
and the Director of Assessment.  
 

Area of Non-Compliance: Section 1424(g) Faculty members shall have the primary responsibility 
for developing policies and procedures, planning, organizing, implementing and evaluating all 
aspects of the program. Multiple deficiencies were identified with respect to faculty member 
responsibilities and the nursing program, specifically content expert role, preceptorship 
regulations, and LVN thirty-unit option. 

 
A. Review content expert’s role and responsibility to review and monitor the program’s entire 

curricular content for the designated nursing area of geriatrics, medical-surgical, mental 
health/psychiatric nursing, obstetrics, or pediatrics   
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1. Action taken to correct the problem 
The June 2015 Progress Report noted faculty in the Department of Nursing at Dominican are 
using the following definition of the content expert as defined in the California Nursing 
Practice Act: Section 1424(h) The faculty…shall include at least one qualified instructor in 
each of the areas of nursing required by section 1426(d) who will be the content expert in 
that area. Content experts in each of the five required areas are noted in Table 5. 

   
Table 5 
Content Experts 2014 to Present: Department of Nursing at Dominican University of California 

Medical-Surgical 
Women’s Health 

and Obstetrics 
Pediatrics 

Mental Health/ 
Psychology 

Geriatrics 

Patricia Harris 
 

Kathleen Beebe 
 

Luanne Linnard-
Palmer 

Barbara Kovac 
(2014-2016); 

Harvey Davis (2016) 

Olivia Catolico 
 

 
Each of the identified content experts meets the criteria identified in Sections 1420(f) and 
1426(d) of the Nursing Practice Act, which states: 
 
Content Expert: 1420(f) "Content expert" means an instructor who has the responsibility to 
review and monitor the program's entire curricular content for a designated nursing area of 
geriatrics, medical-surgical, mental health/psychiatric nursing, obstetrics, or pediatrics. 
 
[Qualifications of Dominican’s content experts are included in the February 2016 BRN status 
report in Appendix A].   
 
Curriculum Content:  1426(d): Theory and clinical practice shall be concurrent in the 
following nursing areas: geriatrics, medical-surgical, mental health/psychiatric nursing, 
obstetrics, and pediatrics. Instructional outcomes will focus on delivering safe, therapeutic, 
effective, patient-centered care; practicing evidence-based practice; working as part of 
interdisciplinary teams; focusing on quality improvement; and using information technology. 
Instructional content shall include, but is not limited to, the following: critical thinking, 
personal hygiene, patient protection and safety, pain management, human sexuality, client 
abuse, cultural diversity, nutrition (including therapeutic aspects), pharmacology, patient 
advocacy, legal, social and ethical aspects of nursing, and nursing leadership and 
management.  
 
Roles and Responsibilities of Content Experts As reflected in the June 2015 Progress 
Report, both the roles and the responsibilities for content experts were realigned in the 
Department of Nursing. The role of Nursing Faculty of Record, with integrated 
responsibilities between administration and content expert, was discontinued in May 2015. 
The content expert’s role was  clearly identified as a faculty role with well-defined 
responsibilities. Each content expert was responsible for reviewing, monitoring, and 
assessment of the program’s entire curricular content for the designated nursing areas of 
geriatrics, medical-surgical, pediatrics, women’s health and obstetrics, and mental 
health/psychiatric nursing. Each content expert  served as a member of the department’s 
Curriculum Committee and the Assessment and Evaluation Committee. This work began  in 
fall 2015. 
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As noted in the February 2016 Status Report,  content experts  provided their expertise in 
curricular mapping of content across the curriculum. Content experts evaluated which 
courses engaged the program learning outcomes and at what level of mastery. A  follow-up 
gap analysis was proposed to  identify points for improvement in articulation, alignment, 
and depth of content coverage.  A  timeline for implementation of the proposed curricular 
mapping and content assessment plan was also  presented in Table 6.  
 
September 2016 Update 
 
The work of content experts in 2015-2016 has been to review and assess content areas 
across the curriculum, as noted in Tables 6 and 8. Content experts will also review the 
specialty curriculum with national standards for content areas according to the Board of 
Registered Nursing’s regulations and AACN Baccalaureate Essentials. This proposed content 
mapping and curricular alignment will be completed by the content experts in spring 2017.  
 
These activities are supporting a comprehensive content evaluation plan developed in 
concert with Dominican’s Director of Assessment. The plan includes a systematic 
examination of how course learning outcomes align with program learning outcomes, 
content standards, an evaluation of the outcomes. Also included is an evaluation of how 
well the outcomes are being realized in practice. As the curriculum is realigned and courses 
re-organized to more systematically cover the necessary content, the Assessment and 
Evaluation Committee reports on how these measures are impacting key indicators of 
student learning (chief among them, NCLEX-RN pass rates). 
 
Content experts are in the process of completing content alignment across the curriculum. 
They are aligning medication calculation content across the undergraduate curriculum 
including specific dosage calculation and medication administration content. This work 
(initiated during the course of three meetings in the late fall 2015) has resulted in the 
implementation of a dosage calculation exam policy by all faculty members in spring 2016. 
Additionally, content experts have initiated work on curricular mapping and are currently 
providing input on the development of individual course syllabi. 
 
Content experts launched a review of the specialty curriculum across the program by 
creating a map which represents how the content experts are informed in order to develop 
their own specialty topics. The sources identified by content experts include texts, research, 
professional organizational guidelines and standards, including both the Board of Registered  
Nursing mandatory content and the AACN Baccalaureate Essentials. The sources are located 
in Appendix E. 

  
As the curriculum is realigned and courses re-organized to more systematically cover the 
necessary content, the Committee will report on how these measures are impacting key 
indicators of student learning (chief among them, NCLEX-RN pass rates) in fall 2016. Work in 
this area is ongoing at this time. To date, the curriculum mapping efforts has resulted in the 
alignment of about 70% of the entire BSN curriculum and identified both gaps and areas of 
strengths in the curriculum. Content alignment (see Appendix F) and curricular mapping (see 
Appendix G) are on track for completion in spring 2017. 
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The curriculum map carefully identifies content that is specific to each of the specialty areas 
in all courses across the curriculum. Content experts continue to work with faculty to 
describe the intersection of specific content in each course. For example, the geriatric 
content expert identified the importance of geriatric assessment in the health assessment 
course and the psychiatric content expert identified a gap in the provision of information on 
suicide, ADHD, and eating disorders in the pediatric course. Working in conjunction with the 
Assessment and Evaluation Committee, content experts report regularly to the entire 
nursing faculty.  
 
The Department plans to hold a content expert summit in 2017 to review Kaplan scores and 
Mountain Measurement data and explore curricular revisions based on review of low 
performing areas. A Facuty Development Workshop was held in August, 2016 and the 
Kaplan Consultant led a discussion on how to continue to improve NCLEX-RN test scores, 
testing policies, and NCLEX-RN topic areas.  
 

Table 6  
Processes and Timeline for Implementation of Proposed Content Review and Assessment Plan by Content 
Experts and Nursing Faculty (black = original timeline; red = revised timeline) 

Activity Aug 
2015 

Sept 
2015 

Oct 
2015 

Nov 
2015 

Dec 
2015 

Jan 
2016 

Feb 
2016 

Mar 
2016 

April 
2016 

May 
2016 

Content review and assessment 
plan identified 

x          

Begin work with Assessment 
Director 

x x         

Curricular Mapping by content 
experts 

 x x x x x x x x x 

Completion of content 
alignment 

   x x x x x x x 

Begin content assessment with 
Assessment Director 

     x     

Assessment of content across 
curriculum 

      x x   

Begin development of content 
monitoring & evaluation plan 
for implementation 2016-2017 

        x x 

 
Table 6 describes the specific processes and timeline for review of BRN required content 
along with community health nursing content. Curricular mapping, content alignment, and 
content assessment are identified. The timeline identifies the completion of curricular 
mapping and content assessment by May 2016.  Faculty continue to work on these 
processes with an extended plan to complete the content monitoring and evaluation plan 
for implementation during AY 2016-2017.  
 

2. Process for monitoring and evaluating the action  
The comprehensive timeline presented in the June 2015 Progress Report was developed to 
describe the work of content experts in 2015-2016. 
 
The work of content experts in 2015-2016 was to review and assess content areas across the 
curriculum.  Content experts were performing these activities in collaboration with faculty 
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serving on the Assessment and Evaluation Committee.  A content monitoring and evaluation 
plan is scheduled for implementation in 2016-2017. 

 
B. Evaluate factors, such as faculty workload, that contribute to deficiencies 

 
1. Action taken to correct the problem 

The June 2015 Progress Report noted faculty workload was an important consideration for 
ensuring compliance with section 1424(g) of the Nursing Practice Act [(g) Faculty members 
shall have the primary responsibility for developing policies and procedures, planning, 
organizing, implementing and evaluating all aspects of the program]. Multiple areas have 
been investigated to ensure that work requirements for all full-time faculty members do not 
contribute to deficiencies noted by the BRN review team. The following action plan has 
been developed regarding faculty workload: 

 
a) Discontinuance of the Role of Faculty of Record (beginning fall 2015) 

The role of Faculty of Record included administrative responsibilities such as 
orientation, monitoring, and evaluation of adjunct faculty in the department. By 
reassigning these accountabilities to the Chair and the Assistant Director (evaluation of 
adjunct faculty), to the Clinical Coordinator (orientation of adjunct faculty), and to the 
office staff (monitoring adjunct faculty schedules), we will ensure that instructional 
faculty will be able to devote more time to teaching, scholarship, and service, and 
improve nursing department operations.  
 

September 2016 Update 
  
 Full-time faculty members continue discussions regarding the work of faculty in light of 

the discontinued Faculty of Record role.  Faculty have identified elements of adjunct 
faculty coordinating work deemed important to departmental operations and this work 
begins fall 2016. Reassigned time is proposed for a tenured/tenure-track faculty 
members to coordinate these efforts. A comprehensive evaluation of the effectiveness 
of adjunct coordination is scheduled for December 2016 and May 2017.  

 
b) Review of Faculty Workload in Theory and Clinical Courses 

The June 2015 Progress Report noted overall student enrollments in both theory and 
clinical courses as a potential source of increased faculty workload within the nursing 
program. Currently there are two sections of each nursing theory course offered. 
Although the numbers of students in each course section are variable, course 
enrollments range from 20-30 students. This is in contrast to many nursing programs 
with fewer sections of theory courses and more students enrolled in each theory 
section. An informal survey of students enrolled in clinical course sections in 11 selected 
California nursing programs was conducted in May 2015. The results of the survey 
indicate that clinical course enrollments at Dominican are consistent with enrollment 
patterns in both private and public university programs. [See Table 7]. 
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Table 7   
2015 Enrollments, Faculty, and Clinical Section Sizes of Selected California Nursing Programs   

School Identifier Students Full Time Faculty Part Time Faculty Students in a Clinical Rotation 

Private (n=6)     

A 100 11 7 10 

B 300 16 30 10 

C 220 - - 10 

D 95 6 15 8 

E 19 5 1 8-10 

F 426 26 - 10-15 

G - - - 8 

H - -  8-12 

Public (n=4)     

A 600 7 30 - 

B 60-90 8 20 10 

C 340 11 35-40 7-11 

D 180 12 10 10 

     

Dominican 300 13 38 (16.5 FTE)* 8-10 

  *FTE – full time equivalent 

 
Faculty monitoring of  the numbers of students in both theory and clinical courses is 
ongoing to ensure that workloads do not become problematic in nursing courses.  
 

c) Ongoing Review and Monitoring of Faculty Workload 
As noted in the June 2015 Progress Report, the Chair of the Department of Nursing 
assigns teaching and teaching-related responsibilities to all faculty in consultation with 
faculty members who then complete projected faculty workload forms for each 
academic year. These forms are usually completed 3 to 4 months prior to the start of 
each academic year and are reviewed and adjusted when necessary, based on faculty 
teaching needs, student enrollment and other relevant factors, by the Chair in 
consultation with the faculty prior to the start of each academic semester. This process 
ensures comprehensive and ongoing workload monitoring so that variances and 
potential overload issues can be identified and remedied as needed. At the end of each 
semester, all faculty members are required to complete workload reports to 
substantiate the actual workload during the semester. The reports include all courses 
taught, the credit hours taught, the student enrollments, the number of student 
advisees, supervisory responsibilities, and other instructional activities. The Chair works 
closely with the Dean of the School of Health and Natural Sciences to ensure that faculty 
workload is within university requirements. As of 2015, nursing faculty will no longer 
have adjunct supervisor responsibilities. 
 
September 2016 Update  
 
Beginning in fall 2015, full-time faculty identified coordinating activities that needed to 
continue within nursing courses. Some of these important activities will be conducted 
by the tenure-track faculty receiving reassigned time to coordinate adjunct faculty 
(including adjunct orientation to Dominican University processes and clinical agency 
requirements, problem-solving with adjunct faculty working with students in clinical 
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courses as needed; coordination of dosage calculation examinations for students in all 
clinical courses; and orientation and organization of Kaplan testing in all courses across 
the curriculum). Other activities—including orientation of adjunct faculty to course 
syllabi, and individual theory and clinical course and clinical practice requirements—are 
components of the teaching and service requirements for full-time faculty members. 
Evaluation of faculty coordinating efforts and faculty workload is ongoing.  
 
Sustainability Planning: As part of the September 2016 update, adjustments of 
schedules for individual full-time faculty members will continue to occur as a result of 
ongoing workload monitoring by the Chair. Ongoing review and monitoring of faculty 
workload, as described in Section C of the report, will continue each semester. 
 

d) Program Evaluation 
The June 2015 Progress Report noted all full-time nursing faculty members are required 
to participate in assessment and evaluation of the curriculum in the nursing 
department. Adjunct faculty members are encouraged to participate in assessment and 
evaluation work. The nursing Assessment and Evaluation (A&E) Committee leads these 
activities in the nursing department. In prior years, the committee membership and the 
associated activities had been variable. Beginning in fall 2015, all full-time faculty 
members are required to serve on the A&E Committee. The university’s Director of 
Assessment has attended the nursing A&E meetings in 2015-2016 to provide 
consultation regarding assessment and evaluation activities. In addition to the 
curriculum mapping and content review described earlier in this report, faculty will work 
with the Director of Assessment and the Director of Institutional Research to develop 
and implement plans for evaluating the Mountain Measurement data, Kaplan integrated 
test results, and Educational Benchmark, Inc. (EBI), data for all courses across the 
curriculum.  
 
September 2016 Update 

 
Dates for faculty assessment and evaluation as noted in the Table 8 timeline were 
projected in June 2015 as evaluation work started in the nursing department. The 
Director of Assessment worked with the department on an assessment plan that 
included the curricular mapping activities described earlier in this report. The data from 
the April-September 2015 Mountain Measurement Report was assessed by faculty and 
discussed earlier in this report.  
 
Faculty are now in the process of beginning data analysis.  Faculty are analyzing results 
of Kaplan integrated testing data from fall 2015 as well as planning to review data from 
tests scheduled in April and May 2016.  An initial goal of developing and finalizing a 
comprehensive evaluation plan by May 2016 remains in progress and is now scheduled 
for completion in 2016-2017. Faculty also plan to incorporate EBI data into the 
comprehensive evaluation plan.       
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Table 8  
Faculty Assessment and Evaluation Timeline in 2015/2016 (black = original timeline; red = revised timeline) 

Activities 
Aug 
2015 

Sept 
2015 

Oct 
2015 

Nov 
2015 

Dec 
2016 

Jan 
2016 

Feb 
2016 

Mar 
2016 

April 
2016 

May 
2016 

Work with Assessment Director 
to develop and refine 
assessment/evaluation plan 

x x         

Assessment of Mountain 
Measurement Data  

  x x x      

Assessment of Kaplan 
Integrated test results 

  x x  x   x  

EBI Data    x x     x 

Develop and finalize an ongoing 
monitoring, 
assessment/evaluation plan  

      x x x x 

 

2. Process for monitoring and evaluating the action  
The June 2015 Progress Report noted continuous quality improvement will take place by 
monitoring and evaluating the actions identified in the faculty assessment and evaluation 
guidelines. The monitoring and assessment plans are being developed and will be finalized 
by the conclusion of the 2015-2016 academic year.  Data from Mountain Measurement, 
Kaplan Integrated Testing, and EBI Student Evaluations will be assessed by faculty and 
incorporated into the assessment/evaluation plan in 2016. The Assessment and Evaluation 
Committee will “own” the process on behalf of the faculty and in alignment with best 
practices and the letter and spirit of the standards. 
 
September 2016 Update 
 
As reflected in the February 2016 Report, the Mountain Measurement Report from April to 
September 2015 indicated improvements in the scores of Dominican graduates within the 
six month reporting timeframe. In the nursing process content area, testing of four of the 
five phases of nursing process revealed improved student scores. The scores for each of the 
five phases included: (1) Assessment with a score of 58 (up from 38); (2) Implementation 
with a score of 44 (up from 36); (3) Evaluation with a score of 51 (up from 37). The fourth 
phase of Analysis remained constant at 44.  When graduates were compared to graduates 
on a national level (regardless of school type), Dominican 2015 NCLEX test takers 
demonstrated higher scores during the April-September 2015 timeframe than were evident 
during the April-September 2014 review period in all nursing process content areas with the 
exception of the nursing process area of analysis. In each of the five phases of the nursing 
process, the Assessment scores were up to 61 from 40, Planning scores up to 54 from 39, 
Implementation scores up to 47 from 38 and Evaluation scores up to 52 from 39. These 
higher performance scores are thought to be associated with the implementation of Kaplan 
testing throughout the curriculum. 
 
The Mountain Measurement Report from April-September 2015 also reported scores for 
testing in five areas or content dimensions in addition to the content dimension of nursing 
process. In the content area of human functioning, graduates completing the NCLEX-RN 
during the period of April-September 2015 demonstrated considerable improvement in 7 of 
8 areas measured in the dimension. Nutrition was one area where graduates needed to 
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improve performance as evidenced by a score decrease from 44 to 39. In the content 
dimension of health alteration, graduates demonstrated considerable improvement in 7 out 
of 10 dimension areas but did less well in the area of endocrine and renal/urinary.  In the 
content dimension areas of stress, adaptation, and coping, graduates completing the NCLEX-
RN demonstrated improvement in 3 out of 5 areas and also demonstrated the need for 
improvement in the area of interdependence. This content area focuses on the reciprocal 
relationship, adapting person, and nurse in adaptive responses to grieving, social isolation, 
potential for violence, impaired social interactions and spiritual distress. 
 
Faculty are mapping content alignment by identifying and assessing the nursing process 
across the undergraduate curriculum. The map is located in Appendix F and presents 
student learning outcomes, specific course content, patient/client care plans, evaluation 
testing and course assignments for 11 of the undergraduate courses.  
 
Emphasis for the spring 2016 academic semester was focused on identifying gaps in the 
curriculum based on the lowest performing areas on the NCLEX-RN identified in the 
Mountain Measurement and Kaplan Integrated tests. Content experts have been charged 
with making decisions and changes to improve these lower performing areas during the fall 
2016 semester.   
 
Sustainability Planning: Content experts and faculty members met at a February 12, 2016, 
Curriculum Committee meeting to review the Mountain Measurement areas for 
improvement and determined where nutrition content could be improved across the 
curriculum. The following interventions were developed by content experts: (1) creation of 
content-specific nutrition practice quizzes for corresponding nursing courses; (2) review of 
content-specific learning objectives for corresponding syllabi to determine if further weekly 
student learning objectives should be developed; (3) administration of the Kaplan integrated 
nutrition test (along with mandatory remediation) to all senior students; (4) creation of 
curricular maps for the content areas of endocrine/metabolic and renal/urinary functioning 
to identify gaps across the curriculum in these areas; and (5) development and 
implementation of a learning module for senior students to address the areas of spiritual 
distress. Content experts plan to implement these changes in spring and fall 2016.  
 
Content experts and faculty members are working to complete the map identifying the 
nursing process across the curriculum. Assessment of strengths and gaps in the map are 
important to ensure that elements of the nursing process are integrated in all areas of the 
curriculum. 

  
C. Develop systematic process to meet preceptorship regulatory requirements including record 

keeping. 
 
1. Action taken to correct the problem 

The June 2015 Progress Report noted students complete work with preceptors as part of the 
NURL 4200 Leadership and Nursing Care Management Course. As noted in Section 1426.1 of 
the Nursing Practice Act, a preceptorship is a course, or component of a course, presented 
at the end of a board-approved curriculum that provides students with a faculty-planned 
and supervised experience comparable to that of an entry-level registered nurse position. 
The following shall apply: 
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The course shall be approved by the board prior to its implementation.  

 
(The NURL 4200 Leadership and Nursing Care Management Course is part of the nursing 
curriculum approved by the BRN in 2011 and reviewed and approved by the BRN in 
2012.) 

 
a) The program shall have written policies and shall keep policies on file for conducting the 

preceptorship that include all of the following: 
 

i. Criteria for Preceptor Selection Process 
 

Criteria for preceptors: Preceptors must be BRN approved, working Registered 
Nurses (RN) willing to precept nursing students one-on-one; the site must be BRN 
approved. Preceptorship placement processes for the NURL 4200 Leadership and 
Nursing Care Management Course include the following:  

 
o Survey of Senior 1 nursing students for 1-3 preceptorship choices in the 

semester prior to the start of the preceptorship;   
o Listing of all Senior 1 students’ choices in a spreadsheet;  
o Review of Senior 1 students’ preceptorship choices by full-time faculty; 
o Selection of Senior 1 students’ preceptorship choices based on students’ 

GPA, students’ choices, and students’ interests in the semester prior to the 
start of the preceptorship;  

o Contacting preceptorship agencies and completion of California Clinical 
Placement Services (CCPS) requests in the semester prior to the start of the 
preceptorship;  

o Selection and sorting of preceptorship site pool geographically;  
o Completion and notification of students’ assignments;  
o Notification of agencies about students’ assignments;  
o Initiation of students’ work on agency’s orientation requirements;  
o Selection of preceptors and relief preceptors for each incoming student by 

agencies;  
o Distribution of preceptor and relief preceptor orientation materials, 

including preceptorship agreement forms, individually to all preceptors and 
relief preceptors in all agencies prior to the start of the preceptorship 
experience;  

o Completion and return of preceptors and relief preceptors agreement forms 
to the nursing program’s administrative assistant at Dominican prior to the 
start of the preceptorship experience;  

o Verification of CA RN licensure for all preceptors and relief preceptors by 
the nursing department’s administrative staff prior to the start of the 
preceptorship; and  

o Maintaining an ongoing preceptor database in the nursing department by 
the administrative staff of the nursing department. 
Provision for a preceptor orientation program that covers the policies of the 
preceptorship and preceptor, student, and faculty responsibilities 
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 Preceptors and relief preceptors are provided with written preceptorship 
orientation materials that are individually distributed prior to the start of the 
preceptorship experience. Preceptors are provided with a copy of the clinical 
student learning outcomes, the syllabus, and student evaluation materials. 
Additional orientation information in an online PowerPoint presentation is also 
included in the preceptor orientation. Additional information is provided as 
needed by the nursing department clinical coordinator.  

 
ii. Identification of preceptor qualifications for both the primary and the relief 

preceptor that include the following requirements: A) an active clear license 
issued by the board; B) clinically competent, and meet the minimum qualifications 
specified in section 1425(c); C) employed by the health care agency for a 
minimum of one (1) year; and D) completed a preceptor orientation program prior 
to serving as a preceptor; and E) a relief preceptor, who is similarly qualified to be 
the preceptor, is present and available on the primary preceptor’s days off.  

 
Preceptor and relief preceptor qualifications as noted above are obtained by 
Dominican’s Department of Nursing and reviewed by the department staff prior 
to the start of the preceptorship course. All preceptors and relief preceptors 
complete the following forms to ensure compliance with these regulations: (1) 
preceptor personal data form; (2) acknowledgement of student assignment form; 
(3) preceptor and relief preceptor evaluation of orientation form; and (4) nursing 
administrative staff data base of active and clear preceptor and relief preceptor 
CA RN licensure. 

 
iii. Communication plan for faculty, preceptor/student to follow during the 

preceptorship that addresses: A) the frequency and method of 
faculty/preceptor/student contact; B) availability of faculty and preceptor to the 
student during his or her preceptorship experience: 1) preceptor is present and 
available on the patient care unit the entire time the student is rendering nursing 
services during the preceptorship; 2) faculty is available to the preceptor and 
student during the entire time the student is involved in the preceptorship 
learning activity.  

 
 Information regarding preceptor and faculty responsibilities regarding their 

availability and communication is discussed in the NURL 4200 syllabus and NURL 
4200 Preceptor Handbook. 

 
iv. Description of responsibilities of the faculty, preceptor, and student for the 

learning experiences.  
 
 All faculty, preceptor, and student responsibilities are identified and described in 

the NURL 4200 course syllabus as well as the NURL 4200 Preceptor Handbook. 
 
v. Maintenance of preceptor records that included names of all current preceptors, 

registered nurse licenses, and dates of preceptorships.  
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Data regarding all current preceptors and relief preceptors are maintained by the 
nursing department staff as part of the department’s database. 

 
vi. Plan for an ongoing evaluation regarding the continued use of preceptors. 
 
       All preceptors are evaluated by students at the completion of the NURL 4200 

course each semester. All preceptors evaluate students at the completion of each 
NURL 4200 course. Additional evaluations are completed for all preceptors by 
faculty teaching in the clinical portion of the NURL 4200 course and these data are 
used to determine continued preceptor use in the NURL 4200 course. These data 
are maintained in the nursing department’s database and will be reviewed yearly.  

 
vii. Faculty/student ratio for preceptorship shall be based on the following criteria: 1) 

student/preceptor needs: 2) faculty’s ability to effectively supervise; 3) students’ 
assigned nursing area; and 4) agency/faculty requirements.  

 
The ratio used for the NURL 4200 preceptorships is one student per preceptor. Clinical 
faculty supervision of students in preceptorship settings involves a ratio of one faculty 
member for every 12-15 students in the NURL 4200 clinical preceptorship course. Table 9 
includes the activities and timeline for identification and selection of the clinical senior 
semester preceptors.  

 
Table 9 
Activities and Timeline for Preceptorship Regulatory Compliance 

Activity July 
2015 

Aug 
2015 

Sept 
2015 

Oct 
2015 

Nov 
2015 

Dec 
2015 

Jan 
2016 

Feb 
2016 

Mar 
2016 

April 
2016 

May 
2016 

June 
2016 

Student Survey    X     x    

Faculty review 
of student 
preceptor 
requests 

   X     x    

Student 
placement 
selection 

x x   x x X    x x 

Agencies 
contacted and 
CCPS notified 

   X    x     

Student 
assignments 
completed & 
agencies 
notified 

 x     X      

Preceptor 
Selections and 
Completion of 
Preceptor 
Orientation 

 x     x      

 
2. Process for monitoring and evaluating the action  



September 2016 BRN Progress Report 23 

 

The June 2015 Progress Report noted monitoring of preceptorship regulatory compliance 
will occur during both the fall and spring semesters beginning in fall 2015. Evaluation of 
compliance with preceptorship regulations will be conducted by the Chair and Assistant 
Director and reported to all members of the faculty  in fall 2016. 

 
3. Documentation to support action 

The June 2015 Progress Report noted the NURL 4200 Leadership and Nursing Care 
Management syllabus, NURL 4200 Preceptor Handbook, and NURL 4200 Preceptor 
Orientation materials serve as documentation of compliance with Section 1426.1 
Preceptorship of the California Nursing Practice Act. These were included as part of the 
Dominican BRN Self Study documents.  

    
September 2016 Update 
 
A systematic process to meet preceptorship regulatory requirements was developed and 
described in the June 2015 Progress Report. Monitoring of preceptorship regulatory 
compliance occurred in the fall 2015 and spring 2016 semesters with the course faculty 
member providing the Chair with updated course syllabus, preceptor handbook, and 
preceptor orientation materials. Evaluation of preceptorship regulatory compliance was 
conducted in fall 2015 and in spring 2016 by the Chair and Assistant Director.   
Sustainability Planning: Monitoring of preceptorship regulatory requirements will continue 
by the Chair and the Assistant Director on an annual basis beginning in fall 2016. 
 

D. Ensure Consistency of LVN 30-unit Option Units in All Publications 
 
1. Action taken to correct the problem 

The June 2015 Progress Report noted the BRN Self-Study Report (see Appendix A) presented 
information on the Licensed Vocational Nurses (LVN) 30-unit option with a program of study 
designed for 31 units. To meet the current regulations requiring a maximum of 30 units of 
study, the following curriculum is presented in Table 10.  
 

Table 10 
LVN 30-unit Option at Dominican University of California 

Courses Units 

Physiology and Microbiology no fewer than 7 

NURS/NURL 2014 Health Assessment 2 

NURS/NURL 2150 Geriatric Foundations 5 

NURS/NURL 3106 Psychiatric and Mental Health 5 

NURS/NURL 4100 Medical-Surgical III 5 

NURS/NURL 4200 Leadership & Nursing Care Management 6 

Total Units 30 

 
The LVN 30-unit option at Dominican meets the regulations identified in Section 1429 of the 
California Nursing Practice Act. Dominican’s program is primarily a transfer option. Most 
students will have already taken physiology and microbiology prior to transferring to 
Dominican. Students transfer from both quarter- and semester-based colleges where 
physiology and microbiology will range from three to five units each. Recognizing this 
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variability, Dominican requires no fewer than seven units combined to allow for greater 
flexibility for these students. 

 
Information about the LVN 30-unit option is located in the 2014-2016 Dominican Catalog. “A 
30-unit non-degree option is also available for licensed vocational nurses seeking registered 
nurse licensure only. Students are admitted on a space available basis. Transfer students 
may experience a wait“ (p. 255). Information regarding the LVN 30-unit option has been 
placed in the following sites: (1) Nursing Faculty Handbook; (2) Department of Nursing’s 
Website; and (3) Nursing Student Handbook. Nursing department staff will review each of 
these sites annually to ensure consistency of information regarding the LVN 30-unit Option. 

 
2. Process for monitoring and evaluating the action  

Information regarding the LVN 30-unit Option has been placed in the Dominican Catalog, 
the nursing faculty and student handbooks, and the nursing website. Each of these 
documents is monitored on an annual basis to ensure accuracy of content.  

 
3. Documentation to support action 

The documentation to support the current LVN 30-unit option is located in the 2014-2016 
Dominican Catalog, the 2015 Nursing Faculty and Student Handbooks, and the Dominican 
nursing website. 
 

September 2016 Update 

 
A systematic process to identify the LVN 30-unit option was identified in the June 2015 
Progress Report. Monitoring of this action occurs through annual review of the content in 
the Dominican Catalog, nursing faculty and student handbooks, and the nursing website.  
The 2016-2018 catalog is currently under review and the faculty and student handbooks and 
nursing website were reviewed in summer 2016.  
 
Sustainability Planning: The LVN 30-unit option will continue to be monitored on an annual 
basis through review of the Dominican Catalog, nursing and student handbooks, and nursing 
website. 

 
II. RECOMMENDATIONS  

 
Recommendation: Section 1424(d) The program shall have sufficient resources including faculty, 
library, staff and support services, physical space and equipment including technology to achieve the 
program’s objectives. 
 

A. Provide sufficient resources to meet student enrollment 
  

1. Action taken to address the recommendation 
The June 2015 Progress Report noted Dominican recognizes the critical importance of 
providing sufficient resources to meet student enrollment. The following resources within 
the nursing department and within the university are currently in place to support the 
educational needs of currently enrolled students. These resources include (1) faculty; (2) 
department staff; (3) clinical simulation center; and (4) university resources. No action plan, 
other than on-going monitoring and assessment, is proposed at this time.   
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a) Faculty 

The Department of Nursing has sufficient faculty resources to meet student and 
curricular needs of the program. Information about each member of the faculty 
including tenured, tenure-track, full-time [term] faculty, and faculty status and BRN 
approval category is included in individual faculty profiles. The faculty profiles are 
located in the 2015 BRN Self-Study Report (see Appendix A). 

 
There are 13 full-time faculty members in the department, including seven tenured and 
tenure-track faculty, who devote 100% of their time to teaching, research, and service 
as required by the Faculty Handbook. It is important to note that teaching is the primary 
focus of faculty at Dominican. Two full-time non tenure-track [term] faculty members 
are 100% assigned to teaching responsibilities. Two faculty members, the Department 
Chair and the Assistant Director, share administrative duties. One course release per 
semester for coordination of adjunct faculty is proposed to start in fall 2016.  
 
In addition to the 13 full-time faculty members, there are 39 part-time faculty members. 
Using a formula of 24 units/academic year per faculty as full-time equivalent (FTE), 
there are 16.6 FTE part-time faculty, creating a 1:1.3 (13:16.6) full-time to part-time 
faculty ratio which is higher than the ratio recommended by the BRN. Using the present 
number of students in clinical nursing coursework (300), there is approximately a 10 to 1 
student to faculty ratio. This ratio varies slightly from semester to semester.  

 
All tenured and tenure-track faculty have doctoral degrees. One full-time [term] and 
three part-time faculty hold doctoral degrees. Many of the part-time faculty hold a 
master’s degree or higher. It is important to note that in the last two years, a total of 
four term (annual contract) positions transitioned to tenure-track positions. A national 
search is underway at this time to fill one additional tenure-track positions (2016-2017). 
These changes illustrate the university and program’s commitment to the nursing 
program and reflect sufficient resource allocation to meet the instructional needs in the 
nursing program.  
 
September 2016 Update 
 
Sufficient faculty resources have been provided to the department to meet student and 
curricular needs. In fall 2015 and spring 2016 one tenure-track faculty member was on 
medical leave and returned  fall 2016.  One tenure-track faculty member was on post-
doctoral study leave and will remain on leave through the fall 2016 semester. One new 
faculty member has been hired as a tenured professor as of August 2016.  An additional 
tenure-track faculty position has been approved for the nursing department and a 
search committee has been convened to begin the search process. Full-time term 
faculty and adjunct faculty members continue to provide adequate faculty resources.   

 
b) Department Staff 

The June 2015 Progress Report noted there are five full-time staff positions within the 
department to support daily operations and administration of the program. There is a 
designated Clinical Placement Coordinator who works to ensure placement 
opportunities for students across the curriculum, works to schedule placements in the 
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department baseline, monitors the quality of clinical placements, and assists the 
Department Chair in recruitment of adjunct faculty. The Clinical Placement Coordinator 
also works with the Assistant Director on adjunct orientation sessions.  
 
The Department of Nursing has a full-time Administrative Coordinator who assists the 
chair, manages the co-curricular activities of the department, oversees work-study 
students and nursing tutors, and supports students who need help with university-
related problems. A full-time Preceptor Placement Coordinator/Administrative Assistant 
also provides assistance with students completing clinical agency requirements. An 
adequate number of work-study students are employed during the academic year to 
provide added assistance to nursing students and faculty and to support nursing 
laboratory operations.  
 
The department employs a full time Pre-clinical Advisor who serves the needs of pre-
clinical students taking required pre-requisite courses. The skills and simulation 
laboratory programs have evolved from using a full-time manager and one part-time 
skills lab director to a full-time Clinical Simulation Program Manager and a lead faculty 
for clinical simulation. The need for full-time technical/operational support for the 
growing simulation/nursing laboratory program was identified and is now actively being 
addressed.  
 
September 2016 Update 
 
The five departmental staff continue to provide comprehensive services to maintain 
support for faculty and students in the department. There is a full-time Clinical 
Simulation Center Manager with a master’s degree in nursing and national certification 
as a healthcare simulation educator, who provides technical support to the nursing 
program.  The department also has allocated re-assigned time for a tenured  professor 
to work in the center.  There is a discussion in the department to augment utilization of 
the simulation center. Staffing needs will be re-assessed based on the outcome of the 
discussion, the student enrollment, and the utilization efficiency. 

 
c) Clinical Simulation Center 

The June 2015 Progress Report noted the Clinical Simulation Center has undergone a 
period of expansion over the past two years. The Center now includes a nursing skills 
laboratory and high-fidelity simulation laboratories. The Clinical Simulation Center uses 
electronic manikins as well as standardized patients. Students and faculty participate in 
simulation research projects in both the nursing and occupational therapy programs. 
The San Rafael Fire Department is a community partner who utilizes the skills and 
simulation laboratory and offers undergraduate students opportunities for “ride along” 
experiences in the community. A state-of-the-art simulation laboratory complex was 
completed as part of the $12.5 million Meadowlands renovation project. The move to 
the new simulation laboratory complex in summer 2015 afforded faculty, students, and 
staff the opportunity to increase standardized patient and simulation experiences 
starting in fall 2015. Program resources was augmented with the occupation of the 
Meadowlands building in August 2015. The Clinical Simulation Center ensures sufficient 
resources for current and planned student enrollments. 
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September 2016 Update 
 
The nursing department is actively utilizing the comprehensive simulation facilities and 
equipment in the Meadowlands building.  Work continues on implementation of 
simulation scenarios and competency testing for students across the curriculum. Faculty 
are also developing simulation mapping across the curriculum in 2016-2017 to guide 
future use of nursing simulation.  

 
d) University Resources 

The June 2015 Progress Report noted there are a number of university resources 
available to students currently enrolled in the nursing program. University resources 
provide an infrastructure to support and enhance student learning for the 300 
Dominican nursing students.  University resources include: library resources; 
instructional support; advising; tutoring; disability services; opportunities for study 
abroad; a new building to house the nursing department; funding for student 
scholarships and grants to support clinical simulation equipment. The services of the 
Archbishop Alemany Library (the Library) at Dominican are robust and online databases 
of full-text publications are abundant to support student learning and research activities 
as well as faculty professional development requirements. Librarians are available and 
accessible to assist students and faculty in their research work as well as to offer 
tutorials on the best ways to use and access the Library’s capabilities. The program 
objectives are well achieved with the upgrading of resources from the Library.  
 
The Library includes a total of 83 databases specifically for the nursing students, 
including: 
 

 CINAHL 

 Cochrane Collection 

 Health Source Nursing/Academic Collection 

 Health Source Nursing/ Consumer Collection 

 Nursing Education in Video 

 Proquest Nursing and Allied Health Source 

 PubMed (with Linkout, link directly to articles within the library's collection) 
 

In 2012, Iceberg (AKA EBSCO EDS) discovery software was added that allows students to 
search across the majority of the relevant databases. All databases have 24/7 access 
from on- and off-campus. Bibliographic citation software, RefWorks, is also available. 
The library has a total of 8,616 journal titles under the subject of Medicine, including 
2,967 print books and 17,837 eBooks with 24/7 on- and off-campus access.  
 
The Library has borrowing services that allow students to order books from other 
institutions and have access to them within 3-4 days. Students can also request articles 
through interlibrary loan if the full-text is not available through the databases. The 
Library provides 50 laptops for students to check out or for faculty to reserve for in-class 
lectures/activities. 
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The Library has created an online Nursing Resource Guide to support nursing students 
when using library resources and to assist with the research and citation processes. The 
Library can also create custom guides for a particular class or subject area. The Library 
provides a librarian to work with the nursing students. The librarian can also give 
assignment-based guest lectures, develop custom class websites for the nursing 
students, and hold appointments with students to help with the research process. The 
librarian is currently working with the nursing department to display senior theses from 
the nursing students in the university's institutional repository. The librarian also works 
with the department in developing the Library's collection of journals, books, and online 
databases for the nursing students. During fall 2014, the librarian scheduled meetings 
with 21 nursing students. All librarians answered a total of 93 questions from nursing 
students.  
 
The Instructional Technology (IT) department, while limited by older campus 
infrastructure, always strives to improve its services to students and faculty. The IT 
department has been invaluable in maintaining and upgrading the hardware and 
software used by students across the campus and works closely with nursing personnel 
to customize the equipment to the program’s needs. As the nursing program moves 
toward use of Kaplan standardized testing in all levels of the curriculum, access to 
computer labs and adequate Wi-Fi capabilities is critical. The Nursing Chair continues to 
discuss  the importance of these issues with IT administrators. Strategies to ensure 
access to existing services continue to be developed.  
 
The Academic Advising and Achievement Center is available for the general advising 
needs of faculty and students. In addition, the department has a dedicated professional 
advisor who provides support to all nursing students, and who is instrumental in 
assisting pre-clinical students to navigate and remain eligible for progression into the 
clinical program. Each clinical nursing student also has a designated nursing faculty 
advisor. Additional information regarding the Academic Advising and Achievement 
Center is available at www.dominican.edu/academics/advising.  
 
Dominican’s tutoring services are available and utilized by nursing students on an 
ongoing basis. The administrator for university tutoring services is in regular contact 
with nursing faculty and provides regular updates on  topics such as test taking, time 
management and organization, and stress management; and for faculty on health and 
wellness. Peer mentoring programs are also available to nursing students. These 
updated services are designed to assist students through student connections. Nursing 
students also have the opportunity to serve as peer mentors to other students across 
the university campus. Additional information on tutoring services available to nursing 
students is available at www.dominican.edu/acdemics/advising/tutoring.  
 
The Director of Disability Services actively works with faculty and the Chair to ensure 
that students who need assistance are provided with comprehensive and ongoing 
support. The relationship between the Department of Nursing and disability services is 
strong and provides for comprehensive problem-solving for individual students 
throughout the nursing program. Additional information on disability services is 
available at www.dominincan.edu/academics/advising/disability. 
 

http://libguides.dominican.edu/Nursing
http://www.dominican.edu/academics/resources/library/libraryservices/faculty-services/info-lit-instruction-requests
http://www.dominican.edu/academics/resources/library/libraryservices/faculty-services/info-lit-instruction-requests
http://www.dominican.edu/academics/advising
http://www.dominican.edu/acdemics/advising/tutoring
http://www.dominincan.edu/academics/advising/disability
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Dominican’s nursing students have many opportunities to enhance understanding of the 
field of nursing through a number of study abroad programs. Currently, nursing students 
have an opportunity to learn Spanish in one or more rural clinic settings  through a 
language immersion program in Merida, Mexico. Several nursing faculty members have 
participated in this program as student advisors and have plans to explore  the 
development of future international nursing courses in 2017for students interested in 
providing health care services to rural populations in Mexico. Additionally, over the past 
five years, several nursing faculty have developed summer educational opportunities for 
nursing students to travel to Africa and explore health care delivery in a number of rural 
communities, and trips to Sweden and Puerto Rico. Additional information on the Global 
Learning Program is available at www.dominican.edu/admissions/global-
education/global-learning. 
 
In fall 2015, the department moved to Meadowlands Hall, a 30,000 square-foot, newly 
renovated and centrally located building on campus. This move is in response to a 
Campus Space Utilization needs assessment, and past efforts to centralize nursing 
faculty and staff into one location to better meet students’ needs. This move has 
centralized nursing faculty and staff. The new facility contains general classrooms, a 
computer laboratory, the school dean’s office, five high-fidelity simulation rooms, two 
large nursing laboratories, a video conference room serving as a debriefing room, and a 
state-of-the-art audio-visual system and new laboratory equipment. The former nursing 
laboratories located in Martin DePorres and Ralph Minor have been replaced with these 
new laboratory spaces in Meadowlands. As noted, the move to the newly renovated 
Meadowlands building facilitates efforts to promote curriculum development, faculty-
student collaboration, interprofessional activities, and enhanced research and 
scholarship activities. The newly renovated facilities also provide classroom and labs for 
students and demonstrate sufficient resources for student enrollment. 
 
The Office of Advancement has been expanded in the past several years. Advancement 
staff work closely with the nursing department to identify funding resources of benefit 
to nursing programs. As of fall 2016,  dditional funding for the Meadowlands renovation 
has been obtained through Advancement efforts, including a $500,000 grant to provide 
a video capture system for the Clinical Simulation Center. Advancement efforts in the 
past several years have resulted in increased scholarship funding for a number of 
nursing students. The family member of a Dominican University graduate donated 
additional nursing scholarship funds in spring 2015. In January 2015, Dominican received 
a $1,000,000 pledge from the Valley Foundation for the Meadowlands project. Also in 
January 2015, the Arnold P Gold Foundation funded a $2,520 grant for the project 
“Evaluating the Use of Standardized Patients in Teaching Spiritual Care at the End of 
Life.” In February 2015, the Edwin L Wiegand Trust received $224,440.44 to fund 
nursing simulation equipment. Additional information regarding Advancement efforts is 
available at www.dominican.edu/about/leadership/office-of-advancement. 
 
September 2016 Update 
 
University resources continue to provide a robust infrastructure to support student 
learning. University tutoring services are now augmented by nursing department-

http://www.dominican.edu/admissions/global-education/global-learning
http://www.dominican.edu/admissions/global-education/global-learning
http://www.dominican.edu/about/leadership/office-of-advancement
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funded test preparation tutors. Information on nursing tutors is located on pages 3-4 of 
this report.  
 
Sustainability Planning: Nursing faculty will assess and review faculty, staff, clinical 
simulation, and university resources on an annual basis to ensure adequacy for nursing 
student enrollment. 

 
B. Evaluate student enrollment patterns in light of all program resources 

 
1. Action taken to address the recommendation 

The June 2015 Progress Report Dominican recognizes the importance of ensuring the 
adequacy of program resources as an essential component of student enrollment 
management. In response to previous years of higher enrollments, nursing enrollments have 
been reduced to the current number of around 300 students in the undergraduate nursing 
program. The number of students enrolled in nursing courses ranges from 48-58, with 
admission decisions based on individual students’ completion of admission criteria (such as 
minimal admission GPA of 3.0 [prior to fall 2016]), and students’ performance in pre-
requisite courses (students may only repeat a course one time). Efforts continue on an 
ongoing basis to evaluate optimal student enrollment patterns in relationship to program 
resources. Work with the Vice President for Enrollment Management and the Dean of the 
School of Health and Natural Sciences is ongoing throughout the academic year to ensure 
that the numbers of students offered admission to the nursing program in the fall and spring 
semesters are appropriate for nursing program resources.  

 
The enrollment and resulting approximate student faculty ratio across the nursing 
program(21:1) is consistent with similar institutions in California. The current enrollment 
and resources are considered more than sufficient at this time for student success.  
 
September 2016 Update                                                                                                              
 
Changes to enrollments for the fall 2016 included a projected 3.5% increase (N=10) in the 
number of students entering at the sophomore level.  All incoming students were subject to 
enhanced admission criteria including a minimum 3.5 GPA, and the projected increase was 
discussed with faculty and staff members during spring 2016.  
 
The modest enrollment increase, alongside a higher admission standard, will ensure that the 
department continues to generate sufficient revenue to strengthen operations without 
compromising academic quality.   
 
The increase in student enrollments for fall 2016 will be carefully monitored, especially for 
changes in resource allocation for faculty and staff. Evaluation of the projected enrollment 
increase will occur at the conclusion of each semester beginning in fall 2016.  
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Recommendation: Section 1425 Program Administration and Faculty Qualifications 
 

A. Report to the board in a timely manner changes in the program including faculty changes. 
 

1. Action taken to address the recommendation 
The Administrative Coordinator of the Department of Nursing developed a tracking system 
in April 2015 to ensure compliance with timely reporting of faculty and program changes to 
the Board of Registered Nursing within the 30-day required timeframe. The tracking system 
includes the collection of the following information: 
 
a) faculty name (full-time and adjunct faculty) 
b) faculty credentials 
c) faculty appointment (full-time, tenure-track, or adjunct) 
d) current CV on file in nursing department 
e) faculty hire date 
f) date of BRN approval  
g) BRN designation 
h) faculty exit date 
i) date of BRN resignation form completion 
j) date of BRN resignation form submission  

 
This tracking system was implemented at the conclusion of the spring 2015 semester and 
appropriate resignation forms were submitted to the BRN in May 2015. The tracking system 
is reviewed by the office staff every six months to ensure continued timely reporting to the 
BRN as required. 
 

September 2016 Update 

 
The tracking system was  reviewed by the Administrative Coordinator in fall 2015 and spring 
2016. Forms were submitted to the Board of Registered Nursing on an onging basis during 
the review period. The Administrative Coordinator will continue monitoring the tracking 
system on a semesterly basis.  Thus far, ongoing monitoring by the Administrative 
Coordinator reveals that the tracking system provides appropriate coverage for timely 
reporting to the BRN.  

 
Recommendation: Section 1426(b) The curriculum shall reflect a unifying theme, which includes the 
nursing process as defined by the faculty, and shall be designed so that a student who completes the 
program will have the knowledge, skills and abilities necessary to function in accordance with the 
registered nurse scope of practice as defined in code Section 2725, and to meet minimum competency 
standards of a registered nurse. 
 

A. Consider incorporating Section 1443.5 Standards of Competent Performance into the student, 
course, and program learning outcomes. 

 
1. Action taken to address the recommendation 

The June 2015 Progress Report noted the Standards of Competent Performance have been 
incorporated into the BSN Student Learning Outcomes that are used to guide the 
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undergraduate nursing program. These revisions were developed by faculty members at the 
conclusion of the 2015 academic year and are presented  in the Student Learning Outcomes.  
 
All members of the faculty reviewed the revised BSN learning outcomes at the initial faculty 
meeting in fall 2015. A faculty vote to approve the revised outcomes took place at the initial 
faculty meeting. The Assessment and Evaluation Committee then incorporated the changes 
into its curricular mapping content review and alignment processes.  

 
The Student Learning Outcomes of the Baccalaureate of Science in Nursing Program at Dominican University 
of California 

Upon completion of the program, the graduate is able to:  

1. SLO: Integrate knowledge from the arts and sciences as a basis for nursing practice. 

 BSN Essential I: Liberal education for baccalaureate generalist.  

 BSN Essential IX: Baccalaureate generalist nursing practice. 

 QSEN: Synthesize pre-req and co-req knowledge in the natural and social sciences and humanities 
to promote quality and safety in patient care.  

2. SLO: Utilize the nursing process in a variety of settings to promote patient well-being. 

 BRN Regulation 1435.5 #1: Formulates a nursing diagnosis through the observation of the client’s 
physical condition and behavior, and through interpretation of information obtained from the client 
and others including the health team. 

 BSN Essential II: Basic organizational and systems leadership for quality care and patient safety. 

 QSEN: Utilize the nursing process to facilitate patients’ achievements toward health goals for overall 
quality care.  

3. SLO: Apply principles of patient-centered care to maintain therapeutic relationships. 

 BRN Regulation 1435.5 #6: Acts as the client’s advocate, as circumstances require, by initiating 
action to improve health care or to change decisions or activities which are against the interests or 
wishes of the client, and by giving the client the opportunity to make informed decisions about 
health care before it is provided. 

 BSN Essential VIII: Professionalism and professional values. 

 QSEN: Apply principles of patient-centered care to promote values of respect for diversity, 
improved communication, and shared decision-making.  

4. SLO: Assess learning needs of patients and implement interventions based on knowledge of teaching-
learning principles.  

 BRN Regulation 1435.5 #3: Performs skills essential to the kind of nursing action to be taken, 
explains the health treatment to the client and family and teaches the client and family how to care 
for the client’s health needs.  

 BSN Essential VII: Clinical prevention and population health. 

 QSEN: Assess learning needs of patients and provide patient-focused teaching to promote safety.  
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5. SLO: Collaborate with inter-professional and intra-professional colleagues to deliver high quality and 
safe patient care. 

 BRN Regulation 1435.5 #2: Formulates a care plan, in collaboration with the client which ensures 

that direct and indirect nursing care services provide for the client’s safety, comfort, hygiene, and 

protection, and for disease prevention and restorative measures. 

 BRN Regulation 1435.5 #4: Delegates tasks to subordinates based on the legal scopes of practice of 

the subordinates and on the preparation and capability needed in the tasks to be delegated, and 

effectively supervises nursing care being given by subordinates. 

 BRN Regulation 1435.5 #5: Evaluates the effectiveness of the care plan through observation of the 

client’s physical condition and behavior, signs and symptoms of illness, and reactions to treatment 

and through communication with the client and health team members, and modifies the plan as 

needed. 

 BSN Essential VI: Interprofessional communication and collaboration for improving patient health 
outcomes. 

 QSEN: Collaborate with patient care colleagues for quality improvement, safety, and patient-
centered care.  

6. SLO: Apply knowledge and skill in leadership, quality improvement, and safety while providing nursing 
care. 

 BSN Essential II: Basic organizational and systems leadership for quality care and patient safety. 

 QSEN: Use substantiated guidelines in leadership to promote quality improvement and safety.  

7. SLO: Apply the principles of primary, secondary, and tertiary prevention to promote optimal health 
for patients across the lifespan. 

 BSN Essential VII: Clinical prevention and population health. 

 QSEN: Promote measures of prevention for quality and patient-centered care.  

8. SLO: Utilize principles and models of evidence based practice as a basis for the delivery of high quality 
patient care. 

 BSN Essential III: Scholarship for evidence based practice 

 QSEN: Discriminate between valid and invalid reasons for modifying evidence-based clinical 
practice.  

9. SLO: Apply knowledge of healthcare policy, finance, and regulatory environments to advocate for 
vulnerable populations. 

 BRN Regulation 1435.5 #6: Acts as the client’s advocate, as circumstances require, by initiating 

action to improve health care or to change decisions or activities which are against the interests or 

wishes of the client, and by giving the client the opportunity to make informed decisions about 

health care before it is provided. 

 BSN Essential V: Healthcare policy, finance, and regulatory environments. 

 QSEN: Understand and demonstrate knowledge about policies-such as pt safety goals and core 
measures- in advocating for safe patient care.  
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10. SLO: Demonstrate proficiency in the application of information management and patient-centered 
technology. 

 BSN Essential IV: Information management and application of patient care technology. 

 QSEN: Demonstrate ability to use informatics to manage patient care data. 

11. SLO: Demonstrate professional conduct according to the ANA Code of Ethics and the AACN Hallmarks 
of the Professional Nursing Practice Environment. 

 BSN Essential VIII: Professionalism and professional values. 

 QSEN: Demonstrate professional conduct that is aligned with quality and safety competencies 
(teamwork/collaboration, pt-centered care, quality improvement, safety).  

 
September 2016 Update 
 
The Standards of Competent Performance as incorporated into the BSN Student Learning         
Outcomes have been reviewed and approved by faculty members. The Assessment and 
Evaluation Committee incorporated these standards into curriculum mapping efforts in 
spring 2016.  
 
Members of the Assessment and Evaluation Committee will evaluate the results of 
incorporation of BRN Standards of Competent Performance in fall 2016. 
 

Recommendation: Section 1426(d) Theory and clinical practice shall be concurrent.  
 

A. Consider including a direct patient care component in the beginning nursing courses. 
 
1. Action taken to address the recommendation 

The June 2015 Progress Report noted a team of full-time faculty members met in April and 
May 2015 to begin work on the development of direct patient care experiences in the health 
assessment and fundamentals lab courses offered in the first semester of nursing courses at 
the Sophomore 1 level. A draft proposal for integration of direct patient care experiences 
was included.  The faculty team members planned to finalize their proposal for review by all 
nursing faculty in fall 2015 and a faculty vote to approve the proposal was scheduled for fall 
2015.  Implementation of the proposal was projected for spring 2016. 
 
September 2016 Update 

  
In spring 2016, full-time faculty members reviewed the “Direct Patient Care Experiences 
Proposal” submitted in the June 2015 Progress Report and created two experiences 
incorporating direct patient care into the Sophomore 1 health assessment and 
fundamentals lab courses. The health assessment direct patient care experience was 
designed to provide all students with an opportunity to assess a non-health care 
professional adult through the use of emerging health history taking skills. Each student was 
required to obtain, evaluate, and document a bio/psycho/social history from an adult in a 3-
4 hour assignment as a component of the spring 2016 health assessment course.  
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 Data describing and summarizing the very successful health assessment health care 
experience are located in Appendix H. Additional information regarding this assignment is 
located in Appendix H.  

 
 The fundamentals direct patient care experience was designed to provide all students with 

an opportunity in part to perform nutritional assessments, blood pressure and heart rate 
readings, collaborate with inter-professional colleagues, and utilize the nursing process to 
formulate a simple care plan based on data from patient encounters. Each student was 
required to obtain data and generate a care plan from an adult in a 4-6 hour assignment as a 
component of the spring 2016 fundamentals course.  

 
 Data describing and summarizing the very successful fundamentals direct patient care 

experience are located in Appendix I.  Additional information regarding this assignment is 
located in Appendix I. 

 
Sustainability Planning: Implementation of direct patent care experiences took place during 
the spring 2016 semester. Student evaluation of the experiences was positive. Direct patient 
care experiences are planned for fall 2016. Faculty will continue evaluations of these 
experiences. Faculty on the curriculum committee also plan to begin discussions in spring 
2017 on how best to incorporate direct patient care with health assessment and 
fundamentals nursing content in future semesters. Resource allocation for direct patient 
care experiences remains under review. Faculty noted that these experiences, especially the 
fundamental direct patient care experiences, were very time and labor intensive; the 
department will consider how best to address these additional commitments at a meeting 
scheduled for spring 2017.  
 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  7.2.3   
DATE:  October 6, 2016 

 
ACTION REQUESTED: Vote on Whether to Recommend Continuation of Approval for 

Mount Saint Mary’s University (MSMU), Los Angeles 
Baccalaureate Degree Nursing Program   

 
REQUESTED BY:  Loretta Chouinard, Nursing Education Consultant 
    Miyo Minato, Supervising Nursing Education Consultant 
 
BACKGROUND:  Mary Ann McCarthy, EdD, CNS, PHN, has been the director of 
the BSN program since July 2015. 
 
On February 22nd, 2016 Loretta Chouinard Nursing Education Consultant and Miyo Minato 
Supervising Nursing Education Consultant conducted an approval visit at Mount Saint Mary’s 
University Los Angeles Chalon and Doheny campuses for their Baccalaureate Degree in Nursing 
Program.  This visit was done subsequent to the school’s first-time pass rate below seventy five 
percent (75%) for two (2) consecutive academic years. In addition to the non-compliance related 
to section 1431 Licensing Examination Pass Rate Standard, a second non-compliance for section 
1424 (h) Program Administration and Faculty Qualifications with a related section 1424(d) 
Sufficiency of Resources was identified.  One recommendation for 1424(b)(1) Total Program 
Evaluation was given.  
 
The Board reviewed the report of MSMU-BSN Program at the ELC on May 12, 2016 and 
recommended to defer the board action and to wait for the full year of NCLEX pass rate results 
from 2015-2016 academic year for the decision to continue approval of the program. The Board 
approved the ELC recommendation on June 16, 2016.   
 
The BRN’s results from 2011-2016 five year results show a significant improved annual rate last 
academic year, 2015-2016 to 74.70% (124 passed/166) from 60.56% (86 passed/142). 
 

 



 
 
Mount Saint Mary’s University BSN (from the progress report) 

 
 
Mount Saint Mary University’s NCLEX analysis in the progress report showed that their annual 
pass rate for 2015-2016, which excludes two graduates who took NCLEX out of state and three 
people not afiliated with the MSMU-BSN program that were included in the BRN’s figures, 
show a slightly higher rate and is above the required minimum standard of 75%. 

MSMU’s BSN program is CCNE accredited and offers the Traditional (TBSN) and the 
Accelerated (ABSN) tracks with a TBSN cohort of 100 students each fall and an ABSN cohort 
with 40 students twice a year.  There is a total admission of 180 per year.  MSMU-BSN’s 
progress report received in September addressed areas of noncompliance and recommendation 
and shows continued effort by the program to implement the corrective action plan reported at 
the May 2016 ELC, and shows administration’s commitment. Some of these actions are listed 
below: 

• The salary increase for the faculty has started with the 2016-2017 academic year and will 
continue through 2019 - 2020. 

• The seven open faculty positions between the two tracks are being advertised. Three of these 
positions have been filled and four are filled with full-time adjunct faculty who are interested in 
submitting applications in fall 2016. 

• The clinical liaison (coordinator position was not open) position has been filled, and skills lab 
coordinator position is advertised. 

• Improvements are being made to ensure support for IT needs. Doheny computer lab classrooms 
including the instillation of 80 hardwired PC’s was completed and ready for use on August 22, 
2016.  

• More systematic, organized methods to implement the Total Program Evaluation Plan and collect 
accurate data, to ensure timely changes will be made as needed based on data analysis.  This 
process will include admission rubrics and policy reviews to ensure attrition and retention data. 

 
Continued implmetation of the action plan and systematic review of program evaluation plan must 
continue to sustain the improvement that it has demonstrated between the last two academic years.  At 
this time, the program is in compliance with the Board rules and regulations.  
 
 
NEXT STEPS:     Place on Board agenda.  
  
PERSON(S) TO CONTACT: Loretta Chouinard, MSN, RNC 
     Nursing Education Consultant 
     (916) 330-0454  
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Section Non‐compliance Current Action Proposed Action 

SECTION 1424(h) – 

PROGRAM 

ADMINISTRATION 

AND FACULTY 

QUALIFICATIONS  

The faculty shall be adequate in type 

and number to develop and implement 

the program approved by the board, 

and shall include at least one qualified 

instructor in each of the areas of 

nursing required by section 1426 (d) 

who will be the content expert in that 

area. Nursing faculty members whose 

teaching responsibilities include 

subject matter directly related to the 

practice of nursing shall be clinically 

competent in areas to which they are 

assigned. 

 

 

 

 

Faculty:  
1. Increased posting of faculty positions, 

more ads in more places.  
 

2. Hiring through lens of the nursing 

program as a whole instead of in isolation. 

 
 

3. MSMU has MSN in nursing education 

and directors are reaching out to alumni and 
current students as potential faculty. 

 

4. Discussion with the Dean regarding the 
exploration of loan repayment opportunities 

for current and future faculty. 

 

5. The BSN program had seven open 
faculty positions between the two tracks. 

Three of these positions have been filled 

and four are filled with full-time adjunct 
faculty who are interested in submitting 

applications in fall 2016. 

 
 

 

 

Faculty: 

1. Continued recruitment of qualified 

faculty 
 

2. Continue to work together between 

the BSN tracks to fill and maintain full 

complement of faculty. 
 

3. Yearly presentation to the MSN 

program to recruit faculty. 
 

 

4. To apply and receive funding. 
 

 

 

5. Fill open positions and evaluate for 
future needs.  
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Section Non‐compliance Current Action Proposed Action 

 

 

 

 

 

 

 

 

 

 

 

 

 

RELATED SECTION 

1424(d) -  

SUFFICIENCY OF 

RESOURCES 

 

 

 

 

 

 

 

 

 

 

 

 

 

The program shall have sufficient 

resources, including faculty, library, 

staff and support services, physical 

space and equipment, including 

technology, to achieve the program’s 

objectives. 

Insufficient number of FT 

faculty to support current total 

program enrollment.   

 

 

 

 

 

6. During the 2015-2016 academic year 

MSMU increased the starting salaries for 
all new full-time positions in the nursing 

program.  The result has been over the past 

two years, nine new hires (4 in 2015-16 and 
5 already in 2016-17), demonstrating that 

the new starting salaries will lead to 

successful searches for the remaining 

nursing positions (thereby addressing the 
recruitment of faculty resources). The 

University has also approved salary 

adjustments for all current full-time faculty 
in nursing in order to address the retention 

of full-time faculty. The first phase of these 

adjustments will occur during the 2016-
2017 academic year. 

 

7. Developed and implemented a nursing 

faculty orientation across the program.  

Orientation was held August 13th or August 
15th 2016.  80 faculty attended. 
 

Faculty: (See Above) 

Library: 

1. All course syllabi have been sent to the 

library, current textbooks and articles will 
be on reserve beginning Fall 2016.  

Booklists were sent to librarian by 

bookstore on August 3, 2016. Librarian will 
ensure all journal readings are available. 

 

  
 

 

 

 
 

 

 

6. To address the retention of faculty, 

MSMU has developed a four-year 
salary adjustment grid that addresses 

both salary inversions (resulting from 

the new starting salaries for the most 
recent and future hires) and the need to 

make adjustments that recognize rank 

and years of service. These 

adjustments will begin during the 
current year and will be completed by 

the end of 2019-2020 academic year.  

 

 

 

 
 
 

7. Faculty orientation will continue each 

semester for 1 year and then yearly for 

new faculty and every 3 years for all 
faculty.  
 

Faculty: (See Above) 

Library: 
1. Continue practice each semester providing 

needed resources to students. Staff will be 
assigned to follow up. Libraries are working 

with faculty to evaluate existing digital and 

print formats during the 2016-17 academic 
year. The nursing print collection, comprised 

of 922 volumes, will be put at the head of the 

queue for inventory and evaluation. Working 
closely with Libraries to identify/plan 

enhancements that maybe needed to support 

the curriculum and instructional needs.  
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  Staff: 
1. Clinical Liaison position (Chalon) was 

filled in July 2016. 

 
 

 

 
 

2. Skills Lab Coordinator position has 

been posted and recruitment continues to 

fill this position. Part-time faculty have 
been hired to support this position until it 

is filled. 

 
Support Services: 

1. Learning Resource Center (LRC) – 

provides support to any student having 
academic difficulties. 

 

2. Tutoring - One dedicated faculty member 

as a nursing tutor through the LRC 
supporting both tracks 

 

3. Peer tutoring/mentoring through the LRC 

for students needing academic support. 

 

 

   

 

 

Staff: 
1. Clinical liaison position will free faculty 

from time-consuming clinical paperwork 

and allow more time for interaction with and 
mentoring of students. Implementation of 

required office hours/faculty/week are being 

established. 
 

2. Skills Lab Coordinator position to be 

filled full-time with open skills lab hours 

offered weekly to students. 

 

 

 
Support Services: 

1. Continued collaboration and brainstorming 

on alternative options to support student 
success. 

 

2. Exploring ways to increase faculty 

availability to students in tutoring/mentoring 
roles.  

 

3. Collaboration with the LRC administration 

regarding training and quality of student tutors 

for nursing. Review evaluation process for 

student tutors. Develop tutoring for senior 

students in the nursing program. 

 

 

 

 
 

 

 
 

 

 



Mount Saint Mary’s University Los Angeles 

Baccalaureate of Science in Nursing Program, September 2016 

4 
 

 

 

 

 

  Physical Space: 
1. Skills lab space at Chalon is limited to 3 

beds for 300 students. 

Skills lab space at Doheny has 9 beds for 
80 ABSN students.  

 

2. All office space at Chalon is shared 
between full-time and multiple part-time 

faculty.  

Doheny office space is cubicles. All 4 full-

time faculty have their own cubical. Part-
time faculty share a cubical. 

 
Technology: 

1. Wifi access for students on campuses is 
limited. 

 

2.  Doheny computer lab classrooms 
including the instillation of 80 hardwired 

PC’s was completed and ready for use on 

August 22, 2016. 

Physical Space: 
1. & 2. University Space Committee is 

looking at space concerns across both 

campuses 
 

 

 

 

 
 
 
 
 
Technology: 

1. Collaboration with Institutional 
Technology to provide best services available 

on both campuses. 
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Section Non‐compliance Current Action Proposed Action 

SECTION 1431 -  

LICENSING 

EXAMINTION PASS 

RATE STANDARD 

The nursing program shall maintain 

a minimum pass rate of seventy five 

percent (75%) for first time 

licensing examination candidates 

NCELX pass rate <75% x 2 yrs. 

 

Pass Rates for 2015-2016 

   Quarter #1 = 77.78% 

   Quarter #2 = 77.78% 

   Quarter #3 = 57.89% 

   Quarter #4 = 76.0% 

 

Yearly Pass Rate 2015-2016 = 75.16 

 

1. The TBSN track is beginning the 2nd 

year of full implementation of a new 

curriculum 

 

 

2. The ABSN track began the new 

curriculum in May 2016 

 

 

 

3. Kaplan Integrated Testing 

implemented into all appropriate 

nursing courses 

 

 

 

4. All senior nursing students are 

mentored by track directors regarding 

the NCLEX exam, preparation, and 

resources. Senior nursing students are 

required to take a Kaplan NCLEX 

preparation course 

 

 

 

 

 

 

 

 

1. The curriculum committee is working 

on content mapping of the new 

curriculum as well as beginning 

evaluation of the new curriculum 

 

2. Content mapping is the same for both 

tracks. In the fall of 2017, the 

curriculum committee will add 

evaluation of the ABSN track as well 

 

3. Continue to work with Kaplan as 

improvements and advancements are 

made and implemented. Such as new 

math components to be added to 

integrated testing 

 

4. Students will continue to be required 

to take a Kaplan NCLEX prep course 

and be mentored 
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Section Recommendation Current Action Proposed Action 

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION 

The program shall have a written 

plan for evaluation of the total 

program, including admission and 

selection procedures, attrition and 

retention of students, and 

performance of graduates in 

meeting community needs.  

 

Written Evaluation Plan: 
See Attached: 1 year focused evaluation 
plan.  
 
 

Admission/Selection Procedures: 
1. 2016-17 – The TBSN Sophomore 
number of students admitted into the 
nursing program is set at 98 students to 
meet current clinical facility placement 
limits.  
 
2. 2016-17 – The TBSN Sophomore 
nursing cohort admission numbers (98), 
are adjusted to include students who have 
failed a course and will be repeating that 
course in the next academic year. 
 
3. A TBSN nursing admission rubric is 
followed and evaluated yearly. 
 
4. The BSN readmission policy for 
nursing students who are dismissed from 
the program is in the BSN student 
handbook. 
 

  5. ABSN also has an admission rubric and 
admits two cohorts spring and fall with a 
limit of 40 in each cohort.  
  
 
 
 
 
 
 

Written Evaluation Plan: 
Long-term and sustainable total program 
evaluation plan to maintain evaluation 
over time 
 

Admission/Selection Procedures: 
1. Continue to monitor clinical placements 
and limit 
 
 
 
 

2. Continue to monitor admission numbers, 
failure returns on a yearly basis. 
 
 
 

 
3. Continue to evaluate admission rubric in 
connection with the program evaluation 
plan. 
 
4. The admission committee will begin to 
review the readmission policy for BSN in 
the fall 2016. 
 
5. ABSN faculty evaluates the admission 
rubric prior to each cohort entering. 
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  Attrition/Retention: 
1. Tracking number of students who 
withdrew from the program and/or 
disqualified with reasons for withdrawal  
 

 
 

Performance of Graduates Meeting 

Community Needs: 

1. Collecting employment information 
without formal method of tracking and 
reporting. 

Attrition/Retention: 
1. Continue tracking number of students 
overall as well as the percentage from 
each cohort who withdraw from the 
program and/or disqualified with reasons 
for withdrawal  
 

Performance of Graduates Meeting 

Community Needs: 

1. Tracking percentage of students 
employed in healthcare within 9 months 
after graduation. 



Total Program Evaluation Plan
Baccalaureate Nursing Programs

Mount Saint Mary's University

Measure

Responsible for 

collection and 

analysis

When?                                 

Special Focus or 

Routine? Evidence

Responsible for 

Review and 

Recommended 

Actions Action

Admissions data predict 

student success in 

Nursing courses

Correlation between 

admissions rubric 

scores and first-term 

nursing grades and 

units completed

Institutional 

Planning and 

Research 

Special Focus
Nursing Evaluation 

Taskforce

Admissions rubrics 

consider data that 

effectively predicts 

success in program

Admission rubrics are 

reviewed annually and 

revised as necessary

Nursing directors
Routine - 

annually

Nursing directors 

and faculty

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION

The rate of attrition will 

be less than 10% for each 

cohort

a)  # of students (and % 

of each  cohort) who 

withdrew from 

program or were 

disqualified            b) 

reasons for withdrawal

Nursing directors
Routine - 

annually

Nursing directors - 

each term; Nursing 

Evaluation 

Taskforce - 

annually

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION

Measurement Outcome and Action

CA BRN 
Standard Objective

8/31/2016



Total Program Evaluation Plan
Baccalaureate Nursing Programs

Mount Saint Mary's University

Measure

Responsible for 

collection and 

analysis

When?                                 

Special Focus or 

Routine? Evidence

Responsible for 

Review and 

Recommended 

Actions Action

Measurement Outcome and Action

CA BRN 
Standard Objective

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION

Nursing curriculum 

effectively prepares 

graduates to pass the 

NCLEX on first attempt

Correlation and 

regression analyses 

demonstrate significant 

relationships between 

nursing curriculum and 

Kaplan predictor tests 

and NCLEX pass rates

Institutional 

Planning and 

Research.                      

TBSN data analyzed 

by 12/2016         

ABSN data 

analyzed by 

05/2017

Special Focus
Nursing Evaluation 

Taskforce

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION

Program completers 

report satisfaction and 

confidence that the 

program prepared them 

to practice nursing

Nursing senior survey

Institutional 

Planning and 

Research

Routine - 

annually
Nursing directors

SECTION 

1424(b)(1) – 

TOTAL 

PROGRAM 

EVALUATION

Percent employed (in 

healthcare) within 9 

months of graduating

Employment data 

(mined from social 

media)

Nursing support 

staff

Routine - 

annually

Nursing Evaluation 

Taskforce

8/31/2016



ANALYSIS OF FIRST-TIME  
PASS RATES ON NCLEX TEST 

Results for BSN Program at Mount Saint Mary’s University  

Institutional Planning and Research  8/26/2016 

First-time Pass Rates Overall 
First-time pass rates for students who have recently earned a BSN from Mount Saint Mary’s 

University have increased significantly in the past year.  Results for the past two academic years 

(July 1 to June 30) are provided in the table below.   

1st Attempt 

Outcome 

Year of First Attempt 

2014-15 2015-16* 

Pass 
82 122 

61.19 % 74.85 % 

Fail 
52 41 

38.81 % 25.15 % 

Total 
134 163 

100 % 100 % 

Note: The 2015-16 figures include two students who took the NCLEX outside California. 
 

First-time Pass Rates by Quarter 
Examining the pass rates by quarter for the 2015-16 academic year reveals that pass rates were above 

75% in three of the four most recent quarters.  Consistent with the California BRN, the quarterly pass 

rates do not include the results for those students (n=2) who took the test out of state. In 2015-16, the 

first-time pass rate exceeded the CABRN standard of 75%. 

  

1st Attempt 
Outcome 

2015-16 
Total 

Annual 
Rate % 

Q1 
(July – Sept) 

Q2 
(Oct –Dec) 

Q3 
(Jan – Mar) 

Q4 
(Apr – Jun) 

Pass 
56 35 11 19 

121 75.16 % 
77.78 % 77.78 % 57.89 % 76.00 % 

Fail 
16 10 8 6 

40 24.84 % 
22.22 % 22.22 % 42.11 % 24.00 % 

Total 
72 45 19 25 

161 100 % 
100 % 100 % 100 % 100 % 

 

  



 
 

Identified ERRORS in the BRN Quarterly Reports 
In comparing our calculations against published BRN quarterly reports, we discovered the following 

results were inappropriately included in the BRN reports.  They have been omitted from quarterly pass 

rate calculations in the table above.  Requests for corrections should be submitted to the BRN. 

Last 
Name 

First 
Name 

Middle 
Name 

BRN 
Candidate 

ID 
Graduation 

Date 

Pass on 
First 

attempt 
1st 

Attempt Comment 

Lyons Rachel    Y 

pass (New 
York) 
1/1/2016 Not a MSMU student 

Orta Jessica  22924393 May-15 N 8/28/2015 

ADN student, does 
not belong on the BSN 
report 

Valentino Emily Marie 22882408 May-15 Y 9/23/2015 Not a MSMU student 

 

 



BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.2.4    
DATE: October 6, 2016 

 

ACTION REQUESTED: Vote on Whether to Recommend Continuation of Approval of   
                                                Prelicensure Nursing Program for University of Phoenix at  

Modesto Baccalaureate Degree Nursing Program 
 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:          Jennifer Millar, MSN, RN was appointed Director, Program Manager 
August 22, 2016.  Prior to Ms. Millar’s appointment, Diane Welch MSN, RN was appointed 
director June 2, 2016.  Ms. Welch was preceded by Teena Evans.  Ms. Evans was approved as the 
director March 24, 2014. 
 
University of Phoenix (UOP) Licensed Vocational Nurse to Bachelor of Science in Nursing 
(LVN to BSN) Program was found to be in first-year non-compliance with CCR 1431 Licensing 
Examination Pass Rate Standard for 2013-2014 (68.18%). The program submitted progress 
report of the findings that contributed to the NCLEX pass rate threshold for first time testers to 
be below the 75%.  
 
In a letter dated September 17, 2015, Ms. Evans and UOP leadership were notified that the 
program was in non-compliance with CCR 1431 for the second consecutive year (2014-2015 
56.67%). On February 16, 2016, Janette Wackerly, Supervising Nursing Education Consultant 
and I, conducted a continuing approval visit that included meetings with administration, faculty, 
students, and review of student progression documents. 
 
The program directors, UOP leadership representatives and the NECs have worked closely to 
identify gaps in the program that have impacted the non-compliance with the NCLEX pass rate 
including, but not limited to, the following: 
  

• Total Program Evaluation- integration and evaluation student outcome measures, 
(Mountain Measures, NCLEX test plan mapping theory and clinical) 

• Maintain rigor across the program with testing and progression 
• Readiness for entry into the program and early identification for failure both theory and 

clinical 
• Sufficient faculty, content experts, faculty mentorship, faculty development, and 

resources to meet enrollment patterns 
• Sequencing of courses with a clinical component 
• Role transition from LVN to RN (students are RN students) 



• ATI test should be specific to course objectives and content (Advanced M/S has nutrition 
test) 

• Clinical tool to demonstrate and evaluate progression 
 
In the progress report for the October 6, 2016 ELC meeting, the program has identified 5 areas 
that have contributed to the NCLEX pass rate for first time testers to fall below the 75% 
threshold: 
 

1. Student preparation and role transition- critical thinking, problem-solving skills, and level 
of rigor required to successfully complete the professional nursing program  

2. Test development rigor.  
3. Transference of theory to practice 
4. Integration, application, accountability by faculty and students to use assessment tools  
5. Enrollment standard below California norm in pre-licensure programs. UOP determined 

that the increase in the benchmark would not yield an outcome change in student success. 
 
The LVN to BSN UOP program 2015-2015 annual pass rate for first time testers is 76.47% 
(n=34).  
 
The next continuing approval visit is scheduled for Spring 2017.  
 

2011/2012 2012/2013 2013/2014 2014/2015 2015/2016 

# Taken %  
Pass # Taken %  

Pass # Taken %  
Pass # Taken %  

Pass # Taken %  
Pass 

41 75.61% 51 80.39% 44 68.18% 30 56.67% 34 76.47% 

 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle RN, DNP 
                                                            Nursing Education Consultant 
 



1 
 

University of Phoenix 

Sacramento Valley Campus, Modesto Learning Center 

LVN/BSN Program 

 

Progress Report for the California Board of Registered Nursing 

Education/Licensing Committee 

October 6, 2016 

OVERVIEW OF THE UNIVERSITY OF PHOENIX AND THE SCHOOL OF NURSING 

Mission Statements 

University of Phoenix Mission Statement  
University of Phoenix provides access to higher education opportunities that enable students to develop 
knowledge and skills necessary to achieve their professional goals, improve the performance of their 
organizations, and provide leadership and service to their communities.  
 
College of Health Professions Mission Statement  
The College is a provider of pre- and post-licensure nursing; health care administration; and health care 
support programs, certificates, and courses. We are committed to providing innovative, relevant, 
applied education that anticipates and addresses the needs of adults, their employers, and the health 
care industry.  
 
School of Nursing Mission Statement  
The School of Nursing will promote and nurture leadership for nursing students through the 
development and delivery of educational opportunities that embody the value of caring, excellence in 
practice, and leadership in the nursing profession.  
 

School of Nursing 
 
School Purpose Statement  
The University of Phoenix, School of Nursing resides within the College of Health Professions. The 

purpose of the School of Nursing is to educate students in professional educational programs at the 

graduate and undergraduate levels that advance the profession of nursing. This will be achieved through 

a systematic delivery of programs that focus on student experiences that enhance students’ lives 

through lifelong learning, professional practice, leadership, scholarship, safe patient-centered care, 

caring, and inter-professional collaboration to improve the health outcomes of the communities served 

(University of Phoenix, 2016-2017 Nursing Program Handbook). 

School Philosophical Framework 

The School Philosophical Framework focuses on lifelong learning, skills, knowledge, and attitudes that 

are demonstrated by proficient and effective nurse leaders. Effective nurse leaders, in all settings, are 

the core to promoting health, leading health care change, and advancing the profession. 
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School Theoretical Framework  
One of the goals of nursing education is to demonstrate a body of nursing knowledge to guide nursing 

practice. Faculty members of the School have chosen to incorporate Watson’s theory of human caring 

into the curricula. Various aspects of the theory are threaded through the program. Watson’s theory 

gives meaning to knowledge to improve nursing practice by describing, explaining, and predicting 

phenomena related to care. 

 
School Core Values  
The following core values are shared by the faculty and reflected in University of Phoenix nursing 
curricula:  

Leadership: Leadership embodies valued characteristics such as the ability to influence others to 
act and to support a vision of advocacy for collaborative, holistic patient care.  
Scholarship: Scholarship includes creative intellectual works, creative innovations, applications 
of knowledge, and inventive teaching activities designed to enhance current nursing knowledge 
and growth in the profession. The definition is based in the context of the Boyer scholarship 
model.  
Professional Practice: Professional nursing practice incorporates advocacy, accountability, 
values, collaboration, and caring when providing evidence-based care to patients and their 
families.  
Inter-professional Collaboration: Through inter-professional collaboration with other health 
care disciplines, the professional nurse learns to engage available resources to enhance patient-
centered care that is safe, effective, and equitable. The professional nurse will learn to build 
strong clinical teams to optimize health outcomes.  
Safe Patient-Centered Care: Students will provide care that embraces Quality and Safety 
Education for Nurses (QSEN) competencies, while keeping patients as partners in care through 
patient education, health maintenance, and illness prevention. Students will provide culturally 
sensitive, evidence-based care for all patients.  
Caring: Authentic professional nursing concern for the holistic health and well-being of others 
on a physical, emotional, cultural, and spiritual level will guide the value of caring.  
 

 

The University administration offices for the School of Nursing are located in Tempe, AZ. The academic 

dean is responsible and accountable for academic quality, standards, and delivery of nursing programs 

at all campuses. The program dean, assistant dean, and directors of programs assist the academic dean 

in designing, developing, implementing, overseeing, and evaluating the nursing programs. The academic 

dean, program dean, assistant dean, and directors of programs are assisted by the campus college chairs 

(CCCs)/directors of nursing (DONs) who are located at each campus. The CCCs/DONs provide 

operational and academic support to the faculty and administrative staff by ensuring delivery and 

implementation of the nursing programs and courses in the approved states. Campus staff also act as 

liaisons to the community. Program managers are responsible for the individual programs and may be 

the point of contact for student concerns about the program (University of Phoenix, 2016-2017 Nursing 

Program Handbook). 
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ACCREDITATION 

Regional Accreditation 

Regional accreditation is an institutional-level accreditation status granted by one of six U.S. regional 

accrediting bodies. The University is accredited by the Higher Learning Commission 

(http://hlcommission.org). Since 1978, the University has been continually accredited by the Higher 

Learning Commission and its predecessor. The University obtained its most recent 10-year Reaffirmation 

of Accreditation in 2012–2013. A comprehensive evaluation is scheduled for 2016–2017, and the next 

Reaffirmation of Accreditation is scheduled for 2022–2023.  

Programmatic Accreditation  

In addition to regional accreditation, universities may voluntarily pursue programmatic accreditation. 

Programmatic, also known as specialized, accreditation is often provided by private organizations that 

focus on the quality of educational programs offered for specific disciplines and professions. 

  Nursing Accreditation  

The Bachelor of Science in Nursing (BSN) and Master of Science in Nursing (MSN) programs at 

the University of Phoenix are accredited by the Commission on Collegiate Nursing Education 

http://www.aacn.nche.edu/ccne-accreditation. 

 

PURPOSE OF THIS REPORT 

[CCR 1431]  The nursing program shall maintain a minimum pass rate of seventy-five percent (75%) for 

first time licensing examination candidates. 

This report is submitted in response to the program being unable to sustain NCLEX-RN pass rates at or 

above the minimum requirement of 75% over a period of 2 ½ years as demonstrated by the following 

table: 

NCLEX Scores from January 2013 to June 2016 

 

Date Total First Time 
Takers 

Passed Failed Pass Rate % 

1/1—3/31/13 13 12 1 92.31% 

4/1--6/30/13 15 8 7 53.33% 

7/1—9/30/13 12 8 4 66.67% 

10/1—12/31/13 3 0 3 0% 

1/1—3/31/14 9 5 4 56% 

4/1—6/30/14 17 14 3 82.35% 

7/1—9/30/14 11 6 5 54.55% 

10/1—12/31/14 4 2 2 50% 

1/1—3/31/15 9 8 1 88.89% 

4/1/--6/30/15 6 1 5 16.67% 

7/1—9/30/15 3 2 1 66.67% 

http://www.aacn.nche.edu/ccne-accreditation
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10/1--12/31/15 3 3 0 100% 

1/1—3/31/16 18 14 4 77.78% 

4/1—6/30/16 10 7 3 70% 

 

As of June 30, 2016 the overall pass rate for the last year is 76.5%. 

 

FACTORS IDENTIFIED AS CONTRIBUTING TO LACK OF SUCCESS IN MEETING AND SUSTAINING THE 

STANDARD for NCLEX PASS RATES REQUIRED BY CCR 1431 

1.  Lack of student preparation for entrance into a BSN program relative to critical thinking, 

problem-solving skills, and level of rigor required for successful completion of a professional 

nursing program 

 

2. Lack of rigorous assessments such as weekly quizzes to substantively assess student learning 

in some clinical courses. This is often dependent upon who is teaching the course.  

 

 

3. Intermittent disconnect between didactic and clinical faculty in teaching and evaluating 

student learning. Transference of theory to practice in the clinical setting must be a major 

focus throughout each course. 

 

4. Major focus in the curriculum on ATI (Assessment Technologies Institute) products as 

assignments/practice assessments.  A number of students focus on reading ATI Review 

Modules rather than the textbook as they feel the need to score well on the ATI Content 

Mastery Exam at the end of each clinical course. The score on the ATI Content Mastery is 

20% of the students’ grade for each clinical course. As a result, those students who choose 

not to read the textbook as thoroughly as necessary may have a  somewhat limited 

knowledge base in clinical courses rather than having a more comprehensive understanding 

of physiological concepts of course content. 

 

5. TEAS V entrance scores below the norm in California Public Nursing Programs. Students who 

signed enrollment agreements after October 2013 must achieve a score of 45.8 in science 

and an overall score of 58.7 on the TEAS V prior to enrolling in the program. Program 

leadership has discussed the need to change the enrollment criteria including increasing 

TEAS V scores to reflect California norm in pre-licensure programs with the University of 

Phoenix Nursing Deans and faculty.  Research on TEAS score benchmarks and nursing 

program predictability of success was conducted by the University School of Nursing 

Administrative team.  It was determined that the increase in the benchmark would not yield 

an outcome change in student nursing program success. As a result, the TEAS V score 

remains the same.   
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STRATEGIES FOR IMPROVEMENT OF NCLEX SCORES IN RELATION TO IDENTIFIED FACTORS 

In February 2014 a strategic plan for improvement was submitted to Supervising Nursing Education 

Consultant, Janette Wackerly. Moderate progress has been made as a result of the strategic plan; 

however, there is more work to be done. The faculty and nursing program administration believe the 

following strategies—of which some are already in place—will help improve and sustain the required 

NCLEX pass rates. 

 Lack of student preparation for the rigors of a professional nursing program 

Enhanced Orientation 

The four hour orientation to the BSN program occurs immediately prior to the first nursing course and is 

now enhanced to more clearly address the requirements leading to success in the program. Emphasis is 

placed on the need for good time management to arrange time to study, to attend class as well as skills 

and physical assessment lab experiences, simulation hours, and clinical experiences in various facilities. 

Staff who are providing the orientation use a holistic approach encouraging the students to provide time 

for themselves and their families.  

Following completion of the prerequisite courses, curriculum in the introductory nursing course 

addresses and reinforces the need for good time management skills, writing skills, test-taking strategies, 

and critical thinking skills. The students are introduced to the RN Nursing Practice Act which defines the 

scope of practice for professional registered nurses. Discussion of the Nursing Practice Act continues in 

other courses throughout the curriculum.  

 Enhanced student support 

Faculty Advisors 

The University School of Nursing has determined that all students entering the first nursing course will 
be assigned to a Faculty Advisor and will be contacted at least once a quarter. The initial focus was on a 
tiered process where the focus was on students identified as “at risk” in the program.  It was found that 
many of these students declined to seek assistance from the faculty advisor.  Going forward, all students 
are now assigned a faculty advisor and will be required to make contact at least quarterly or more as 
needed based on their progress in the program.  If a need for individualized tutoring is identified for 
specific course content, Faculty Advisors will serve as a conduit for arranging tutoring opportunities with 
content experts. It is also important to note that faculty teaching the course in which the students are 
having difficulty will be an important part of decision making in what may help the students be more 
successful. 

Nursing Faculty Advisors will communicate with the student on a regular basis to offer support, 
encouragement, and availability of resources to facilitate performance improvement. Communication 
may be face-to-face, by email, or by phone. Nursing Faculty Advisors will use a holistic approach with 
the students by evaluating the student’s academic history, making referrals to support student needs, 
and proactively collaborating with the student to create goals for successful advancement through the 
program.  
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ATI Assessments and Assignments 

 
Faculty continue to encourage the use of ATI practice assessments and other ATI assignments in each 
clinical course for review. ATI practice assessments and other ATI assignments are often required and 
are graded in clinical courses; continued review will enhance student learning and retention. Emphasis 
will continue to be placed on focused reviews of assessment results by course didactic faculty and 
Faculty Advisors as they work closely with the students in the specific clinical courses.  
 

Lack of rigorous assessments such as weekly quizzes to substantively assess student learning in some 

clinical courses  

The Modesto campus faculty have begun integrating quizzes into some of the clinically based courses 

such as OB Nursing. The goal is to build test comfort as well as test stamina for the future graduates of 

the program. Further integration of quizzes and faculty-made tests are planned for the next version of 

the University of Phoenix LVN (LPN)-to-BSN curriculum based on the feedback and successes of the 

students in the Modesto program.  

Faculty Development 

Faculty Development workshops are offered once a month. To incentivize faculty to attend, we have 
started offering CE units for the workshops. The workshops support faculty growth in educating nursing 
students in the skill of transferring theory into practice and what that means in terms of safe, quality 
patient-centered care. Another major topic for faculty development incorporates skills in creating 
quizzes and tests using Bloom’s Taxonomy to assure a level of complexity in critical thinking skills and 
assessment of knowledge required for registered nursing students. 
 
Although test banks are available through textbook companies, faculty are aware that many of these 
test banks and case studies are available on the internet. As a result, it is imperative that faculty are 
given the tools to develop their own weekly quizzes or to be able to choose appropriate questions from 
other resources such as ATI to assess student learning. A specific workshop will be devoted to how to 
use test banks provided by ATI if faculty choose to do so. Faculty have the ability to select questions for 
quizzes according to the level of questions desired with special focus on application and analysis. It is 
essential for faculty to choose questions inclusive of content from the textbook and not just from the 
ATI Review Modules.  

Examples of workshops 

A large percentage of our faculty pool has not had formal instruction in principles of pedagogy and 
andragogy; rather they are expert practitioners in their fields of nursing practice with a desire to 
share their knowledge with future baccalaureate prepared registered nurses. The workshops 
support faculty growth in educating nursing students in the skill of transferring theory into practice 
and what that means in terms of safe, quality patient care.  Examples include: 

 Nursing Education in Today’s World   

 Characteristics of Effective Teachers,  

 Bloom’s Taxonomy in Writing Objectives and Related Test Questions  

 Integration of QSEN competencies and AACN Baccalaureate Essentials in the Curriculum 

 Principles of Adult Learning, 

 Teaching Students in the Classroom and Clinical Setting  
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 Evaluating Students in the Clinical Setting, 

 Managing Conflict 

 Legal and Ethical Issues in Nursing Education 
 

The University has a new Dean of Faculty who is currently working on a faculty development plan 
for all nursing faculty.  Some courses will be created and available in the on-line environment so 
faculty can take the courses when they are available.  One such topic will be “Teaching by 
Concepts” with other topics slated to follow. 
 

Transference of Theory to Practice 

Faculty development will promote an emphasis for both clinical and didactic faculty to maintain special 
focus on transfer of theory to practice with a move towards teaching by concepts rather than individual 
disease entities. Communication between didactic and clinical faculty for specific clinical courses has 
increased with the expectation that clinical faculty are fully aware of what is being taught in the 
classroom. As new didactic and clinical faculty are hired, faculty development meetings will be held 
more consistently. The current University of Phoenix faculty development plan consists of providing 
professional development workshops on a monthly basis.  Nursing will provide workshops every other 
month specific to the LVN to BSN program. 

  Focus on use of ATI Learning Systems  

The present curriculum (version 3) uses ATI products extensively in clinical courses. ATI is a fine 
supplement and tool to enhance student learning; however, concern has been expressed by faculty that 
some ATI assignments are time consuming and leave less than adequate time for reading the textbook 
and studying for quizzes. A committee within the School of Nursing is presently reviewing the use of ATI 
products to determine the level of effectiveness and the extent to which it should be used within the 
curriculum.  

Additional Strategies to Improve NCLEX-RN Scores 
 

NCLEX and Hurst Review 

The University of Phoenix continues to subsidize the Hurst NCLEX Review for students. Not all students 

have participated in this opportunity; however, for those who have taken the Hurst NCLEX Review, a 

significant number of students have passed the NCLEX-RN. 

 

NCLEX-RN Pass Rates With and Without a Hurst NCLEX Review 

January 2014—June 2014 

 

 Students Passed NCLEX Failed NCLEX 

Hurst Review taken 

 

21 17 (81%) 4(19%) 

Hurst Review not 

taken 

8 5(62.5%) 3(37.5%) 
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NCLEX-RN Pass Rates With and Without a Hurst NCLEX Review 

July 2014—June 2015 

 

 Students Passed NCLEX Failed NCLEX 

Hurst Review taken 

 

22 14 (64%) 7 (32%) 

Hurst Review not taken 

 

9 3 (33)% 6 (67%) 

   

 

NCLEX-RN Pass Rates With and Without a Hurst NCLEX Review 

July 2015—June 2016 

 

 

 Students Passed NCLEX Failed NCLEX 

Hurst Review taken 

 

28 22(79%) 6(21%) 

Hurst Review not taken 

 

               7 3(43%) 4(52%) 

   

 

The Hurst NCLEX Review was initially given during the final course or at the end of the program. It is 

now given between the next to the last course and the last course. The different placement of this 

3-day review course has been received positively by the students. All students have attended the 

review course over the last three cohorts.      

 

Faculty 

The program values didactic and clinical faculty and strives to assist faculty in achieving the goal of 

student success.  The maximum campus teaching faculty ratio is one faculty to 20 students per 

course, with an average class size of 16-17 students. Clinical instructor ratio is one instructor to a 

maximum of 10 students unless the agency policy requests otherwise. Associate faculty are masters 

or doctoral prepared and are practicing in their field of nursing. They are part time and are 

invaluable in facilitating nursing courses throughout the curriculum. Full time faculty work with 

didactic associate classroom faculty and clinical faculty to bridge the gap in applying concepts of 

theory to clinical nursing practice. 

The program maintains a cadre of faculty from varied areas of expertise to fulfill the content areas 

required by the Board of Registered Nursing as well as the remaining baccalaureate nursing 

courses. Currently, the LVN/BSN program is seeking a full time faculty member for pediatric 

nursing. Finding qualified faculty for pediatrics has been challenging. Presently, the program has 

three fulltime faculty—Psychiatric/Mental Health Nursing, Medical/Surgical Nursing, and Maternity 

Nursing. The Maternity Nursing full time faculty is assuming the role of Program Director/Program 
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Manager but will remain the maternity content expert until a new fulltime faculty for maternity is 

hired. 

The program has increased the number of clinical faculty (assistant instructors) who are qualified to 

teach in the clinical setting. More rigorous recruitment of qualified associate and clinical faculty is 

being addressed through more extensive networking and advertisement in order to fully staff all 

courses year round. Currently, faculty teach multiple courses throughout the year. 

 Faculty and Clinical Instructors Performance  

Teaching faculty members are evaluated annually by the Lead Faculty Area Chair (LFAC). The LFAC serves 

as a faculty expert who can critically evaluate the teaching faculty’s skills and knowledge in the content 

area. The process of evaluation is known as a Classroom Performance Review (CPR).  Clinical instructors 

are evaluated by the Program Director, Assistant Director or full-time faculty. Reviews of clinical 

instructors and clinical sites are completed annually. Students complete evaluations of clinical 

instructors and clinical sites through the Typhon system. Faculty and facility evaluations are reviewed 

quarterly by the Program Director or Assistant Director.  

 

Student Resources 

Simulation Center 

The Simulation Center features high-fidelity simulators including Sim-Man 3G and Gaumard’s high-

fidelity birthing simulator, Noelle. The Center features a fully-equipped Nursing Unit with a control 

room that promotes direct, one-way visibility for faculty. High-tech audio/visual equipment is 

available to provide video playback for learners in the media debriefing room. The student’s 

experience immersive learning and practice using scenarios in medical/surgical/geriatric, maternity 

and pediatric nursing. The medical/surgical simulation scenarios incorporate psychiatric/mental 

health concepts presently; however, scenarios for psychiatric/mental health nursing are in the 

process of being developed by the School of Nursing for use in the future.  

Skills Laboratory 

Adult, child and infant manikins are available to students for learning and demonstrating 

competency in clinical and critical thinking skills. Skills labs are held for pharmacology, review of 

fundamentals, and physical assessment skills practice and evaluation by faculty throughout the 

curriculum. Additional skills labs are held on days when other labs are not scheduled for students 

who want to practice. The program manager of the simulation and skills lab is a BSN who has 

extensive experience in medical/surgical, ICU, and ED nursing. He is available to students daily. 

University Library 

The University’s Virtual Library serves the academic research need of students, faculty, staff and 

alumni. The library is home to extensive digital library databases providing research and reference 

services to all University of Phoenix constituents regardless of location or schedules. To 

accommodate the busy lives of students and faculty, the University offers library services online 24 
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hours a day. A collaborative process with the School of Nursing is used to review and evaluate 

nursing materials, texts, and electronic services annually. 

The University Library houses web-based information resources which allow the most efficient 

distribution of resources to distance and onsite learners. Requests for additions to the library’s 

collection are routed to the Librarian through the Dean’s office.  All resources considered for 

purchase are presented to deans, faculty chairs, and faculty for review and discussion. 

The following resources provide access to current and peer-reviewed publications focusing on 

nursing and health care related topics. 

 CINAHL (Cumulative Index to Nursing and Allied Health Literature) is a 
comprehensive index of published literature in the nursing field 

 MEDLINE is a comprehensive source for authoritative information on medicine, 
nursing, dentistry, the health care system, pre-clinical sciences, and much more. 
Created by the National Library of Medicine, MEDLINE uses MeSH (Medical Subject 
Headings) indexing to search citations from over 4,800 current biomedical journals 

 Clin-eguide provides evidence-based treatment recommendations for frequent and 
high cost problems occurring in primary care, inpatient, and emergency 
department settings. Clin-eguide integrates diagnosis and treatment guideline, 
disease monographs from the 5-Minute Consult Database, and pharmaceutical 
information. 

 Journal@Ovid provides full-text access to leading journals of nursing and medicine 
from Lippincott, Williams, and Wilkins 

 SAGE Full-Text Collection is a suite of over 200 peer-reviewed journals from Sage; 
publications include Nursing and Health Sciences 

 SAGE eReference provides an authoritative collection of 70 full-text encyclopedias 

 Elsevier offers over 200 scholarly journals from Elsevier Science, a leading academic 
publisher.  This collection of Elsevier Science titles includes full-text journals 
focused on nursing and health care. 

 ProQuest Dissertations is a collection of over two million dissertations and theses 
from universities throughout the United States and Canada. Over 35,000 
dissertations and theses focused on nursing and health care are included. 

 Multimedia in Nursing provides videos for an extensive array of topics in nursing 

 Primal Pictures Anatomy provides information and three dimensional pictures and 
dissections of the human body. 

 Joanna Briggs Institute provides over 4000 documents regarding ethics and 
evidence-based practice as well as other pertinent topics. 

 ProQuest Health and Medicine provides extensive articles and documents 
regarding nursing and health care 

 Natural Medicine Comprehensive Database is an up-to-date database with clinical 
data on natural medicine, dietary supplements and herbal medicines. 

 BoardVitals provides a multitude of NCLEX questions in all fields of nursing 

 Up-to-Date is a data base dedicated to synthesizing knowledge for clinicians and 
patients 
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There are many other resources in the University of Phoenix library to which students have access 

as a student and for life after graduation. 

The eBook collection is outstanding and is available for students to search, browse, and read. The 

collection contains texts covering almost all professional areas offered by the University including 

nursing, education, management, business, technology, and health sciences. Students have the 

option to view and download an entire text or individual chapters for research, professional 

development, and required course readings. Students have access to all titles, not only those 

required for a particular class, and may search, highlight and annotate the text files. The Collection 

supplements the resources provided by the University Library and will continue to expand as new 

course offerings and texts are added to the University’s programs. 

Center for Writing Excellence 

The Center for Writing Excellence (CWE) is a resource for all University of Phoenix students, faculty, 

and staff. The CWE is available from eCampus and is comprised of five main sections: WritePoint® 

Powered by Grammarly®, Turnitin Plagiarism Checker, Get Live Assistance, Writing Help on Phoenix 

Connect, and Tutorials and Guides. These are all resources to help develop written communication 

skills. 

 WritePoint is an innovative service that uses automation to provide students with 
immediate feedback on grammar, punctuation, and word usage, and some style issues. 
WritePoint is programmed to provide college-level evaluation by system flagging errors and 
inserting instructional feedback into the text of the submitted paper. 

 Tutor Review is a section within the CWE that provides students the opportunity to have 
highly trained UOPX faculty members review their papers and provide feedback that is 
more extensive. The service generally takes about 72 hours to return papers from time of 
submission. RiverPoint Generator is also available to assist in setting up APA formatted 
papers including citations and references. 

 Turnitin is a plagiarism-prevention origination tool provided to UOPX by an outside vendor; 
students and faculty may use this service at any time through the “Submit a Paper” section. 
A report will be ready to view in approximately 20 minutes after a search of the Gale 
Powersearch periodical database and the Internet. 
 

Center for Mathematics Excellence 

The Center for Mathematics Excellence (CME) aims to improve student quantitative skills and 

achievement in college level courses. Available through eCampus, the Center for Mathematics 

Excellence supports students in mathematics, statistics, and other quantitatively based courses. 

Nursing students are guided to CME for the statistics tutorial. Additionally, students are directed to 

Dosage Calculation 2.0 ATI tutorials to support learning dosage computations.   

University Technical Support 

The UOPX Informational Technology organization provides Campus Support, Desktop Operations, 

and campus implementations. The Student and Faculty Help Desk is available by phone 24 hours a 

day year round. 
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eCampus/New Classroom 

University of Phoenix has created, and is currently providing, virtual student materials through a 

customized student/faculty portal called eCampus. Students use this portal to access and download 

e-texts, simulations, and full-text electronic reserve articles from the University Library, as well as 

multimedia files and other support materials.  All course materials are made available in digital 

form in the New Classroom via the eCampus portal. In addition to the syllabi itself, course 

assignments that are listed in the syllabi may include digital components that can be reached 

directly from the syllabus via a click of a mouse. Students upload their completed assignments into 

New Classroom; faculty download them for grading and then return them to students within           

e-campus. Within the coming year, the university will begin to use the Blackboard Ultra Learning 

system rather than New Classroom as a learning platform.  

Program Level Support and Resources 

Virtual learning experiences acquired through third-party vendors are used in the nursing 

curriculum to promote hands-on-learning. Curriculum is supported by case studies and other 

publisher learning tools.  

Immersive simulations are held in the simulation lab. In addition, opportunities are provided for 

skills practice, administration of medications, equipment functioning, and other task training.  

Specific courses use the lab for skills required in pharmacology, physical assessment, and all clinical 

courses. 

The LVN/BSN program incorporates and supports individualized student progression and 

remediation through the predictor testing platform. This platform uses content mastery exams and 

comprehensive exams as predictors of student success on the NCLEX-RN®. Currently, the LVN/BSN 

program uses the ATI Nursing Education products to enhance student learning and as preparation 

for the ultimate exam, the NCLEX-RN®. 

Local campus technology specialists are available to interact with students on a daily basis via the 

Students Resource Center, through emails or individual phone calls to resolve technology issues. 

The same level of technology support is available to faculty. 

The University of Phoenix strives to offer a sound educational experience for the LVN/BSN students. The 
Mission and Vision of the University and College of Nursing in tandem with the enhanced rigorous 
curriculum supports the School of Nursing’s goal to provide for and instill in each student 
professionalism, advocacy, collaboration, lifelong learning, and caring.    

Conclusion 

Program Strengths    

The LVN-to-BSN program at the University of Phoenix, Sacramento Valley Campus/ Modesto Learning 
Center provides an opportunity for Licensed Vocational Nurses to pursue their Baccalaureate of Science 
in Nursing Degree in a geographical area in which no other similar program is available.  With a national 
focus on increasing the number of BSN-prepared nurses, the program assists in meeting this objective.    
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As the need arises, the University of Phoenix has the ability to revise and introduce new curriculum. 
Curriculum is written by nursing faculty (subject matter experts) in concert with the School of Nursing 
Dean’s office and experts in instructional design. Curriculum includes the most current professional 
nursing theory and practice concepts endorsed by the American Association of Colleges of Nursing and 
the Commission of Collegiate Nursing Education. Integration of QSEN competencies into the curriculum 
has been included in all Version 3 courses. The continuing evaluation and enhancement of the current 
curriculum is an example of programmatic and student needs being addressed promptly.   

The School of Nursing is developing Version 4 for the LVN/BSN program. An additional ten week 
medical/surgical geriatric course is being added to the curriculum. Courses are being revised to include 
the most current information in nursing practice. Further changes from Version 3 to Version 4 are to be 
announced in the near future. 

Faculty are current practitioners in their fields of nursing and are dedicated to the advancement of 
nursing education to the BSN level. They meet the California Board of Registered Nursing requirements 
as well as those of the School of Nursing and the University. Clinical faculty are primarily baccalaureate 
prepared; there are three with a master’s degree. 

The University of Phoenix and the School of Nursing are committed to providing resources to enhance 
student learning.  The resources available include:    

1. Virtual anatomy and physiology and microbiology laboratory experiences superior to those available 
in real life laboratories.    

2. Lifetime access to an extensive electronic library    

3. Access to NCLEX-style questions through the BoardVitals and ATI programs  

4. The Center for Writing Excellence and Center for Mathematics Excellence as addressed earlier in this 
report  

5. A medium and high fidelity simulation laboratory as well as an up-to-date clinical skills lab that 
provides opportunities for clinical skill practice as well as immersive simulation to enhance assessment 
and clinical decision making skills. A dedicated skilled Registered Nurse assists in running the simulation 
scenarios and maintains both labs.    

6. Tutoring by experienced faculty available in test-taking strategies and clinical specialties.     

7. ATI materials for assessment, study, and remediation continue in Version 3 of the curriculum. These 
resources support the curriculum taught in the classroom and have been beneficial to student success.  

9. University paid NCLEX Hurst Review sessions are held on campus for each graduating cohort. Data 
discussed in this report demonstrate the positive effects on NCLEX pass rates.   

10. The program has strong clinical sites available for student experiences.    
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11. The Student Advisory Council meets quarterly.  Students chosen by their classmates attend and are 
responsible for bringing suggestions and concerns to the council for discussion and disseminating 
information to their classmates after the meetings. Student attendance at council meetings is 
inconsistent; however the Advisory council has strengthened the relationship between students and 
faculty and has demonstrated to students their comments are heard and valued. Information about the 
Student Advisory Council meetings and the importance of representatives are now included in class 
visits made by Program Director.  

12. The Community Advisory Council has strengthened ties between the nursing program and 
community nursing leaders. The committee meets twice a year.  

14. Omicron Delta is the chapter of Sigma Theta Tau for the University of Phoenix. The Sacramento 
Valley Campus/ Modesto Learning Center is proud to acknowledge membership of many of our BSN and 
MSN students and graduates.    

15. The Bachelor of Science in Nursing and Master of Science in Nursing programs are accredited by the 
Commission on Collegiate Nursing Education (CCNE). The programs were reaffirmed by CCNE in 2010 
with a ten-year approval without recommendations.  

Summary 

The University’s faculty and staff are dedicated to continuously improving the LVN to BSN program at 

the Modesto Learning Center and providing the resources that faculty and students need in order to 

increase the NCLEX pass rates. Collaborative efforts to increase student support will continue along with 

the abovementioned program improvements.  

These efforts have already resulted in an increase in the NCLEX-RN pass rate for the 2015/2016 BRN 

year. The strategies implemented and discussed in this report should result in a high quality nursing 

program and also result in a sustainable NCLEX pass rate that meet the BRN standards.  
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AGENDA ITEM:  7.2.5  
DATE:  October 6, 2016 

 
ACTION REQUESTED: Vote On Whether To Recommend Continuation of Approval for 

Fresno City College Associate Degree Nursing Program 
 
REQUESTED BY:  Shelley Ward, MPH, RN, NEC  
 
BACKGROUND:  Stephanie R. Robinson, RN, MHA is the Program Director.                                
 
The program has been in a defer action to continue approval status per Board action on February 
5, 2015, related to non-compliance with CCR Section 1431 Licensing Examination Pass Rate 
Standard.  CCR Section 1431 states in part that, “The nursing program shall maintain a minimum 
pass rate of seventy-five percent (75%) for first time licensing examination candidates”. 
NCLEX- RN examination pass rates for first time candidates were below 75% in academic years 
2013-14, and 2014-15 (see table below).  
 
Progress reports to address the findings were submitted by the program as requested by the 
Nursing Education Consultant, and were previously provided to the ELC Committee.  An interim 
visit to the nursing program was conducted on 10/27/15.  The most recent progress report dated 
9/1/16 is attached.   
 
The 9/1/16 progress report identifies strategies that faculty implemented that are considered to 
have improved the annual pass rate for academic year 2015-16, now at 76.02% for first-time 
candidates, which is above the 75% requirement.   
 
NCLEX Pass Rates First Time Candidates - Fresno City College A.D.N. Program 
July- June 2008-2016 Taken Passed Annual Rate 

2008-2008 268 205 76.49% 
2009-2010 308 240 77.92% 
2010-2011 323 262 81.11% 
2011-2012 230 190 82.61% 
2012-2013 341 266 78.01% 
2013-2014 354 233 65.82% 
2014-2015 367 247 67.30% 
2015-2016 221 168 76.02% 

 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Shelley Ward, MPH, RN  
     Nursing Education Consultant 



 

 

The following information is an update on the implementation of the previously submitted action plan 
and any new changes the faculty has planned or will be adopting.  

The overall performance of the RN program showed a positive performance for the 1st Quarter the 3rd 
Quarter, the 2nd Quarter and 4th Quarter showed a less favorable performance in the NCLEX-RN pass 
rate.   

Fresno City College RN Program 

1st Quarter     

(7/01/2015 to 9/30/2015): 81.32% 

2nd Quarter     

(10/01/2015 to 12/31/2015):66.67% 

3rd Quarter      

(1/1/2016 to 3/31/2016):    84.38% 

4th Quarter     

(4/1/2016 to 6/30/2016):    54.17% 

 

The newest efforts to improve the program are as follows:   

1. The RN Program offered a $50 discount to graduate nursing students at the end of May 2016.  If 
the graduate choose to take the HURST Review or the Kaplan NCLEX-RN Review course after 
graduating from the spring of 2016 semester, a $50 discount was applied.  

2. A fulltime Simulation Technician was hired on July 5, 2016, Monday through Friday of the week. 
3. The Multi-Criteria Screening process was approved by the California Community College State 

Chancellor’s office in the spring of 2016.  Full implementation will occur in January 2017 for 
applicants entering into the fall 2017 semester.  



The table below represents the NCLEX-RN pass rates by the type of student in the program with 
59.38% pass rate for LVN to RN Students, 80.33% for the Generic/Traditional Student, and 
33.33% for Transfers.  The full calendar year of July 1, 2015 through June 30, 2016 
demonstrated a 76.02% pass rate.  In a retrospective review our assessments of our LVN to RN 
cohorts and Transfers have made a significant negative impact upon our nursing program’s 
performance.   

Fresno City College  RN Program                                                                              
July 1, 2015 through June 30, 2016   (Full Year) 

  Column Labels 

  

  

Row Labels Fail Pass 
Grand 
Total 

1st Time 
Fail 

Percentage 

Overall 

1st Time 
Pass 

Percentage 

  A-First 
Attempt 

A-First 
Attempt       

LVN/RN 13 19 32 40.63% 59.38% 

Generic/Traditional 36 147 183 19.67% 80.33% 

Transfer 4 2 6 66.67% 33.33% 

Grand Total 53 168 221 23.98% 76.02% 

 

There have been a series of actions to allow for the program to improve upon the pass rates by the 
following: 

1. All Pre-enrollments are based upon Policy and Procedures with a required TEAS V Assessment 
score of 62%.  The generic students were required to have a TEAS V Assessment score back in 
the fall 2008.  The latest policy change was initiated for all LVN to RN students to have the TEAS 
V upon entry into the program in the fall of 2014.  All general education, pre-requisites, and the 
LVN license are to be completed prior to the lottery selection of the applicant. 

2. Student Success Strategies include the Student Assessment Referral Program, Medication Math 
support, tutoring from library staff, and tutoring by part-time nursing faculty who are available 
early morning, evening and weekend hours.  This support has been in place since fall 2012 with 
the assistance of grant funding.   

3. Starting in the fall of 2015, the Failure Policy was changed to reflect the following:  If a student 
earns two failing grades in any of the required nursing courses the student will be removed from 
Fresno City College’s Nursing program and will not be allowed reentry as a nursing student in 



this nursing program.  Failing a lecture and clinical component together would count as one 
failure. 

4. A seminar was provided from ATI Nursing Education related to Test Taking Strategies with the 
3rd Semester and 4th semester nursing students in the spring 2015. This seminar is 
supplemental instruction to help nursing students to pass the NCLEX-RN examination. Grant 
funding was used to off-set any cost to the student and over 200 students attended.   

CONCLUSIONS 

Fresno City College’s RN program has taken the following steps to ensure compliance with the 
following areas having success: 

1. The failure policy implemented in the fall 2015 has increased attrition by 
approximately 5%, but should also increase the number of nursing students who are 
prepared to pass the NCLEX-RN exam. 

2. ATI Content Mastery Examinations, the RN Comprehensive Predictor and the 
National Council of State Boards of Nursing yearly reports were analyzed to evaluate the 
adjusted group score from year to year.  Each semester faculty reviewed areas which 
had low scores from the previous year to assist in improved instruction and Student 
Learning Outcomes.   

3. Instructors compared individual test categories by topic from course work to the 
ATI and HESI Examinations assigned for validity of student learning outcomes of course 
objectives.   

4. A minor curriculum change occurred for the Transition Courses (RN 101 Theory 
Transition Course and RN 102 Transition Skills Lab) to extend the length of the courses 
from 6 weeks to 10 weeks to allow an increased period of instruction for student 
comprehension of course content.  Transition classes will be offered in the summer of 
each year starting in 2016.   

5. Additional highly recommended courses were created for the LVN to RN student 
starting in the fall 2015.  RN-205 Theory and RN-206 Skills for the LVN to RN are 
Maternity/Pediatric courses with 18 lecture hours (9 LHE Pediatrics and 9 LHE Maternity 
Nursing) and 36 hours simulation. Simulation will occur for pre-, intra-, and post-partum, 
as well as for a pediatric developmental assessment and common pediatric illness 
simulation. 

Sincerely yours, 

Stephanie R. Robinson, Director of Nursing 

BRN Received 9/1/16 
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Agenda Item Summary 

 
           AGENDA ITEM: 7.2.6 

                                                                                                                 DATE: October 6, 2016           
 
ACTION REQUESTED:  Vote on Whether to Recommend Continuation of Approval for  
 San Joaquin Delta College Associate Degree Nursing Program      
 
REQUESTED BY:   Katie Daugherty, Nursing Education Consultant  
 
BACKGROUND:   Lisa Lucchesi, MSN, RN has served as the program director since January 
2014. Ms. Lucchesi began teaching full time in the SJDC RN program in 2002 and has been full time 
since 2008. Ms. Lucchesi reports to the division Dean, Ms. Kay, MSN, RN, also a former program 
director. San Joaquin Delta College holds WASC accreditation and ACEN national nursing 
accreditation through 2018. San Joaquin Delta College is located in the Stockton area and graduated its 
first AD cohort in 1965. Total program enrollment was ~193 at the time of the visit. Typically the 
program admits 40 students twice a year and has retention rates ranging from 91-93%. The 2015-2016 
NCLEC annual pass rate is at 93.06% (67/72) for first time testers. The program enjoys an excellent 
reputation among employers in the region.  
 
A continuing approval visit was conducted by K. Daugherty, NEC and J. Wackerly, SNEC on May 9-
11, 2016. Since the last continuing approval visit the program has established and maintained sufficient 
resources including physical space, faculty, technology/support services and clinical placements for the 
existing enrollment pattern and potential program expansion as additional grant funding opportunities 
become available. One area of non-compliance was identified related to CCR 1425 and 1425.1 Faculty 
and geriatric faculty approval. Two recommendations related to 1424 (d) Administration/Resources and 
CCR 1426 (d) Curriculum were made as specified in the attached Consultant Visit Report and Report of 
Findings documents. Following the visit, SJDC took immediate action and has provided sufficient 
evidence correcting the area of non-compliance as included in the school’s written response addressing 
correction of the non-compliance and the recommendations as attached.  
 
School representatives are in attendance today for two purposes; first for presentation of the continuing 
approval visit matter and second to seek Board approval for a major curriculum change to increase 
program enrollment for a two semesters duration (Spring 2017 and Fall 2017) as a result of receiving 
special grant funding to support LVN to RN educational preparation/upgrade of LVNs working in three 
correctional facilities in Ione, Stockton, and the Tracy areas of the state. More detail regarding the 
increase enrollment approval request is described in the major curriculum change meeting materials.   
 
NEXT STEPS:    Place on Board agenda. 
 
PERSON TO CONTACT:   Katie Daugherty, MN, RN   

Nursing Education Consultant  
                                                             (916) 574-7685 



























































BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.1    
DATE:  October 6, 2016 

ACTION REQUESTED: Vote on Whether to Recommend Approval of Major Curriculum 
Revision for Azusa Pacific University (APU) Baccalaureate 
Degree Nursing Program (curriculum, enrollment increase) 

  
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant. 

 
BACKGROUND:              Renee Pozza, PhD, RN, CNS, FNP, Associate Dean, Director  
School of Nursing at the Azusa Pacific University (APU), was appointed on 11-1-2007.  
                            
Azusa Pacific University (APU) and its School of Nursing (SON) is a private, non-profit faith 
based University, fully accredited by the Western Association of Schools and Colleges (WASC) 
and the Commission on Collegiate  Nursing Education (CCNE). The School of Nursing began 
offering the traditional Bachelor of Science in Nursing (BSN) program in 1975 and currently 
offers programs leading to the BSN for traditional undergraduate students, RN-BSN for licensed 
RNs, LVN-BSN for licensed LVNs, and (Two Plus Two) for transfer students. 
 
The APU, BSN programs enroll approximately 240 students per year. The Azusa campus enrolls 
100 traditional undergraduate students per year and the RN to BSN program admits 
approximately 60 students per year. Both the LVN to BSN program at the Monrovia campus and 
the Two Plus Two program at the High Desert Regional Center (HDRC) admit 20 students per 
semester, totaling 60 students per year (20 students per Fall, Spring, and Summer semesters). 
However, this pattern can vary when students drop out of their cohorts because of illness, 
pregnancy, and so forth and join another cohort. 
 
The program is seeking to increase enrollment of 2+2 Transfer student program from 20 to 30 
students per cohort, totaling 90 students per year (30 students per Fall, Spring, and Summer 
semesters) at the High Desert Regional Center (HDRC) and an  addition of a new cohort of 20 
LVN-BSN students, totaling 60 students per year (20 students per Fall, Spring, and Summer 
semesters) at the Inland Empire Regional Campus (IERC), to meet the demands of the 
applications they receive for this program. Currently, there are only 16 accredited LVN to BSN 
schools in California. This request to expand and start a cohort at the IERC will meet the 
demands from LVNs, community agency partners, and community colleges. 
 
The High Desert Regional Campus (HDRC) in Victorville, CA began offering the Two Plus Two 
BSN program in 2010. This building has 36,000 sq. ft. of developed space with room for 
expansion since there is additional undeveloped space.  To provide additional simulation and 
skills lab space, additional SMART classrooms and a student lounge, the SON is working with 
an architect to design a building on this space. Program will seek BRN approval after 
construction of the newly developed space and labs completed. Currently, there are 10 



classrooms, the largest of which seats 53, a fully equipped skills lab, a two-room high-fidelity 
simulation center, six nursing faculty offices, adjunct faculty workspace, two lounges and other 
common space. The HDRC has six cohorts, for a total enrollment of 126 Two Plus Two nursing 
students. Every semester (Fall, Spring, Summer), the cohort size will increase by 10 students, 
making the total count for a cohort, 30 students instead of 20 students. A total of 90 students will 
be admitted each year. The total number will increase from 126 students per year (based on 6 
cohorts) to a total of 180 students per year .The HDRC currently has five Face to Face RN to 
BSN students. The RN to BSN Online program has a total of 50 students. 
 
APU acquired a new 55,000 sq. ft. building to house the Inland Empire Regional Center (IERC) 
programs in San Bernardino in 2013.The LVN to BSN students will have access to this BRN 
approved facility which has 22 classrooms, including a large auditorium which seats 300; a large 
skills lab with eight fully functioning beds, a four room simulation center with two control rooms 
allowing four simulations at once; and 13 nursing faculty offices.  The IERC has a computer lab 
or carts of laptop computers that can turn any classroom into a computer lab. The university has 
approved and hired a full time LVN to BSN IERC director.  The hiring and recruitment process 
is still in progress to find 4 FTE full-time nursing faculty members, 4 FTE adjunct faculty 
members, a staff level program manager position at the IERC, and additional faculty at the 
HDRC. The HDRC recently hired one FTE full-time instructor. In addition to the program 
faculty and staff resources, a faculty simulation coordinator provides 50% of his time to the 
IERC and the HDRC.  Another faculty simulation coordinator will be hired to provide additional 
time to support both the IERC and HDRC. Two full time faculty provide support as Skills 
coordinators at the IERC and HDRC. The simulation technician at both the IERC and HDRC 
support the simulation needs of the students and program. A full time skills lab coordinator is 
also available for skills lab practice hours.   
 
A total of 194 ELM, MSN, and RN-BSN students attend classes at the IERC. Both of the labs at 
the IERC and HDRC have been previously approved by the BRN.  
The attached executive summary demonstrates that the increased resources (fiscal, physical, 
academic support, and faculty members) allocated to these programs are sufficient to enable the 
programs to fulfill its mission, goals, and expected outcomes. The increase in enrollment will not 
impact the existing students .The existing classroom, lab space and equipment have been 
expanded to allow for this increase in enrollment. 
 
Curriculum Revision: 
The following curriculum revisions were made in response to undergraduate level faculty and 
student feedback, recommendations from the School of Nursing Curriculum Committee, the 
APU General Education Committee and the Office of the Provost. The anticipated 
implementation date will be Spring 2017. 
 
1. Revision of General Education units Requirements: 

The program is requesting a curriculum revision to the Traditional BSN, LVN-to-BSN, and 
High Desert Two plus Two BSN curriculum. These programs are part of the undergraduate 
department at Azusa Pacific University.  
 



The proposed curriculum revisions were made to meet the University general education 
requirements. The revision will allow 18 units of general education credit for the following 
six nursing courses. 
• UNRS 299: Statistics in Healthcare and Nursing,  
• UNRS 306: Writing 2, Theoretical Frameworks in Nursing,  
• UNRS 382: Community Health Nursing, 
•  UNRS 383 or 384: International or Urban/Rural Health Nursing, 
•  UNRS 412: Clinical Residency,  
• UNRS 496: Writing 3, Ethics and Issues in Health Care. 

This allows for a total reduction of 18 units of general education requirements for graduation 
in all three nursing programs, thereby reducing the total units for students to graduate from 
134-140 units to 120-128 units.   
 
The range of total units to graduate is varied for each program due to differences in general 
education requirements between the programs. Content in these existing courses has been 
strengthened to meet the GE category standards while the nursing content remains 
unchanged. There will be no substantive changes to the program philosophy and goals, 
program objectives, conceptual framework, course objectives and descriptions with this 
curriculum revision (Refer to program-specific EDP 05 and EDP 06).    
 
2. Re-designation/ Reduction  of Medical –Surgical and Geriatric courses: 

The program is requesting to change the medical/surgical designation of the following 
courses (12 units total) that were previously listed in the medical/surgical category to “other 
nursing requirements.”: 
• UNRS 113: Pharmacology (2 units); 
• UNRS 220: Health Assessment (3 units 
• UNRS 367: Pathophysiology (3 units); 
• UNRS 403: Leadership and Management in Professional Practice (2 units); and  
• UNRS 412: Clinical Residency (2 units).  

This will reduce the medical/surgical/geriatrics requirement from 39 units to 27 units.  Re-
designating UNRS 306: Writing 2, Theoretical Frameworks in Nursing (3 units) to the GE 
category will further reduce the medical/surgical/geriatrics requirement to 24 units.  
 
3. Course Content Modification: 

Program has identified the common threads and made modification to incorporate them in 
courses of all three programs in the required content areas. (Please refer to the Required 
Curriculum Content- EDP-P06) 
 
4. Changes in the course Name and Number: 



• Communication: ENGL 101 or 110: Freshman Writing Seminar or College 
Composition course name was changed to WRIT 110: Writing 1. Content and units are 
unchanged. 

• Basic Sciences: CHEM 111: Organic Chemistry for Health Sciences (2 units), CHEM 
112: Biochemistry for the Health Sciences (1 unit), and CHEM 114: Laboratory for 
Health Sciences (1 unit) are combined into one course for nursing CHEM 123: General, 
Organic, and Biological Chemistry for the Health Sciences (4 units). 

In summary, the review of the attached documents, expansion plan, hiring recruitment in 
progress, and sufficient resources in place are evidence to support approval of the requested 
increased enrollment pattern as described in the attached materials.  The NCLEX pass rates 
range from 80.26% 2011-2012 to 82.23% 2015-2016. Enclosed are the updated Content 
Required for Licensure (EDP-P06) and Total Curriculum Plan (EDP-P05) forms submitted to 
reflect the above changes.  
 
NEXT STEPS:     Place on Board agenda.   

PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
Nursing Education Consultant 
(909) 599-8720     



 
 
September 6, 2016 
 
Badrieh Caraway, RN, MSN 
Nurse Consultant 
Board of Registered Nursing 
1625 N. Market Blvd. Ste N 217 
Sacramento, CA 95834-1924 
 
Dear Badrieh, 
 
Azusa Pacific University School of Nursing is requesting a curriculum revision to the Traditional 
BSN, LVN-to-BSN, and High Desert Two Plus Two BSN curriculum. These programs are part 
of the undergraduate department at Azusa Pacific University.  
 
There will be no substantive changes to our program philosophy and goals, program objectives, 
conceptual framework, course objectives and descriptions with this curriculum revision (Refer to 
program-specific EDP 05 and EDP 06).    
 
The following is a summary of the proposed curriculum revisions which we made due to the 
general education (GE) revisions at the university. 
 
This major curriculum revision will allow for GE credit for six of our nursing courses thereby 
reducing the total units to graduate from 134-140 units to 120-128 units. The range of total units 
to graduate is due to differences in general education requirements between the programs. 
Content in these existing courses has been strengthened to meet the GE category standards while 
the nursing content remains unchanged. The following courses (18 units) meet the new GE 
requirements: 

1) UNRS 299: Statistics in Healthcare and Nursing (added to GE; 3 units- unchanged from 
current curriculum) 

2) UNRS 306: Writing 2, Theoretical Frameworks in Nursing (added to GE; 3 units- 
unchanged from current curriculum) 

3) UNRS 382: Community Health Nursing (added to GE; 3 units- unchanged from current 
curriculum) 

4) UNRS 383 or 384: International or Urban/Rural Health Nursing (added to GE; 3 units- 
unchanged from current curriculum) 

5) UNRS 412: Clinical Residency (added to GE; 2 units- unchanged from current 
curriculum) 

6) UNRS 496: Writing 3, Ethics and Issues in Health Care (added to GE; 4 units- unchanged 
from current curriculum) 

This allows for a total reduction of 18 units of general education requirements for graduation in 
all three programs. Timeline for implementation is January 2017. 
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Additionally, we are requesting to change the medical/surgical designation of the following 
courses (12 units total) that were previously listed in the medical/surgical category to “other 
nursing requirements.” This will reduce the medical/surgical/geriatrics requirement from 39 units 
to 27 units.  Re-designating UNRS 306: Writing 2, Theoretical Frameworks in Nursing (3 units) 
to the GE category will further reduce the medical/surgical/geriatrics requirement to 24 units.  

1) UNRS 113: Pharmacology (2 units); 

2) UNRS 220: Health Assessment (3 units); 

3) UNRS 367: Pathophysiology (3 units); 

4) UNRS 403: Leadership and Management in Professional Practice (2 units); and  

5) UNRS 412: Clinical Residency (2 units).  
 

We have identified content threads in courses of all three programs that we are requesting to 
modify in the required content areas. (Please refer to the program-specific EDP-06.) 

Alcohol and Chemical Dependency:  
Remove UNRS 306 Writing 2: Theoretical Frameworks in Nursing (3 units). This content is 
covered in UNRS 310: Mental Health Nursing.   

Personal Hygiene: 
Remove UNRS 306 Writing 2: Theoretical Frameworks in Nursing. This content is covered in 
the following courses:  UNRS 105: Foundations in Professional Nursing/Aging; UNRS 212: 
Nursing Care of Adults/Aging; UNRS 313: Nursing Management of Adults; UNRS 313: 
Restorative Nursing Care; UNRS 382: Community Health Nursing; UNRS 402: Nursing Care 
in Maternal/Newborn/Women’s Health; UNRS 404: Nursing Care of Children and Young 
Adults; and UNRS 411: Advanced Nursing Care of Adults.  

Human Sexuality: 
Remove UNRS 306: Theoretical Frameworks in Nursing. This content is covered in the 
following courses:  UNRS 212: Nursing Care if Adults/Aging; UNRS 310: Mental Health 
Nursing; UNRS 402: Nursing Care in Maternal/Newborn/Women’s Health; and UNRS 404: 
Nursing Care of Children and Young Adults. 

Client Abuse: 
Remove UNRS 306: Theoretical Frameworks in Nursing. This content is covered in UNRS 
310: Mental Health Nursing; UNRS 382: Community Health Nursing; UNRS 402: Nursing 
Care in Maternal/Newborn/Women’s Health; and UNRS 404: Nursing Care of Children and 
Young Adults. 

Cultural Diversity: 
Remove UNRS 306: Theoretical Frameworks in Nursing; SOC 358 or GLBL 301 or GLBL 
310: Human Diversity, Anthropology for Everyday Life, or Intercultural Communication. 

Add UNRS 384: Urban/Rural Health Nursing (or UNRS 383: International Health Nursing 
for Study Abroad students in Traditional BSN program). Additionally, this content is threaded 
throughout the nursing program in the following courses: UNRS 105: Foundations in 
Professional Nursing/Aging; UNRS 212: Nursing Care of Adults/Aging; UNRS 260: 
Nutrition; UNRS 382: Community Health Nursing; UNRS 383 or 384: International or 
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Urban/Rural Health; UNRS 402: Nursing Care in Maternal/Newborn/Women’s Health; and 
UNRS 404: Nursing Care of Children and Young Adults. 
 

Pharmacology: 
Remove UNRS 403: Leadership and Mgmt. in Professional Practice. This content is threaded 
throughout the nursing program in the following courses: UNRS 105: Foundations in 
Professional Nursing/Aging; UNRS 113: Pharmacology; UNRS 212: Nursing Care of 
Adults/Aging; UNRS 260: Nutrition; UNRS 312: Nursing Management of Adults; UNRS 
402: Nursing Care in Maternal/Newborn/Women’s Health; UNRS 404: Nursing Care of 
Children and Young Adults; and UNRS 411: Advanced Nursing Care of Adults/Aging. 

 
Other changes due to GE revisions: 

Course name change: 

Communication: ENGL 101 or 110: Freshman Writing Seminar or College Composition 
course name was changed to WRIT 110: Writing 1. Content and units are unchanged. 

 
Course combination and name change: 

Basic Sciences: CHEM 111: Organic Chemistry for Health Sciences (2 units), CHEM 112: 
Biochemistry for the Health Sciences (1 unit), and CHEM 114: Laboratory for Health 
Sciences (1 unit) are combined into one course for nursing CHEM 123: General, Organic, and 
Biological Chemistry for the Health Sciences (4 units). Combined content and units are 
unchanged (Current: 4 units; Revised: 4 units). 

 
These curriculum revisions were made in response to undergraduate level faculty and student 
feedback, recommendations from the School of Nursing Curriculum Committee, the APU 
General Education Committee and the Office of the Provost. We plan to begin implementation in 
Spring 2017 pending Board of Registered Nursing approval. We are thereby submitting a major 
curriculum revision.  
 
Thank you for your support of our programs. Let us know if you need any additional information 
or have any questions for us.    
 
Sincerely, 
 
 
 
Renee Pozza, RN, PhD, FNP, CNS   Grace Moorefield, RN, PhD, CNS 
Associate Dean, Academic Affairs   Chair, Undergraduate Nursing Dept. 
Professor      Associate Professor 
School of Nursing     School of Nursing 
Azusa Pacific University    Azusa Pacific University 
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LVN to BSN and Two Plus Two BSN Program Increase Enrollment and Expansion 

Azusa Pacific University 

Fall 2016 

Executive Summary: 
 APU School of Nursing is requesting BRN approval to increase enrollment in the LVN 
(Licensed Vocational Nurse) to Bachelor of Science in Nursing (BSN) program by expanding to 
a cohort of 20 students at our BRN approved existing site, the Inland Empire Regional Campus 
(IERC).  In addition, we are requesting approval to add an additional 10 students to the transfer 
(Two Plus Two) cohort every semester in our BRN approved High Desert Regional Center 
(HDRC). This summary will demonstrate that the increased resources (fiscal, physical, academic 
support, and faculty members) allocated to these programs are sufficient to enable the programs 
to fulfill its mission, goals, and expected outcomes.  
 Azusa Pacific University (APU) and its School of Nursing (SON) is a private non-profit 
faith based University, fully accredited by the Western Association of Schools and Colleges 
(WASC) and Commission on Collegiate Nursing Education (CCNE). The School of Nursing 
began offering the traditional Bachelor of Science in Nursing (BSN) program in 1975 and 
currently offers programs leading to the BSN for traditional undergraduate students, licensed 
RNs, licensed LVNs, and transfer students (Two Plus Two).  
 The BSN programs enroll approximately 240 students per year. The Azusa campus 
enrolls 100 traditional undergraduate students per year and the RN to BSN program admits 
approximately 60 students per year. This proposed change will not impact the traditional 
undergraduate program or RN to BSN program with physical and faculty resources.  
 Both the LVN to BSN program at the Monrovia campus and the Two Plus Two program 
at the HDRC admit 20 students per semester, totaling 60 students per year (20 students per Fall, 
Spring, and Summer semesters). However, this pattern can vary when students drop out of their 
cohorts because of illness, pregnancy, and so forth and join another cohort. 
 
Rationale for Increased Enrollment for Two Plus Two Program at HDRC: 
 The transfer (Two Plus Two) program is designed for transfer students (those with 
transferable nursing prerequisite courses) interested in pursuing a BSN.  Over the past few years, 
the School of Nursing at Azusa Pacific University (APU) has received increasing calls and 
requests from community partners who want more BSN prepared nurses in the High Desert. The 
transfer (Two Plus Two) program at the HDRC is the only Face to Face program preparing BSN 
graduates in the area. Students are evaluated individually and admitted to the transfer (Two Plus 
Two) program utilizing a cohort model. Unfortunately, there is a waiting list of applicants 
because we are limited in the size of the cohort. But this request for increased enrollment will 
allow us to meet the demands from our wait list. 
 
Rationale for Expansion for LVN to BSN Program at IERC: 
 The LVN to BSN program enrolls qualified LVNs who want to obtain a BSN. The 
School of Nursing at APU has also received calls and requests from LVNs interested in pursuing 
higher education and obtaining their RN license. In addition, community agency partners and 
community colleges are also requesting the LVN to BSN program at our Regional Campuses, 
especially at the Inland Empire Regional Center (IERC). Currently, there are only 16 accredited 
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LVN to BSN schools in California. This request to expand and start a cohort at the IERC will 
meet the demands from LVNs, community agency partners, and community colleges.  
 
Needs Assessment: 
 A needs assessment was conducted by the University and School of Nursing to explore 
ways to meet the increased demand.  The needs assessment confirmed that both licensed LVNs 
and transfer (Two Plus Two) students have unique needs, specifically they prefer to enroll as a 
cohort, rather than integrate into a traditional undergraduate population of students. Currently, 
LVNs at our Monrovia campus, and transfer (Two Plus Two) students at the HDRC, utilize a 
cohort model of 20 students and are admitted each semester based on a three semester year. The 
LVN to BSN and transfer (Two Plus Two) programs are organizationally located within our 
Department of Undergraduate Professional Programs along with the RN to BSN program.  
 
Curriculum for LVN to BSN and Transfer (Two Plus Two) Programs: 
 The curriculum for the LVN to BSN and transfer (Two Plus Two) programs is consistent 
with the School of Nursing philosophy, mission and goals. Course objectives and student 
program outcomes are clearly identified and align with all of the BSN programs offered at APU. 
See EDP-P-05 and EDP-P-06 forms. The curriculum for the LVN to BSN and transfer (Two Plus 
Two) is intended for students who have completed 48 units of transferrable courses. The 
University enrollment team, in conjunction with nursing department staff and faculty, evaluate 
each applicant to assess prior education and experience. Credit may be obtained for prior 
coursework through transcript evaluation or by challenge examination for some courses.  
 The curriculum is in compliance with the Board of Registered Nursing requirements for 
pre-licensure programs as well as the University requirements to award a BSN degree.  Didactic 
and direct patient care clinical experiences are included in each of the semesters. The BSN 
programs utilize Kaplan integrated testing across the curriculum to assist students with NCLEX 
preparation, remediation in content areas, and determination of test readiness. Faculty members 
support this process with individual advising, remediation plans and study sessions, individual 
tutoring and mentoring. Policies and procedures in support of the nursing programs are located in 
the School of Nursing Student Handbook and the Department of Undergraduate Professional 
Program guidelines, which include the LVN to BSN and transfer (Two Plus Two) programs. The 
programs' policies and procedures are updated and published annually.   
 
Physical Resources for Transfer (Two Plus Two) Program: 
 The High Desert Regional Campus (HDRC) in Victorville, CA began offering the Two 
Plus Two BSN program in 2010.  This building has 36,000 sq. ft. of developed space with room 
for expansion since there is additional undeveloped space.  To provide additional simulation and 
skill lab space, additional SMART classrooms and a student lounge, the SON is working with an 
architect to design a build out of this space. We will seek BRN approval after construction of the 
newly developed space and labs. Currently, there are 10 classrooms, the largest of which seats 
53, a fully equipped skills lab, a two-room high-fidelity simulation center, six nursing faculty 
offices, adjunct faculty workspace, two lounges and other common space.  The HDRC has six 
cohorts, for a total enrollment of 126 Two Plus Two nursing students. Every semester (Fall, 
Spring, Summer), the cohort size will increase by 10 students, making the total count for a 
cohort, 30 students instead of 20 students. A total of 90 students will be admitted each year 
instead of 60 students. The total number will increase from 126 students per year (based on 6 
cohorts) to a total of 180 students per year (based on 6 cohorts).   
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Physical Resources for LVN to BSN Program at IERC: 
 APU acquired a new 55,000 sq. ft. building to house the Inland Empire programs in San 
Bernardino in 2013.  The LVN to BSN students will have access to this BRN approved facility 
which has 22 classrooms, including a large auditorium which seats 300; a large skills lab with 
eight fully functioning beds, a set-up bathroom for practice of transfer techniques and storage 
space; a physical exam lab with seven exam tables and additional storage space; a four room 
simulation center with two control rooms allowing four simulations at once; and 13 nursing 
faculty offices.  The IERC has a computer lab or carts of laptop computers that can turn any 
classroom into a computer lab. These computers which are “browser secure” are used mainly for 
online testing as students typically have their own computer resources for study or classroom 
activities.    
 A total of 194 ELM, MSN, and RN-BSN students attend classes at the IERC. The ELM 
program has a total of 15 active cohorts, 3 which are in Residency. The ELM program enrolls 90 
students per year (Fall, Spring, and Summer) at 3 campuses (Monrovia, IERC, and San Diego 
Regional Center (SDRC), totaling 180 students. The RN to BSN program admits during the Fall, 
Spring, and Summer semesters and currently has 67 Face to Face students. Out of the 67 
students, the IERC has three cohorts totaling 14 students. The HDRC currently has five Face to 
Face RN to BSN students. The RN to BSN Online program has a total of 50 students.  
 Both of the labs at the IERC and HDRC have been previously approved by the BRN. The 
IERC and HDRC do not share resources except for a few clinical facilities. For example, the 
Acute Rehabilitation hospital has students there from both the LVN to BSN and transfer (Two 
Plus Two) programs but students are there on different days. This request will add 20 LVN to 
BSN students per semester (60 students total per year) at the IERC thereby increasing the total 
number of nursing students at the IERC to approximately 254 students.  
 
Library Resources: 
 The prelicensure programs which include the traditional BSN, LVN to BSN, and transfer 
(Two Plus Two) programs support student literacy and other skills for advanced studies.  APU 
has adopted the definition of “information literacy” used by the Association of College and 
Research Libraries (ACRL) and relies on the ACRL “Information Literacy Competency 
Standards for Higher Education”: 
Information literacy is a set of abilities requiring individuals to ‘recognize when information is 
needed and have the ability to locate, evaluate, and use effectively the needed information. 
(www.ala.org/ala/mgrps/divs/acrl/standards/informationliteracycompetency.cfm). 
These standards are utilized when integrating information literacy components into every 
prelicensure program curriculum.  The faculty evaluates students’ information literacy 
competencies through a variety of curriculum assignments.  An important objective of the 
library program is to teach students how to use the library to explore research and evidence-
based practices, whether through print resources or electronic resources.  
A wealth of information resources is available to students through the APU library system both 
on-line and in the three libraries located on the main campus, the William V. Marshburn Library, 
the Theology Library in the Duke Complex, and the Hugh & Hazel Darling Library. Every 
prelicensure program students may access these libraries both in person in Azusa and/or online. 
Library Services provide an extensive orientation and are completely available for online access, 
including the ability to order articles and/or books for use.  Journal articles and books that are not 
available in online format may be requested and can be sent to the student within 24 hours. 
Students access electronic resources by means of their own computers, or those on campus. 
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The University annually expands their library holdings by acquiring electronic and print 
collections to support prelicensure programs.    
 The prelicensure programs are supported by the Sakai Learning Management System. 
The APU Information, Media, and Technology (IMT) Department provides support for students 
and faculty and offers webinars, online classes, and personal consultations to help faculty to 
enrich their courses with technology. The department maintains extended hours from 8:00 to 
10:00 PM on weekdays with half day hours on Saturday and Sunday to support both students and 
faculty.  There is an emergency number to call when help is needed.  
 
Student Resources 
Disability Resources: 
 Any student, who has a disability that might prevent him/her from fully demonstrating 
his/her abilities, are directed to contact an advisor in the Learning Enrichment Center (626-815-
6000 extension 3849) as soon as possible to initiate disability verification and discuss 
accommodation that may be necessary to ensure his/her full participation in the successful 
completion of course requirements. The Learning Enrichment Center (LEC) is dedicated to 
helping students experience maximum intellectual development and personal growth.  It is 
located on the Azusa Campus. Students are encouraged to call and make an appointment as 
needed for tutoring. 
 
Writing Resources: 
 Writing skills are supported through the APU Writing Center, which specializes in 
offering specifically designed programs tailored to individual student needs. Writing assistance 
through the Writing Center is available to students who need assistance in writing skills, papers 
or projects. The Writing Center is located on the Azusa Campus Services are available to all 
students virtually via phone, email, and fax, online appointments or on the main campus face to 
face if preferred by the student. The School of Nursing also employs three on-line tutors who 
offer writing support on-line.  These tutors are available to students at all locations for assistance. 
 
Counseling Resources: 
 The University Counseling Center (UCC) offers counseling services administered by 
professionally trained Christian counselors committed to facilitating the emotional, 
psychological, social, academic, and spiritual wellness of the APU community. For more 
information and referrals, students can visit www.apu.edu/counselingcenter/, or call (626) 815-
6000 extension 2109. 
 
Emergency Response and Preparedness Resources: 
 In times of crisis, the university activates its Incident Command Team to ensure the 
physical well-being of the university during times of crisis. The community is invited to browse 
the Emergency Response and Preparedness site for details about APU’s emergency procedures 
and resources at http://www.apu.edu/response/, or call (626) 815-3898.  In addition, both the 
IERC and HDRC have a full time administrator for the facility who is available to assist and 
problem solve any emergencies or difficulties. 
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Additional Resources: 
 Prelicensure students are also referred to the APU Graduate and Professional catalog for 
additional information regarding student support services: 
http://www.apu.edu/graduateprofessionalcenter/registrar/policies/catalog/ 
 
Faculty and Staff at IERC and HDRC: 
 The Department of Undergraduate Professional Programs has adequate staff and faculty 
resources to meet the mission, goals, and expected student and faculty outcomes within the 
various programs. The leadership for the Department of Undergraduate Professional Programs 
includes Dr. Katherine Tong, Department Chair, in addition to Dr. Renee Pozza, Associate Dean 
of Academic Affairs who serves as the SON BRN Program Director, and ultimately Dr. Aja 
Tulleners Lesh as Dean of the School of Nursing.  
 As part of the expansion proposal, the university has approved and hired a full time LVN 
to BSN IERC director.  The hiring and recruitment process is still in progress to find 4 FTE full-
time nursing faculty members, 4 FTE adjunct faculty members, a staff level program manager 
position at the IERC, and additional faculty at the HDRC. The HDRC recently hired one FTE 
full-time instructor. In addition to the program faculty and staff resources, a faculty simulation 
coordinator provides 50% of his time to the IERC and the HDRC.  Another faculty simulation 
coordinator will be hired to provide additional time to support both the IERC and HDRC. Two 
full time faculty provide support as Skills coordinators at the IERC and HDRC. The simulation 
technician at both the IERC and HDRC support the simulation needs of the students and 
program. A full time skills lab coordinator is also available for skills lab practice hours.  The 
nursing faculty have a breadth of teaching and clinical experience and are active in program 
oversight, faculty governance and curriculum development. Faculty members have received 
BRN approval for teaching in their content areas.  
 
Clinical Affiliations for IERC and HDRC: 
 Azusa Pacific University is contracted with numerous medium to large-sized acute-care 
facilities in the Southern California Region.  APU’s affiliated facilities support all of our 
programs, from the traditional BSN, ELM, LVN to BSN, to the transfer (Two Plus Two) 
program. The SON has a centralized clinical placement team with four full time staff members to 
support the contract and placement process for students and faculty. Health requirements as 
outlined in the individual facility contracts are ensured utilizing an outside vendor for 
compliance tracking and monitoring.  
 In the High Desert and Inland Empire area, the SON is affiliated with the Inland Empire 
consortium as one method of requesting clinical placements. APU has an open and active 
dialogue with our facility affiliates regarding the increased number of LVN to BSN and transfer 
(Two Plus Two) students, and our facility affiliates are aware of the growing need for 
placements.  There are 22 BRN approved facilities in total (medical centers and hospitals) and 
six facilities that have the potential to absorb additional students for new rotations.  
 Fortunately, APU has cultivated relationships with enough of these partners to support 
the increased numbers of LVN to BSN and transfer (Two Plus Two) placements without 
negatively affecting the current placements, be they from APU or other schools.  The LVN to 
BSN and transfer (Two Plus Two) programs should have sufficient opportunity, and the current 
clinical partners will have sufficient capacity, to accommodate these greater numbers.     
 
 

5 
 



Summary 
 We anticipate that we will be able to enroll 20 LVN to BSN students three times in a 
calendar year at the IERC in response to the increased demand. We can also meet the demands 
from our High Desert community partners, who request an increase in the cohort size in the 
transfer (Two Plus Two) program.  Currently, there is an increase in qualified applicants to the 
LVN to BSN and transfer (Two Plus Two) programs.   
 The American Association of Colleges of Nursing stated there is a nursing shortage in 
parts of the country and there is a growing need for BSN nurses, to bring safe and exceptional 
care to the patients. APU wants to help decrease the nursing shortage and graduate BSN prepared 
nurses, and cultivate difference makers. We can help decrease this nursing shortage by 
increasing our Two Plus Two cohort size at the HDRC and adding LVN to BSN students at the 
IERC. We will continue to regularly review and evaluate our curriculum, academic support 
services to meet program needs, and student progression and feedback. 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.2   
DATE:  October 6, 2016 

ACTION REQUESTED: Vote on Whether to Recommend Approval of Major Curriculum 
Revision for Azusa Pacific University (APU) Entry Level Master’s 
(ELM) Degree Nursing Program (curriculum) 

  
REQUESTED BY:  Badrieh Caraway, Nursing Education Consultant 

 
BACKGROUND:    Renee Pozza, PhD, RN, CNS, FNP, Associate Dean, Director 
School of Nursing at the Azusa Pacific University (APU), was appointed 11-1-2007.  
 
The APU nursing program submitted a major curriculum revision to the Entry Level Masters 
(ELM) program with request for re-designation of six courses such as Pharmacology, Conceptual 
Foundation of Nursing, Clinical Residency, Health Assessment, Pathophysiology, and 
Leadership and Management in Professional Practice, which are currently counted as part of the 
required content for the Medical-Surgical and Geriatric courses to “Other nursing requirements” 
areas. This course re-designation would assist the program with identification of the core didactic 
and clinical components for Medical-Surgical and Geriatric courses, and appropriate allocation 
/assignment of the faculty and other resources. 
 
 The anticipated implementation date will be September 15, 2016.  
 
NEXT STEPS:     Place on Board agenda.   

PERSON(S) TO CONTACT: Badrieh Caraway, RN, MS, MEd, CHES 
Nursing Education Consultant 
(909)599-8720    
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575 Maternal/Nwbrn/Wmn 15 4 2 2 2 6 30 90
583 Children/Young Adlts 15 4 2 2 2 6 30 90
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State of California  Department of Consumer Affairs 
  Board of Registered Nursing 
REQUIRED CURRICULUM: 
CONTENT REQUIRED FOR LICENSURE  
   
  (916) 322-3350 
Submit in DUPLICATE.   

Program Name: 

Azusa Pacific University, School of Nursing 
For Board Use Only 

Type of Program: 

Entry Level Master  Baccalaureate  Associate 
Approved 

by:________________________, NEC  

Requesting new Curriculum Approval:  Major  Minor 

Date of Implementation: 8/2016 

 
Date:_________________________  
 

 BRN Copy   Program Copy 

Academic System: Semester         15            weeks/semester 

 Quarter   weeks/quarter 

 
 

 

 REQUIRED FOR LICENSURE AS STATED IN CCR SECTION 1426           

 Semester 
Units 

Quarter   
Units 

Current BRN-Approved 
Curriculum 

Proposed Curriculum Revision 
*Place asterisk next to proposed 

change 
Nursing  36 54 52 52 

 Theory (18) (27) (30) (30) 

 Clinical (18) (27) (22) (22) 

Communication Units 6 9 6 

(6 Units Preadmission 
required) 

6 

(6 Units Preadmission required) 

Science Units 16 24 22 

(22 Units Preadmission 
required) 

22 

(22 Units Preadmission required) 

TOTAL UNITS FOR 
LICENSURE 

58 87 80 80 

Other Degree Requirements   

TOTAL UNITS FOR GRADUATION  (BSN/MSN) 34 units Prerequisites 
+ Bachelor’s degree 

70 units for BSN 
MSN units vary by 
CNS/NP specialty 

34 units Prerequisites + Bachelor’s 
degree 

70 Units for BSN 
MSN units vary by specialty 

(*CNS/NP/ Nursing Education/ 
Nursing Administration) 

 List the course number(s) and titles(s) in which content may be found for the following required content areas: 

REQUIRED CONTENT Course Number Course Titles 
Alcohol & chemical 
Dependency 

GNRS 584 Mental Health Nursing 

Personal Hygiene GNRS 555 

GNRS 556 

GNRS 583 

GNRS 575 

Medical Surgical Nursing of the Adult and Geriatric Patient 

Intermediate Medical Surgical Nursing of the Adult Patient 

Nursing Care of Children and Young Adult 

Nursing Care in Maternal, Newborn and Women’s Health 
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Human Sexuality GRNS 575 

GRNS 555 

GRNS 583 

GRNS 584 

Nursing Care of Maternal, Newborn and Women’s Health 

Medical Surgical Nursing Care of the Adult and Geriatric Patient 

Nursing Care of Children and Young Adults 

Mental Health Nursing 

Client Abuse GRNS 555 

GRNS 575 

GRNS 583 

GRNS 584 

Medical Surgical Nursing Care of the Adult and Geriatric Patient 

Nursing Care of Maternal, Newborn and Women’s Health 

Nursing Care of Children and Young Adults 

Mental Health Nursing 

Cultural Diversity GRNS 500 

GRNS 575 

GRNS 564 

GRNS 555 

GRNS 583 

Conceptual Foundations of Professional Nursing 

Nursing Care of Maternal, Newborn and Women’s Health 

Nutrition & Therapeutics 

Medical Surgical Nursing Care of the Adult and Geriatric Patient 

Nursing Care of Children and Young Adults 

Nutrition GRNS 564 

GRNS 556 

GRNS 575 

GRNS 583 

GRNS 588 

Nutrition & Therapeutics 

Intermediate Medical Surgical Care of the Adult 

Nursing Care of Maternal, Newborn and Women’s Health 

Nursing Care of Children and Young Adults 

Advanced Nursing Care of Adults 

Pharmacology GRNS 556 

GRNS 575 

GRNS 564 

GRNS 555 

GRNS 584 

GRNS 588 

Intermediate Medical Surgical Nursing Care of the Adult 

Nursing Care of Maternal, Newborn and Women’s Health 

Nutrition & Therapeutics 

Medical Surgical Nursing Care of the Adult and Geriatric Patient 

Mental Health Nursing 

Advanced Nursing Care of Adults 

Legal Aspects GRNS 500 

GRNS 555 

GRNS 575 

GRNS 584 

GRNS 586 

GRNS 588 

Conceptual Foundations of Professional Nursing 

Medical Surgical Nursing Care of the Adult and Geriatric Patient 

Nursing Care of Maternal, Newborn and Women’s Health 

Mental Health Nursing 

Leadership and Management in Professional Practice 

Advanced Nursing Care of Adults 

Social/Ethical Aspects GRNS 500 

GRNS 575 

GRNS 583 

GRNS 584 

GRNS 588 

GRNS 504 

Conceptual Foundations of Professional Nursing 

Nursing Care of Maternal, Newborn and Women’s Health 

Nursing Care of Children and Young Adults 

Mental Health Nursing 

Advanced Nursing Care of Adults 

Bioethics and Health Policy 

Management/Leadership GRNS 573 

GRNS 586 

Residency 

Leadership and Management in Professional Practice 
 

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California 
Code of Regulations) is listed in the left column below.  Indicate the name(s) and the number(s) of the course(s) which 
include this content. 
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REQUIRED CONTENT Course Number Course Title Units 
NURSING  52  Units  (30/22) 
Medical-Surgical 

Geriatrics* 

GRNS 555 

GRNS 556 

GRNS 588 

Medical Surgical Nursing Care Adults & Geriatric Patients* 

Intermediate Medical Surgical Nursing of Adults 

Advanced Nursing Care of Adults 

7 (3/4) 

7 (3/4) 

6 (3/3) 

Obstetrical GRNS 575 Nursing Care of Maternal, Newborn and Women’s Health 4 (2/2) 

Pediatric GRNS 583 Nursing Care of Children and Young Adults 4 (2/2) 

Psych/Mental Health GRNS 584 Mental Health Nursing 4 (2/2) 

Nutrition GRNS 577 Nutrition 2 (2/0) 

Other Nursing 
Requirements 

GRNS 500 

GRNS 573 

GRNS 576 

GNRS 578 

GRNS 582 

GNRS 586 

Conceptual Foundations of Professional Nursing 

Clinical Residency 

Pharmacology 

Health Assessment 

Pathophysiology 

Leadership and Management in Professional Practice 

3 (3/0) 

4 (0/4) 

2 (2/0) 

3 (2/1) 

4 (4/0) 

2 (2/0) 
BASIC SCIENCES   22 Units 
Anatomy BIOL 250 Human Anatomy or Equivalent (Prerequisite for admit) 4 

Physiology BIOL 251 Human Physiology or Equivalent (Prerequisite for admit) 4 

Microbiology BIOL 220 Microbiology or Equivalent (Prerequisite for admit) 4 

Psychology PSYCH 110 

PSYCH 290 

General Psychology or Equivalent (Prerequisite for admit) 

Human Growth & Development or Equivalent  
(Prerequisite for admission) 

3 

3 

Other Science Courses CHEM 123 

(Prev. CHEM 
111, 112, & 114) 

General, Organic, and Biological Chemistry for the Health 
Sciences (prerequisite for admission) 

4 

    
COMMUNICATION   6 Units 
    

Verbal COMM 111 Public Communications or Equivalent  
(Prerequisite for admission) 

3 

Written WRIT 110 
(Writing 1) 

Freshman Writing Seminar or College Composition or 
Equivalent (Prerequisite for admission) 

3 

  * TOTAL UNITS 80 

* The “TOTAL UNITS” should match “TOTAL UNITS FOR LICENSURE” on page 1. 
 

 
Signature Program Director/Designee: Date: 
Elaine Goehner 
Renee Pozza 
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BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.3.3    
DATE:  October 6, 2016 

 

ACTION REQUESTED: Vote on Whether to Recommend Approval of Major Curriculum  
Revision for American River College Associate Degree Nursing 
Program 

 
REQUESTED BY:  Susan C. Engle, Nursing Education Consultant 
 
BACKGROUND:  Vicky Maryatt, Director of Nursing, American River College 
Associate Degree Nursing Program Registered Nursing Program and Nursing Faculty submitted a 
proposal for a major curriculum revision. Debra Aucoin-Ratcliff, lead faculty, worked with 
faculty, students, curriculum committee, community partners, and the program director/s on this 
major curriculum revision proposal. 
 
The decision for this major curriculum revision proposal was based on the Institute of Medicine 
recommendations, faculty agreement that curriculum revision has been needed for decades, 
recommended in the 2004 & 2012 Continuing Approval Visit Reports, and student evaluations 
expressing dissatisfaction with the structure of courses particularly in the second semester.  
 
The nursing program proposal is to change the conceptual framework from Orem’s Self-Care 
Model to a Concept Based Approach with Quality Safety Education for Nurses (QSEN) pre-
licensure competencies are threaded through the program. The rationale for changing the 
conceptual framework is to better prepare nurses to function in today and in the future healthcare 
environments. In addition, the proposed curriculum will improve the education of students by 
preparing them to engage in deep and critical thinking rather than by content heavy 
memorization of diagnoses and interventions.  
 
Utilizing a concept based approach will provide a mental paradigm to prepare learners for a new 
instruction and motivate learning by making meaningful connections. The focus will be on 
nursing, patient, and healthcare concepts with selected exemplars. The proposed curriculum 
aligns content so that patient populations are more integrated, focusing on wellness health first, 
then advancing to illness related health. The proposed curriculum has four primary nursing 
courses: Nurse 400- Nursing, Patient, and Healthcare Concepts I; Nurse 410- Nursing, Patient, 
and Healthcare Concepts II; Nurse 420 Nursing, Patient, and Healthcare Concepts III; and Nurse 
430 Nursing, Patient, and Healthcare Concepts IV; and a LVN to RN transition course Nurse 305 
Transition to Nursing, Patient, and Healthcare Concepts for the Associate Degree Nurse. 
 
Six nursing concepts (communication, leadership, patient-centered care, professionalism, safety, 
teamwork & collaboration) and three healthcare concepts (evidenced-based practice, informatics 



& technology, quality improvement) will be used to direct the curriculum. The concepts will be 
applied across the program and aligned with student learning outcomes. The patient concepts are 
divided into the following: 22 biophysical and 7 psychosocial. 
 

Biophysical Psychosocial 
1. acid-base 

balance 
2. cellular 

regulation 
3. clotting 
4. comfort 
5. elimination 
6. fluid & 

electrolyte 
balance 

7. functional ability 
8. gas exchange 
9. immunity 
10. infection 
11. inflammation 

 

12. intracranial 
regulation 

13. metabolism 
14. mobility  
15. nutrition 
16. perfusion 
17. reproduction 
18. sensory-perception 
19. sexuality 
20. sleep 
21. thermoregulation 
22. tissue integrity 

 

1. cognition 
2. diversity 
3. grief & loss 
4. health, wellness, & illness 
5. human development 
6. interpersonal relationships 
7. mental health 

  
The proposed curriculum will affect clinical facilities currently utilized for the second semester 
maternal-child/pediatrics where the focus will be on wellness; the clinical experiences will take 
place in clinics and agencies in the community that focus primarily on wellness. The acute 
maternal/pediatrics experiences will occur in the fourth semester and will utilize existing 
facilities.  
 
The philosophy, course descriptions, course objectives,  learning outcomes for the program have 
been updated to reflect the proposed curricular changes. Speech 331 (group discussion) has been 
deleted due to non-transferability to BSN programs. The EDP-P-05 Total Curriculum Plan and 
the EDP-P-06 Required Curriculum: Content Required for Licensure has been updated.  
 
The plan is to implement this major curriculum revision Spring 2017, beginning with the first 
semester nursing course. The total revision would be implemented in all four semesters by Fall 
2018. The American River College Curriculum Review Committee has approved the proposed 
course descriptions and overall learning outcomes. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Susan C. Engle, RN, DNP 
                                                            Nursing Education Consultant 
 
 
 







Table Comparing Current Curriculum with Proposed Revisions 

Current ARC Nursing Curriculum  Proposed ARC Nursing Curriculum 
Philosophy – traditional nursing, 
Focused quite a bit on the educator 

Philosophy*- Updated with Institute of Medicine 
recommendations and focused on the learner 

Conceptual Framework – Dorothea  
Orem 

Conceptual Framework* - Concept Based with 3 
Domains (Nursing, Healthcare & Patients), 39 
Concepts 

Student Learning Outcomes - traditional Student Learning Outcomes* - Updated to 
include QSEN and to reflect the emphasis on 
safety and patient centered care 

Program Terminal Objectives- traditional Program Terminal Objectives* - Updated to 
reflect emphasis on safety and patient centered 
care 

Course Structure – Course based on populations 
of care 

Course structure* - 4 courses that are concept 
based, integrating populations, 
and building from wellness to illness for 
specialty populations of maternity and pediatrics 

Course Descriptions & Course Objectives 
reflected more of a medical model and based 
on populations of care 

Course Descriptions & course Objectives* - 
reflect the concept based structure with 
emphasis on 9 core concepts 

Course and Programs Units - unchanged  
Pre-requisite and Co-requisites- 
Unchanged with one exception  

Deleted Speech 331 (Group Discussion) as a pre-
requisite due to not being transferrable to most 
BSN programs 

*All proposed components can be found in the accompanying document entitled  
“American River College Associate Degree Nursing Program” 
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American River College 

Associate Degree Nursing Program  
 

PROGRAM MISSION AND PHILOSOPHY 
 
Goal   
The goal of the Associate Degree Nursing (ADN) program at American River 
College is to prepare an entry-level registered nurse, who can function effectively 
in the rapidly changing healthcare environment. 
 
The Associate Degree Nursing program supports the mission of American River 
College (see Table 1).  The faculty is committed to providing accessible, success 
oriented, high quality nursing education to meet the diverse and changing 
healthcare needs of the community and region, and to promoting the 
development of qualified students for the professional role of registered nurse at 
the entry level.  Graduates of this program meet the education requirements to 
take the National Council Licensure Examination (NCLEX-RN).   
 
Philosophy  
The philosophy of the Associate Degree Nursing program embraces the nursing 
metaparadigm of patient, environment, health, and nursing (Fawcett, 2005; 
Fawcett & DeSanto-Madeya, 2012), and the practice and education of the 
Associate Degree Nurse.  Within this philosophy, the goal of nursing faculty is to 
promote the highest quality of nursing care to the patient.  
 
The nursing faculty has defined the following terms as part of their philosophical 
beliefs regarding nursing and nursing education. 
 
The Associate Degree Nurse  
The practice of nursing is directed toward meeting the healthcare needs of 
individuals throughout their lifespan. The ADN prepared nurse’s role is 
characterized by evidence based clinical practice with the provision of care for 
individuals and families in structured settings. The graduate of the Associate 
Degree Nursing program at American River College demonstrates the entry-level 
competencies identified by the National Council of State Boards of Nursing 
(2013), the Nursing Practice Act of California, the National League for Nursing 
(2010), and the Institute of Medicine (2003) to provide nursing care.  
 
Associate Degree Nursing Education 
Nursing education at the associate degree level, at American River College, is a 
process that facilitates changes in behavior, the acquisition of knowledge, skills, 
and attitudes necessary to function in the role of the entry-level nurse.  The 
curriculum is conceptually based and founded on principles of adult and 
collaborative learning.  Basic assumptions include self-direction, utilization of 
adult experience, problem and activity-centered learning (Rachal, 2002).  
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The curriculum incorporates evidence based nursing theory and practice, general 
education, and the sciences in an environment supportive of learning. The 
organizing framework is organized into three domains: the patient, healthcare, 
and nursing. Within each domain are concepts and exemplars of those concepts, 
which represent important practice phenomenon in nursing (see Table 2). 
 
The conceptual approach is supported by a learning centered environment that 
provides the student tools for accessing current information and promotes life-
long learning. Learning is a continuous process that results in a change of 
behavior and occurs when the individual is challenged and motivated to enhance 
personal knowledge. Teaching and learning is an interactive process between 
teacher and learner. Utilizing principles of adult and collaborative learning the 
responsibility of the faculty of American River College Associate Degree Nursing 
Program is to facilitate the student’s understanding and ability to meet the 
competencies for nursing practice through the design and evaluation of learning 
experiences. There are five types of learning experiences in the program: 
concept based experience, case based experience, intervention skill based 
experience, focused direct patient care experience, and integrative practicum 
(OCNE). The nursing student is responsible for actively participating in learning 
experiences and develops the knowledge, skills, and attitudes necessary to 
provide quality patient centered nursing care.   
 
The concept-based curriculum relies on principles of deductive learning. 
Students are exposed to core concepts, exemplars of the concept, and 
interrelated concepts. Opportunities are provided to observe and participate in 
both simulated and actual patient centered learning experiences.  High-fidelity 
simulation provides high-impact low-risk learning situations.  Laboratory and 
clinical experiences are structured to allow application of concepts and principles 
learned from classroom experience. Each semester of education builds upon 
previous learning and provides opportunity for students to experience intentional 
learning, develop critical thinking and problem solving skills, to understand 
connections among concepts, and to make sound decisions.  
 
Patient  
The patient is the individual, family, or group which includes significant others 
and the population (NCSBN, 2013). Each patient is a unique, multidimensional, 
and significant being who possesses inherent value and worth. Each patient has 
dynamic physical, psychosocial, cultural, spiritual, and development needs that 
contribute to health, quality of life, and achievement of potential. Patients have a 
right to health care and to information that will assist them to participate actively 
in their health care in order to achieve wellness. In order to provide and manage 
care, nurses must view the patient at the center of any nursing activity.   
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Environment  
The environment is human beings’ significant others and physical surroundings 
as well as local, regional, national, and worldwide cultural, spiritual, social, 
political, economic, and technological conditions that are associated with human 
beings’ health. 
 
Health  
Health is the ever-changing human processes of living and dying, which exist on 
a continuum from wellness to illness and end in death.  The patient’s health is 
based on their perception and belief about health and illness and their ability to 
adapt to internal and external forces.  
 
Healthcare System  
The Healthcare System is composed of the various macrosystems and 
microsystems (e.g. clinics, hospitals, pharmacies, laboratories) that are 
interconnected via flows of patients and information to fulfill the purpose of 
maintaining and improving health (IOM, 2001).  
 
Nursing  
Nursing is the actions taken by nurses on behalf of or in conjunction with 
patients, and the goals or outcomes of nursing actions (Fawcett, 2005). Through 
the development of a therapeutic relationship with the individual and significant 
support person(s), the nurse integrates the art of nursing with the scientific 
foundation for nursing practice utilizing the nursing process of assessment, 
analysis, planning, intervention, and evaluation.  
 
Nursing actions provide safe care across the lifespan directed toward the goals 
of helping the patient prevent illness and potential complications, protecting, 
promoting, restoring, and facilitating comfort; health; and dignity in dying 
(NCSBN, 2013). The nurse functions autonomously and collaboratively with the 
patient and the interdisciplinary team towards these goals.   
 
Nursing draws on nursing science, natural physical and biological sciences, as 
well as the social sciences and humanities (Benner, et. al. 2010).  The ADN 
prepared nurse’s role is characterized by evidence based clinical practice with 
the provision of care for individuals in structured settings.   
 
Nursing is a dynamic profession and requires engagement in continuous, 
intentional, lifelong learning.  
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OUTCOMES 
 
Educational Student Learning Outcomes 
Upon completion of the Associate Degree Nursing Program, the graduate will:  
1. Use clinical reasoning and knowledge based on the nursing program of study, 
evidence based practice outcomes, and research based policies and procedures 
as the basis for decision-making and delivery of comprehensive, safe, patient 
centered care.  
2. Use information and technology to communicate, manage knowledge, and 
mitigate error (QSEN). 
3. Participate in quality improvement activities to measure patient outcomes, 
identify hazards and errors, and to improve care.  
4. Coordinate, collaborate, and communicate with diverse patients, families, and 
the interdisciplinary healthcare team to plan, deliver, and evaluate care that 
promotes quality of life. 
5. Demonstrate delegation, management, and leadership skills that integrate 
systems thinking, communication, and change processes. 
6. Demonstrate behavior that reflects the values of the nursing profession 
including self-awareness, a spirit of inquiry, leadership, ethical comportment, 
effective communication, clinical judgment and competence, and mentor.  
7. Adhere to standards of practice within legal, ethical, and regulatory 
frameworks of the professional nurse.  
 
Program Outcomes 
The program outcomes of the Associate Degree Nursing Program are the 
standards for measuring the effectiveness of the curriculum design. American 
River College’s Associate Degree Nursing program outcomes are: 
1. Performance on Licensure Exam - Graduates will pass the licensure exam at 
or above the national mean.  
2. Program Completion – 80% of students entering the program for the first time 
will graduate. 
 
Level Student Learning Outcomes 
 
First Year Outcomes  
1. Identify best current evidence from scientific and other credible sources as a 
basis for nursing practice and clinical decision-making.  
2. Use information technology in the provision of patient care.  
3. Participate in the implementation of quality improvement strategies to improve 
patient care.  
4. Collaborate and communicate with diverse patients, families, and the 
interdisciplinary healthcare team to plan, deliver, and evaluate care.  
5. Use leadership skills in the provision of safe, quality patient care.  
6. Participate in behavior that reflects the values of the nursing profession 
including self-awareness, a spirit of inquiry, ethical comportment, effective 
communication, and clinical judgment and competence. 
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7. Adhere to standards of practice within legal, ethical, and regulatory 
frameworks of the professional nurse.  
 
Second Year Outcomes  
1. Use clinical reasoning and knowledge based on the nursing program of study, 
evidence based practice outcomes, and research based policies and procedures 
as the basis for decision-making and delivery of comprehensive, safe, patient 
centered care.  
2. Use information and technology to communicate, manage knowledge, and 
mitigate error (QSEN). 
3. Participate in quality improvement activities to measure patient outcomes, 
identify hazards and errors, and to improve care.  
4. Coordinate, collaborate, and communicate with diverse patients, families, and 
the interdisciplinary healthcare team to plan, deliver, and evaluate care that 
promotes quality of life. 
5. Demonstrate delegation, management, and leadership skills that integrate 
systems thinking, communication, and change processes. 
6. Demonstrate behavior that reflects the values of the nursing profession 
including self-awareness, a spirit of inquiry, leadership, ethical comportment, 
effective communication, clinical judgment and competence, and mentor.  
7. Adhere to standards of practice within legal, ethical, and regulatory 
frameworks of the professional nurse.  
 
 

CONCEPT BASED CURRICULUM 
 
Conceptual Model 
The organizing framework for the nursing program is concept-based, identifying 
essential concepts related to the domains of the patient, nursing, and healthcare. 
The concepts intrinsic to the patient are both biophysical and psychosocial. The 
concepts intrinsic to the nursing profession are related to the core competencies 
of nursing practice (Massachusetts Department of Higher Education, 2010) and 
incorporate the art of caring as well as the science of nursing. Emphasis is on 
functioning in today’s healthcare environment and the future healthcare 
environment. Nursing process and evidence based practice are the foundation 
for clinical decision making in providing patient centered care. The concepts 
intrinsic to the healthcare system encompass community and society. The 
healthcare system is the environment in which the individual receives care and in 
which the nurse practices patient centered, collaborative care. The conceptual 
model provides a mental paradigm to prepare learners for new instruction and 
motivates learning by making a meaningful connection for the learner.  The 
learner must attain mastery of each part of the framework in order to understand 
the complete curriculum (Knowles, et. al. 2005). Core concepts are organized 
within each of these domains and learning occurs from simple to complex.   
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Total  14 12 13.2 2 6.6 216 108 
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Nursing 400#       10.5 4.5 4.9 6 19.8 81 324 
Speech 301       3 3 3.3   54  

              
              
              

Total  13.5 7.5 8.2 6 19.8 135 324 
Quarter/Semester            Total Hrs 

Spring M S O C P G        
Nurse 410#       10.5 4.5 4.9 6 19.8 81 324 
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Total  13.5 7.5 8.2 6 19.8 135 324 
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Fall M S O C P G        
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1 2 3 4  Quarter Units Units Hr/Wk Units Hr/Wk Lec Lab 
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Fall M S O C P G        
Biology 430*       5 3 3.3 2 6.6 54 108 
English 300       3 3 3.3   54  
Psychology 300       3 3 3.3   54  
Nutrition 300       3 3 3.3   54  
Physical Education (GE)       1   1 3.3  54 
*ARC A & P has Chem 
prereq 

             
Total  15 12 13.2 3 9.9 216 162 

Quarter/Semester            Total Hrs 
Spring M S O C P G        

Biology 431       5 3 3.3 2 6.6 54 108 
Humanities (GE)       3 3 3.3   54  
Ethnic Multicultural (GE)       3 3 3.3   54  
Amer. Institutions (GE)       3 3 3.3   54  
              
              

Total  14 12 13.2 2 6.6 216 108 
Quarter/Semester              

Summer M S O C P G        
Biology 440 or        4 3 3.3 1 4.4 54 72 
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Quarter/Semester              

Fall M S O C P G        
Nursing 400#       10.5 4.5 4.9 6 19.8 81 324 
Speech 301       3 3 3.3   54  

              
              
              

Total  13.5 7.5 8.2 6 19.8 135 324 
Quarter/Semester            Total Hrs 

Spring M S O C P G        
Nurse 410#       10.5 4.5 4.9 6 19.8 81 324 

Soc 300 or Anthro 310       3 3 3.3   54  
              

              
              
              

Total  13.5 7.5 8.2 6 19.8 135 324 
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# Awarded on program 
admission with current LVN 
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BOARD OF REGISTERED NURSING       
 Education/Licensing Committee 

Agenda Item Summary 
 

          AGENDA ITEM:  7.3.4     
          DATE:  October 6, 2016 

 
ACTION REQUESTED:  Vote on Whether to Recommend Approval of Major Curriculum 

Revision for College of the Siskiyous (COS) LVN to RN Associate 
Degree Nursing Program (curriculum) 

 
REQUESTED BY:  Katie Daugherty, Nursing Education Consultant 
   
BACKGROUND:  Ms. Cora Brownell, MSN, RN is the current Program Director and 
Director of Nursing for all three of the COS nursing Programs. Ms. Brownell has a 12 months 
full time administrative position.  Her assigned time for each of the three programs is as follows: 
(75% RN, 20% LVN, & 5% CNA). The three programs have a total institutional enrollment of ~ 
120 students distributed as follows: (RN-total enrollment of 30), LVN-total enrollment of 60) 
and CNA-total enrollment of 30). Ms. Brownell reports to the Dean of Career and Technical 
Education who divides his time between the COS main campus located in Weed and the Yreka 
campus. The main campus is located about 70 miles north of Redding. The Yreka campus 
housing all of the nursing programs is about 100 miles from Redding and ~50 miles from 
Oregon.  
 
The nursing program has ample state of the art classrooms, simulation and skills labs spaces, 
nursing department and faculty offices to support program instruction as well as other necessary 
resources to support successful ongoing program implementation. The program admits up to 30 
LVN to RN Advanced Placement students annually each Fall semester.  RN program retention 
rates range from 93-100%.  Annual NCLEX pass rates consistently range from 88% to 100% for 
the last five years. The annual NCLEX-RN pass rates for July 1, 2015-June 30, 2016 is at 
95.83% (23/24) for first time testers.  Like the RN program, Ms. Brownell reports the other two 
nursing programs are achieving excellent pass rate and certification outcomes.  
 
RN program acute care and ambulatory/community based clinical placements primarily occur in 
the Redding, Mt. Shasta, and Yreka areas of the north state. COS participates in the northern 
clinical regional planning group that meets in October and April each academic year. COS 
program graduates have no difficulty obtaining new graduate RN jobs in the local region and 
Oregon. 
 
For the past three years, the program has been working on refining the nursing curriculum. 
Revisions are designed to delineate clearer leveling of content and performance expectations 
across the curriculum and address the related curriculum recommendation that was part of the 
program’s last continuing approval visit findings. Following Board approval, the revised 
curriculum will be implemented effective with the class starting in Fall 2017.  
 



Moreover, the submitted changes are designed to increase student understanding of RN level 
functions/standards of competent performance, roles, regulations/scope of practice, critical 
thinking, and improve clinical application of theory in clinical practice.  
  
Listed below is a summary of key curriculum changes described in the attached program 
documents.   
 

-Revisions in the program mission, philosophy, conceptual framework schematic, terminal 
program outcomes, course descriptions, and clearer leveling of clinical evaluation tools. 
 
-More detailed and systematic integration of QSEN competencies, informatics, and 
simulation learning activities across the curriculum and course by course; 

 
-More detailed integration of ATI materials and testing throughout the program;  

 
- Revisions in course syllabi to fully correlate with the online platforms used for sharing 
course materials, clinical forms, and communication tools; changes allow for potential 
implementation of the “flipped classroom” instructional methods throughout the program.  

 
-Total nursing units remain at 43 units; total nursing theory units increased from 22 to 23 
units; total nursing clinical units decreased from 21 to 20 units.  

 
-Total CRL units remain unchanged at 68 units; total other degree units are unchanged at 7 
units and total units for graduation remain at 75 units. 

 
-The Mental Health and Gero course taken in the LVN 30 unit option is now N1131; the 
program has not had any LVN 30 unit option completers since 2007;    
 
-Includes an updated list of acceptable PE and Humanity courses meeting graduation     
requirements; 

     
      -Includes an updated curriculum map for seamless RN to BSN articulation with CSU Chico. 
 
COS has provided sufficient detailed evidence to support this major curriculum change; please 
note only select documents are included in meeting materials as the entire set of supporting 
evidence is too voluminous to include.  
 
NEXT STEPS: Place on Board agenda. 
 
PERSON TO CONTACT:  Katie Daugherty, MN, RN 
 Nursing Education Consultant 
                                           (916) 574-7685 



















































BOARD OF REGISTERED NURSING 

Education/Licensing Committee 

Agenda Item Summary 

 
           AGENDA ITEM:  7.3.5 

                                                                                                                 DATE:  October 6, 2016           
 
ACTION REQUESTED:     Vote on Whether to Recommend Approval of Major Curriculum 

Revision for San Joaquin Delta College (SJDC) Associate Degree                           
Nursing Program (enrollment increase)      

 
REQUESTED BY:   Katie Daugherty, Nursing Education Consultant  
 
BACKGROUND:   SJDC nursing program typically admits 40 students into the first 
semester of the nursing program twice a year and LVN to RN advanced placement students into 
the second year of the program (third and four semesters) on a space available basis.   
 
SJDC’s nursing program is requesting approval for increased program enrollment for a grant 
funded one time two semesters duration (Spring 2017 and Fall 2017) to admit ~23 but no more 
than 30 eligible/selected LVN to RN advanced placement students/correctional facilities 
employees ready to be admitted to the second year level (third semester) of the nursing program 
at SJDC in Spring 2017.  
 
The grant is a collaborative effort of the Community College Chancellor’s Office, the SJDC 
Career and Technical Education and Nursing divisions and SEIU Local 1000 Unit 20 
representing LVN employees working at three correctional facilities in the SJDC district. This 
includes the Mule Creek Prison-Ione, Dual Vocational Institution in Tracy, and the California 
Health Care Facility (CHCF) facility in Stockton. 
  
Of note is this particular grant is the first of its kind of Apprenticeship funding for “skilled 
workers” such as LVN correctional employees seeking upward educational mobility from LVN 
to RN. Grant funding will support educational preparation for a total of up to 50 participants 
during the duration of the grant at SJDC through the December 2017 semester. 
 
Grant funded participants will take either take RN prerequisite and other degree courses at SJDC 
and or advanced placement LVN to RN nursing and degree completion coursework at SJDC. At 
the time of this submission, the SJDC nursing program director estimates there will be a total of 
23 admitted at the advanced placement third semester of the nursing program in Spring 2017 
with the other remaining grant funded slots being made available for eligible/selected LVN 
correctional employees to complete other prerequisite or degree education courses at SJDC 
during the duration of the grant.  
 
Correctional facility LVN employees selected for grant funding will be paid for 20 hours/week 
of their regular correctional duty assignment and another 20 hours/week for the educational 
coursework taken at SJDC through December 2017. Those taking prerequisite science, social 



science, general education and other degree requirements at SJDC will be required to meet all the 
same course requirements as any other students taking these courses at SJDC.   
 
Grant funded LVN correctional employees admitted to the third semester of the SJDC nursing 
program must meet all of the same prerequisite and program requirements as any other student 
enrolled in the SJDC nursing program. These grant participants will complete the same nursing 
and degree requirements, units, hours of instruction and curriculum/coursework as any other 
nursing program students. Grant participants will be in the same didactic nursing course lectures 
along with all of the other nursing students enrolled in the course. Didactic nursing courses are 
consistently taught by SJDC’s very experienced, knowledgeable and competent BRN approved 
faculty. The same arrangements will be in place for clinical courses/clinical placements. The 
program expects there will be three additional clinical sections (7-8 students/section) of grant 
funded LVN to RN advanced placement students enrolled in the RN program for Spring 2017 
and Fall 2017. Faculty will use the same academic and clinical performance standards to 
evaluate grant funded third and fourth semester students as all other program students. 
Total nursing program enrollment with the grant funded students is expected to be ~187 for 
Spring and Fall 2017 semesters.  
 
Clinical coursework and placements for the grant funded program students will be at the same 
clinical facilities already used by the nursing program without displacing any other program’s 
clinical placements. Ms. Lucchesi reports she has verified this fact individually with all the 
clinical agencies since there is not a clinical regional planning group in existence. She will also 
have verified there will be no displacement issues with all of the pre-licensure nursing programs 
using these clinical agencies by the October 6, 2016 ELC meeting.  
 
Primary clinical placements will be at San Joaquin General Hospital and St. Joseph’s Hospital 
Behavioral Health Units and at any of the other clinical agencies on an as needed basis. This 
includes Dameron Hospital, Kaiser Modesto, Lodi Memorial and Sam Joaquin County Mental 
Health as well as community based/ambulatory settings used by the program. Additionally, 
because of the specialized correctional knowledge, skills and abilities (KSAs) and previous 
experience providing care to the correctional patient population in the three correctional 
facilities, the grant funded participants will be placed on San Joaquin General Hospital’s 
Medically Guarded Unit (MGU) in those instances that faculty determine the MGU unit has the 
necessary depth, breadth, variety, numbers and complexity of patients to meet program/course 
objectives. 
 
Should an LVN advanced placement grant funded student participant not be able to complete the 
third and fourth semesters of the SJDC nursing program by December 2017, that individual 
would be free to re-apply to the nursing program for re-entry according to SJDC’s nursing 
program policies and procedures on a space available basis on their own as a non-grant funded 
applicant if grant funding is no longer available. 
  
The program has provided sufficient evidence of adequate planning, preparation and allocation 
of required resources to support enrollment for up to 30 LVN to RN advanced placement 
students one time only for Spring 2017 through Fall 2017. Evidence includes adequate physical 
space, faculty (11 FT+28 or more PT), clinical placements including back up clinical placements 



as well as a detailed budget describing how the one million dollars of funding is 
expensed/allocated as described in the attached documents. 
 
Moreover, the grant project manager/success coordinator is an experienced SJDC faculty 
member teaching in the SJDC nursing program since 1989. Ms. Peterson, RN, MSN, CCRN/ 
Grant Project Manager is one of the nursing program’s very experienced and knowledgeable 
nursing faculty members who possesses  the necessary organizational, nursing education and 
communication skills to successfully handle the day to day planning, implementation, 
coordination and evaluation of grant related activities in collaboration with all parties and most 
specifically the college, the SJDC program director and faculty, clinical agencies and the joint 
grant committee.  
 
Sufficient evidence has been provided to support approval of the major curriculum request. 
Because the submitted documents are a sizable number of pages, only a select number of report 
documents are included in the attached presentation materials. 
 
NEXT STEPS:       Place on Board agenda. 
 
PERSON TO CONTACT:      Katie Daugherty, MN, RN 
        Nursing Education Consultant 
                                                    (916) 574-7685 





























BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
AGENDA ITEM:  7.4.1   
DATE:  October 6, 2016 

 
ACTION REQUESTED: Vote on Whether to Recommend Changing Warning Status for Shepherd 

University (SU) Associate Degree Nursing Program 
 
REQUESTED BY:  Miyo Minato, Supervising Nursing Education Consultant 
 
BACKGROUND:  Misun Sprina Jeon, RN, MSN, is Director of ADN Program since                                                                    
November 2011.   
 

SU received initial approval from the BRN on May 19, 2010.  It is accredited by Accrediting Council for 
Independent Colleges and Schools (ACICS) and has BPPE approval for three nursing degrees in ADN, RN-
BSN (CCNE accredited, expires Dec. 31, 2020), and MSN, Nursing Education. 
 
The report of an interim visit in May 2011 showed that the program started with a cohort of 33 advanced 
placement LVN students in summer 2010 and 32 students completed the advanced placement curriculum.  The 
NCLEX pass rates from the first two graduating cohorts, May 2011 and December 2011 graduates are LVN advanced 
placement students, and the pass rates for 2011-2012, combining one graduate from the previous year, with the larger 
group is 73.21% (41/56 pass).  SU implemented admission and progression policy changes as initial attempts to 
improve graduate outcome following the 2011-2012 results.  Since the initial annual NCLEX pass rate that was below 
75%, the program has had four consecutive years of substandard pass rates with decreasing results. To date, a total of 
267 graduates have taken the NCLEX-RN Exam and 144 (first-time takers) have passed at a rate of 53.93%.  The 
table below shows BRN’s NCLEX results from 2010 to 2016, and the text boxes next to the table describe Board 
actions. 
 

  

  
 
 

2/2014 CAV 
9/2014 Warning 

 
 
9/2015 Continued 
Warning 

 4/2016 Continued 
Warning 

 



The Board’s and SU’s activities subsequent to the initial graduates’ NCLEX results are summarized below, 
including updates on the school’s progress to the Board. 
• On February 26 - 27, 2014, Miyo Minato, SNEC, and Shelley Ward, NEC, conducted a regularly 

scheduled first continuing approval visit to Shepherd University ADN Program.  Additionally this 
board-approval visit was conducted pursuant to CCR 1431(b) for the program’s licensing pass rate 
for first time candidates below 75% for two consecutive academic years.  The program  

• August 7, 2014 ELC/September 18, 2014 BRN decision – Placed SU on Warning Status. 
• August 6, 2015 ELC/September 3, 2015 BRN decision – A site visit to SU and a meeting with students 

were done on June 16, 2015. The Board action was to continue SU on Warning Status and ask for a 
progress report at March 2016 ELC. 

• March 10, 2016 ELC/April 14, 2016 BRN decision – Continued Warning Status and to include the 
completed 2015-2016 annual pass rate for the final decision.   The 2015-2016 annual pass rate, though 
improved from the previous year of 29.69%, is 65.79% (25passed/36).  SU submitted the final progress 
report on Sept. 12, 2016 and reported that the cohort groups (after 2014) show improved pass rate.  
Table below is from their final progress report. 

 
The previous two progress reports to the Board showed actions taken by SU to improve the graduate 
outcome.  Multiple actions were implemented and small incremental improvements were observed in the 
last two years.  Specific problem area that the program identified and addressed at the beginning was 
that low NCLEX results related to admission of primarily LVN advanced placement cohort, including a 
larger than the usual number of 30-Unit Option (non-degree) students.  These students completed only 
courses in the second year of the curriculum. Data from the progress report of this group’s pass rates are 
in the following table below. 



  
As one of the corrective actions, SU’s enrollment pattern that was inconsistent with the approved pattern was 
corrected, and SU changed admission and progression standards, increasing admission GPA and TEAS and 
course repeats.  The program has not had openings for 30 Unit-Option track since 2013.  Another possible 
problem area identified was the large population of English-as-second-language students.  However, SU’s data 
did not support this assumption as being a problem since this group of students performed better on NCLEX than 
the native English group. 
 
The Action Plan included retaining Sue Albert, MSN, RN as a consultant, who has many years of experience as 
Nursing Director/Dean at College of the Canyons ADN Program, to work with faculty to strengthen their teaching 
skills and to revise their curriculum. The program’s support services have been systematized, additional resources, 
such as standardized tests and Kaplan test reviews, were added.  The program evaluation plan is being used 
systematically to review data and make changes as needed. 
 
The table below has data of students who took NCLEX 2015-2016, comparing students grouped before SU 
implemented the action plan (A group) with the group that received the changes from the action plan (B group).  
The difference between the groups shows significant improvement for the latter group. 

   



 
SU has been working diligently to make changes, and faculty are observing significant improvements.  
However, improvements are in very small increments.  Despite their efforts, the overall effect on the 
program’s pass rate continues to show substandard first-time pass rate.  The program has corrected all 
areas of noncompliance identified at the time of the 2014 visit, except for Section 1431, Licensing Pass Rat 
Standard.   
 
SU has tracked results from NCLEX pass rates by cohort group to analyze the effects of the changes from 
the action plans implemented.  It is the faculty’s belief that positive improvements are being made with 
those who are completing the revised curriculum.  The results of cohort group results that show 
improvements are identified in the table below (from the progress report). 
 

   
 
Their data have the passing rate for the three cohort groups for the 2015-2016 academic year as 76.67%.  
Despite the overall pass rate being 65.79%  for the current academic year, faculty at SU are encouraged 
with the three cohort graduates having achieved a 76.67% recognizing it as significant improvement. 
 
NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Miyo Minato, MN, RN 
     Supervising Nursing Education Consultant 
     Miyo.minato@dca.ca.gov 
 



 

 

 

 

September 12, 2016 
  

Miyo Minato, MN, RN, NEC  

Supervising Nursing Education Consultant 

California Board of Registered Nursing 
P.O. Box 944210 

Sacramento, CA94244 

 
 

Subject: Progress Report for Shepherd University ADN Program 

 

Dear Ms. Minato, 

 
This progress report addresses the areas of non-compliance and recommendations required for the 

continued approval of the Shepherd University ADN program as determined by the Board of Registered 

Nursing (BRN).  We have also included steps taken to resolve the problems with our admissions patterns, 

faculty turnovers, and enrolment patterns throughout the previous progress report. Specifically, this 
progress report provides updates on our NCLEX pass rates.   

 

The December 2015 Cohort NCLEX pass rate was 87.50% (7 passed and 1 failed) and the June 2015 
Cohort NCLEX pass rate was 81.25% (13 passed and 3 failed).  The annual NCLEX pass rate was 

65.79% from July 1, 2015-June 30, 2016.  The three cohorts with applied action plans had a 76.67% pass 

rate during 2015-16, so it shows a dramatic improvement when compared with the combined pass rate of 

29.96% in 2014/15  The program implemented action plans during the fall 2014 and spring and fall 2015 

semesters which accounted for this improvement in the NCLEX pass rate. Evidence of the plans and 

actions taken is enclosed.  
 

The rising pass rate reflects the positive effects of the action plans our program has implemented. 

Graduates who completed the program prior to changes and those who delayed taking the NCLEX have 

contributed to the earlier failure rate.   
 

The nursing program notified prospective students of the school’s warning status by the BRN. 

Notifications were provided during admission counselling and posted on the university website. 
 

We hope the actions taken by the nursing school and the substantive progress that has been made will be 

considered by the board at the upcoming ELC meeting.  
 

Thank you for your time and attention as you review the recent progress of our school of nursing.  

 

Sincerely,  

Sprina Jeon, MSN, RN  

Director of ADN Program   

School of Nursing  

 

Enclosed Summary of Progress Report, Progress Report Attachments, and Action Plan Tables  



SHEPHERD 

UNIVERSITY 

September 6, 2016 

ATTN: ELC Members & Miyo Minato, M~N, RN, SNEC 

California Board of Registered Nursing 
P.O. Box 944210 

Sacramento, CA94244 


RE: Letter of Support for Shepherd University's AnN Program 

Dear Ms. Minato and Board ofDiredors ofELC, 

On behalf of the Board of Directors" Facu]1y, Students and Stafts of Shepherd University, 
I am writing this letter to support Shepherd University's ADN program and inform you of 
our significant progress in all of the areas you have addressed to comply. 

As you may have noted in the progress report, our ADN program has engaged faculty, 
stalT and students to take steps to resolve the problem with admission pattern, faculty 
turnover and enrollment patterns. Our ADN program has also consistently have 
implemented action plan to improve NCLEX pass rate in the past years. As a result, the 
licensure pass rate in NCLEX-RN has been drarnatieally improved. This was possible 
because of our elforts to comply witl:".t your recommendation and our consistent,' 

application of the action plan by the team of multiple stakeholders. 


Shepherd University is committed to ensuring the quality of the program and will 
continue to monitor NCLEX pass rate. We will also monitor student success indicators 
such as retention, completion, graduation and job placement rate in such a way we can 
ensure the success of students and educational effectiveness of our ADN program. 

We look forward to hearing your continued approval of our ADN program as we make 
our strenuous efforts to educate our students to be leaders to fulfill our mission. 

Should you need further information, please do not hesitate to contact us. 

Sincerely, 

.~~ 
Richard Cornel Rhee 

President 

Shepherd University 


cc- Board of Directors, Faculty Senate ,md A(ade~ic Affairs Committee 

Shepherd University Iwww.shepherduniversity.edu 
3200 N. San Fernando Rd, Los Angeles. CA 90065 TEL (323) 550-8888 FAX (323) 550·1313 EV,AIL ;nfoco)shepllerdunlversl,yedu 

http:www.shepherduniversity.edu
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Shepherd University Associate Degree Nursing 

Action Plan Table for Oct 6th, 2016 ELC (submitted on 9/12/2016) 

 
NONCOMPLIANCE/ 

RECOMMENDATIONS 
 

IDENTIFIED PROBLEMS 

 
 

UPDATED RESPONSE  
(for October 2016 BRN Education Licensing Committee) 

 

 
 

STATUS 

Noncompliance 3-1 
SECTION 1424(h)  The 
faculty shall be 
adequate in type and 
number to develop 
and implement the 
program approved by 
the board, and shall 
include at least one 
qualified instructor in 
each of the areas of 
nursing required by 
section 1426 (d)  who 
will be the content 
expert in that area.   
Nursing faculty 
members whose 
teaching 
responsibilities include 
subject matter directly 
related to the practice 
of nursing shall be 
clinically competent in 
the areas to which 
they are assigned. 
Insufficient FT faculty 
to implement the 
curriculum for the 
currently enrolled 
students.  
See also CCR 1425.1(a) 
 

 
1. Insufficient number of fulltime faculty and high turnover FT & 

PT faculty caused inconsistent teaching method and 
instruction delivery (Appendix 1. List of FT and PT member 
per each semester and reasons of resignation) 

 
        

2. Use of part-time faculty as content experts in OB & Psych  

 Incongruent teaching methods  

 Frequent turnover OB & Psych content expert PT 
faculty (See Appendix 1) 

 PT faculty lack of commitment  
o Less involvement in school meetings 

and decision making in the curriculum 
revision 

 
3. Inadequate nursing faculty hiring process  

 Inability to recruit fulltime faculty  

 Limited current faculty involvement in the hiring 
process 

 Potential conflict of having two jobs were not fully 
discussed among PT faculty at the time of hiring 

 

 
1. The program has been stably placed the content experts and lead faculty 

members by full time faculty members and no shortage and turnovers in faculty 
members since Fall 2015 to current, Fall 2016 semester. 
 

 The program has 6 full time teaching faculty members for assisting 49 
students in fall 2016 semester with approx. 5.6 student versus FTE 
faculty ratio.   

 Faculty retention has stabilized without frequent turnover among key 
faculty members of content expert. 
 

 

 Med-

surg I 

Med-

surg II 

Med-

surg III 

Med-

surg IV 

Gero Psych OB  Peds 

Content 

 Expert 

 

Dr. Karen Kim 

Dr. 

Molly 

Hahm 

Carol 

Massey 

Melody 

Cochran 

Melody 

Cochran 

Lead 

Faculty 

Kanglim 

Lee  

Kanglim 

Lee 

Dr. 

Karen 

Kim 

Dr. 

Karen 

Kim 

Dr. 

Molly 

Hahm 

Carol 

Massey 

Melody 

Cochran 

Carol 

Massey 

# of Full-

time  

Faculty  

6 (Dr. Molly Hahm, Dr. Karen Kim, Melody Cochran, Carol Massey, Kanglim Lee, Rosita 

Quizon) 

FTE 2.75 (NR201T, NR201 C, NR301C*2, NR401C*2, NR402C, NR403 T) 

Ratio of 

Faculty  

vs 

Students 

5.6 

 
 

 
Continues to be 
monitored and 
maintained. 
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NONCOMPLIANCE 3-2)  
SECTION 1426(a) The 
curriculum of a nursing 
program shall be that 
set forth in this section 
and shall be approved 
by the board.    Any 
revised curriculum 
shall be approved by 
the board prior to its 
implementation. 
Implementation of the 
curriculum is 
inconsistent with the 
approved curriculum. 
Future enrollment 
pattern must meet 
implementation of the 
approved generic 
curriculum. 
 
 
 
 

1.  Some courses were extended beyond the academic calendars 

because of:  

- Inability of hiring qualified maternity nursing instructor  

- Lack of clinical placement resources resulted in the delay of OB & 

Pediatric course beginning dates  

 

 

2. Lack of content sequencing in syllabi & redundant objectives  

- Redundant course objectives among courses 

- Concepts were not presented as originally designed: i.e.) from 

simple to complex and from general to specific in the course 

(Appendix 5. A Sample of Identified Problems in NR101 

Fundamentals of Nursing) 

 

3. Incongruent theory and clinical course schedule and learning 

objectives: 

- Insufficient clinical instructors and clinical placement  

- Simulation was provided before theory and it was not consistent  

with clinical objectives 

- Clinical fair was scheduled at the end of the courses without clear 

objectives and was utilized as part of clinical hours  

  

4.  Inconsistent enrollment pattern with the approved number of 

students 

     -  Admitted 33 students as enrollment projection; however, LVN 

students exceeded enrolled generic students.  

 

1. Maintained academic calendar schedule 
 

 All classes both theory and clinical had offered concurrently as 
scheduled during spring 2016 semester. 

 The class schedule of fall 2016 semester has been started from 
August 15, 2016 and expected to finish by December 12, 2016. 

 The program has sufficient clinical sites to accommodate the 
enrolled numbers and expect to provide class objectives in both 
didactic and clinical by our experienced faculty members. 
(Attachment 2. Spring 2and Fall 2016 Class Schedule) 

 
2. The curriculum committee has reviewed and approved the syllabi of spring 2016 

that had applied in consistency of theory and clinical objectives accordingly 
weekly basis.  

 
 

3. Simulation Plan  
 

 The Simulation Committee is still developing stage and are 
vigorously developing case scenarios at this moment. So our 
program are using the simulation for assisting students’ 
remediation and hands-on skills based by need basis of students 
selves and faculty’s referrals to the skills lab coordinator.   

 The current High fidelity manikins (which are two) are under the 
upgrading by the manufactures due to the compatibility issues and 
get done by Nov 2016. 

 Our program is not considering the implementation of the 
simulation times into the curriculum clinical hours as the program 
has sufficient clinical rotation sites. 

 

   4.        Compliance with new student admission/enrollment patterns in accordance  

              with approved cohort size of 33 students  
 
The program has been compliant with the number of student admissions and 
enrollment patterns. Although the maximum number of approved enrollment 
number was 66 per year (33 per semester), the program was able to recruit 
only 34 new students during spring and fall of 2016 semesters. 

 

 
This continues 
to be 
maintained. 
 
 
 
 
 
 
 
Continues to be 
maintained 
 
 
 
 
Activities are 
continuing. 
 
 
 
 
 
 
 
 
 
 
 
 
Admissions will 
continue to be 
monitored and 
maintained  
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  Student Numbers 
 Approved by BRN  

Generic RN + LVN Placement) 

 
# of New Students Enrolled 

(Generic RN + LVN Placement) 

 
# of Ongoing  Students 

 
# of Total   
Students 

Fall 2015 33 
 

(22+11) 

19 
 

(9+10) 

41 60 

Spring 2016 33 
 

(22+11) 

18 
 

(7+11) 

39 57 

Fall 2016 33 
 

(22+11) 

16 
 

(9+7) 

33 49 
 

 
  5.         Completion on Posting Warning Status  

The program has notified to prospective students about the program’s 
warning status during admission counseling and new student interview 
session with Program Director; and the program has placed the sign of 
warning status since Sep 2014 at School Website. Refer to this link.   
http://www.shepherduniversity.edu/nursing/accreditation/ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
Accomplished 
and continuing 

Noncompliance 3-3 :  
SECTION 1431 The 
nursing program shall 
maintain a minimum 
pass rate of seventy 
five percent (75%) for 
first time licensing 
examination 
candidates.  
 
NCLEX Pass rates are 
below 75% for 2011-
12 and 2012-13. 
 
 
Recommendation 3-1: 
SECTION 1424(B)(1) 
The nursing program 
shall have a written 
plan for evaluation of 
the total program, 
including admission 
and selection 
procedures, attrition 

1. The program has two consecutive years of NCLEX  Pass rates below 
75%.  
 

Table 2. Current NCLEX-RN Passrate (as of March 2014) 
 

Options 2010/11 2011/12 2012/13 2013/14 Average  

LVN 
30U 

N/A 50% (4/8) 40% 
(6/15) 

0% (0/1) 41.67% 
(10/24) 

LVN 
Adv 

100% 
(1/1) 

76.60% 
(36/47)  

66.67% 
(34/51) 

46.15% 
(6/13) 

68.75% 
(77/112) 

Generic N/A N/A N/A 38.36% 
(5/13) 

38.46% 
(5/13) 

Total 100% 
(1/1) 

72.73% 
(40/55) 

60.61% 
(40/66) 

40.74% 
(11/27) 

61.74% 
(92/149) 

 
The pass rate results participated by LVN-RN & 30-units cohorts for 
three years, whereas only one year for Generic students’.  
 
 
 
 
 
 
 
 
 
 
 

Action plans as submitted were implemented during Spring & Fall 2016 semester.  
 
In order to improve the first time pass rate, the program continues to work on 

additional program evaluation which includes analysis of individual student 

characteristics to accurately identify and target areas of improvement needed to ensure 

graduate success. 

 
 
The actions taken each semester include the following: 
 
1. Strengthened LVN Advanced Placement Admission Selection Criteria  

 
1) The program has maintained the admission criteria of TEAS score as 65% 

since fall 2014 and continued to monitor until present.  
 
2) Monitored the compliance of admission GPA to 2.8 and require OB & 

Peds Knowledge Validity Check  
 
 The program implemented the requirement of an increased GPA of 

2.8 for LVN advanced students in Spring and Fall 2016 (expected 
graduation on June 2017). (Attachment 3. Admission GPA, 
TEAS/OB/PEDS Scores for LVN Advanced Placement Enrollment in 
Spring 2016 & Fall 2016)  

 

Activities 
continuing 
 
 
 
 
 
 
 
 
Activities 
continuing 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.shepherduniversity.edu/nursing/accreditation/
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and retention of 
students, and 
performance of 
graduates in meeting 
community needs.  
Examine effectiveness 
of implementation of 
actions taken and 
planned to address 
NCLEX pass rate below 
75%. 
 
 
 
 

 
 

2.  Inadequacy of admission screening criteria and deficiency in the 
use of standardized admission exam for both Generic RN and 
LVN to RN cohorts. 

 No standardized admission exam test until FA2012 for all 
cohorts 

 TEAS test adopted – acceptable admission score 58% 
 

Table3. Pass-rate (%) according to TEAS score per Academic year 
 

 
 

 TEAS Pass rate % 

2011/2012 NO 72.73% 

2012/2013 58% 60.61% 

2013/2014 65% Pending 

3. Many 30-unit option student admissions resulted in below the 
acceptable NCLEX –RN pass rate  

 
Table 4. Number of Admissions of 30-unit & NCLEX Result 
 

 

Program 
 

FA2011 
 

SP2012 FA2012 FA2010 

30- Unit 
6/12 

(50%) 
3/8 

(37.5%) 

 
1/4 

(25%) 
 

NA 

LVN 
Advanced 

15/18 
(83.33%) 

14/25 
(56%) 

20/28 
(71.43%) 

NA 
 

Generic    

5/13 

(38.36%) 

(Test 

Times: 

7/2013 -

3/2014) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

4. OB & Peds knowledge level was very low among LVN Advanced 
placement cohorts. 

 

 The curriculum committee has reviewed and analyzed the 
NCSBN school reports that demonstrated that the OB & Peds 
knowledge level was very low during the period of Sep 2011-
September 2013 among LVN Advanced placement cohorts. 

 
 

 
 
2.   Monitored NCLEX Results for Graduates Applied Action  
 

1) The NCLEX pass rate has been steadily increased since the action plans have 
been implemented (Dec 2014, June 2015, and Dec 2015) 

 
 The NCLEX results show improvement in pass rates for each class 

participating in the action plan. 
 

 

 

Graduation Date 

 

Total # of  

Graduates 

 

1st  Time 

 

1st Time 

 

Pass Rate 

(%) 

# of Semester 

 action plan  

applied 

Pass Not Pass 

Dec 2015 

 

11 7 

 

4 LVN Advs 

3 Generic RN 

1 

 

0 LVN Advs 

1 Generic RN 

 

87.50% 

 

 

3 

June 2015 

 

 

19 13 

 

4 LVN Advs 

9 Generic RN 

3 

 

1 LVN Advs 

2 Generic RN 

 

81.25% 

 

 

2 

Dec 2014 

 

 

20 10 

 

10 LVN Advs 

NA- Generic RN 

9 

 

9 LVN Advs 

NA- Generic RN 

 

52.63% 

 

 

1 

<Updated on June 30, 2016> 

 
 
 

3.  No 30-unit option students were enrolled since Fall 2013.  
 
 
 
4. Updated Report of NCLEX Result  

 
1) The program continued to monitor the NCLEX pass rate closely and the 

pass rate has improved to 65.79% during the period of 7/1/15 and 
6/30/16. A total of 38 students attempted the NCLEX and 25 of them 

 
 
 
Activities 
continuing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Currently no 
students 
 
 
 
 
Continues to 
be 
implemented 
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Table 5. Percentile Ranks of Shepherd’s Graduates Compared to  
Graduates from Same Jurisdiction (NCSBN) 

Content 
Report 

April-
Sep 
2011 

Oct 
2011-
March 
2012 

April 
2012-
Sep 
2012 

Oct 
2012-
March 
2013 

April 
2013-
Sep 
2013 

Oct 
2013-
March 
2014 

Natal 
(OB) 

41 None 38 27 ? 11 
 

Childhood 
(Peds) 

47 None 30 18 ? 38 

 

 
 
 

 Conducted a pilot test on the current 3rd semester students 
( a total of 20 LVN advanced placement students) to identify 
their knowledge levels of OB & Peds contents and showed 
low average scores on both subjects 
o OB - Average score is 46%, with highest of 64% 
to lowest 29% 
o Peds - Average score is 48%, with highest of 68% 
to lowest 14% 

 
 

5. Re-taking final exam policy  
 

 Implemented re-taking final exam policy after remediation 
chance which resulted in very Low attrition rate and 
ineffective result in NCLEX  

 
Table 6. Attrition Rates 

 
 SP2011 FA2011 SP2012 FA2012 SP2013 FA2013 

Attrition 
Rate 

3.03% 6.06% 0% 0% 15.5% 2.28% 

 
 

6. Deficiency in the use of standardized exit exam  
SU faculty generated comprehensive exit exam was used at 
the end of last semester of the program rather than end of 
each semester. It was difficult to assess students’ 
knowledge as they progress in the program and missed 
opportunities to intervene accordingly. 
 

 
7. Lack of Testing Material Evaluation System 

 Teaching contents & test questions were not 
congruent with NCLEX-RN content focus 

 

passed. This is a significant improvement from the previous pass rate of 
29.69% during 2014- 2015.   

 
2) With further analysis, it was identified that the pass rate of students who 

received the action plans was higher (76.67%) than average annual pass 
rate (65.79%).  

 
 

3) In addition, the drop in pass rate on 1st quarter and 3rd quarter are due 
to very low pass rate from graduates who graduated before 
implementation of the action plan. 

 
4) Please refer to the table 3 following. 
 

 

 

2015-2016 

Quarterly 

 

BEFORE Action Plan Applied (A) 

 

AFTER Action Plan Applied (B) 

 

Average  

A & B 

 

 

# of 
Passed/delivered 

Pass rate (%) # of 
Passed/Delivered 

Pass rate 
(%) 

NCSBN  

Pass Rate % 

4th QTR  
(April-June 2016) 

NA 

 

NA 7/8 87.5% 87.50%  

 

3rd QTR 
(Jan-Mar 2016) 

0/1 

 

0% 4/7 

 

57.14% 50%  

 

2nd QTR 

(Oct-Dec 2015) 
NA 

 

NA 7/9 

 

77.78% 77.78% 

 

 

1st QTR 

(July-Sep 2015) 
2/7 

 

 

28.57% 5/6 

 

 

83.33% 53.85%  

 

Annual Ave. 2/8 25% 23/30 76.67% 65.79% 

 

 
<Table 3. 2015-2016 Annual Pass Rate Produced by Action Plan> 
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8. Delayed more than 3 months in taking NCLEX after 
graduation 

 It was, in part, caused by the mandatory HESI exit exam 

policy in which was one of licensure requirement policies 

outside of curriculum and a student must achieve 80% 

score before the school would release the necessary 

documents to the BRN.   

 
Table 7. NCLEX-RN Test Result By Exam Period 

                                                                         (N=149) 

 
 

 
# of Passed # of Failed Total 

Within 3 
months  

65 (70.65%) 18 (31.57%) 83 (55.7%) 

After 3 

months  
27 (29.34%) 39 (68.42%) 66 (44.3%) 

Total 92 (100%) 57 (100%) 149 (100%) 

 
 

9. Other reasons beyond educational issues  
• Unavailability of financial aid due to lack of national 
accreditation in past years resulted in low pool at the 
admission stage 
• The table shows the number of interested students and 
the number of  withdrawn application due to unavailability 
of financial aid during the past years  
 
 

Table 8. Number of Prospective Admission Inquiries Per Year 
 

 2011-
2012 

2012-
2013 

2013-2014 

Generic RN 892 1035 1254 

LVN 
Placement 

428 198 329 

 

 
 
5)  The pass rate by the cohort level in Table 4 was analyzed and the recent three 
cohorts (Dec. 2014, June 2015, & Dec. 2016) who were instructed under the revised 
curriculum and action plans have showed consistent improvement. 
 

<Table 4. Admission, Completion, & NCLEX Results analyzed by Cohort since 2011> 
Updated on August 11, 2016 (NCSBN result applied by June 30, 2016) 

    

Graduation 

 Date 

# of 

Applications 

Received 

# of  

Students  

Admitted 

# of Students  

Completed 

(# of Graduated 

including repeater) 

1st Time 

Pass Rate % 

 

(passed/delivered) 

June 2011 34 33 32 (32) 68.75%  

(22/32) 

Dec 2011 

 

38 33 31(31) 70%  

(21/30) 

June 2012 39 31 31 (33) 51.52% 

(17/33) 

Jan 2013 34 33 33 (33) 66.67% 

(22/33) 

June 2013 47 33 28 (28) 42.31% 

(11/26) 

Jan 2014 46 44 39 (44) 32.50% 

(13/40) 

June 2014 

  

38 32 30 (31) 26.67% 

(8/30) 

Dec 2014* 

 

27 21 19 (20) 52.63% 

(10/19) 

June 2015 31 31 19 (19) 81.25% 

(13/16) 

Dec 2015 

 

17 15 9 (11) 87.50%  

(7/8) 

June 2016 28 28 13 (17) Preparing NCLEX 

 

   Note: *The action plan started from Dec 2014. 
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Academic Year 
July 1 – June 30 

2010/2011 
2011 
/2012 

2012 
/2013 

2013 
/2014 

 
2014 
/2015 

 
2015 
/2016 

6-Year  
Average 

Percent (%) 
Passed/delivered 

 

100% 
1/1 

 

72.73% 
40/55 

 

60.61% 
40/66 

 

44.19% 
19/43 

 

 
29.79% 
19/64 

 

 
65.79% 
25/38 

 

53.93% 
144/267 

 

English speaking 
Ave. 

N/A 
 9.10% 
(5/55) 

9.09% 
(6/66) 

6.98% 
(3/43) 

4.69% 
(3/64) 

23.68% 
(9/38) 

9.74% 
(26/267) 

LVN Adv N/A 
4.16% 
(2/48) 

7.69% 
(4/52) 

7.69% 
(2/26) 

6.38% 
(3/47) 

14.28% 
(3/21) 

7.69% 
(14/194) 

30-Unit N/A 
42.86% 

(3/7) 
14.28% 

(2/14) 
0% 

(0/1) 
0% 

(0/1) 
N/A 

0% 
(5/23) 

Generic N/A N/A N/A 
6.25%   
(1/16) 

0% 
(0/16) 

35.29% 
(6/17) 

6.25%   
 (7/49) 

ESL Group Ave. 
100% 
(1/1) 

63.63% 
(35/55) 

51.52% 
(34/66) 

37.21% 
(16/43) 

25% 
(16/64) 

42.11% 
(16/38) 

44.19% 
(118/267) 

LVN Adv 
100% 
(1/1) 

70.83% 
(34/48) 

57.69% 
(30/52) 

38.46% 
(10/26) 

34.04% 
(16/47) 

47.62% 
(10/21) 

51.79% 
(101/195) 

30-Unit N/A 
14.28% 

(1/7) 
28.57% 

(4/14) 
100% 
(1/1) 

0% 
(0/1) 

N/A 
26.09% 

(6/23) 

Generic N/A N/A N/A 
31.25% 

(5/16) 
0% 

(0/16) 
35.29% 

(6/17) 
22.45%  
(11/49) 

6) The program has updated the data on the NCLEX pass rate by English as First 
Language Students vs. English as a Second Language and the result remained as 
same as previously in 2015- 2016. The ESL group achieved a higher pass rate than 
that of other group. Therefore, the low pass rate was not affected by the ESL 
students in the program.  

 

<Table 6. NCLEX-RN Result Identified by English Speaking vs. ESL (English as a Second Language> 

 
 
 
 
 

 
 
 
 
 
 
 
 
 
Activity 
continue. 
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     7)  Continued Monitoring of NCLEX Results: 
 
 

 The administration has been following up on the 12 graduates who have 
not yet taken the NCLEX, in order to introduce them to the tutorial 
schedule and assist them with the review plan including Kaplan Predictor 
before NCLEX. Efforts are being made but are so far unsuccessful. 
(Attachment 8. Follow-up Logs for Non-NCLEX Graduates) 
 

 The subscription to NCSBN Mountain Measurement for NCLEX Program 
has continued The report of 2015-16 and the previous reports have been 
reviewed by the curriculum committee. The curriculum committee is 
going to keep monitoring the analysis for the upcoming results.   
 
 
 
 

5. Reinforcement of Evaluation Policy  
 

 
1) The program no longer allows retake of the final exam since fall 2014 semester, 

and has eliminated the Comprehensive Exit Exam as of fall 2015.  

2) The recent attrition rate of Spring 2016 (54.53%) has increased from that of the 

previous semester (40%). It was mainly due to the Generic group rather than the 

LVN Advanced Placement group. One of possible reasons identified by the 

curriculum committee for this result, was the program required an admission TEAS 

score of 58% instead of 65%- which is current required cut score. The committee 

feels the students did not have the necessary cognitive skills and knowledge for 

passing nursing courses especially in NR101 fundamentals and NR301 Med-surg. 

The curriculum committee is going to continue to monitor attrition rate at the end 

of Fall 2016, analyze possible causes and modify admission requirements and first 

year nursing courses as necessary to provide for student success.  

 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ongoing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Page 9 of 13 

 

SHEPHERD UNIVERSITY ADN PROGRAM PROGRESS REPORT _submitted Sep 12, 2016 

 

 

<Table 8. Attrition Rate Change Trend after Action Plans> 

Attrition Rate 
% 
(# of Students) 

SP 
2013 

FA 
2013 

SP 
2014 

FA 
2014 

SP 
2015 

FA 
2015 

SP 
2016 

Generic RN 18.18% 
(4/22) 

45.45% 
(5/11) 

 
 

20% 
(2/10) 

N/A 
 

*No 
admission  
in SP2012 

42.86% 
(9/21) 

 
8- class 
failed 

1-personal 
reason 

50% 
(3/6) 

 
3-class 
failed  

72.22% 
(13/18) 

 
12-class 

failed 
1-personal 

reason 

LVN Adv. 9.09 % 
(1/11) 

0 
(0/33) 

0 
(0/22) 

9.52% 
(3/21) 

 
3-class 
failed 

30% 
(3/10)  

 
3 -drop out 

due to 
personal 
reason 

33.33% 
(3/9) 

 
3-class 
failed 

20% 
(2/10) 

 
2-class 
failed 

 
 

Total 15.15% 11.36% 6.25% 9.52% 38.71%  40% 53.53% 

 

3)  Students entering Fall 2016 were given reading assignments and Pre-lecture 

assignments during summer break to help them become more familiar with their 

semester courses. 

 

 

4) Enhanced NR104 Role Transition for LVN Advanced Placement cohort 

 The curriculum committee reviewed current NR 104 course objectives 

and shared their opinions on strengthening the courses.  Changes were 

made accordingly  

 

5) Refined the test plan by applying the NCLEX blueprints and developed questions to 

increased students’ ability to utilize critical thinking & critical reasoning  

 Questions are revised to the application level of questions 

 Increased proportions of SATA (Select All That Apply) style questions 

 

6) Strategies for the improvement of curriculum.  

 All course syllabi are continuously reviewed and revised by each teaching 

faculty for better effective instruction delivery.  Syllabi are reviewed by 

the faculty as a whole on a regular basis.  
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 Revised clinical syllabi by reflecting the theory schedule  

 Integration of simulations into the curriculum and development of case 

scenarios reflecting each semester theory content  

 Individual tutoring has been reinforced for students who are in need. 

 

 
6. Curriculum Development/Faculty Development  

 
1) All faculty including part time faculty have been invited to participate in webinars 

to improve curriculum developments and student success. (Attachment 5. List of 
Annual Faculty Development Activities-After Aug 2015 ELC); more workshop 
schedules of academic year of 2016 are available at  
http://susonfacultydevelopment.pbworks.com/. (Attachment 6.  2016 Faculty 
Development In-Service Annual Plan) 

  
2) Chair/Assit. Chair of Simulation coordinator committee have actively participated 

in the simulation workshop sponsored by the Southern California Simulation 
Collaborative, on Sep 12, 2016 held on Providence Little Company of Mary.   
 

3) Nursing faculty have integrated the information obtained from the workshops 
into the curriculum as reflected in the Spring and Fall 2016 course syllabi. 
 

4) Strategies were developed for implementation of curriculum.  These include the 
revised syllabi and the development of clinical syllabi with schedules reflecting the 
theory being studied.  It included integration of simulations reflecting the theory 
and the use of tutoring.   

 
 

 
 
 
 
 
 
 
 
 
 
Ongoing 
 
 
 
 
 
 

Recommendation 3-2  
 
SECTION 1424(d) The 
program shall have 
sufficient resources, 
including faculty, 
library, staff and 
support services, 
physical space and 
equipment including 
technology to achieve 
the program's 
objectives. 

IDENTIFIED NECESSARY IMRPOVEMENT AREAS: 
 
1. Learning resource availability such as tutoring system to 
ensure students’ success   
 
2. Ensuring the adequate supplies for each student’s 
efficient experience of skills 

 
1.  Improved Support System for New Students Including Prospective Students 

 
1) The University is entitled to Title IV as of July 1, 2015 and currently preparing 

the infrastructure system.  
 
 With the eligibility of Title IV as of July 1, 2015, the University has 

been actively engaging in preparing the infrastructure system while 
the qualified students get the approval for the title IV benefits. 

 
 
 
 

 

 
Ongoing 
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 Enhance 
tutoring/learning 
resources for 
students by 
providing 
structured 
tutoring 
resources to 
increase student 
success. 

 Ensure adequate 
supply for each 
student to have a 
realistic initial 
experience of 
skills, such as the 
use of sterile 
supplies, i.e., 
foley cath, sterile 
dressings  

2. Systemized the Student Learning Resources Center  
 

1) SU has a procedure in place to ensure that all nursing students have full 
access to services offered in Learning Resource Center and other student 
tutorial support.  

2) Students who want to utilize specific resources in skills lab such as virtual 
case scenario module, nursing skills video resources on MS, OB, Pediatrics & 
Pharmacology and tutorial on nursing care plan are available with the Skills 
Lab Coordinator throughout the semester. (Attachment 7. Learning Resource 
Logs Record) 

3) Nursing textbooks utilized for all courses have been published for no longer 
than 5 years. 

 
 
 
3.  Improved Support for Student Success 

 
 DURING PROGRAM: 
1) Med-surg Tutorial Class: The program started to provide the med-surg 

tutorial class in the fall of 2014 and continued through spring of 2016 to the 
graduating students during the 4th semester to improve their knowledge on 
med-surg contents. (Attachment 10. Review & Tutorial Schedule of June 2016 
Cohort) 

 
2) Individual Tutoring Sessions: The program also assigned one full-time faculty 

to provide individual tutoring to assist students with identified weaknesses 
through standard tests.   

 
3) Individual Learning Contract: Students who needed additional support (i.e. 

grades are suboptimal) were assigned to a faculty and completed a learning 
contract. 

 
4) The Kaplan Review Course: All graduating students since fall 2014, attended a 

mandatory NCLEX review course provided by the Kaplan. 
 
5) Continuing  the Standardized Tests into the Curriculum:  

 In fall 2014, the Kaplan standardized testing system was adopted 
across all courses to improve students’ test taking strategies and stay 
current with the national standardized test materials. 

 Students took a customized Kaplan test at each subject level as part 
of their grade (a 10% of the total grade). This proctored test was 
applied to the entire curriculum.  

 Graduating students were also required to take several proctored 
Kaplan standardized exams (NCLEX Question Trainers and Predictor 

Ongoing 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ongoing 
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Tests) to further assess and evaluate their readiness to take the 
NCLEX. 

 
 AFTER GRADUATION:  
1) The Weekly NCLEX Q & A Session: The program has continued to offer the 

NCLEX review class to graduates for two months following graduation. 
  
2) Increase Students’ Confidence: Students were asked to take the Kaplan 

Secure Predictability Tests prior to taking the NCLEX until they achieved a 
65% on the test which proved to have a 95% predictability of passing the 
NCLEX (Attachment 9. Result of Kaplan Predictability Test in Dec 2015 & 
Spring 2016 Graduates).  

 
3) Effective Scheduling of Courses: All of these students’ support courses are 

carefully scheduled around the program to ensure students’ success on the 
NCLEX exam. (Attachment 10. Review & Tutorial Class Schedules for Spring 
2016 Cohort).   

 
4) Follow-up on the ATT Status and Test Scheduling: The program continuously 

follows up on the ATT status for each student after graduation and a faculty 
is assigned to counsel and advise each student on scheduling the NCLEX 
exam after evaluating individual’s readiness and confidence level. 
(Attachment 4. Pass Rate Analysis Taken by  3-month, 6-month, and After 6-
month of the Graduation)   

 
5) Previous Graduates: The program also has been following up with previous 

graduates who had not taken the NCLEX yet and encouraged the tutorial 
class and informed the available assistance of the faculty. (Attachment 8. 
Follow-up Logs for Non-NCLEX Graduates) 
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SECTION 1425.1(a) :  
 Each faculty member 
shall assume 
responsibility and 
accountability for 
instruction, evaluation 
of students, and 
planning and 
implementing 
curriculum content. 
Consider consultation 
from a curriculum 
expert to assist with 
faculty development 
and the curriculum 
revision under 
consideration, 
including a strategy 
for full integration of 
simulation in each 
course. 
 
 
 

 
1. Lack of external curriculum expert resource who can 

support faculty development  
2. Curriculum objectives need to be clarified and more 

concise 
3. Overlaps of topics across courses  
4. Course objectives need to be more consistent with 

level of student 
5. Theory objectives and clinical objectives need to be 

aligned 
6. Simulation scenarios not based on theory and clinical 

objectives and do not reflect student level that are 
using them 

7. All evaluation materials need to be assessed in 
relation to curriculum 

8. Other potential factors  

 The majority of students (78%) are Asian 
background (Appendix 11. Analysis of the 
Student Demographics by Ethnicity& ESL) 

 Potential barriers include: language (English 
as a second language), differences in critical 
thinking process and problem solving 
process, and lack of financial (family) 
support  

 
1. The faculty members have assumed responsibility and accountability for 

instruction, evaluation of students, and planning and implementing 
curriculum content.  This is demonstrated by the revised syllabi, the 
evaluation instruments, the test questions, and the provision of student 
support by the faculty. 

 
2. Ms. Sue Albert continues to support the program as the external curriculum 

expert since April 2014 and the curriculum committee is continuing to 
improve the program under her assistance on an as needed basis.  

 
 
 
 
 
 
 

 

 

 

Ongoing 
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Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.4.2    
DATE:  October 6, 2016 

 
ACTION REQUESTED: Vote on Whether to Recommend Changing Warning Status for 

Charles R. Drew University of Medicine and Science, Mervin M. 
Dymally School of Nursing Entry Level Master’s Degree Nursing 
Program 

 
REQUESTED BY:  Laura Shainian, Nursing Education Consultant 
 
BACKGROUND:  Margaret Avila, PhD, PHN, APRN, is the Program Director. 
 
The program is being presented subsequent to the Boards’s decision to issue Warning Status with 
Intent to Close CDU ELM Nursing Program at its June 16, 2016 meeting, and to return to the 
October ELC for further consideration.  The Warning Status was issued as a result of the 
program’s continued non-compliance for substandard NCLEX pass rate, which originates from 
its June 15-16, 2015 regularly scheduled continuing approval visit.  Findings for the visit 
identified two areas of non-compliance – one area was corrected; the non-compliance for  
CCR 1431 NCLEX Pass Rate, continues as depicted in the table below. 
  
NCLEX pass rate for first time candidates below 75% for two consecutive academic years: 
Year Taken Passed Annual Percent 
2011-2012 1 1 100% 
2012-2013 20 19 95.0% 
2013-14 63 30 47.62% 
2014-15 87 48 55.17% 
2015-16( four quarters) 37 17 45.95% 
 
At the June 16 Board meeting, the reported annual NCLEX pass rate was 53.33% (three 
quarters).  Since that time, one graduate has tested during the fourth quarter (April-June) which 
resulted in:  1 taken / 0 passed – for a final Annual Pass Rate of 45.95% for the 2015-16 
academic year.  The next quarterly results (July-Sept) will become available in November.     
 
ELC Recommendations approved by the Board at the June meeting included a one-time 
enrollment of 20 students for Fall 2016 admission & that additional enrollment would require 
approval by the Board, and that the program would provide monthly progress reports to the 
NEC.    
 
Monthly progress reports for June – September described implementation of the program’s 
restructured plan for assessing student performance in the program, remediating as needed, and 
testing for readiness before taking the NCLEX.  This included NCLEX reviews provided by a 
newly hired consultant for 5th semester students completing the prelicensure portion of the 



curriculum, and HESI Exit Exam testing to ensure readiness.  As a result of these stepped-up 
measures, the program reported strong test scores for Cohorts 9 and 10 that indicate a 95.0% to 
98.32% probability of passing the NCLEX.  Cohort 9 graduated 27 students on August 31 –  the 
program reported three students have taken and passed the NCLEX.  Cohort 10 students are 
currently in the 6th semester (CNL), and will be provided with additional NCLEX review 
sessions & testing (HESI CAT) before taking the NCLEX and graduating on December 31.   
 
There are a total of 109 students in the program:  31 students in Cohort 10 (6th semester), 31 
students in Cohort 11 (4th semester), 18 students in Cohort 12 (3rd semester), 20 students in 
Cohort 13 (first semester), plus 1 student from Cohort 7, and 8 students from Cohort 9.    
 
Other activities/improvement measures reported by the program include a review of faculty 
profiles relative to teaching assignments & content experts, and the hire of a Simulation 
Specialist to oversee simulation and work with the program’s simulation technician.  Faculty 
orientation now consists of a more structured mentorship for new faculty as well as for adjunct 
clinical instructors, and a new 12-week Faculty Professional Development Workshop Series has 
been instituted to assist with enhancing teaching practices.    
 
An updated faculty roster shows 17 faculty:  11 Fulltime/ 6 Part-time, which represents a loss of 
4 faculty (2FT/2PT) and a gain of 3 faculty (1FT/2PT) since April 2016.  The faculty ratio at the 
June 2015 CAV was 15 full-time and 3 part-time.  While the program is closely maintaining its 
total number of faculty, the turnover continues to present some problems as reported by students 
during an NEC visit to the program on September 21-22, 2016.  Students in Cohorts 10, 11 & 12 
reported clinical groups not starting on time due to faculty or facility issues, which was similarly 
identified by students in Fall/Spring 2015-16.  The program has been working to recruit and 
stabilize its core faculty, and is currently reviewing 2 prospective candidates for faculty 
approval.      
 
Total Program Evaluation is occurring in the program as evidenced by student survey data (i.e. 
course, faculty, clinical, skills lab) from Spring 2016 which garnered satisfactory ratings in all 
areas.  A newly formed Program Evaluation (PE) Committee plans to meet every other month 
and at the end of each academic year, and the Total Program Evaluation Plan is being updated.  
Over the past summer, the curriculum was mapped to BRN requirements and the NCLEX-RN 
test plan to ensure content and identify areas for improvement.  A revised clinical evaluation tool 
is being piloted and there are plans for submission of a major curriculum revision proposal to be 
implemented Fall 2017. 
 
Students voiced appreciation of the changes being made in the program – NEC shared their 
feedback with the program director.  Student representatives for each cohort have begun to 
attend faculty meetings; they will also be invited to the appropriate committee meetings where 
specific issues/concerns can be addressed for a response.      

  
 NEXT STEPS:     Place on Board agenda. 
   
PERSON(S) TO CONTACT: Laura Shainian, MSN, RN 
     Nursing Education Consultant 
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Agenda Item Summary 
 

AGENDA ITEM:  7.5    
DATE:  October 6, 2016 

 
ACTION REQUESTED:    Vote on Whether to Recommend Accepting Program Closure  

Progress Report for Holy Names University (HNU) LVN to BSN 
Baccalaureate Degree Nursing Program  
 

REQUESTED BY:   Katie Daugherty, Nursing Education Consultant 
 
BACKGROUND:    Edith Jenkins-Weinrub, Ed.D, RN has been at HNU for the last 15 
years. She became the LVN-BSN Program Director (PD) and Department of Nursing (DON) 
Chair in June 2014 when the previous PD/Chair (2012-2014) accepted a promotional opportunity 
in another state.  
 
HNU DON offers two undergraduate nursing degree programs: an RN to BSN degree option 
(N=12) and the LVN to BSN degree option (with a current enrollment N=6). Besides these two 
programs, HNU has offered a long established (2004) Pre-nursing 2+2 generic BSN degree 
(N=10) option for a separate group of undergraduate students. Student in this group take two 
years of prerequisite math, science, and general education coursework at HNU and then transfer 
this coursework to Samuel Merritt University (SMU) for completion of SMU’s generic BSN 
degree program in an additional two years. By mutual agreement, the 2+2 HNU/SMU 
partnership arrangement will end in Spring 2017. Besides the undergraduate nursing programs, 
HNU has six graduate degree MSN programs as listed in the attached report. HNU is WASC and 
CCNE accredited and has enjoyed a long established reputation of educational excellence in 
nursing education.  
 
In October 2015 HNU was presented at the ELC with a progress report on its deferred action 
status due to its multiple years of low annual (July 1-June 30) NCLEX pass rates below the 
required 75%. Pass rates results presented at that time included a 2012-2013 annual rate (N=3) of 
66.67% (2/3); a 2013-2014 rate of 62.79% (27/43); and the 2014-2015 rate of 42.42% (14/33) for 
first time testers. From January 2014 to the present HNU voluntarily suspended enrollment into 
this degree option to correct the low NCLEX pass rates. When HNU did not achieve the required 
annual rate by the October 2015 ELC meeting, HNU requested Board approval to “teach out” 
this degree option. 
 
The previously submitted HNU October 2015 progress report outlined in detail the key factors 
contributing to the persistent pattern of low pass rates and the actions/solutions taken to improve 
the rates. Key factors included program administration/leadership changes, faculty, curriculum, 
student engagement issues and most significantly continuing graduate delays in NCLEX testing 
well beyond the recommended three months after graduation.  
 
Despite ongoing diligent institutional and program faculty efforts/resource allocations to improve 
the annual rate, and maintained suspended program enrollment, the annual rate for 2015-2016 is 



at 68% for the 50(34/50) first time testers. Graduates continue to delay first time NCLEX testing 
despite faculty counsel and advice to the contrary and the series of incentives offered by HNU to 
facilitate graduate testing within 3months of program graduation.  At the present time, HNU 
reports there are 39 graduates that have not tested for the first time. This includes (6)  2014 
graduates; (4) 2015 graduates, (11) May 2016 graduates, and (18) August 2016 graduates.      
The key factors identified in October 2015 included administrative factors such as previous 
inadequate rigor in admission criteria, and science and nursing course repeat policies. Initially, 
the program accepted a low GPA (only 2.2 required) for program admission. Retrospectively, the 
2015 program analyses showed inconsistent adherence to course registration, sequencing, and 
progression policies. These factors also contributed to the limited long term improvement in the 
program’s NCLEX pass rates. Other factors such as DON and program leadership changes (Four 
DON Chairs, three PDs, and 3 ADs) along with ineffective DON and program meeting 
structures/functionality early in the program slowed the rate and degree of usual program 
improvements, curriculum refinement, ATI implementation and adequacy of faculty 
collaboration. Additionally, administrative/faculty factors such as initially low faculty salaries, 
previous selection of faculty with limited or no pre-licensure instructional experience affected 
improvement. Since 2014 the program has had stable leadership and faculty to make requisite 
program improvements and implement continuous actions to improve NCLEX pass rates, but 
without successful attainment of the required annual NCLEX pass rate of  75% or higher.  
Student factors affecting NCLEX pass rates continue to include persistent delays in first time 
NCLEX testing as well as variable degrees of student engagement in their own learning and 
student decisions to work as much as full time while completing the program despite faculty 
advice and counsel to the contrary.  
 
HNU has submitted the appropriate progress reports and remained in compliance with Board 
regulations since the October/November 2015 ELC/Board meetings. At that time HNU was 
approved to implement the program’s voluntary “teach out” to be complete by December 2016. 
HNU reports it is on schedule to complete the “teach out” of the 6 remaining students by 
December 2016. The attached report describes the continued actions the program is taking to 
improve NCLEX pass rates for graduates and the 6 remaining program students once graduated.  
At this time, after much careful deliberation, HNU is now requesting BRN approval for official 
program closure of this degree option effective in December 2016 when the “teach out” is 
expected to be complete. In October 2015, HNU reported it planned to submit a major 
curriculum change proposal in Fall 2016 replacing the LVN-BSN degree program with its own 
small (16 admits/yr.) generic BSN degree program beginning in Fall 2017.  However, because of 
a variety of institutional factors and changes including recent August changes in senior 
administrative staff including the HNU President and several of the Vice President level staff, 
HNU is requesting Board approval for the following actions at this time: 

• Complete the LVN to BSN “teach out” in December 2016 as planned; 
• Obtain approval for official closure of the LVN to BSN degree program effective with the 

graduation of the 6 remaining students in December 2016; 
• Opt out of submission of a major curriculum change for a generic BSN degree program in 

Fall 2016; instead HNU is voluntarily electing to pursue potential/future approval of a 
generic BSN degree option by completing and submitting all the requirements as specified 
in the Board’s written instructions outlined in board document EDP-I-01entitled: 



INSTRUCTIONS FOR INSTITUTIONS SEEKING APPROVAL OF NEW 
PRELICENSURE REGISTERED NURSING PROGRAM (effective 10/21/10).  HNU 
representatives reviewed the above referenced document and decided to go this route to 
ensure a quality program when ready to move forward in offering a generic BSN degree 
program in the future.     

NEXT STEPS:    Place on Board agenda.   

PERSON(S) TO CONTACT:  Katie Daugherty, MN, RN 
Nursing Education Consultant 
(916) 574-7685 

                                                       
 
 









































BOARD OF REGISTERED NURSING 
Education/Licensing Committee 

Agenda Item Summary 
 

AGENDA ITEM:  7.6   
DATE:  October 6, 2016 

 
ACTION REQUESTED: Vote on Whether to Acknowledge United States University (USU) 

Entry Level Master’s Degree Nursing Program Compliance With 
Section 1431 and Accept Notice of Program Closure 

 
REQUESTED BY:  Leslie A. Moody, Nursing Education Consultant 
 
BACKGROUND:  Dr. Renee P. McLeod, Dean and Professor was appointed program 
director in June 2014. 
 
In June 2011 the program was placed on Warning Status with suspended program enrollment due 
to many findings of noncompliance with BRN regulations.  Multiple improvements were 
implemented but the program continued to have areas of noncompliance including substandard 
NCLEX-RN outcomes.  Additional improvements were implemented to bring the program into 
full compliance with the exception of meeting performance threshold for NCLEX-RN pass rate 
(CCR Section 1431).  In February 2013 the Board evaluated the program and authorized 
admission of one cohort of twenty students (cohort 8) to enter the program in May 2013 to allow 
the program the opportunity to demonstrate whether corrections to the program would result in 
graduate success.  USU received Board approval in June 2013 to establish an Accelerated BSN 
option to accommodate those students choosing to delay completion of the master’s degree track.  
At the November 2013 meeting of the Board, the program presented evidence of satisfactory 
progress of Cohort 8 students through the first few program courses and the program’s ability to 
support enrollment of an additional cohort of twenty students (cohort 9).  The Board took action 
to change program status to Defer Action to Continue Approval and approve admission of a 
single additional cohort of twenty (20) students in January 2014, with continued NEC monitoring 
of the program and progress to be reported when NCLEX-RN results became available for 
Cohort 8 (graduated Fall 2014).  The program returned to ELC for review at the August 2015 
meeting at which time it was decided there was insufficient data regarding graduates’ NCLEX-
RN performance to grant continuing approval and the program was directed to return when more 
data was available for final Cohorts 8 (graduated Fall 2014) and 9 (graduated Fall 2015). 
 
Current NCLEX-RN results of Cohort 8 graduates are:  15 taken with 12 passed for a cohort 
success rate of 80%; Cohort 9 graduates:  17 have taken NCLEX-RN with 13 passed for a cohort 
success rate of 76.5%.  Outcomes for both cohorts exceed the required minimum performance 
threshold of 75% NCLEX-RN first time test-taker pass rate.  This success places the program 
into compliance in the area of NCLEX outcomes which was the one remaining area of 
noncompliance. 
 
All student cohorts have now completed the program.  At this time, the school does not plan to 
admit additional program cohorts and will suspend enrollment indefinitely.  USU will continue 



to operate as an accredited university offering multiple academic programs including the BRN-
approved Nurse Practitioner Program.  Past prelicensure nursing student files will continue to be 
maintained in secure files with transcripts available to students per university policy and 
practices under the stewardship of Ms. Jennifer Strobel, Registrar.   
 
Request is currently that the Board acknowledge the program’s successful resolution of the 
remaining area of noncompliance in regards to CCR 1431 NCLEX-RN pass rate, allowing the 
program to close in good standing.  In accordance with Board policy “Guidelines For Closure 
And/Or Re-0pening Of A Board-Approved Nursing Program (EDP-I-10 Rev 9/11)” the program 
would have the opportunity to request approval to re-open the program as a Major Curriculum 
Revision process, if  the letter of intent is received within five years from the date of the last 
graduating class (October 2015).  This process would require the program to submit a complete 
self-study with a continuing approval visit conducted to verify adequate program resources and 
systems to support successful program delivery. 
 
NEC recommendations:  Acknowledge the program has met requirements of CCR 1431 and will 
close the program in good standing.  Inform the program regarding procedure for re-opening in 
accordance with Board policy. 
 
NEXT STEPS:     Place on Board agenda. 
 
PERSON(S) TO CONTACT: Leslie A. Moody, RN, MSN, MAEd 
     Nursing Education Consultant 
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COLLEGE OF NURSING 

August 22, 2016 

 

Dear Leslie Moody: 

I am writing to request that the Entry Level Master’s (ELM) and the Accelerated Baccalaureate 
(ABSN) degree in Nursing program at United States University be reviewed at the next meeting 
of the Education /Licensing Committee.  I would like to request that the programs be returned to 
good standing with the designation of “Continued Approval” by the Board of Registered 
Nursing.  In November, 2013 the BRN voted to change the program status to “Defer Action to 
Continue Approval” until 75 % of the last two cohorts in the program had taken their NCLEX.  
More than 75% of both cohorts have now taken the exam.   

I am writing to submit that out of the 17 students that graduated in November, 2014 in Cohort 8: 
15 students have taken the NCLEX, 12 passed on the first attempt, 3 have failed and 2 have still 
not taken the exam. This is an 80% pass rate for the students that have taken the exam. 

Out of the 19 students that graduated in September, 2015 from cohort 9 (our last admitted class 
of students in this program):  17 have taken the NCLEX, 13 passed on the first attempt, 4 failed 
and 2 have not taken the exam.  This is a 76.5% pass rate for the students that have taken the 
exam.   

In addition, I would like to request that the committee also consider the request to recommend to 
the Board of Registered Nursing that United States University would like to officially close both 
the ELM and the ABSN program in good standing.   

Please let me know if you need any additional information regarding this request. 

Sincerely, 

 

Renee P. McLeod PhD, APRN, CPNP, FAANP 

Dean and Professor 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   May 12, 2016 
 
TIME:   0900  
 
LOCATION:   Embassy Suites San Francisco Airport – South San Francisco 
    250 Gateway Blvd. 
    South San Francisco, CA  94080 

 
PRESENT:   Michael Jackson, MSN, RN, Chairperson 
    Raymond Mallel 
    Pilar De La Cruz-Reyes, MSN, RN 
    Donna Gerber 
       
STAFF PRESENT:    Stacy Berumen, AEO; Miyo Minato, SNEC; Janette Wackerly, SNEC; 
Carol Velas, NEC; Linda Sperling, NEC; Laura Shainian, NEC; Badrieh Caraway, NEC; Katie 
Daugherty, NEC;  Susan Engle, NEC; Lori Chouinard, NEC; Leslie A. Moody, NEC. 
 
7.0 CALL TO ORDER/ROLL CALL/ESTABLISHMENT OF A QUORUM 
Michael Jackson called the meeting to order at 0905 am and a quorum was established with all Committee 
members present.   
 
7.0.1 VOTE ON WHETHER TO APPROVE MINUTES 
 January 14, 2016 
 March 10, 2016 

ACTION:  The minutes of the January 14, 2016 and March 10, 2016 meetings were approved as 
presented. 

Motion:  Raymond Mallel Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Recused  

Public Input:  None. 
 
7.1 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM  
            REVISION 
7.1.1 California State University, Fresno Entry Level Master’s Degree Nursing Program 
7.1.2 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
7.1.3 American Career College Associate Degree Nursing Program 
7.1.4 Antelope Valley College Associate Degree Nursing Program 
7.1.5 Merced College Associate Degree Nursing Program 
7.1.6 MiraCosta College Associate Degree Nursing Program 
7.1.7 Monterey Peninsula College Associate Degree Nursing Program 
7.1.8 Mt. San Jacinto College, MVC Associate Degree Nursing Program 
7.1.9 San Joaquin Delta College Associate Degree Nursing Program 
7.1.10 Solano Community College Associate Degree Nursing Program 
7.1.11 California State University, Fresno Nurse Practitioner Program 
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Acknowledge Receipt of Program Progress Report: 
 7.1.12  Stanbridge College Associate Degree Nursing Program 
ACTION:  Ratify Minor Curriculum Revision and Acknowledge Receipt of Program Progress 
Report as presented.  Michael Jackson and Pilar De La Cruz-Reyes recused themselves in regards 
to one program each due to their relationships with those programs. 

Motion:  Michael Jackson Second: Raymond Mallel 
MJ:  Aye with recusal 
regarding MiraCosta 
College 

RM:  Aye   PDLCR:  Aye with recusal 
regarding California State 
University, Fresno 

DG:  Aye 

Public Input:  None. 
 
7.2 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF 

PRELICENSURE NURSING PROGRAM  
7.2.1    Charles Drew University School of Medicine and Science (CDU) Entry Level Master’s  
            Degree (ELM) Nursing Program 
Dr. Margaret Avila, Program Director, Dr. Rebecca Harris-Smith, Assistant Director, and Dr.  
Steve O. Michael, Executive Vice President of Academic Affairs and Provost represented the 
program. 
Laura Shainian, NEC presented this report.  Dr. Sheldon D. Fields was the previous Program Director and  
Dean.  In May 2016 Dr. Margaret Avila became the program director.  A progress report was provided for  
review of deferred action taken at the October 2015 ELC meeting subsequent to findings of the June 2015 
continuing approval visit which were:  non-compliance in two areas CCR 1426.1 Preceptorship, and CCR 
1431 NCLEX Pass Rate; and six recommendations involving eight sections: Curriculum: CCR 1424(a) 
Philosophy, and related section CCR 1426(b) Unifying theme; CCR 1424(b)(1) Total Program 
Evaluation; CCR 1424(c) Organizational Chart, and related section CCR 1424(f) Assistant Director 
duties; CCR 1425(f) Content Expert; CCR 1425.1(b) Faculty Orientation; and CCR 1426(f) Clinical 
Evaluation Tool.    The program submitted a progress report at that time addressing the areas of non-
compliance (Preceptorship & NCLEX), and faculty and curricular issues (six recommendations). The 
non-compliance for Preceptorship was corrected.  However, the non-compliance for the substandard 
NCLEX Pass Rate remains, as depicted in the table below. 
Year Taken Passed Annual Percent 
2011-2012 1 1 100% 
2012-2013 20 19 95.0% 
2013-14 63 30 47.62% 
2014-15 87 48 55.17% 
2015-16(Two quarters) 30 16 53.33% 
Initial NCLEX outcomes for the program’s first two cohorts were successful (2011-12, 2012-13).   
Enrollment in the program increased. NCLEX pass rates with subsequent cohorts fell below 75%.  During 
this time a minor curriculum revision was implemented to provide students more bedside nursing practice 
before progressing to the final semester (Clinical Nurse Leader curriculum). Continued low NCLEX pass 
rates prompted a minor curriculum revision to allow students to take the NCLEX upon completion of the 
prelicensure curriculum instead of waiting until graduation from the CNL.  The program also instituted a 
1unit mandatory NCLEX Review course in the curriculum.   
 
The program’s second progress report provided data showing an upward trend in pass rates for the three 
most recent cohorts.  This upward trend indicates an improvement in student performance as success 
strategies are implemented by in the program, and that more time is needed for full implementation of the 
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strategies to impact NCLEX pass rates. Program analysis reveals that although students are eligible to 
take the NCLEX exam one semester before graduation, they continue to delay on average 8 months 
following their eligibility date.   The program currently has 136 students enrolled in the program (cohorts 
9-12).  Cohort 9 was the last cohort to admit 40 students – 28 remain.  Subsequent cohort enrollment was 
reduced by the program in an effort to concentrate on improving student performance.  In addition to 
NCLEX non-compliance, the program continues to experience leadership changes and faculty turnover.  
At the June 2015 continuing approval visit, the program had a total of 18 faculty members: 15 full-time 
and 3 part-time.  Of the 18 faculty members, only one had been at the SON since the start of the program 
(2010), and 10 of the faculty members started in 2014 or later.  Concerns regarding leadership changes, 
program stabilization, and faculty development were discussed at the time of the visit and that the 
program would address the issues.  Since the visit, the program has experienced the loss and addition of 
faculty, and the program’s organizational structure shows changes in personnel.   
 
Continued leadership changes and faculty turnover were also evident at an NEC visit to the program on 
April 13, 2016, in response to a student complaint regarding the NUR 619 Residency I preceptorship 
course.  The visit revealed:  insufficient clinical faculty to begin the course – only 1 clinical group started 
on time; 2 groups without clinical faculty were directed to the Skills Lab for 57 hours; as faculty were 
hired, Group 2 started at week 6, and Group 3 started at week 12; the later clinical start for Group 3 
resulted in students being scheduled to complete 225 clinical hours between 3/25 to 5/3; Group 2 clinical 
schedule showed 201 of 225 total clinical hours; clinical evaluations and clinical paperwork inconsistent 
among clinical groups; course syllabus not updated and did not reflect preceptorship revision changes; 
didactic schedule showed 45 total hours instead of the 15 approved hours; two student complaints – one in 
December 2015 and another in January 2016 – identified faculty and course issues.           
 
In conclusion, the findings and program progress report indicate that although NCLEX performance 
shows some improvement by cohort, the overall pass rate continues below 75%, and faculty turnover and 
curriculum issues continue to impact the program and student learning.  
Ms. Shainian updated that with three quarters of NCLEX outcome data at this time the program 
has 47% pass rate for the 2015-16 measurement year.  Program representatives informed that a 
new Dean has been hired, solutions are being implemented and university leadership are committed 
to SON success with Dr. Michael having authority to make financial commitment for providing 
necessary resources.  The Committee was informed by program representatives that tuition 
charged is $850/credit hour with 81 credits required which totals approximately $68,000, and it is 
estimated that 80% or more of students are financing with student loans.  Ms. Gerber noted that 
the program NCLEX failure increased when enrollment was increased, which the program 
acknowledged advising that was the reason for the recent decrease of enrollment numbers.  Ms. 
Gerber advised that there is a responsibility of ELM programs to produce qualified nurses and also 
nursing faculty, and it appears that the program was aware of what was needed but did not follow 
through resulting in failure to meet student needs.  Ms. De La Cruz-Reyes asked about faculty 
involvement in curriculum to which Dr. Harris-Smith responded that following hire last year she 
has been working to develop the faculty.  Dr. Michael informed that the program has a partnership 
with UCLA for “Bridge to PhD” and the university is committed to improving the ELM program.  
Mr. Mallel advised that the ELC has responsibility to conduct a thorough evaluation, and consider 
that continued admissions into a troubled program combined with graduate’s delays in taking 
NCLEX may indicate a need to slow enrollments of students into the program so the program can 
concentrate on producing well-prepared graduates.  Mr. Jackson asked about the university 
president’s commitment to the SON to which Dr. Michael assured that all of the SON needs will be 
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met in order to improve performance.  It was clarified that the school is private non-profit.  Mr. 
Mallel asked whether the school was able to finance needed improvements without further 
admissions to which Dr. Michael responded that the preference would be to reduce but not suspend 
enrollments, and assured the school would finance needed improvements for the program.  The 
Committee further discussed possible actions.  
ACTION:   Place Charles Drew University School of Medicine and Science (CDU) Entry Level  
Master’s Degree Nursing Program on Warning Status With Intent to Close the Nursing Program.  
Allow one-time enrollment of 20 students for Fall 2016 admission, with Board approval required  
for additional future enrollment.  Program to provide monthly progress reports to NEC with  
program progress to be presented at October 2016 meeting of Education/Licensing Committee for 
further consideration.  NEC may require program to be presented at ELC sooner if the program  
does not demonstrate acceptable progress for improvement.  University president to provide letter 
indicating commitment to implementation of measures that will ensure school of nursing success. 

Motion:  Michael Jackson Second:  Donna Gerber 
MJ:  Aye  RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  Dr. Liz Dietz suggested some resources that could be helpful to the program. 
 
7.2.2  Mount Saint Mary’s University (MSMU), Los Angeles Baccalaureate Degree Nursing 
Program. 
Dr. Mary Ann McCarthy, Director, Nursing-TBSN. Ms. Mary Sloper, Assistant Director, and Dr. 
Diane Vines, Dean represented the program. 
Loretta Chouinard, NEC presented this report.  On February 22, 2016 a board approval visit was 
conducted at MSMU, Los Angeles Chalon and Doheny campuses for their Baccalaureate Degree in 
Nursing Program by Loretta Chouinard, NEC and Miyo Minato, SNEC. The visit was conducted because 
this program has exhibited a pass rate below seventy five percent for first time candidates for two 
consecutive academic years. There were two findings of non-compliance: 1431 Licensing Examination 
Pass Rate Standard and 1424 (h) Program Administration and Faculty Qualifications with a related 
section 1424(d) Sufficiency of Resources, and one recommendation was made for 1424(b)(1) Total 
Program Evaluation.  MSMU’s Baccalaureate Degree Nursing Program was the first BSN program in the 
state of California (1952), is located in Los Angeles, and is CCNE accredited.  The program has 2 tracks, 
the Traditional (TBSN) and the Accelerated (ABSN). The TBSN enrolls 100 students each fall and the 
ABSN enrolls 40 students twice a year.  Together they have 20 FT faculty and 80 PT faculty.  Although 
faculty are providing instruction, they do not have the availability to actively participate in the total 
program evaluation plan analysis and implementation for program improvement, are having difficulty 
fulfilling other faculty responsibilities such as clinical preparedness and faculty mentoring, and do not 
have resources to assist with student success initiatives.  NCLEX scores  are :  2011 – 2012     86.21%;  
2012 – 2013  85.94%;  2013 – 2014  65.33%;  2014 – 2015     60.56%;  with improvement demonstrated 
in 2015-16 1st qtr = 77.03% and 2nd qtr = 77.78%. 
Program director informed that the university administration is demonstrating substantial 
commitment to program improvement with filling faculty vacancies, increasing nursing faculty 
salaries and other measures.  Program tuition for the traditional option is $13,000/year and $55,000 
for the 3-year accelerated BSN option. 
ACTION:   Defer approval of Mount Saint Mary’s University, Los Angeles Baccalaureate Degree 
Nursing Program.   Program to return to ELC in October 2016. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye  RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
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7.2.3 MiraCosta College Associate Degree Nursing Program. 
Mrs. Sandy Comstock, Associate Dean of Nursing and Allied Health represented the program. 
Carol Velas, NEC presented this report.  A regularly scheduled continuing approval visit was conducted 
on March 15-16, 2016 by Carol A. Velas, Nursing Education Consultant. The program was found to be in 
full compliance with all BRN rules and regulations.  Ms. Comstock has been the Associate Dean of 
Nursing and Allied Health and the ADN Program Director since January 2007, and is assisted by 
Assistant Director, Sue Simpson and Department Chair, Rita Barden. Mrs. Comstock has oversight of 
three other allied health programs, each with their own Program Directors, and spends approximately 85% 
of her 100% administrative release time on the ADN Program.  The ADN Program was approved in 2006, 
initially as a LVN-RN Step-Up program and then began admitting generic students in 2010.Currently, 40 
generic students are admitted annually (Fall and Spring semesters) with 20 LVN students admitted into a 
summer Role Transition course and then integrated into the third semester in the Fall. Total enrollment for 
this program is 100 students.  Employment of new graduates has followed the same pattern as other 
schools across the state during the recession; however, MiraCosta students engage in externships and are 
employed by local hospitals regularly.  Program resources are adequate and funded, in a large part, by 
grants. Dr. Sunny Cooke, College President,  has committed to sustaining all current resources with a 
vision of expanding the enrollment and providing a new building for the Nursing Department in the near 
future. A $3,000,000 endowment was recently accepted and bond funding is expected to aid in the 
building expense.  The program has been working on a major curriculum revision for the past year, 
recognizing that the current curriculum has not been updated since the initial program approval in 2006, 
except for a few minor changes. The program plans to submit the proposal in the near future.  NCLEX 5-
year pass rate average is 97.2%, well above the regulatory requirement of 75%. 
Mrs. Comstock assured that outpatient clinical experiences are part of the student’s learning plan 
and tuition for this community college nursing program is approximately $3,400 total with 
opportunity for graduates to complete RN-BSN through partnership with Point Loma Nazarene 
University for approximately $16,000 (15 month program). 
ACTION:  Continue approval of MiraCosta College Associate Degree Nursing Program. 

Motion:  Raymond Mallel Second:  Pilar De La Cruz-Reyes 
MJ:  Recused RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.2.4 Rio Hondo College Associate Degree Nursing Program. 
Ms. Deborah Chow, Dean Health Science and Nursing represented the program. 
Badrieh Caraway, NEC presented this report.  Ms. Chow was appointed as the Nursing Program Director 
on 7/ 06/2015. Gail Biesemeyer, Professor/Assistant Director on 8/19/2002.  A regularly scheduled 
continuing approval visit was conducted on March 15 & 16, 2016 by Nursing Education Consultants 
Laura Shainian and Badrieh Caraway. The program was found to be in non-compliance in two areas, CCR 
Section 1424 (b) (1) Total Program Evaluation Plan, and CCR Section 1426.1(b) (6) Preceptorship, and 
four recommendations were given in CCR SECTION 1426(b) - Curriculum, CCR Section 1424 (d) 
Sufficiency of Resources, CCR Section 1424(e) Program Director /Assistant Director release time, and 
CCR Section 1424(g) Faculty responsibility.  The program director responded to the areas of non- 
compliance and recommendations with a progress report on April 11, 2016. The total evaluation plan was 
reviewed and revised and plan is in place for full implementation; preceptorship records are tabulated and 
the preceptor training guide was revised and is currently being utilized; assistant director release time was 
increased from 10% to 30% (to take effect in July 2016) and is paid for with district funds. The college 
wide planning process is in progress to insure that grant funded resources will be supported by district 
funding if the grant funds are no longer available. Faculty are currently working on revising the 
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curriculum to integrate QSEN competencies throughout the curriculum. The program is now in 
compliance for all areas. 
 
At the time of the visit, a total of 185 students were enrolled in the Rio Hondo college nursing program.  
Currently, students are admitted twice a year (40 in spring and 40 in the summer). These 80 students will 
join together in the fall which creates a large cohort. The majority of nursing classes are offered once a 
year. Limiting course offering creates an issue when students have to drop and repeat the course. Student 
must wait one year, provided space availability. Faculty recognize that offering all courses once a 
semester will benefit the returning students and plan is in progress to address this issue.  imulation was 
increasingly integrated in all courses since 2010, without any additional resources.  In fall 2015, the 
college approved one new full-time faculty who will have 100% release time to be the Simulation 
Coordinator and assist with student remediation.  Faculty raised concerns with lack of sufficient 
administrative support staff. The college administration is aware of the department’s need for additional 
support staff to assist with the day-to-day operation of the nursing program.  Students of all levels 
conveyed a high level of satisfaction with the program, program director and the faculty.  NCLEX pass 
rate has ranged from 89.90 % (2011-2012) to 92.11% (2015-2016).  
The Committee asked about student outpatient clinical experiences, and the amount of clinical time 
spent in simulation and whether it was adequate.  Ms. Chow described student experiences in 
outpatient clinics, and reported that simulation was utilized for approximately 18% of clinical 
hours which was felt to be adequate.  Tuition reported for this public community college program is 
$46.00/unit with 84 program units for a total cost of approximately $3,800. 
ACTION:  Continue approval of Rio Hondo College Associate Degree Nursing Program. 

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.3 VOTE ON WHETHER TO APPROVE MAJOR CURRICULUM REVISION 
7.3.1 Simpson University (SU) Baccalaureate Degree Nursing Program (increase enrollment) 
Ms. Kristie Stephens, Program Director/Dean, Dr. Robin Dummer, President, and Dr. Gayle 
Copeland, Provost represented the program. 
Katie Daugherty, NEC presented this report.  Ms. Stephens has been the program director since 2014.  SU 
is WASC and CCNE accredited. Annual program attrition rates remain in the range of 3-10%.  NCLEX 
pass rates:  2013-14 95.45%,  2014-15 100%; first two quarters of 2015/2016  80%.  The program’s 
proposal to increase enrollment was initially presented at the January 14, 2016 ELC meeting. Based on 
that meeting discussion including public comments from two of the three other nursing programs in the 
Redding/Yreka/Chico area, the ELC requested the NEC conduct site visits to SU’s proposed clinical sites 
to re-verify the proposed SU expansion did not displace clinical placements used by other programs or 
adversely impact immediate or future placements.  The ELC also requested the NEC attend a meeting 
(1/22/16) at Mercy Medical Center in Redding concerning cancellation of the OB clinical contract 
between a neighboring pre-licensure program, College of the Siskiyous(COS), and Mercy Medical Center 
Redding (MMCR). Both sets of activities have been accomplished and the SU proposal is presented for 
approval consideration. 
 
The proposed SU enrollment plan is to admit twice a year (Fall and Spring terms) instead of once a year 
(Spring-presently 30-32 students) beginning in Fall 2016. The proposed enrollment pattern is as follows: 
Fall 2016 admit 18 students; Spring 2017 admit 27 students;  Fall 2017 admit 24 students; Spring 2018 
admit 27 students;  Fall 2018 admit 27 students; Spring 2019 admit 27 students; From Fall 2018 forward, 
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SU would admit up to 27 each Fall and Spring semesters. The total number admitted each term will 
include any re-entry/returning students or admissions to “back fill” vacant slots in a cohort.   Information 
submitted by the program indicates there is a sufficient applicant pool of pre-nursing and transfer students 
and resources to support the proposed enrollment plan.   
 
Since the January 2016 ELC meeting, the NEC conducted in-person interviews with the 20 plus clinical 
sites that support SU implementation of the proposed increased enrollment pattern. BRN written clinical 
verification forms were also updated to ensure the most current information was in evidence.  There is no 
evidence that SU will displace other nursing program students, nor is there evidence the proposed SU 
expansion will negatively impact clinical agency staff based on NEC discussions with clinical agency 
representatives during site visits. Clinical agency representatives told the NEC agency leadership 
consistently and carefully considers the impact of any student clinical placements on staff at all levels of 
the organization before agreeing to any clinical placements/schedules. Agency representatives reported 
use of a variety of methods to assess immediate and long term impact and feasibility for any clinical 
placements, and most particularly the impact on unit level staff that will be working directly with the 
students each term.  A few agencies mentioned changing agency priorities requires or may require all 
nursing programs be open, flexible and responsive to possible shift schedule changes as needed in order to 
meet agency needs.  All clinical agencies visited reported high levels of satisfaction with the SU students, 
faculty supervision of students, planning/preparation for clinical assignments, the level of professionalism 
in relating to patients and agency staff and SU’s effective, timely communication with the agencies. 
During two of the visits, at the request of the agencies, schedule adjustments were made by SU to 
accommodate unexpected and very recent agency leadership or facility changes.   
 
Additionally, the NEC attended the 1/22/16 meeting at MMCR concerning the reconsideration of a 
clinical contract for OB placements between COS and MMCR. A week after the 1/22/16  meeting, 
MMCR notified COS in writing once again, that the clinical agency was unable to renew the COS 
contract for OB clinical placements for Spring 2017 because MMCR needed the day clinical slots that had 
been used by COS for its own Nurse Residency Program to replace retiring MMCR staff in OB. 
Subsequently, COS successfully secured a three years contract with a different acute care healthcare 
facility for suitable inpatient OB clinical placements to support full implementation of the COS nursing 
education program. 
 
In summary, the written evidence and NEC interview data of the 20 plus clinical sites provide sufficient 
evidence that SU has secured and accurately reported sufficient resources to support the increased 
enrollment pattern presented.  
Ms. Daugherty recommended approval of the enrollment increase as presented.  The program 
reported that tuition is $14,000/year after discounts are applied.  Mr. Mallel expressed concern 
regarding the rate of enrollment increase.  Ms. Daugherty suggested the program’s success with 
increased enrollment could be monitored through progress reports and continued monitoring. 
ACTION:   Approve enrollment increase as proposed by Simpson University Baccalaureate Degree 
Nursing Program with program to provide annual progress report to NEC.  

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.2 San Joaquin Delta College Associate Degree Nursing Program (curriculum) 
Ms. Lisa Lucchesi, Program Director and Ms. Julie Kay, Dean represented the program. 
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Katie Daugherty, NEC presented this report.  San Joaquin Delta College is located in the Stockton area. 
SJDC graduated the first AD cohort in 1965 and has been continuously accredited by ACEN, since June 
1969.  Over the last couple of years the program faculty has been working on an in-depth curriculum 
review to identify and eliminate unnecessary content redundancies and achieve compliance with ACEN's 
curriculum unit requirements as well as AB 1295 and SB 1440 expectations for streamlining associate 
degree nursing units and degree requirements. Specifics regarding all revision elements were presented. 
The proposed new curriculum meets BRN requirements. 
ACTION:  Approve major curriculum revision for San Joaquin Delta College Associate Degree 
Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.4 VOTE ON WHETHER TO RECOMMEND GRANTING INITIAL APPROVAL OF  

PRELICENSURE NURSING PROGRAM FOR GLENDALE CAREER COLLEGE 
ASSOCIATE DEGREE NURSING PROGRAM 

Dr. Gloria M. Blatti, Program Director, Dr. James R. Kennett, Assistant Program Director, and  
Mr. Mitchelll Fuerst, President/CEO represented the school. 
Laura Shainian, NEC presented this report.  An initial program approval visit for Glendale Career College 
Associate Degree Nursing Program, Glendale, CA, was conducted on February 16, 2016 by Laura 
Shainian, NEC and Miyo Minato, SNEC.  The program was found to be in compliance with all BRN rules 
and regulations.  The feasibility study for the program had been accepted by the Board in June 2014.  
History, organizational structure, and accreditation was reviewed. 
 
The Glendale Career College nursing program is located on the second floor of a two-story commercial 
building to provide three classrooms (45+ seats) with smart technology, science labs (18 seats), Nursing 
Skills Lab (4 beds with static, mid-fidelity manikins), and hospital equipment to simulate settings for 
adult, obstetric & newborn patient care.  The college has plans for a Mobile Simulation Lab (2 patient 
care areas which can be used as alternate debriefing areas) with high fidelity manikins (Sim-Man, Sim-
Mom, Sim-Newborn).  A certified simulation coordinator will be hired.  Student support services at the 
college include career services, admissions, registrar, financial aid, student advisors, and counseling.  The 
campus is Wi-Fi capable and students have access to library databases and resources specific to the ADN 
program both on and off campus via the internet. Program tuition includes textbooks, uniforms, science 
and nursing laboratory supplies, Wonderlik admission exam to the college, and Kaplan services 
(admission exam, final course exams, and review courses). 
 
The program director, assistant program director, and administrative assistant are hired.  The program 
intends to hire 5 full-time faculty (theory & clinical instructors/content experts) and 14 part-time faculty 
beginning in June 2016, adding faculty as students advance in the first two years of the program.   The 
program director is also responsible for the recruitment/hiring of additional faculty support positions: 
Nursing Education Resources Specialist, Nursing Laboratory Coordinator, Program Coordinator, and 
Certified Simulation Coordinator.  The recruitment/hiring of science course faculty (Anatomy, 
Physiology, Microbiology) will be jointly shared by the ADN program director and Science Chair.  A 
faculty hiring and staffing plan based on the enrollment of 30 students three times a year, 
March/July/November, for the first two years (6 cohorts) of the program has been generated.  Clinical 
information provided and sites visited verified there are enough clinical placements to accommodate each 
admission cycle.   
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The generic ADN program curriculum is intended to be completed in 24 continuous months and includes 
the content required for licensure and college degree requirements.  It is designed to offer an Associate of 
Arts Degree in Nursing upon program completion.  The curriculum is delivered in six 16-week semesters.  
Each semester has 12-14 units of instruction.  Total Units for Licensure = 74 semester units.  Total Units 
for Graduation = 76 semester units.  Clinical nursing courses begin in the third semester and continue in 
each semester until program completion.  The curriculum’s unifying theme is based upon The Nursing 
Process, Jean Watson’s Science of Human Caring, and Quality and Safety Education for Nurses (QSEN), 
with correlating competencies embedded in the curriculum.  The use of clinical simulation is included in 
the curriculum design.  The college has 21 clinical sites that have signed Facility Verification Forms 
(EDP-I-01) and clinical affiliation agreements for the proposed ADN program.   Based on this 
information, the program will have access to adequate sites for clinical practice when the program is 
initiated.  
 
The NEC will visit the program and review the Mobile Simulation Laboratory prior to use by the 
program.  The NEC will make a site visit one year after the program starts (July 2017), and prior to the 
first cohort of students completing the program in July 2018. 
School representatives presented images and description of planned lab resources.  Mr. Jackson 
asked about the percentage of simulation planned for student clinical experiences and was informed 
that 20-25% of clinical experiences would be conducted in simulation format.  Ms. De La Cruz-
Reyes asked if the program would align with other educational institutions to encourage students to 
complete BSN and was informed of active collaboration with multiple other schools to facilitate 
seamless transition to BSN completion.  Cost of the program was reported as $75,000.  It was noted 
that clinical experiences include outpatient clinics.  Ms. Gerber noted an ADN program recently 
closed suddenly without notice due to financial collapse of the parent company, and asked what 
safeguards Glendale Career College would provide to protect students against a similar occurrence.  
The program informed that the school is in its 50th year of operation with demonstrated stability 
and that the institution pays into the CA Student Tuition Recovery Fund which refunds 100% of 
tuition in the event of school/program closure.  The Committee expressed concern regarding the 
initial enrollment plan of 90 students per year. 
ACTION:  Grant initial approval for Glendale Career College Associate Degree Nursing Program 
with enrollment of 60 students per year. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.5 VOTE ON WHETHER TO RECOMMEND GRANTING EXTENSION FOR CALIFORNIA 

CAREER COLLEGE ASSOCIATE DEGREE NURSING PROGRAM INITIAL APPROVAL 
Ms. Susan Naimi, President represented the school. 
Susan Naimi, MSN, RN founded California Career College in 2001 and has served as President for the 
school’s LVN program since its inception in 2002.  The Board approved the CCC’s Feasibility Study on 
April 3, 2014.  Elizabeth Estrada, MSN, RN, has been hired as Director of the ADN program to complete 
the initial program approval of the proposed nursing program.  The Board’s policy on initial program 
approval permits a new program a two-year period to complete the new program application process from 
the time of the feasibility approval to starting the program and initial enrollment of students. When this 
timeline is missed, the program is required to restart the initial process from the beginning, submitting a 
letter of intent. CCC’s two-year period deadline for approval process completion was April 3, 2016.   

Page 9 of 11 
 



ELC meeting minutes 
May 12, 2016 
 

The program submitted their first self-study on October 14, 2015.  Miyo Minato, SNEC and Dr. Linda 
Sperling, NEC have been working closely with the program to assist with the Self-Study phase and 
revisions of the report to meet board requirements and deadlines. Board staff met with CCC 
representatives on December 2, 2015.  A final revision of the self-study was submitted on March 31, 
2016.  The preliminary review of the self-study report and related documents shows they are complete in 
addressing Board rules and regulations.  However, additional time is needed for the NEC to complete the 
initial approval process, including site visit to the school and verification of resources such as clinical 
placements.  An extension of the initial approval process deadline is requested to allow completion of 
NEC evaluation with report to be presented to Education/Licensing Committee at the August 2016 
meeting. 
ACTION:  Grant extension to August 2016 for California Career College Associate Degree Nursing 
Program initial approval. 

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.6 DISCUSSION OF 2014-2015 POST LICENSURE PROGRAM ANNUAL REPORT – DRAFT 
Julie Campbell-Warnock, Research Program Specialist presented this report.  In 2004-2005, as part of the 
pre-licensure nursing program survey, the BRN also began inviting programs to provide data on their 
post-licensure programs.  The 2014-2015 Post-Licensure Nursing Program Report presents analysis of the 
current year data in comparison with data from previous years of the survey.  Since post-licensure nursing 
programs offer a wide range of degrees, this report is presented in program sections, including RN to BSN 
Programs, Master’s Degree Programs and Doctoral Programs.  Data items addressed in each program 
section include the number of nursing programs, enrollments, graduations, and student census data.  
Faculty census data is included in a separate section as it is collected by school, not by degree program.  
Data is being updated and finalized which will be presented in a draft report at the June Board meeting.  
Public Input:  None. 
 
7.7 DISCUSS 16 CCR SECTION 1456 REGARDING ACCEPTABLE CONTINUING  

EDUCATION COURSES, RESOURCES NEEDED FOR BRN TO CONDUCT CEP AUDITS, 
AND WHETHER BRN SHOULD CONTINUE TO APPROVE CEPs 

Janette Wackerly, SNEC and Stacie Berumen, AEO presented this report.  Proposed SB 1039 requires the 
BRN will implement regulations that specify continuing education courses “be related to the scientific  
knowledge and/or technical skills required for the practice of nursing, or be related to direct and/or 
indirect patient or client care” ( BPC, Article 6 Revenue § 2811.5, 2811.6  and CCR § Article 5 
Continuing Education 1450-1459.1).  The BRN has been approving CE providers but does not approve 
course content and or materials of every course that providers present.  Providers currently renew every 2 
years.  There are currently approximately 3,200 providers presenting an unknown number of courses.  The 
BRN has not been performing required audits of continuing education providers due to lack of resources, 
but is working to address the identified issues and working with the author of SB 1039 to accomplish the 
necessary conformance to laws and regulations.  The BRN will work with Senator Hill to identify the 
resources needed for complete compliance with the continuing education laws and regulations, which may 
include personnel, technology and professional staff.  
Mr. Mallel identified the need to expand regulations specifying requirements for continuing 
education providers and the need to advise the Legislature regarding budget needed to support 
additional staff needed to perform audits.  Ms. De La Cruz-Reyes expressed concern regarding 
confusion about what is or is not accepted for continuing education content.  Ms. Gerber requested 

Page 10 of 11 
 



ELC meeting minutes 
May 12, 2016 
 

clarification regarding the scope of the issue and whether the BRN has received a significant 
number of complaints regarding continuing education course content, and Ms. Berumen informed 
that there are approximately 5-10 complaints received each year.  Ms. Gerber suggested the issue 
be explored to identify areas needing to be addressed and wondered if the primary concern was in 
respect to the requirement for periodic review.  Mr. Jackson suggested an every 5-year evaluation 
of continuing education providers such as is done for BRN approved nursing programs.  The 
committee recommended that the application be updated with specific guidelines which would 
include identifying qualifications for non-nurse continuing education providers.  
ACTION:  The Committee provided direction for further staff action. 
Public Input:  Ms. Tricia Hunter expressed that there have been complaints to the BRN but that 
there were not adequate criteria to successfully eliminate questionable CE content.  Ms. Sara 
Huchel, Consultant to Senator Hill office expressed that a lack of complaints in regards to some CE 
courses would indicate the students appreciated the courses but is not evidence of appropriate 
content; there has been work with Stacie Berumen to increase budget for auditing activities; and, 
Senator Hill is willing to add provision in the Bill (June 21st to the Assembly) to provide funding for 
staff and other resources as needed.  Jessica Miller spoke in favor of recognizing complimentary 
alternative therapy such as Reiki, healing touch, and aroma therapy as appropriate CE content; 
rejection of this content affects progress made toward acceptance of alternative therapies.  Dr. Liz 
Dietz of the ANAC clarified that it is ‘contact hours’ awarded and not ‘CEUs’.  CNA representative 
asked for caution in limiting provider content which may limit nurses’ knowledge and lead to 
higher costs.  Ms. Gerber asked for clarification regarding Senator Hill’s definition of appropriate 
content.  Ms. Huchel responded that the content should be based in scientific principles of nursing 
practice in regards to what the State recognizes as valid for continuing education, however nurses 
would not be limited in what courses they are allowed to attend.  Ms. Jeannie King spoke in favor of 
public review. 
 
7.8     PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Dr. KT Waxman spoke in favor of allowing increased use (50%) of simulated experiences to 
substitute for live-patient clinical experiences in prelicensure nursing education programs.  A 
printed packet including cover letter and informational materials was presented to the Committee 
by Dr. Waxman.  
 
7.9 ADJOURNMENT  
The meeting was adjourned at 1200 noon. 
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BOARD OF REGISTERED NURSING 
EDUCATION/LICENSING COMMITTEE MINUTES 

 
DATE:   May 12, 2016 
 
TIME:   0900  
 
LOCATION:   Embassy Suites San Francisco Airport – South San Francisco 
    250 Gateway Blvd. 
    South San Francisco, CA  94080 

 
PRESENT:   Michael Jackson, MSN, RN, Chairperson 
    Raymond Mallel 
    Pilar De La Cruz-Reyes, MSN, RN 
    Donna Gerber 
       
STAFF PRESENT:    Stacy Berumen, AEO; Miyo Minato, SNEC; Janette Wackerly, SNEC; 
Carol Velas, NEC; Linda Sperling, NEC; Laura Shainian, NEC; Badrieh Caraway, NEC; Katie 
Daugherty, NEC;  Susan Engle, NEC; Lori Chouinard, NEC; Leslie A. Moody, NEC. 
 
7.0 CALL TO ORDER/ROLL CALL/ESTABLISHMENT OF A QUORUM 
Michael Jackson called the meeting to order at 0905 am and a quorum was established with all Committee 
members present.   
 
7.0.1 VOTE ON WHETHER TO APPROVE MINUTES 
 January 14, 2016 
 March 10, 2016 

ACTION:  The minutes of the January 14, 2016 and March 10, 2016 meetings were approved as 
presented. 

Motion:  Raymond Mallel Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Recused  

Public Input:  None. 
 
7.1 VOTE ON WHETHER TO RECOMMEND RATIFICATION OF MINOR CURRICULUM  
            REVISION 
7.1.1 California State University, Fresno Entry Level Master’s Degree Nursing Program 
7.1.2 The Valley Foundation School of Nursing at San Jose State University Baccalaureate Degree  

Nursing Program 
7.1.3 American Career College Associate Degree Nursing Program 
7.1.4 Antelope Valley College Associate Degree Nursing Program 
7.1.5 Merced College Associate Degree Nursing Program 
7.1.6 MiraCosta College Associate Degree Nursing Program 
7.1.7 Monterey Peninsula College Associate Degree Nursing Program 
7.1.8 Mt. San Jacinto College, MVC Associate Degree Nursing Program 
7.1.9 San Joaquin Delta College Associate Degree Nursing Program 
7.1.10 Solano Community College Associate Degree Nursing Program 
7.1.11 California State University, Fresno Nurse Practitioner Program 
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Acknowledge Receipt of Program Progress Report: 
 7.1.12  Stanbridge College Associate Degree Nursing Program 
ACTION:  Ratify Minor Curriculum Revision and Acknowledge Receipt of Program Progress 
Report as presented.  Michael Jackson and Pilar De La Cruz-Reyes recused themselves in regards 
to one program each due to their relationships with those programs. 

Motion:  Michael Jackson Second: Raymond Mallel 
MJ:  Aye with recusal 
regarding MiraCosta 
College 

RM:  Aye   PDLCR:  Aye with recusal 
regarding California State 
University, Fresno 

DG:  Aye 

Public Input:  None. 
 
7.2 VOTE ON WHETHER TO RECOMMEND CONTINUATION OF APPROVAL OF 

PRELICENSURE NURSING PROGRAM  
7.2.1    Charles Drew University School of Medicine and Science (CDU) Entry Level Master’s  
            Degree (ELM) Nursing Program 
Dr. Margaret Avila, Program Director, Dr. Rebecca Harris-Smith, Assistant Director, and Dr.  
Steve O. Michael, Executive Vice President of Academic Affairs and Provost represented the 
program. 
Laura Shainian, NEC presented this report.  Dr. Sheldon D. Fields was the previous Program Director and  
Dean.  In May 2016 Dr. Margaret Avila became the program director.  A progress report was provided for  
review of deferred action taken at the October 2015 ELC meeting subsequent to findings of the June 2015 
continuing approval visit which were:  non-compliance in two areas CCR 1426.1 Preceptorship, and CCR 
1431 NCLEX Pass Rate; and six recommendations involving eight sections: Curriculum: CCR 1424(a) 
Philosophy, and related section CCR 1426(b) Unifying theme; CCR 1424(b)(1) Total Program 
Evaluation; CCR 1424(c) Organizational Chart, and related section CCR 1424(f) Assistant Director 
duties; CCR 1425(f) Content Expert; CCR 1425.1(b) Faculty Orientation; and CCR 1426(f) Clinical 
Evaluation Tool.    The program submitted a progress report at that time addressing the areas of non-
compliance (Preceptorship & NCLEX), and faculty and curricular issues (six recommendations). The 
non-compliance for Preceptorship was corrected.  However, the non-compliance for the substandard 
NCLEX Pass Rate remains, as depicted in the table below. 
Year Taken Passed Annual Percent 
2011-2012 1 1 100% 
2012-2013 20 19 95.0% 
2013-14 63 30 47.62% 
2014-15 87 48 55.17% 
2015-16(Two quarters) 30 16 53.33% 
Initial NCLEX outcomes for the program’s first two cohorts were successful (2011-12, 2012-13).   
Enrollment in the program increased. NCLEX pass rates with subsequent cohorts fell below 75%.  During 
this time a minor curriculum revision was implemented to provide students more bedside nursing practice 
before progressing to the final semester (Clinical Nurse Leader curriculum). Continued low NCLEX pass 
rates prompted a minor curriculum revision to allow students to take the NCLEX upon completion of the 
prelicensure curriculum instead of waiting until graduation from the CNL.  The program also instituted a 
1unit mandatory NCLEX Review course in the curriculum.   
 
The program’s second progress report provided data showing an upward trend in pass rates for the three 
most recent cohorts.  This upward trend indicates an improvement in student performance as success 
strategies are implemented by in the program, and that more time is needed for full implementation of the 
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strategies to impact NCLEX pass rates. Program analysis reveals that although students are eligible to 
take the NCLEX exam one semester before graduation, they continue to delay on average 8 months 
following their eligibility date.   The program currently has 136 students enrolled in the program (cohorts 
9-12).  Cohort 9 was the last cohort to admit 40 students – 28 remain.  Subsequent cohort enrollment was 
reduced by the program in an effort to concentrate on improving student performance.  In addition to 
NCLEX non-compliance, the program continues to experience leadership changes and faculty turnover.  
At the June 2015 continuing approval visit, the program had a total of 18 faculty members: 15 full-time 
and 3 part-time.  Of the 18 faculty members, only one had been at the SON since the start of the program 
(2010), and 10 of the faculty members started in 2014 or later.  Concerns regarding leadership changes, 
program stabilization, and faculty development were discussed at the time of the visit and that the 
program would address the issues.  Since the visit, the program has experienced the loss and addition of 
faculty, and the program’s organizational structure shows changes in personnel.   
 
Continued leadership changes and faculty turnover were also evident at an NEC visit to the program on 
April 13, 2016, in response to a student complaint regarding the NUR 619 Residency I preceptorship 
course.  The visit revealed:  insufficient clinical faculty to begin the course – only 1 clinical group started 
on time; 2 groups without clinical faculty were directed to the Skills Lab for 57 hours; as faculty were 
hired, Group 2 started at week 6, and Group 3 started at week 12; the later clinical start for Group 3 
resulted in students being scheduled to complete 225 clinical hours between 3/25 to 5/3; Group 2 clinical 
schedule showed 201 of 225 total clinical hours; clinical evaluations and clinical paperwork inconsistent 
among clinical groups; course syllabus not updated and did not reflect preceptorship revision changes; 
didactic schedule showed 45 total hours instead of the 15 approved hours; two student complaints – one in 
December 2015 and another in January 2016 – identified faculty and course issues.           
 
In conclusion, the findings and program progress report indicate that although NCLEX performance 
shows some improvement by cohort, the overall pass rate continues below 75%, and faculty turnover and 
curriculum issues continue to impact the program and student learning.  
Ms. Shainian updated that with three quarters of NCLEX outcome data at this time the program 
has 47% pass rate for the 2015-16 measurement year.  Program representatives informed that a 
new Dean has been hired, solutions are being implemented and university leadership are committed 
to SON success with Dr. Michael having authority to make financial commitment for providing 
necessary resources.  The Committee was informed by program representatives that tuition 
charged is $850/credit hour with 81 credits required which totals approximately $68,000, and it is 
estimated that 80% or more of students are financing with student loans.  Ms. Gerber noted that 
the program NCLEX failure increased when enrollment was increased, which the program 
acknowledged advising that was the reason for the recent decrease of enrollment numbers.  Ms. 
Gerber advised that there is a responsibility of ELM programs to produce qualified nurses and also 
nursing faculty, and it appears that the program was aware of what was needed but did not follow 
through resulting in failure to meet student needs.  Ms. De La Cruz-Reyes asked about faculty 
involvement in curriculum to which Dr. Harris-Smith responded that following hire last year she 
has been working to develop the faculty.  Dr. Michael informed that the program has a partnership 
with UCLA for “Bridge to PhD” and the university is committed to improving the ELM program.  
Mr. Mallel advised that the ELC has responsibility to conduct a thorough evaluation, and consider 
that continued admissions into a troubled program combined with graduate’s delays in taking 
NCLEX may indicate a need to slow enrollments of students into the program so the program can 
concentrate on producing well-prepared graduates.  Mr. Jackson asked about the university 
president’s commitment to the SON to which Dr. Michael assured that all of the SON needs will be 
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met in order to improve performance.  It was clarified that the school is private non-profit.  Mr. 
Mallel asked whether the school was able to finance needed improvements without further 
admissions to which Dr. Michael responded that the preference would be to reduce but not suspend 
enrollments, and assured the school would finance needed improvements for the program.  The 
Committee further discussed possible actions.  
ACTION:   Place Charles Drew University School of Medicine and Science (CDU) Entry Level  
Master’s Degree Nursing Program on Warning Status With Intent to Close the Nursing Program.  
Allow one-time enrollment of 20 students for Fall 2016 admission, with Board approval required  
for additional future enrollment.  Program to provide monthly progress reports to NEC with  
program progress to be presented at October 2016 meeting of Education/Licensing Committee for 
further consideration.  NEC may require program to be presented at ELC sooner if the program  
does not demonstrate acceptable progress for improvement.  University president to provide letter 
indicating commitment to implementation of measures that will ensure school of nursing success. 

Motion:  Michael Jackson Second:  Donna Gerber 
MJ:  Aye  RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  Dr. Liz Dietz suggested some resources that could be helpful to the program. 
 
7.2.2  Mount Saint Mary’s University (MSMU), Los Angeles Baccalaureate Degree Nursing 
Program. 
Dr. Mary Ann McCarthy, Director, Nursing-TBSN. Ms. Mary Sloper, Assistant Director, and Dr. 
Diane Vines, Dean represented the program. 
Loretta Chouinard, NEC presented this report.  On February 22, 2016 a board approval visit was 
conducted at MSMU, Los Angeles Chalon and Doheny campuses for their Baccalaureate Degree in 
Nursing Program by Loretta Chouinard, NEC and Miyo Minato, SNEC. The visit was conducted because 
this program has exhibited a pass rate below seventy five percent for first time candidates for two 
consecutive academic years. There were two findings of non-compliance: 1431 Licensing Examination 
Pass Rate Standard and 1424 (h) Program Administration and Faculty Qualifications with a related 
section 1424(d) Sufficiency of Resources, and one recommendation was made for 1424(b)(1) Total 
Program Evaluation.  MSMU’s Baccalaureate Degree Nursing Program was the first BSN program in the 
state of California (1952), is located in Los Angeles, and is CCNE accredited.  The program has 2 tracks, 
the Traditional (TBSN) and the Accelerated (ABSN). The TBSN enrolls 100 students each fall and the 
ABSN enrolls 40 students twice a year.  Together they have 20 FT faculty and 80 PT faculty.  Although 
faculty are providing instruction, they do not have the availability to actively participate in the total 
program evaluation plan analysis and implementation for program improvement, are having difficulty 
fulfilling other faculty responsibilities such as clinical preparedness and faculty mentoring, and do not 
have resources to assist with student success initiatives.  NCLEX scores  are :  2011 – 2012     86.21%;  
2012 – 2013  85.94%;  2013 – 2014  65.33%;  2014 – 2015     60.56%;  with improvement demonstrated 
in 2015-16 1st qtr = 77.03% and 2nd qtr = 77.78%. 
Program director informed that the university administration is demonstrating substantial 
commitment to program improvement with filling faculty vacancies, increasing nursing faculty 
salaries and other measures.  Program tuition for the traditional option is $13,000/year and $55,000 
for the 3-year accelerated BSN option. 
ACTION:   Defer approval of Mount Saint Mary’s University, Los Angeles Baccalaureate Degree 
Nursing Program.   Program to return to ELC in October 2016. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye  RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
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7.2.3 MiraCosta College Associate Degree Nursing Program. 
Mrs. Sandy Comstock, Associate Dean of Nursing and Allied Health represented the program. 
Carol Velas, NEC presented this report.  A regularly scheduled continuing approval visit was conducted 
on March 15-16, 2016 by Carol A. Velas, Nursing Education Consultant. The program was found to be in 
full compliance with all BRN rules and regulations.  Ms. Comstock has been the Associate Dean of 
Nursing and Allied Health and the ADN Program Director since January 2007, and is assisted by 
Assistant Director, Sue Simpson and Department Chair, Rita Barden. Mrs. Comstock has oversight of 
three other allied health programs, each with their own Program Directors, and spends approximately 85% 
of her 100% administrative release time on the ADN Program.  The ADN Program was approved in 2006, 
initially as a LVN-RN Step-Up program and then began admitting generic students in 2010.Currently, 40 
generic students are admitted annually (Fall and Spring semesters) with 20 LVN students admitted into a 
summer Role Transition course and then integrated into the third semester in the Fall. Total enrollment for 
this program is 100 students.  Employment of new graduates has followed the same pattern as other 
schools across the state during the recession; however, MiraCosta students engage in externships and are 
employed by local hospitals regularly.  Program resources are adequate and funded, in a large part, by 
grants. Dr. Sunny Cooke, College President,  has committed to sustaining all current resources with a 
vision of expanding the enrollment and providing a new building for the Nursing Department in the near 
future. A $3,000,000 endowment was recently accepted and bond funding is expected to aid in the 
building expense.  The program has been working on a major curriculum revision for the past year, 
recognizing that the current curriculum has not been updated since the initial program approval in 2006, 
except for a few minor changes. The program plans to submit the proposal in the near future.  NCLEX 5-
year pass rate average is 97.2%, well above the regulatory requirement of 75%. 
Mrs. Comstock assured that outpatient clinical experiences are part of the student’s learning plan 
and tuition for this community college nursing program is approximately $3,400 total with 
opportunity for graduates to complete RN-BSN through partnership with Point Loma Nazarene 
University for approximately $16,000 (15 month program). 
ACTION:  Continue approval of MiraCosta College Associate Degree Nursing Program. 

Motion:  Raymond Mallel Second:  Pilar De La Cruz-Reyes 
MJ:  Recused RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.2.4 Rio Hondo College Associate Degree Nursing Program. 
Ms. Deborah Chow, Dean Health Science and Nursing represented the program. 
Badrieh Caraway, NEC presented this report.  Ms. Chow was appointed as the Nursing Program Director 
on 7/ 06/2015. Gail Biesemeyer, Professor/Assistant Director on 8/19/2002.  A regularly scheduled 
continuing approval visit was conducted on March 15 & 16, 2016 by Nursing Education Consultants 
Laura Shainian and Badrieh Caraway. The program was found to be in non-compliance in two areas, CCR 
Section 1424 (b) (1) Total Program Evaluation Plan, and CCR Section 1426.1(b) (6) Preceptorship, and 
four recommendations were given in CCR SECTION 1426(b) - Curriculum, CCR Section 1424 (d) 
Sufficiency of Resources, CCR Section 1424(e) Program Director /Assistant Director release time, and 
CCR Section 1424(g) Faculty responsibility.  The program director responded to the areas of non- 
compliance and recommendations with a progress report on April 11, 2016. The total evaluation plan was 
reviewed and revised and plan is in place for full implementation; preceptorship records are tabulated and 
the preceptor training guide was revised and is currently being utilized; assistant director release time was 
increased from 10% to 30% (to take effect in July 2016) and is paid for with district funds. The college 
wide planning process is in progress to insure that grant funded resources will be supported by district 
funding if the grant funds are no longer available. Faculty are currently working on revising the 
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curriculum to integrate QSEN competencies throughout the curriculum. The program is now in 
compliance for all areas. 
 
At the time of the visit, a total of 185 students were enrolled in the Rio Hondo college nursing program.  
Currently, students are admitted twice a year (40 in spring and 40 in the summer). These 80 students will 
join together in the fall which creates a large cohort. The majority of nursing classes are offered once a 
year. Limiting course offering creates an issue when students have to drop and repeat the course. Student 
must wait one year, provided space availability. Faculty recognize that offering all courses once a 
semester will benefit the returning students and plan is in progress to address this issue.  imulation was 
increasingly integrated in all courses since 2010, without any additional resources.  In fall 2015, the 
college approved one new full-time faculty who will have 100% release time to be the Simulation 
Coordinator and assist with student remediation.  Faculty raised concerns with lack of sufficient 
administrative support staff. The college administration is aware of the department’s need for additional 
support staff to assist with the day-to-day operation of the nursing program.  Students of all levels 
conveyed a high level of satisfaction with the program, program director and the faculty.  NCLEX pass 
rate has ranged from 89.90 % (2011-2012) to 92.11% (2015-2016).  
The Committee asked about student outpatient clinical experiences, and the amount of clinical time 
spent in simulation and whether it was adequate.  Ms. Chow described student experiences in 
outpatient clinics, and reported that simulation was utilized for approximately 18% of clinical 
hours which was felt to be adequate.  Tuition reported for this public community college program is 
$46.00/unit with 84 program units for a total cost of approximately $3,800. 
ACTION:  Continue approval of Rio Hondo College Associate Degree Nursing Program. 

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.3 VOTE ON WHETHER TO APPROVE MAJOR CURRICULUM REVISION 
7.3.1 Simpson University (SU) Baccalaureate Degree Nursing Program (increase enrollment) 
Ms. Kristie Stephens, Program Director/Dean, Dr. Robin Dummer, President, and Dr. Gayle 
Copeland, Provost represented the program. 
Katie Daugherty, NEC presented this report.  Ms. Stephens has been the program director since 2014.  SU 
is WASC and CCNE accredited. Annual program attrition rates remain in the range of 3-10%.  NCLEX 
pass rates:  2013-14 95.45%,  2014-15 100%; first two quarters of 2015/2016  80%.  The program’s 
proposal to increase enrollment was initially presented at the January 14, 2016 ELC meeting. Based on 
that meeting discussion including public comments from two of the three other nursing programs in the 
Redding/Yreka/Chico area, the ELC requested the NEC conduct site visits to SU’s proposed clinical sites 
to re-verify the proposed SU expansion did not displace clinical placements used by other programs or 
adversely impact immediate or future placements.  The ELC also requested the NEC attend a meeting 
(1/22/16) at Mercy Medical Center in Redding concerning cancellation of the OB clinical contract 
between a neighboring pre-licensure program, College of the Siskiyous(COS), and Mercy Medical Center 
Redding (MMCR). Both sets of activities have been accomplished and the SU proposal is presented for 
approval consideration. 
 
The proposed SU enrollment plan is to admit twice a year (Fall and Spring terms) instead of once a year 
(Spring-presently 30-32 students) beginning in Fall 2016. The proposed enrollment pattern is as follows: 
Fall 2016 admit 18 students; Spring 2017 admit 27 students;  Fall 2017 admit 24 students; Spring 2018 
admit 27 students;  Fall 2018 admit 27 students; Spring 2019 admit 27 students; From Fall 2018 forward, 
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SU would admit up to 27 each Fall and Spring semesters. The total number admitted each term will 
include any re-entry/returning students or admissions to “back fill” vacant slots in a cohort.   Information 
submitted by the program indicates there is a sufficient applicant pool of pre-nursing and transfer students 
and resources to support the proposed enrollment plan.   
 
Since the January 2016 ELC meeting, the NEC conducted in-person interviews with the 20 plus clinical 
sites that support SU implementation of the proposed increased enrollment pattern. BRN written clinical 
verification forms were also updated to ensure the most current information was in evidence.  There is no 
evidence that SU will displace other nursing program students, nor is there evidence the proposed SU 
expansion will negatively impact clinical agency staff based on NEC discussions with clinical agency 
representatives during site visits. Clinical agency representatives told the NEC agency leadership 
consistently and carefully considers the impact of any student clinical placements on staff at all levels of 
the organization before agreeing to any clinical placements/schedules. Agency representatives reported 
use of a variety of methods to assess immediate and long term impact and feasibility for any clinical 
placements, and most particularly the impact on unit level staff that will be working directly with the 
students each term.  A few agencies mentioned changing agency priorities requires or may require all 
nursing programs be open, flexible and responsive to possible shift schedule changes as needed in order to 
meet agency needs.  All clinical agencies visited reported high levels of satisfaction with the SU students, 
faculty supervision of students, planning/preparation for clinical assignments, the level of professionalism 
in relating to patients and agency staff and SU’s effective, timely communication with the agencies. 
During two of the visits, at the request of the agencies, schedule adjustments were made by SU to 
accommodate unexpected and very recent agency leadership or facility changes.   
 
Additionally, the NEC attended the 1/22/16 meeting at MMCR concerning the reconsideration of a 
clinical contract for OB placements between COS and MMCR. A week after the 1/22/16  meeting, 
MMCR notified COS in writing once again, that the clinical agency was unable to renew the COS 
contract for OB clinical placements for Spring 2017 because MMCR needed the day clinical slots that had 
been used by COS for its own Nurse Residency Program to replace retiring MMCR staff in OB. 
Subsequently, COS successfully secured a three years contract with a different acute care healthcare 
facility for suitable inpatient OB clinical placements to support full implementation of the COS nursing 
education program. 
 
In summary, the written evidence and NEC interview data of the 20 plus clinical sites provide sufficient 
evidence that SU has secured and accurately reported sufficient resources to support the increased 
enrollment pattern presented.  
Ms. Daugherty recommended approval of the enrollment increase as presented.  The program 
reported that tuition is $14,000/year after discounts are applied.  Mr. Mallel expressed concern 
regarding the rate of enrollment increase.  Ms. Daugherty suggested the program’s success with 
increased enrollment could be monitored through progress reports and continued monitoring. 
ACTION:   Approve enrollment increase as proposed by Simpson University Baccalaureate Degree 
Nursing Program with program to provide annual progress report to NEC.  

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.3.2 San Joaquin Delta College Associate Degree Nursing Program (curriculum) 
Ms. Lisa Lucchesi, Program Director and Ms. Julie Kay, Dean represented the program. 
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Katie Daugherty, NEC presented this report.  San Joaquin Delta College is located in the Stockton area. 
SJDC graduated the first AD cohort in 1965 and has been continuously accredited by ACEN, since June 
1969.  Over the last couple of years the program faculty has been working on an in-depth curriculum 
review to identify and eliminate unnecessary content redundancies and achieve compliance with ACEN's 
curriculum unit requirements as well as AB 1295 and SB 1440 expectations for streamlining associate 
degree nursing units and degree requirements. Specifics regarding all revision elements were presented. 
The proposed new curriculum meets BRN requirements. 
ACTION:  Approve major curriculum revision for San Joaquin Delta College Associate Degree 
Nursing Program. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.4 VOTE ON WHETHER TO RECOMMEND GRANTING INITIAL APPROVAL OF  

PRELICENSURE NURSING PROGRAM FOR GLENDALE CAREER COLLEGE 
ASSOCIATE DEGREE NURSING PROGRAM 

Dr. Gloria M. Blatti, Program Director, Dr. James R. Kennett, Assistant Program Director, and  
Mr. Mitchelll Fuerst, President/CEO represented the school. 
Laura Shainian, NEC presented this report.  An initial program approval visit for Glendale Career College 
Associate Degree Nursing Program, Glendale, CA, was conducted on February 16, 2016 by Laura 
Shainian, NEC and Miyo Minato, SNEC.  The program was found to be in compliance with all BRN rules 
and regulations.  The feasibility study for the program had been accepted by the Board in June 2014.  
History, organizational structure, and accreditation was reviewed. 
 
The Glendale Career College nursing program is located on the second floor of a two-story commercial 
building to provide three classrooms (45+ seats) with smart technology, science labs (18 seats), Nursing 
Skills Lab (4 beds with static, mid-fidelity manikins), and hospital equipment to simulate settings for 
adult, obstetric & newborn patient care.  The college has plans for a Mobile Simulation Lab (2 patient 
care areas which can be used as alternate debriefing areas) with high fidelity manikins (Sim-Man, Sim-
Mom, Sim-Newborn).  A certified simulation coordinator will be hired.  Student support services at the 
college include career services, admissions, registrar, financial aid, student advisors, and counseling.  The 
campus is Wi-Fi capable and students have access to library databases and resources specific to the ADN 
program both on and off campus via the internet. Program tuition includes textbooks, uniforms, science 
and nursing laboratory supplies, Wonderlik admission exam to the college, and Kaplan services 
(admission exam, final course exams, and review courses). 
 
The program director, assistant program director, and administrative assistant are hired.  The program 
intends to hire 5 full-time faculty (theory & clinical instructors/content experts) and 14 part-time faculty 
beginning in June 2016, adding faculty as students advance in the first two years of the program.   The 
program director is also responsible for the recruitment/hiring of additional faculty support positions: 
Nursing Education Resources Specialist, Nursing Laboratory Coordinator, Program Coordinator, and 
Certified Simulation Coordinator.  The recruitment/hiring of science course faculty (Anatomy, 
Physiology, Microbiology) will be jointly shared by the ADN program director and Science Chair.  A 
faculty hiring and staffing plan based on the enrollment of 30 students three times a year, 
March/July/November, for the first two years (6 cohorts) of the program has been generated.  Clinical 
information provided and sites visited verified there are enough clinical placements to accommodate each 
admission cycle.   
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The generic ADN program curriculum is intended to be completed in 24 continuous months and includes 
the content required for licensure and college degree requirements.  It is designed to offer an Associate of 
Arts Degree in Nursing upon program completion.  The curriculum is delivered in six 16-week semesters.  
Each semester has 12-14 units of instruction.  Total Units for Licensure = 74 semester units.  Total Units 
for Graduation = 76 semester units.  Clinical nursing courses begin in the third semester and continue in 
each semester until program completion.  The curriculum’s unifying theme is based upon The Nursing 
Process, Jean Watson’s Science of Human Caring, and Quality and Safety Education for Nurses (QSEN), 
with correlating competencies embedded in the curriculum.  The use of clinical simulation is included in 
the curriculum design.  The college has 21 clinical sites that have signed Facility Verification Forms 
(EDP-I-01) and clinical affiliation agreements for the proposed ADN program.   Based on this 
information, the program will have access to adequate sites for clinical practice when the program is 
initiated.  
 
The NEC will visit the program and review the Mobile Simulation Laboratory prior to use by the 
program.  The NEC will make a site visit one year after the program starts (July 2017), and prior to the 
first cohort of students completing the program in July 2018. 
School representatives presented images and description of planned lab resources.  Mr. Jackson 
asked about the percentage of simulation planned for student clinical experiences and was informed 
that 20-25% of clinical experiences would be conducted in simulation format.  Ms. De La Cruz-
Reyes asked if the program would align with other educational institutions to encourage students to 
complete BSN and was informed of active collaboration with multiple other schools to facilitate 
seamless transition to BSN completion.  Cost of the program was reported as $75,000.  It was noted 
that clinical experiences include outpatient clinics.  Ms. Gerber noted an ADN program recently 
closed suddenly without notice due to financial collapse of the parent company, and asked what 
safeguards Glendale Career College would provide to protect students against a similar occurrence.  
The program informed that the school is in its 50th year of operation with demonstrated stability 
and that the institution pays into the CA Student Tuition Recovery Fund which refunds 100% of 
tuition in the event of school/program closure.  The Committee expressed concern regarding the 
initial enrollment plan of 90 students per year. 
ACTION:  Grant initial approval for Glendale Career College Associate Degree Nursing Program 
with enrollment of 60 students per year. 

Motion:  Michael Jackson Second:  Pilar De La Cruz-Reyes 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.5 VOTE ON WHETHER TO RECOMMEND GRANTING EXTENSION FOR CALIFORNIA 

CAREER COLLEGE ASSOCIATE DEGREE NURSING PROGRAM INITIAL APPROVAL 
Ms. Susan Naimi, President represented the school. 
Susan Naimi, MSN, RN founded California Career College in 2001 and has served as President for the 
school’s LVN program since its inception in 2002.  The Board approved the CCC’s Feasibility Study on 
April 3, 2014.  Elizabeth Estrada, MSN, RN, has been hired as Director of the ADN program to complete 
the initial program approval of the proposed nursing program.  The Board’s policy on initial program 
approval permits a new program a two-year period to complete the new program application process from 
the time of the feasibility approval to starting the program and initial enrollment of students. When this 
timeline is missed, the program is required to restart the initial process from the beginning, submitting a 
letter of intent. CCC’s two-year period deadline for approval process completion was April 3, 2016.   



ELC meeting minutes 
May 12, 2016 
 

Page 10 of 11 
 

The program submitted their first self-study on October 14, 2015.  Miyo Minato, SNEC and Dr. Linda 
Sperling, NEC have been working closely with the program to assist with the Self-Study phase and 
revisions of the report to meet board requirements and deadlines. Board staff met with CCC 
representatives on December 2, 2015.  A final revision of the self-study was submitted on March 31, 
2016.  The preliminary review of the self-study report and related documents shows they are complete in 
addressing Board rules and regulations.  However, additional time is needed for the NEC to complete the 
initial approval process, including site visit to the school and verification of resources such as clinical 
placements.  An extension of the initial approval process deadline is requested to allow completion of 
NEC evaluation with report to be presented to Education/Licensing Committee at the August 2016 
meeting. 
ACTION:  Grant extension to August 2016 for California Career College Associate Degree Nursing 
Program initial approval. 

Motion:  Raymond Mallel Second:  Michael Jackson 
MJ:  Aye RM:  Aye   PDLCR:  Aye DG:  Aye 

Public Input:  None. 
 
7.6 DISCUSSION OF 2014-2015 POST LICENSURE PROGRAM ANNUAL REPORT – DRAFT 
Julie Campbell-Warnock, Research Program Specialist presented this report.  In 2004-2005, as part of the 
pre-licensure nursing program survey, the BRN also began inviting programs to provide data on their 
post-licensure programs.  The 2014-2015 Post-Licensure Nursing Program Report presents analysis of the 
current year data in comparison with data from previous years of the survey.  Since post-licensure nursing 
programs offer a wide range of degrees, this report is presented in program sections, including RN to BSN 
Programs, Master’s Degree Programs and Doctoral Programs.  Data items addressed in each program 
section include the number of nursing programs, enrollments, graduations, and student census data.  
Faculty census data is included in a separate section as it is collected by school, not by degree program.  
Data is being updated and finalized which will be presented in a draft report at the June Board meeting.  
Public Input:  None. 
 
7.7 DISCUSS 16 CCR SECTION 1456 REGARDING ACCEPTABLE CONTINUING  

EDUCATION COURSES, RESOURCES NEEDED FOR BRN TO CONDUCT CEP AUDITS, 
AND WHETHER BRN SHOULD CONTINUE TO APPROVE CEPs 

Janette Wackerly, SNEC and Stacie Berumen, AEO presented this report.  Proposed SB 1039 requires the 
BRN will implement regulations that specify continuing education courses “be related to the scientific  
knowledge and/or technical skills required for the practice of nursing, or be related to direct and/or 
indirect patient or client care” ( BPC, Article 6 Revenue § 2811.5, 2811.6  and CCR § Article 5 
Continuing Education 1450-1459.1).  The BRN has been approving CE providers but does not approve 
course content and or materials of every course that providers present.  Providers currently renew every 2 
years.  There are currently approximately 3,200 providers presenting an unknown number of courses.  The 
BRN has not been performing required audits of continuing education providers due to lack of resources, 
but is working to address the identified issues and working with the author of SB 1039 to accomplish the 
necessary conformance to laws and regulations.  The BRN will work with Senator Hill to identify the 
resources needed for complete compliance with the continuing education laws and regulations, which may 
include personnel, technology and professional staff.  
Mr. Mallel identified the need to expand regulations specifying requirements for continuing 
education providers and the need to advise the Legislature regarding budget needed to support 
additional staff needed to perform audits.  Ms. De La Cruz-Reyes expressed concern regarding 
confusion about what is or is not accepted for continuing education content.  Ms. Gerber requested 



ELC meeting minutes 
May 12, 2016 
 

Page 11 of 11 
 

clarification regarding the scope of the issue and whether the BRN has received a significant 
number of complaints regarding continuing education course content, and Ms. Berumen informed 
that there are approximately 5-10 complaints received each year.  Ms. Gerber suggested the issue 
be explored to identify areas needing to be addressed and wondered if the primary concern was in 
respect to the requirement for periodic review.  Mr. Jackson suggested an every 5-year evaluation 
of continuing education providers such as is done for BRN approved nursing programs.  The 
committee recommended that the application be updated with specific guidelines which would 
include identifying qualifications for non-nurse continuing education providers.  
ACTION:  The Committee provided direction for further staff action. 
Public Input:  Ms. Tricia Hunter expressed that there have been complaints to the BRN but that 
there were not adequate criteria to successfully eliminate questionable CE content.  Ms. Sara 
Huchel, Consultant to Senator Hill office expressed that a lack of complaints in regards to some CE 
courses would indicate the students appreciated the courses but is not evidence of appropriate 
content; there has been work with Stacie Berumen to increase budget for auditing activities; and, 
Senator Hill is willing to add provision in the Bill (June 21st to the Assembly) to provide funding for 
staff and other resources as needed.  Jessica Miller spoke in favor of recognizing complimentary 
alternative therapy such as Reiki, healing touch, and aroma therapy as appropriate CE content; 
rejection of this content affects progress made toward acceptance of alternative therapies.  Dr. Liz 
Dietz of the ANAC clarified that it is ‘contact hours’ awarded and not ‘CEUs’.  CNA representative 
asked for caution in limiting provider content which may limit nurses’ knowledge and lead to 
higher costs.  Ms. Gerber asked for clarification regarding Senator Hill’s definition of appropriate 
content.  Ms. Huchel responded that the content should be based in scientific principles of nursing 
practice in regards to what the State recognizes as valid for continuing education, however nurses 
would not be limited in what courses they are allowed to attend.  Ms. Jeannie King spoke in favor of 
public review. 
 
7.8     PUBLIC COMMENT FOR ITEMS NOT ON THE AGENDA 
Dr. KT Waxman spoke in favor of allowing increased use (50%) of simulated experiences to 
substitute for live-patient clinical experiences in prelicensure nursing education programs.  A 
printed packet including cover letter and informational materials was presented to the Committee 
by Dr. Waxman.  
 
7.9 ADJOURNMENT  
The meeting was adjourned at 1200 noon. 
 

 
 
 


	7.0-ELC-2016-10-AG-0.0-Agenda - DRAFT
	EDUCATION/LICENSING
	COMMITTEE MEETING
	AGENDA

	7.0-ELC-2016-10-AG-7.0.1-ELC mtg min 08-2016 DRAFT
	7.0-ELC-2016-10-AG-7.1-AIS-Min-Rev.ProgRep
	DATE:  October 6, 2016

	7.0-ELC-2016-10-AG-7.1-att1 Min-Rev-list SUMMARY OF CHANGES
	MINOR CURRICULUM REVISIONS

	7.0-ELC-2016-10-AG-7.1-att2 Min-Rev-list PROGRESS REPORT
	 MINOR CURRICULUM REVISIONS

	7.0-ELC-2016-10-AG-7.2.1-AIS CSUEB CAV
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.2.1

	7.0-ELC-2016-10-AG-7.2.1-att1 CSUEB ROF CAV
	BOARD OF REGISTERED NURSING

	7.0-ELC-2016-10-AG-7.2.1-att2 CSUEB CnsltAprvlRpt
	7.0-ELC-2016-10-AG-7.2.2-AIS DominUnivofCA  NCLEX
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.2.2

	7.0-ELC-2016-10-AG-7.2.2-att1 DmncnUnivCA NCLEX pass rate progress report 1
	7.0-ELC-2016-10-AG-7.2.3-AIS MSMU BSN NCLX final
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.2.3

	7.0-ELC-2016-10-AG-7.2.3-att1 MSMU BSN Rep
	7.0-ELC-2016-10-AG-7.2.3-att2 MSMU BSN Program Eval Plan
	7.0-ELC-2016-10-AG-7.2.3-att3 MSMU BSN NCLEX  2015-16
	7.0-ELC-2016-10-AG-7.2.4-AIS UOP NCLEX
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.2.4

	7.0-ELC-2016-10-AG-7.2.4-att1 UOP 2016 NCLEX RN progress report
	7.0-ELC-2016-10-AG-7.2.5-AIS Fresno City
	BOARD OF REGISTERED NURSING

	7.0-ELC-2016-10-AG-7.2.5-att1 Fresno City College
	7.0-ELC-2016-10-AG-7.2.6-AIS SJDC CAV
	7.0-ELC-2016-10-AG-7.2.6-att1 SJDC ROF.ConsRep.ProgResp
	7.0-ELC-2016-10-AG-7.3.1-AIS APU BSN MaCR  Inc.enrllmnt-curric rev
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.3.1

	7.0-ELC-2016-10-AG-7.3.1-att1 APU BSN MaCR ltr of explan
	7.0-ELC-2016-10-AG-7.3.1-att2 APU BSN MaCR enr.inc. et curric.rev.
	7.0-ELC-2016-10-AG-7.3.1-att3 APU BSN MaCR EDP-05 et 06  2+2 et LVN-BSN
	7.0-ELC-2016-10-AG-7.3.2-AIS APU ELM MaCR
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.3.2

	7.0-ELC-2016-10-AG-7.3.2-att1 APU ELM Executive Summary
	7.0-ELC-2016-10-AG-7.3.2-att2 APU ELM EDP-05 curr rev
	Sheet1

	7.0-ELC-2016-10-AG-7.3.2-att3 APU ELM EDP-06 curric.rev.
	REQUIRED CURRICULUM:
	CONTENT REQUIRED FOR LICENSURE
	Submit in DUPLICATE.
	For Board Use Only
	Required for licensure as stated in CCr Section 1426
	REQUIRED CONTENT
	Course Titles

	Alcohol & chemical Dependency
	Social/Ethical Aspects
	REQUIRED CONTENT
	Course Title


	NURSING
	Medical-Surgical
	Geriatrics*

	BASIC SCIENCES
	Anatomy

	COMMUNICATION
	* TOTAL UNITS


	7.0-ELC-2016-10-AG-7.3.3-AIS ARC MaCR
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.3.3

	7.0-ELC-2016-10-AG-7.3.3-att1 ARC MaCR  expl ltr fr program
	7.0-ELC-2016-10-AG-7.3.3-att2 ARC MaCR Current Curric vs Proposed
	7.0-ELC-2016-10-AG-7.3.3-att3 ARC MaCR rev to phil.framework.outcome statements
	7.0-ELC-2016-10-AG-7.3.3-att4 ARC MaCR EDP-P-05 TCP
	TOTAL CURRICULUM PLAN
	Submit in duplicate (#1)

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	 Quarter
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	(1 2 3 4
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Fall
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 430*
	54
	3.3
	3
	3
	English 300
	54
	3.3
	3
	3
	Psychology 300
	54
	3.3
	3
	3
	Nutrition 300
	54
	3.3
	1
	1
	Physical Education (GE)
	*ARC A & P has Chem prereq
	162
	216
	9.9
	3
	13.2
	12
	15
	Total
	Total Hrs
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Spring
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 431
	54
	3.3
	3
	3
	Humanities (GE)
	54
	3.3
	3
	3
	Ethnic Multicultural (GE)
	54
	3.3
	3
	3
	Amer. Institutions (GE)
	108
	216
	6.6
	2
	13.2
	12
	14
	Total
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Summer
	72
	54
	4.4
	1
	3.3
	3
	4
	Biology 440 or 
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 442
	72-108
	54
	4.4-6.6
	1-2
	3.3
	3
	4-5
	Total
	TOTAL CURRICULUM PLAN
	Submit in duplicate

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	 Quarter
	1 (2 3 4
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Fall
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nursing 400#
	54
	3.3
	3
	3
	Speech 301
	324
	135
	19.8
	6
	8.2
	7.5
	13.5
	Total
	Total Hrs
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Spring
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 410#
	54
	3.3
	3
	3
	Soc 300 or Anthro 310
	324
	135
	19.8
	6
	8.2
	7.5
	13.5
	Total
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Summer
	Total
	TOTAL CURRICULUM PLAN
	Submit in duplicate

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	 Quarter
	1 2 (3 4
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Summer
	(
	(
	(
	(
	(
	108
	54
	6.6
	2
	3.3
	3
	5
	Nurse 305*
	*(LVN Career Mobility only)
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	LVN transfer credit N400 #
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	LVN transfer credit N410 #
	# Awarded on program admission with current LVN
	licensure
	756
	216
	46.2
	14
	13.1
	12
	26
	Total
	Total Hrs
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Fall
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 420
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Total
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Spring
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 430
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Total
	TOTAL CURRICULUM PLAN
	Submit in duplicate (#2)

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	 Quarter
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	(1 2 3 4
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Fall
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 430*
	54
	3.3
	3
	3
	English 300
	54
	3.3
	3
	3
	Psychology 300
	54
	3.3
	3
	3
	Nutrition 300
	54
	3.3
	1
	1
	Physical Education (GE)
	*ARC A & P has Chem prereq
	162
	216
	9.9
	3
	13.2
	12
	15
	Total
	Total Hrs
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Spring
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 431
	54
	3.3
	3
	3
	Humanities (GE)
	54
	3.3
	3
	3
	Ethnic Multicultural (GE)
	54
	3.3
	3
	3
	Amer. Institutions (GE)
	108
	216
	6.6
	2
	13.2
	12
	14
	Total
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Summer
	72
	54
	4.4
	1
	3.3
	3
	4
	Biology 440 or 
	108
	54
	6.6
	2
	3.3
	3
	5
	Biology 442
	72-108
	54
	4.4-6.6
	1-2
	3.3
	3
	4-5
	Total
	TOTAL CURRICULUM PLAN
	Submit in duplicate

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	 Quarter
	1 (2 3 4
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Fall
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nursing 400#
	54
	3.3
	3
	3
	Speech 301
	324
	135
	19.8
	6
	8.2
	7.5
	13.5
	Total
	Total Hrs
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Spring
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 410#
	54
	3.3
	3
	3
	Soc 300 or Anthro 310
	324
	135
	19.8
	6
	8.2
	7.5
	13.5
	Total
	Quarter/Semester
	G
	P
	C
	O
	S
	M
	Summer
	Total
	TOTAL CURRICULUM PLAN
	Submit in duplicate

	For BRN Office Use Only
	List name and number of all courses of the program in sequence, beginning with the first academic term.  Include general education courses.
	Check:
	 Quarter
	1 2 (3 4
	Lab
	Lec
	Hr/Wk
	Units
	Hr/Wk
	Units
	Units
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Summer
	(
	(
	(
	(
	(
	108
	54
	6.6
	2
	3.3
	3
	5
	Nurse 305*
	*(LVN Career Mobility only)
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	LVN transfer credit N400 #
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	LVN transfer credit N410 #
	# Awarded on program admission with current LVN
	licensure
	756
	216
	46.2
	14
	13.1
	12
	26
	Total
	Total Hrs
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Fall
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 420
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Total
	Quarter/Semester
	M
	G
	P
	C
	O
	S
	Spring
	(
	(
	(
	(
	(
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Nurse 430
	324
	81
	19.8
	6
	4.9
	4.5
	10.5
	Total

	7.0-ELC-2016-10-AG-7.3.3-att5 ARC MaCR generic EDP-P-06
	7.0-ELC-2016-10-AG-7.3.3-att6 ARC MaCR lvn-rn track EDP-P-06
	7.0-ELC-2016-10-AG-7.3.4-AIS COS  MaCR
	7.0-ELC-2016-10-AG-7.3.4-AIS-ATT COSMaCurriculum change
	7.0-ELC-2016-10-AG-7.3.5-AIS SJDC MaCR
	7.0-ELC-2016-10-AG-7.3.5-att1 SJDC MaCR
	7.0-ELC-2016-10-AG-7.4.1-AIS SU Final progress rep
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.4.1

	7.0-ELC-2016-10-AG-7.4.1-att1 SU Cover Letter
	7.0-ELC-2016-10-AG-7.4.1-att2 SU Ltr SU President
	7.0-ELC-2016-10-AG-7.4.1-att3 SU Action Plan Table
	7.0-ELC-2016-10-AG-7.4.2-AIS CDU  NCLEX
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.4.2

	7.0-ELC-2016-10-AG-7.5-AIS HNU prog closure
	BOARD OF REGISTERED NURSING

	7.0-ELC-2016-10-AG-7.5-att1 HNU prog closure
	7.0-ELC-2016-10-AG-7.6-AIS USU progress report et prog.closure
	BOARD OF REGISTERED NURSING
	AGENDA ITEM:  7.6

	7.0-ELC-2016-10-AG-7.6-att1 USU ltr to BRN NCLEX co8-9 et prog close
	ELC-2016-10-AG-7.0.1-2016-05-12 ELC mtg.min corrctd.aprvd.sig
	ELC-2016-10-AG-7.0.1-2016-05-12 ELC mtg.min corrctd.aprvd.sig

